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Preface
;OPZ�THU\HS�PZ�KLZPNULK�MVY�[YHPULYZ�[V�\ZL�[V�[YHPU�(MNOHU�NV]LYUTLU[�VɉJPHSZ�VU�.LUKLY�9LZWVUZP]L�)\KNL[PUN�
�.9)��HZ�H�JVTWSLTLU[�[V�[OL�.9)�/HUKIVVR�MVY�[OL�.V]LYUTLU[�VM�[OL�0ZSHTPJ�9LW\ISPJ�VM�(MNOHUPZ[HU���

;OL� [YHPUPUN�THU\HS� PZ�KP]PKLK� PU[V�Ä]L�TVK\SLZ��;OL�ÄYZ[�TVK\SL� PZ�VU�NLUKLY�HUK�NLUKLY� PULX\HSP[ �̀� ;OL�
ZLJVUK�TVK\SL� JV]LYZ�(MNOHUPZ[HU»Z� UH[PVUHS� I\KNL[� WYVJLZZ�� ;OL� [OPYK�TVK\SL� JV]LYZ� NLUKLY�YLZWVUZP]L�
I\KNL[PUN�� PUJS\KPUN� (MNOHUPZ[HU»Z� L_WLYPLUJL� ^P[O� .9)�� [OL� Ä]L�Z[LW� HWWYVHJO� [V� .9)�� [VVSZ� MVY� .9)��
V]LYJVTPUN�JOHSSLUNLZ�HUK�SPTP[H[PVUZ�MVY�.9)��HUK�.9)�H[�KPɈLYLU[�SL]LSZ�VM�NV]LYUTLU[��;OL�MV\Y[O�TVK\SL�
PZ�VU�KLZPNUPUN�NLUKLY�ZLUZP[P]L�PUKPJH[VYZ��;OL�SHZ[�TVK\SL�JV]LYZ�PU[LYUH[PVUHS�L_WLYPLUJLZ�^P[O�.9)�

;OPZ�[YHPUPUN�THU\HS�PZ�KLZPNULK�[V�IL�JVTWYLOLUZP]L�HUK�HJJLZZPISL�[V�PUKP]PK\HSZ�H[�HSS�SL]LSZ�VM�\UKLYZ[HUKPUN�
HUK�L_WLYPLUJL�YLNHYKPUN�.9)��0[�PUJS\KLZ�IHZPJ�JVUJLW[Z�HUK�KLÄUP[PVU�MVY�[OVZL�^OV�HYL�UL^�[V�.9)��HZ�^LSS�
HZ�TVYL�PU�KLW[O�HUK�HK]HUJLK�[VVSZ�MVY�[OVZL�^P[O�L_WLYPLUJL�HUK�RUV^SLKNL�YLNHYKPUN�NLUKLY�HUK�.9)��
;OL�[YHPUPUN�PU�[OPZ�THU\HS�JHU�IL�PTWSLTLU[LK�PU�P[Z�LU[PYL[ �̀�VY�JHU�IL�[H\NO[�TVK\SL�I`�TVK\SL�HJJVYKPUN�
[V�[YHPULL�ULLKZ��-VY�L_HTWSL��4PUPZ[Y`�VM�-PUHUJL�VɉJPHSZ�TH`�UV[�ULLK�[YHPUPUN�VU�[OL�UH[PVUHS�I\KNL[��0[�PZ�
VRH`�[V�VUS`�\ZL�[OL�ULJLZZHY`�TVK\SLZ�PU�PTWSLTLU[PUN�[OL�[YHPUPUN��;OL�PU[YVK\J[PVU�PUJS\KLZ�H�Z\NNLZ[LK�
[YHPUPUN�ZJOLK\SL��^OPJO�LZ[PTH[LZ�HWWYV_PTH[LS`�OV^�T\JO�[PTL�LHJO�TVK\SL�^PSS�[HRL�[V�HZZPZ[�[YHPULYZ�PU�
[OLPY�WSHUUPUN�

0U�[OL�THU\HS��NYLLU�ZLJ[PVUZ�KLUV[L�HJ[P]P[PLZ��YLK�ZLJ[PVUZ�KLUV[L�L_HTWSLZ��HUK�ISHJR�ZLJ[PVUZ�KLUV[L�]PKLVZ��
;OL�[YHPUPUN�THU\HS�PZ�HJJVTWHUPLK�I`�H�ZLWHYH[L�IVVR�JVU[HPUPUN�OHUKV\[Z�MVY�[YHPULLZ��;OLZL�OHUKV\[Z�HYL�
UV[LK�[OYV\NOV\[�[OL�[YHPUPUN�THU\HS�PU�YLK��P[HSPJPaLK��\UKLYSPULK�[L_[��;OLZL�OHUKV\[Z�ZOV\SK�IL�WYPU[LK�HUK�
KPZ[YPI\[LK�[V�[OL�[YHPULLZ�[OYV\NOV\[�[OL�[YHPUPUN��;OL�IVVR�VM�OHUKV\[Z�HSZV�JVU[HPUZ�H�*+�KPZJ�^P[O�LHJO�
VM�[OL�Ä]L�]PKLVZ�\[PSPaLK�PU�[OL�[YHPUPUN��IV[O�PU�,UNSPZO�HUK�^P[O�+HYP�Z\I[P[SLZ��HUK�7V^LY7VPU[�WYLZLU[H[PVUZ�
[V�HJJVTWHU`�LHJO�[YHPUPUN�TVK\SL��;OLZL�WYLZLU[H[PVUZ�JHU�IL�\ZLK�HZ�H�[LTWSH[L�HUK�JHU�IL�LKP[LK�HUK�
HKQ\Z[LK�HJJVYKPUN�[V�`V\Y�[YHPUPUN�ULLKZ�
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dŚĞ�ƚĞƌŵ�ŐĞŶĚĞƌ�ŝƐ�ƚŚĞ�ŵŽƐƚ�ƵƐĞĚ�ƚĞƌŵ�ŝŶ�ƚŚĞ�ƌĞĐĞŶƚ�ĚĞĐĂĚĞ͕�ƉĂƌƟĐƵůĂƌůǇ�ŝŶ�ƚŚĞ�ĂƌĞĂ�ŽĨ�ƐŽĐŝĂů�ũƵƐƟĐĞ�ƚŚĂƚ�ǁĞ�ŚĞĂƌĚ�Ă�ůŽƚ�
ĨƌŽŵ�ĚŝīĞƌĞŶƚ�ƉĞƌƐƉĞĐƟǀĞƐ͘�dŚĞ�ƚĞƌŵ�ŚĂƐ�ŝƚƐ�ƐƉĞĐŝĮĐ�ŵĞĂŶŝŶŐ�ĂŶĚ�ŝƚ�ŝƐ�ĂŶ�ŝĚĞĂů�ƐŝƚƵĂƟŽŶ�ĨŽƌ�ĂĐŚŝĞǀŝŶŐ�ƐŽĐŝĂů�ũƵƐƟĐĞ�ĨƌŽŵ�
ŐĞŶĚĞƌ�ƉĞƌƐƉĞĐƟǀĞ�ŝŶ�Ă�ƐŽĐŝĞƚǇ͘

tŚĞŶ�ďŽƚŚ�ŵĞŶ�ĂŶĚ�ǁŽŵĞŶ�ĂƌĞ�ƉƌŽǀŝĚĞĚ�ǁŝƚŚ� ƚŚĞ�ĞƋƵĂů� ŽƉƉŽƌƚƵŶŝƟĞƐ� ŝŶ� ŽƌĚĞƌ� ƚŽ�ƵƟůŝǌĞ� ƚŚĞŝƌ� ƉŽƚĞŶƟĂů� ƚĂůĞŶƚƐ� ĂŶĚ�
ĂďŝůŝƟĞƐ͕�ƚŚĞǇ�ĐĂŶ�ĐŽŶƚƌŝďƵƚĞ�ƚŽ�ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ƚŚĞ�ĐŽƵŶƚƌǇ�ŝŶ�ƚĞƌŵƐ�ŽĨ�ƉŽůŝƟĐĂů͕�ĐƵůƚƵƌĂů͕�ƐŽĐŝĂů�ĂŶĚ�ĞĐŽŶŽŵŝĐ�ŝƐƐƵĞƐ�
ĂŶĚ�ƉůĂǇ�ĂŶ�ĞīĞĐƟǀĞ�ƌŽůĞ͘�dŚĞƌĞĨŽƌĞ͕�ƉĂǇŝŶŐ�ĂƩĞŶƟŽŶ�ƚŽ�ŐĞŶĚĞƌ�ĞƋƵĂůŝƚǇ�ŝƐ�ǀĞƌǇ�ƐŝŐŶŝĮĐĂŶƚ͘�

KďǀŝŽƵƐůǇ͕ � ƚŚĞ� ŐŽǀĞƌŶŵĞŶƚ� ĂŶĚ� ƌĞůĞǀĂŶƚ� ƐƚĂŬĞŚŽůĚĞƌƐ� ŚĂǀĞ� ĚĞǀĞůŽƉĞĚ� ƉŽůŝĐŝĞƐ͕� ƐƚƌĂƚĞŐŝĞƐ� ĂŶĚ� ƉƌŽŐƌĂŵƐ� ĨŽƌ� ŐĞŶĚĞƌ�
ĞƋƵĂůŝƚǇ�ĂŶĚ�ďĂƐĞĚ�ŽŶ�ƚŚĂƚ�ƐŝŐŶŝĮĐĂŶƚ�ĞīŽƌƚƐ�ĂƌĞ�ŵĂĚĞ͘�&ŽƌƚƵŶĂƚĞůǇ͕ �ŝŶ�ŽƵƌ�ĐŽƵŶƚƌǇ�ǁĞ�ĂůƐŽ�ŚĂǀĞ�ƐƵĐŚ�ƚǇƉĞ�ŽĨ�ĚŽĐƵŵĞŶƚƐ�
ĨƌŽŵ�ŐĞŶĚĞƌ�ƐƚƌĂƚĞŐǇ�ŽĨ��ĨŐŚĂŶŝƐƚĂŶ�EĂƟŽŶĂů��ĞǀĞůŽƉŵĞŶƚ�^ƚƌĂƚĞŐǇ�;�E�^Ϳ�ƚŽ�EĂƟŽŶĂů��ĐƟŽŶ�WůĂŶ�ĨŽƌ�ƚŚĞ�tŽŵĞŶ�ŽĨ�
�ĨŐŚĂŶŝƐƚĂŶ�;E�Wt�Ϳ͘�KŶĞ�ŽĨ�ƚŚĞ�ŵŽƐƚ�ƌĞŵĂƌŬĂďůĞ�ƉŽŝŶƚƐ�ƚŚĂƚ�ŝƐ�ŵĞŶƟŽŶĞĚ�ŝŶ�ƚŚĞƐĞ�ĚŽĐƵŵĞŶƚƐ�ŝƐ�ƚŚĞ�'ĞŶĚĞƌ�ZĞƐƉŽŶƐŝǀĞ�
�ƵĚŐĞƟŶŐ�ĂƐ�ƚŚĞ�ƐĞĐŽŶĚ�ƉŽƌƟŽŶ�ŽĨ�E�Wt��ŝŵƉůĞŵĞŶƚĂƟŽŶ�ƐƚƌĂƚĞŐǇ�ŝƐ�ĚŝƐĐƵƐƐŝŶŐ�ƚŚĞ�ŝƐƐƵĞ�ŽĨ�ƉůĂŶŶŝŶŐ�ĂŶĚ�ďƵĚŐĞƟŶŐ͘�

'Z�� ŚĂƐ� ďĞĞŶ� ƌĞĐŽŐŶŝǌĞĚ� ƚŚƌŽƵŐŚŽƵƚ� ƚŚĞ�ǁŽƌůĚ� ĂƐ� Ă� ŬĞǇ� ƚŽŽů� ĨŽƌ� ĞŵƉŽǁĞƌŝŶŐ�ǁŽŵĞŶ� ĂŶĚ� ŝŶĐŽƌƉŽƌĂƟŶŐ� Ă� ŐĞŶĚĞƌĞĚ�
ƉĞƌƐƉĞĐƟǀĞ�Ăƚ�Ăůů�ůĞǀĞůƐ�ĂŶĚ�ƐƚĂŐĞƐ�ŽĨ�ƉůĂŶŶŝŶŐ͕�ƉƌŽŐƌĂŵƐ͕�ďƵĚŐĞƟŶŐ�ĂŶĚ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ͘��ĂƐĞĚ�ŽŶ�ƚŚĞ�ŐĞŶĚĞƌ�ƐƚƌĂƚĞŐǇ�ĂŶĚ�
E�Wt�͕�Ăůů�ƉƌŽŐƌĂŵƐ�ŽĨ�ŐŽǀĞƌŶŵĞŶƚ�ŝŶƐƟƚƵƟŽŶƐ�ƐŚŽƵůĚ�ďĞ�ŐĞŶĚĞƌ�ƐĞŶƐŝƟǀĞ�ŝŶ�ƉůĂŶŶŝŶŐ͕�ďƵĚŐĞƟŶŐ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĂƟŽŶ�
ƉŚĂƐĞƐ�ĂŶĚ�ŐĞŶĚĞƌ�ĐŽŶĐĞƌŶƐ�ĂŶĚ�ŶĞĞĚƐ�ƐŚŽƵůĚ�ďĞ�ƚĂŬĞŶ�ŝŶƚŽ�ĂĐĐŽƵŶƚ͘
dŚĞ�'Z��ŚĂŶĚďŽŽŬ�ŝƐ�ŽŶĞ�ŽĨ�ƚŚĞ�ƚŽŽůƐ�ƚŚĂƚ�ƉĂǀĞƐ�ƚŚĞ�ǁĂǇ�ĨŽƌ�ƚŚĞ�ŐŽǀĞƌŶŵĞŶƚ�ĞŶƟƟĞƐ�ŽŶ�ŚŽǁ�ƚŽ�ŵĂŬĞ�ƚŚĞ�ƉƌŽŐƌĂŵƐ�ŐĞŶĚĞƌ�
ƐĞŶƐŝƟǀĞ�ĂŶĚ�ƉƌŽǀŝĚĞƐ�ƚŚĞ�ƉĂƌƟĐŝƉĂŶƚƐ�ǁŝƚŚ�ƚŚĞ�ůĞĂƌŶŝŶŐ�ƉŽŝŶƚƐ�ŽŶ�ŚŽǁ�ƚŽ�ƉƌĞƉĂƌĞ�ĂŶĚ�ĚĞǀĞůŽƉ�ƚŚĞŝƌ�ďƵĚŐĞƚƐ�ƐĞŶƐŝƟǀĞ�ƚŽ�
ƚŚĞ�ŐĞŶĚĞƌ�ŶĞĞĚƐ͘

dŚĞ�ŝŵƉůĞŵĞŶƚĂƟŽŶ�ŽĨ�'Z��ĂůƐŽ�ƐƵƉƉŽƌƚƐ��ĨŐŚĂŶŝƐƚĂŶ Ɛ͛�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ŝŵƉůĞŵĞŶƟŶŐ�ƚŚĞ��ŽŶǀĞŶƟŽŶ�ŽŶ�ƚŚĞ��ůŝŵŝŶĂƟŽŶ�
ŽĨ� �ůů� &ŽƌŵƐ� ŽĨ� �ŝƐĐƌŝŵŝŶĂƟŽŶ� �ŐĂŝŶƐƚ�tŽŵĞŶ� ;����t͕� ƚŚĞ� �ĞŝũŝŶŐ� WůĂƞŽƌŵ� ĨŽƌ� �ĐƟŽŶ� ;�W&�Ϳ͕� ĂŶĚ� ƚŚĞ� �ĨŐŚĂŶŝƐƚĂŶ�
DŝůůĞŶŶŝƵŵ��ĞǀĞůŽƉŵĞŶƚ�'ŽĂůƐ�;�D�'ƐͿ͘

dŚĞ�DŝŶŝƐƚƌǇ�ŽĨ�tŽŵĞŶ Ɛ͛��īĂŝƌƐ�ǁŝůů�ƐƵƉƉŽƌƚ�ŵŝŶŝƐƚƌŝĞƐ�ĂŶĚ�ŐŽǀĞƌŶŵĞŶƚ�Ăƚ�Ăůů�ůĞǀĞůƐ�ŝŶ�ŝŶĐŽƌƉŽƌĂƟŶŐ�Ă�ŐĞŶĚĞƌ�ƉĞƌƐƉĞĐƟǀĞ�
ŝŶƚŽ�ďƵĚŐĞƚ�ƉůĂŶŶŝŶŐ͕�ŝŵƉůĞŵĞŶƚĂƟŽŶ͕�ĂŶĚ�ĞǀĂůƵĂƟŽŶ�ĂŶĚ�ĂĐƟǀĞůǇ�ƉƌĂĐƟĐŝŶŐ�'Z�͘�

tĞ�ŚŽƉĞ�ƚŚĂƚ�ƚŚŝƐ�ƚƌĂŝŶŝŶŐ�ŵĂŶƵĂů�ĚĞǀĞůŽƉĞĚ�ďǇ��W��ĂŶĚ�ƚŚĞ�'Z���ĚǀŝƐŽƌǇ��ŽŵŵŝƩĞĞ�ĐŽƵůĚ�ďĞ�Ă�ǀĞƌǇ�ƵƐĞĨƵů�ŐƵŝĚĞ�ĂŶĚ�
ůŽŽŬ�ĨŽƌǁĂƌĚ�ƚŽ�ƚŚĞ�ĞīĞĐƟǀĞ�ƵƐĞ�ŽĨ�ƚŚŝƐ�ƚƌĂŝŶŝŶŐ�ŵĂŶƵĂů�ƚŽ�ŚĞůƉ�Ăůů�ŐŽǀĞƌŶŵĞŶƚ�ŝŶƐƟƚƵƟŽŶƐ�ƚŽ�ŝŶĐŽƌƉŽƌĂƚĞ�ŐĞŶĚĞƌ�ŶĞĞĚƐ�
ŝŶƚŽ�ƚŚĞ�ďƵĚŐĞƚ͘

Message from the ministry of women’s 
affairs
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4LZZHNL�MYVT�[OL�TPUPZ[Y`�VM�ÄUHUJL
/Ŷ�ƚŚĞ�ƉĂƐƚ�ƐĞǀĞƌĂů�ǇĞĂƌƐ͕�ĐŽŶƐŝĚĞƌĂďůĞ�ĞīŽƌƚƐ�ŚĂǀĞ�ďĞĞŶ�ŵĂĚĞ�ƚŽ�ŝŵƉƌŽǀĞ�ƚŚĞ�ůŝǀŝŶŐ�ƐƚĂŶĚĂƌĚ�ŽĨ�ƚŚĞ�ƉĞŽƉůĞ�ŽĨ��ĨŐŚĂŶŝƐƚĂŶ�
ƚŚƌŽƵŐŚ� ƚŚĞ� ƵƐĞ� ŽĨ� ĚŽŵĞƐƟĐ� ĂŶĚ� ĨŽƌĞŝŐŶ� ƌĞƐŽƵƌĐĞƐ� ĂŶĚ� ƚŚĞ� ŝŵƉůĞŵĞŶƚĂƟŽŶ� ŽĨ� ĂŶ� ĞīĞĐƟǀĞ� ĂŶĚ� ƚƌĂŶƐƉĂƌĞŶƚ� ƉƵďůŝĐ�
ĞǆƉĞŶĚŝƚƵƌĞ�ĂŶĚ�ĮŶĂŶĐŝĂů�ŵĂŶĂŐĞŵĞŶƚ͘

dŚĞ� ŶĂƟŽŶĂů� ďƵĚŐĞƚ͕� ǁŚŝĐŚ� ŝƐ� ƚŚĞ� ŵĂũŽƌ� ŝŶƐƚƌƵŵĞŶƚ� ĨŽƌ� ŝŵƉůĞŵĞŶƟŶŐ� ĚĞǀĞůŽƉŵĞŶƚ� ƉŽůŝĐŝĞƐ� ĂŶĚ� ƉƌŽŐƌĂŵƐ� ŽĨ� ƚŚĞ�
ŐŽǀĞƌŶŵĞŶƚ͕�ŵƵƐƚ�ďĞ�ĚĞƐŝŐŶĞĚ�ĂŶĚ�ŝŵƉůĞŵĞŶƚĞĚ�ŝŶ�ƐƵĐŚ�Ă�ǁĂǇ�ƚŚĂƚ�ŝƚ�ƵůƟŵĂƚĞůǇ�ĂĐŚŝĞǀĞƐ�ƚŚĞ�ƉŽůŝĐǇ�ŽďũĞĐƟǀĞƐ�ŽĨ�ĞĐŽŶŽŵŝĐ�
ŐƌŽǁƚŚ͕�ƐƵƐƚĂŝŶĂďŝůŝƚǇ�ĂŶĚ�ŝŵƉƌŽǀŝŶŐ�ƚŚĞ�ůŝǀŝŶŐ�ƐƚĂŶĚĂƌĚ�ŽĨ�ĐŝƟǌĞŶƐ͘�sĂƌŝŽƵƐ�ďƵĚŐĞƚĂƌǇ�ƌĞĨŽƌŵƐ�ŝŶƚƌŽĚƵĐĞĚ�ŝŶ�ƌĞĐĞŶƚ�ǇĞĂƌƐ�
ĂƌĞ�ĂŝŵĞĚ�Ăƚ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ƉƵďůŝĐ�ĮŶĂŶĐŝĂů�ŵĂŶĂŐĞŵĞŶƚ͕�ďƵĚŐĞƚ�ƉůĂŶŶŝŶŐ͕�ĮŶĂŶĐŝĂů�ĐŽŶƚƌŽůƐ�ĂŶĚ�ŝŵƉƌŽǀŝŶŐ�ƚƌĂŶƐƉĂƌĞŶĐǇ�
ŝŶ�ďƵĚŐĞƟŶŐ�ƐǇƐƚĞŵƐ͘

�Ɛ�ƚŚĞ�ŶĂƟŽŶĂů�ďƵĚŐĞƚ�ŝƐ�Ă�ƚŽŽů�ĨŽƌ�ŝŵƉůĞŵĞŶƟŶŐ�ƉŽůŝĐŝĞƐ�ŽĨ�ƚŚĞ�ŐŽǀĞƌŶŵĞŶƚ͕�ŝƚ�ŵƵƐƚ�ƌĞŇĞĐƚ�ŶĞĞĚƐ�ŽĨ�Ăůů�ƚŚĞ�ƐŽĐŝĞƚĂů�ŐƌŽƵƉƐ͕�
ĞƐƉĞĐŝĂůůǇ�ƚŚĞ�ĚĞƉƌŝǀĞĚ�ŐƌŽƵƉƐ͘�'ĞŶĚĞƌ�ZĞƐƉŽŶƐŝǀĞ��ƵĚŐĞƟŶŐ�;'Z�Ϳ�ĚŽĞƐŶ͛ƚ�ƌĞĨĞƌ�ƚŽ�ĂŶ�ĞŶƟƌĞůǇ�ƐĞƉĂƌĂƚĞ�ďƵĚŐĞƟŶŐ�ĨŽƌ�
ǁŽŵĞŶ͕�ďƵƚ�ƌĂƚŚĞƌ�ĨŽĐƵƐĞƐ�ŵŽƌĞ�ŽŶ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�Ă�ĚĞƉƌŝǀĞĚ�ƐŽĐŝĂů�ŐƌŽƵƉ͘�'Z�͕�ǁŚŝĐŚ�ǁĂƐ�ĮƌƐƚ�ŝŶƚƌŽĚƵĐĞĚ�ŝŶ�ƚŚĞ�ǇĞĂƌ�ϭϯϵϬ�
ŽŶ�Ă�ƉŝůŽƚ�ďĂƐŝƐ�ŝŶ�ϲ�ŵŝŶŝƐƚƌŝĞƐ͕�ŚĂƐ�ŚĂĚ�ĐŽŶƐŝĚĞƌĂďůĞ�ƉƌŽŐƌĞƐƐ�ƐŝŶĐĞ�ŝƚƐ�ŝŶĐĞƉƟŽŶ͘��ŽŶƐŝĚĞƌŝŶŐ�ƚŚĞ�EĂƟŽŶĂů��ĞǀĞůŽƉŵĞŶƚ�
^ƚƌĂƚĞŐǇ�ĂŶĚ�ƚŚĞ�EĂƟŽŶĂů�WƌŝŽƌŝƚǇ�WƌŽŐƌĂŵƐ͕�ǁĞ�ŚĂĚ�ďĞĞŶ�ĂďůĞ�ƚŽ�ŝĚĞŶƟĨǇ�ĂŶĚ�ŝŶĐůƵĚĞ�ŐĞŶĚĞƌ�ĂƐƉĞĐƚƐ�ŝŶ�ƚŚĞ�ƉŝůŽƚ�ŵŝŶŝƐƚƌŝĞƐ͛�
ďƵĚŐĞƚƐ͘

dŚŝƐ�ƚƌĂŝŶŝŶŐ�ŵĂŶƵĂů�ĐŽŶƚĂŝŶƐ�Ăůů�ƚŚĞ�ƌĞƋƵŝƌĞĚ�ŝŶĨŽƌŵĂƟŽŶ�ŽŶ�ƚŚĞ�'Z��ŵĞƚŚŽĚŽůŽŐŝĞƐ�ĨŽƌ�ƚŚĞ�ƉŝůŽƚ�ŵŝŶŝƐƚƌŝĞƐ͘�dŚŝƐ�ŵĂŶƵĂů�
ƐĞƌǀĞƐ�ĂƐ�Ă�ƵƐĞĨƵů�ƐŽƵƌĐĞ�ŝŶ�ŝŵƉůĞŵĞŶƟŶŐ�'Z��ǁŝƚŚŝŶ�ƚŚĞ�ƉƵďůŝĐ�ĞǆƉĞŶĚŝƚƵƌĞ�ĂŶĚ�ĮŶĂŶĐŝĂů�ŵĂŶĂŐĞŵĞŶƚ�ĨƌĂŵĞǁŽƌŬ͘�dŚŝƐ�
ƚƌĂŝŶŝŶŐ�ŵĂŶƵĂů�ĂůƐŽ�ŵĂƌŬƐ�Ă�ŵĂũŽƌ�ƐƚĞƉ�ƚŽǁĂƌĚƐ�ƐƵĐĐĞƐƐĨƵů�ƌŽůůŝŶŐͲŽƵƚ�ŽĨ�ƚŚĞ�'Z��ƌĞĨŽƌŵ͕�ǁŚŝĐŚ� ŝƐ�ƉƌŝŵĂƌŝůǇ�ĂŝŵĞĚ�Ăƚ�
ŵĂŬŝŶŐ�ƚŚĞ�ŶĂƟŽŶĂů�ďƵĚŐĞƚ�ŵŽƌĞ�ƌĞƐƉŽŶƐŝǀĞ�ƚŽ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�Ăůů�ĐŝƟǌĞŶƐ͘
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HANDOUT 1.1: THE MANY FACES 
OF INEQUALITY - AMARTYA SEN

 (1) Mortality inequality: In some regions in the world, inequality between women and men directly involves 
matters of life and death, and takes the brutal form of unusually high mortality rates of women and a consequent 
higher number of men in the total population, as opposed to the higher number of women found in societies 
with little or no gender bias in health care and nutrition. Mortality inequality has been observed extensively in 
North Africa and in Asia, including China and South Asia.

(2) Natality inequality: Given a preference for boys over girls that many patriarchal societies have, gender 
inequality can manifest itself in the form of the parents wanting the newborn to be a boy rather than a girl. There 
was a time when this could be no more than a wish (a daydream or a nightmare, depending on one’s perspective), 
but with the availability of modern techniques to determine the gender of the foetus, sex-selective abortion 
has become common in many countries. It is particularly prevalent in East Asia, in China and South Korea in 
WHY[PJ\SHY��I\[�HSZV�PU�:PUNHWVYL�HUK�;HP^HU��HUK�OHZ�HSZV�LTLYNLK�HZ�H�Z[H[PZ[PJHSS`�ZPNUPÄJHU[�WOLUVTLUVU�PU�
India and South Asia as well. This is also called high-tech sexism.

(3) Basic facility inequality: Even when demographic characteristics do not show much or any anti-female 
bias, there are other ways in which women can have less than a square deal. There are many countries in Asia 
including Afghanistan and Africa, and also in Latin America, where girls have far less opportunity of schooling 
[OHU�IV`Z�KV��;OLYL�HYL�V[OLY�KLÄJPLUJPLZ�PU�IHZPJ�MHJPSP[PLZ�H]HPSHISL�[V�^VTLU��]HY`PUN�MYVT�LUJV\YHNLTLU[�
to cultivate one’s natural talents to fair participation in rewarding social functions of the community.

(4) Special opportunity inequality: ,]LU�^OLU� [OLYL� PZ� YLSH[P]LS`� SP[[SL�KPɈLYLUJL� PU�IHZPJ� MHJPSP[PLZ� PUJS\KPUN�
schooling, the opportunities of higher education may be far fewer for young women than for young men. 
Indeed, gender bias in higher education and professional training can be observed even in some of the richest 
countries in the world, in Europe and North America.

(5) Professional inequality: In terms of employment as well as promotion in work and occupation, women 
often face greater handicap than men. A country like Japan may be quite egalitarian in matters of demography 
or basic facilities, and even, to a great extent, in higher education, and yet progress to elevated levels of 
employment and occupation seems to be much more problematic for women than for men.

In the English television series called “Yes, Minister,” there is an episode where the Minister, full of reforming 
aLHS��PZ�[Y`PUN�[V�ÄUK�V\[�MYVT�[OL�PTTV]HISL�WLYTHULU[�ZLJYL[HY �̀�:PY�/\TWOYL �̀�OV^�THU`�̂ VTLU�HYL�PU�YLHSS`�
ZLUPVY�WVZP[PVUZ�PU�[OL�)YP[PZO�JP]PS�ZLY]PJL��:PY�/\TWOYL`�ZH`Z�[OH[�P[�PZ�]LY`�KPɉJ\S[�[V�NP]L�HU�L_HJ[�U\TILY"�P[�
would require a lot of investigation. The Minister is still insistent, and wants to know approximately how many 
^VTLU�HYL�[OLYL�PU�[OLZL�ZLUPVY�WVZP[PVUZ��;V�^OPJO�:PY�/\TWOYL`�ÄUHSS`�YLWSPLZ��¸(WWYV_PTH[LS �̀�UVUL�¹

6) Ownership inequality: In many societies the ownership of property can also be very unequal. Even basic 
assets such as homes and land may be very asymmetrically shared. The absence of claims to property can 
UV[�VUS`�YLK\JL�[OL�]VPJL�VM�^VTLU��I\[�HSZV�THRL�P[�OHYKLY�MVY�^VTLU�[V�LU[LY�HUK�ÅV\YPZO�PU�JVTTLYJPHS��
economic and even some social activities. This type of inequality has existed in most parts of the world, though 
there are also local variations. 
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(7) Household inequality: There are, often enough, basic inequalities in gender relations within the family or the 
OV\ZLOVSK��^OPJO�JHU�[HRL�THU`�KPɈLYLU[�MVYTZ��,]LU�PU�JHZLZ�PU�^OPJO�[OLYL�HYL�UV�V]LY[�ZPNUZ�VM�HU[P�MLTHSL�
bias in, say, survival or son-preference or education, or even in promotion to higher executive positions, the 
family arrangements can be quite unequal in terms of sharing the burden of housework and child care. It is, for 
example, quite common in many societies to take it for granted that while men will naturally work outside the 
home, women could do it if and only if they could combine it with various inescapable and unequally shared 
household duties. This is sometimes called “division of labour,” though women could be forgiven for seeing it 
as “accumulation of labour.” The reach of this inequality includes not only unequal relations within the family, 
I\[�HSZV�KLYP]H[P]L�PULX\HSP[PLZ�PU�LTWSV`TLU[�HUK�YLJVNUP[PVU�PU�[OL�V\[ZPKL�^VYSK��(SZV��[OL�LZ[HISPZOLK�Ä_P[`�
VM�[OPZ�[`WL�VM�¸KP]PZPVU¹�VY�¸HJJ\T\SH[PVU¹�VM�SHIV\Y�JHU�HSZV�OH]L�MHY�YLHJOPUN�LɈLJ[Z�VU�[OL�RUV^SLKNL�HUK�
\UKLYZ[HUKPUN�VM�KPɈLYLU[�[`WLZ�VM�̂ VYR�PU�WYVMLZZPVUHS�JPYJSLZ��>OLU�0�ÄYZ[�Z[HY[LK�̂ VYRPUN�VU�NLUKLY�PULX\HSP[ �̀�
PU�[OL�� ��Z��0�YLTLTILY�ILPUN�Z[Y\JR�I`�[OL�MHJ[�[OH[�[OL�/HUKIVVR�VM�/\THU�5\[YP[PVU�9LX\PYLTLU[�VM�[OL�
>VYSK�/LHS[O�6YNHUPZH[PVU��>/6���PU�WYLZLU[PUN�¸JHSVYPL�YLX\PYLTLU[Z¹�MVY�KPɈLYLU[�JH[LNVYPLZ�VM�WLVWSL��JOVZL�
to classify household work as “sedentary activity,” requiring very little deployment of energy. I was, however, not 
able to determine precisely how this remarkable bit of information had been collected by the patrician leaders 
of society.

:V\YJL!�(THY[`H�:LU��¸4HU`�-HJLZ�VM�.LUKLY�0ULX\HSP[ �̀¹�-YVU[SPUL������UV������6J[�������5V]��� ��������
(O[[W!��^^ �̂MYVU[SPUL�PU�Z[H[PJ�O[TS�Å��������������O[T
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HANDOUT 1.2: GENDER-BASED 
VIOLENCE (GBV) AND VIOLENCE 

AGAINST WOMEN (VAW)
Forms of violence (as listed in the Elimination of Violence against Women (EVAW) Law)

1) rape, 

2) forcing into compulsory prostitution

3) recording the identity of the victim and publicizing the identity of the victim

���ZL[[PUN�PU[V�ÅHTLZ��ZWYH`PUN�JOLTPJHSZ�VY�V[OLY�KHUNLYV\Z�Z\IZ[HUJLZ

���MVYJPUN�PU[V�ZLSMɫPTTVSH[PVU�VY�Z\PJPKL�VY�\ZPUN�WVPZVU�VY�V[OLY�KHUNLYV\Z�Z\IZ[HUJLZ

6) causing injury or disability

7) battery and laceration

8) selling of women for the purpose of marriage

9) baad (retribution of a woman for a murder, to restore peace)

10) forcing into compulsory marriage

11) prohibiting from the right of marriage

12) marriage before the legal age

13) abusing, humiliating, intimidating

14) harassment and persecution

15) forced  isolation

16) not feeding

17) dispossessing from inheritance

18) refusing to  pay the dowry

19) prohibiting to access personal property

20) deterring from education and work

21) forced labor

22) marrying more than one wife without the observance of Article 86 of Civil Code and 

23) denial of relationship
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Cause of gender-based violence
• Male domination in society
• /DFN�RI�ÀQDQFLDO�LQGHSHQGHQFH�RI�ZRPHQ
• /DFN�RI�HGXFDWLRQ�RI�ZRPHQ
• Weak Legal system/gender unequal legal system
• 2YHU�H[SHFWDWLRQV�IURP�ZRPHQ�E\�WKH�IDPLO\
• ,W�KDV�WR�EH�HPSKDVL]HG�WKDW�QRW�RQO\�PHQ�DUH�LQYROYHG�LQ�WKH�SHUSHWUDWLRQ�RI�YLROHQFH�DJDLQVW�ZRPHQ�

DQG�VRPHWLPHV�WKH�ZKROH�IDPLO\�VXSSRUWV�LW�E\�SXWWLQJ�SUHVVXUH�RQ�WKH�PDOH�PHPEHUV�WR�FRPPLW�LW��,W�LV�
WKHUHIRUH�LPSRUWDQW�WR�DFNQRZOHGJH�WKH�FRQWULEXWLRQ�RI�ZRPHQ�WR�YLROHQFH�DJDLQVW�ZRPHQ�

Impact of gender-based violence
• ,PEDODQFH�LQ�IDPLO\�OLIH
• %DG�HIIHFWV�RQ�FKLOGUHQ
• /RZ�VHOI�FRQÀGHQFH�RI�ZRPHQ�DQG�FKLOGUHQ
• 6XLFLGH�'HDWKV
• $GYHUVH�HFRQRPLF�LPSDFW
• 0HQWDO�DQG�SK\VLFDO�KHDOWK�LPEDODQFH
• :LWKGUDZDO�RI�FKLOGUHQ��SDUWLFXODUO\�JLUOV�IURP�VFKRROV
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HANDOUT 1.3: GENDER 
MAINSTREAMING

What is the Mainstream?

6\Y�ZVJPL[`�PZ�H�Z[YH[PÄLK�VUL��0[�JVUZPZ[Z�VM�[OVZL�^OV�^PLSK�WV^LY�HUK�L_LYJPZL�KVTPUH[PVU�HUK�[OVZL�^OV�HYL�
THYNPUHSPaLK�HUK�HYL�YLSLNH[LK�[V�[OL�WLYPWOLY �̀�;OL�WV^LY�YLSH[PVUZ�IL[^LLU�[OL�KVTPUHU[�HUK�[OL�Z\IZLY]PLU[�
^VYR�HJYVZZ�YLSPNPVU��JSHZZ��YHJL�HUK�NLUKLY��;OL�KVTPUHU[�ZLJ[PVUZ�JVU[YVS�RL`�WV^LY�Z[Y\J[\YLZ��WYVJLZZLZ��
]HS\LZ��ILSPLMZ��PUZ[P[\[PVUZ��YLSH[PVUZOPWZ�HUK�[OPZ�PZ�YLMLYYLK�[V�HZ�[OL�THPUZ[YLHT��;OL�THPUZ[YLHT�KL[LYTPULZ�
^OV�V^UZ�HUK�JVU[YVSZ�YLZV\YJLZ��^OV�HYL�PUÅ\LU[PHS��^OV�KV�^OH[��^OV�NL[Z�^OH[��:VJPHS�PUZ[P[\[PVUZ�KL[LY-
TPUL�[OL�X\HSP[`�VM�SPML�VM�[OL�WLVWSL�PU�[OL�ZVJPL[ �̀�;OLZL�PUJS\KL�[OL�MHTPS �̀�LK\JH[PVUHS�PUZ[P[\[PVUZ��[OL�THYRL[��
[OL�HKTPUPZ[YH[PVU��YLSPNPV\Z�PUZ[P[\[PVUZ�L[J��;OLZL�THPUZ[YLHT�PUZ[P[\[PVUZ�HYL�NLULYHSS`�THSL�KVTPUH[LK�HUK�
JVU[YVSSLK�HUK�[OL�KL]LSVWTLU[�WLYZWLJ[P]LZ�WYVWVZLK�I`�[OLT�HUK�[OLPY�V\[JVTLZ�KV�UV[�LUZ\YL�LX\P[`�HUK�
Q\Z[PJL�PU�ZVJPL[ �̀

What is Gender Mainstreaming?

.LUKLY�THPUZ[YLHTPUN�PZ�H�WYVJLZZ�[V�LUZ\YL�NLUKLY�LX\HSP[`�HUK�LX\P[`�PU�[OL�L_PZ[PUN�ºTHPUZ[YLHT»�PU�VYKLY�[V�
JOHSSLUNL�[OL�JLU[YHSPaH[PVU�VM�WV^LY��;OL�LZZLU[PHS�MHJ[VY�PZ�[OH[�HSS�ZLJ[PVUZ�VM�ZVJPL[`�WHY[PJPWH[L�LX\HSS`�HUK�
HYL�HISL�[V�PUÅ\LUJL�WYVJLZZLZ�HUK�PUZ[P[\[PVUZ�[OH[�HYL�KLJPZP]L�PU�ZVJPL[ �̀�0[�PZ�H�WYVJLZZ�VM�YLKLÄUPUN�̂ VTLU»Z�
HUK�TLU»Z�PU]VS]LTLU[�PU�KL[LYTPUPUN�^OV�KVLZ�^OH[��^OV�OHZ�[OL�V^ULYZOPW��^OV�OHZ�HJJLZZ�[V�LK\JH[PVU��
LTWSV`TLU[��PUJVTL��^OV�JVU[YVSZ�YLZV\YJLZ�HUK�PUZ[P[\[PVUZ�HUK�^OV�THRLZ�KLJPZPVUZ�HUK�^OV�KL[LYTPULZ�
WYPVYP[PLZ�

(JJVYKPUN�[V�[OL�<UP[LK�5H[PVUZ�KLÄUP[PVU�NLUKLY�THPUZ[YLHTPUN�PZ!

“Mainstreaming a gender perspective is the process of assessing the implications for women and men of any 
planned action, including legislation, policies or programmes, in all areas and at all levels. It is a strategy for 
making women’s as well as men’s concerns and experiences an integral dimension of the design, implementa-
tion, monitoring and evaluation of policies and programmes in all political, economic and societal spheres so 
[OH[�^VTLU�HUK�TLU�ILULÄ[�LX\HSS`�HUK�PULX\HSP[`�PZ�UV[�WLYWL[\H[LK��;OL�\S[PTH[L�NVHS�PZ�[V�HJOPL]L�NLUKLY�
LX\HSP[ �̀

:V\YJL!� ¸.LUKLY�7SHUUPUN��)\KNL[PUN�HUK�(\KP[PUN�4HU\HS�¹� �+YHM[���+LWHY[TLU[�VM�3VJHS�:LSM�.V]LYUTLU[��
.V][��VM�2LYHSH��:HROP�>VTLU»Z�9LZV\YJL�*LU[YL��������

¸.LUKLY�4HPUZ[YLHTPUN�¹�<5�+LWHY[TLU[� MVY�,JVUVTPJ�HUK�:VJPHS�(ɈHPYZ��+P]PZPVU� MVY� [OL�(K]HUJLTLU[�VM�
>VTLU���  ���O[[W!��^^ �̂\U�VYN�^VTLU^H[JO�KH^�JZ^�.4:�7+-�
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HANDOUT 1.4: WHO IS 
RESPONSIBLE FOR GENDER 

MAINSTREAMING
Gender Mainstreaming is the responsibility of every one at all levels of government; gender mainstreaming is 
UV[�[OL�YLZWVUZPIPSP[`�VM�[OL�4PUPZ[Y`�VM�>VTLU»Z�(ɈHPYZ�VY�LSLJ[LK�^VTLU�SLHKLYZ�HSVUL��

0[� PZ�VUS`�^OLU�[OL�OPNOLY� SL]LS�VɉJPHSZ�HUK�WVSP[PJHS� SLHKLYZOPW�OH]L�H�JVTTP[TLU[�HUK�^PSS�[V�[HRL�MVY^HYK�
NLUKLY�THPUZ[YLHTPUN�[OH[�JHU�[OL�SV^LY�SL]LSZ�JHU�IL�PUÅ\LUJLK�[V�LUZ\YL�HWWYVWYPH[L�WYVNYLZZ�

(SS�NV]LYUTLU[�VɉJPHSZ�HUK�LSLJ[LK�YLWYLZLU[H[P]LZ�^OV�HYL�PU]VS]LK�PU�WVSPJ`�MVYT\SH[PVU��WYVQLJ[�WSHUUPUN��
WYLWHYH[PVU�VM�I\KNL[Z��WYVNYHTTL�PTWSLTLU[H[PVU�HUK�YL]PL^�HYL�YLZWVUZPISL�MVY�NLUKLY�THPUZ[YLHTPUN�

(SS�NV]LYUTLU[�VɉJPHSZ�HUK�LSLJ[LK�YLWYLZLU[H[P]LZ�ZOV\SK!
• Understand the inequalities prevailing between men and women in their respective departments in 

terms of roles, responsibilities and experiences.
• Involve women and men equally and as much as possible in institutional processes
• Understand the different needs and priorities of women and men in plan formulation, processes and 

implementation
• (QVXUH�WKDW�ERWK�ZRPHQ�DQG�PHQ�EHQHÀW�IURP�SURSRVHG�SODQV
• Create strategies to ensure gender justice, equality and equity.

What can be done practically to mainstream Gender?

0[�PZ�PTWVY[HU[�UV[�[V�HZZ\TL�[OH[�HU`�WSHU�VY�WYVQLJ[�H\[VTH[PJHSS`�ILULÄ[Z�^VTLU�[VV��;OL
KPɈLYLU[�ULLKZ�HUK�WYPVYP[PLZ�VM�^VTLU�HUK�TLU�ULLK�[V�IL�JSLHYS`�HKKYLZZLK�HUK�JVUZPKLYLK�PU�HSS�Z[HNLZ�VM�
WYVQLJ[�WSHUUPUN�HUK�PTWSLTLU[H[PVU�

Plan formulation� ��;OL�V]LYHSS�VIQLJ[P]L�ZOV\SK�IL�KVPUN�H^H`�^P[O�NLUKLY� PULX\HSP[PLZ�HUK�KPZJYPTPUH[PVU��
(J[P]P[PLZ�[V�HJOPL]L�[OPZ�ZOV\SK�IL�JSLHYS`�KLÄULK�HZ�HSZV�[OL�WYVJLZZLZ�[V�HJOPL]L�[OPZ��;OPZ�ZOV\SK�PUJS\KL�
KL]LSVWTLU[�VM�HWWYVWYPH[L�TVUP[VYPUN�HUK�L]HS\H[PVU�PUKPJH[VYZ��,X\HS�V\[JVTLZ�ZOV\SK�IL�LUZ\YLK�MVY�^VT-
LU�HUK�TLU�[OYV\NO�LX\P[HISL�KPZ[YPI\[PVU�VM�YLZV\YJLZ�

Plan implementation���,UZ\YL�[OH[�IV[O�^VTLU�HUK�TLU�WHY[PJPWH[L�PU�PTWSLTLU[H[PVU�VU�HU�LX\HS�MVV[PUN�
HUK�IL�NP]LU�LX\HS�YLZWLJ[��

Monitoring���;OLYL�ZOV\SK�IL�ZWLJPÄJ�PUKPJH[VYZ�[V�TVUP[VY�[OL�PTWHJ[�VU�^VTLU�HUK�TLU�KPɈLYLU[S �̀�+H[H�
ZOV\SK�IL�NLUKLY�KPZHNNYLNH[LK�HUK�HUHS`aLK�PU�VYKLY�[V�TVUP[VY�WYVNYLZZ�
Evaluation� ��+L]LSVW� PUKPJH[VYZ�^P[O� [OL� WHY[PJPWH[PVU� VM� IV[O�^VTLU� HUK�TLU� [V� L]HS\H[L� [OL� PTWHJ[� VU�
NLUKLY�LX\HSP[`�HUK�LX\P[`"�[OL�L]HS\H[PVU�[LHT�ZOV\SK�OH]L�LX\HS�YLWYLZLU[H[PVU�VM�^VTLU�HUK�TLU�HUK�[OL�
L]HS\H[PVU�YLWVY[�ZOV\SK�IL�NLUKLY�YLZWVUZP]L�

.LUKLY�THPUZ[YLHTPUN�PU�[OL�JVU[L_[�VM�SVJHS�ZLSM�NV]LYUTLU[�PTWSPLZ�PUP[PH[PUN�HUK�[HRPUN�MVY^HYK�H�WYVJLZZ�VM�
JOHUNL�HUK�[YHUZMVYTH[PVU��;OPZ�^PSS�OLSW�LUZ\YL�TLHUPUNM\S�HUK�TLHZ\YHISL�JOHUNLZ�PU�NLUKLY�YLSH[PVUZ��-VY�
[OPZ�^L�ULLK�[OL�MVSSV^PUN�[^PU�HWWYVHJOLZ!
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1. General projects (Z�TLTILYZ�VM�ZVJPL[`�^VTLU�HYL�LU[P[SLK�[V�HU�LX\HS�ZOHYL�VM�KL]LSVWTLU[�YLZV\YJLZ��
>VTLU»Z�IHZPJ�ULLKZ��HJ[P]P[PLZ�MVY�SP]LSPOVVKZ��HUK�ZLJ\YP[`�ZOV\SK�MVYT�WHY[�VM�[OL�NLULYHS�WYVQLJ[Z�

2. Women related projects�7YVQLJ[Z�[OH[�OLSW�^VTLU�[V�V]LYJVTL�[OL�JVUZ[YHPU[Z��IHJR^HYKULZZ�HUK�JOHS-
SLUNLZ�MYVT�JLU[\YPLZ�VM�KPZJYPTPUH[PVU�HUK�[OVZL�[OH[�OLSW�LUOHUJL�[OLPY�Z[H[\Z�ZOV\SK�IL�PUJS\KLK��,_HTWSLZ�
PUJS\KL�WYVQLJ[Z�[V�HKKYLZZ�PZZ\LZ�VM�]PVSLUJL��PUJYLHZPUN�^VTLU»Z�JVU[YVS�V]LY�YLWYVK\J[PVU�HUK�MLY[PSP[ �̀�MHJPS-
P[H[PUN�^VTLU»Z�TVIPSP[ �̀�LUZ\YPUN�HJJLZZ�HUK�JVU[YVS�V]LY�YLZV\YJLZ�L[J�
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HANDOUT 1.5: WHAT ARE 
HUMAN RIGHTS?

What are human rights?

Human rights are rights inherent to all human beings, whatever our nationality, place of residence, 
sex, national or ethnic origin, colour, religion, language, or any other status. We are all equally entitled to our 
human rights without discrimination. These rights are all interrelated, interdependent and indivisible.

Universal human rights are often expressed and guaranteed by law, in the forms of treaties, customary 
international law, general principles and other sources of international law. International human rights law lays 
down obligations of Governments to act in certain ways or to refrain from certain acts, in order to promote and 
protect human rights and fundamental freedoms of individuals or groups.

Universal and inalienable: The principle of universality of human rights is the cornerstone of international 
O\THU�YPNO[Z�SH �̂�;OPZ�WYPUJPWSL��HZ�ÄYZ[�LTWOHZPaLK�PU�[OL�<UP]LYZHS�+LJSHYH[PVU�VU�/\THU�9PNO[Z�PU�� ����OHZ�
ILLU�YLP[LYH[LK�PU�U\TLYV\Z�PU[LYUH[PVUHS�O\THU�YPNO[Z�JVU]LU[PVUZ��KLJSHYH[PVUZ��HUK�YLZVS\[PVUZ��;OL��  ��
=PLUUH�>VYSK�*VUMLYLUJL�VU�/\THU�9PNO[Z��MVY�L_HTWSL��UV[LK�[OH[� P[� PZ�[OL�K\[`�VM�:[H[LZ�[V�WYVTV[L�HUK�
protect all human rights and fundamental freedoms, regardless of their political, economic and cultural systems.

/\THU�YPNO[Z�HYL�PUHSPLUHISL��;OL`�ZOV\SK�UV[�IL�[HRLU�H^H �̀�L_JLW[�PU�ZWLJPÄJ�ZP[\H[PVUZ�HUK�HJJVYKPUN�[V�K\L�
process. For example, the right to liberty may be restricted if a person is found guilty of a crime by a court of law.

Interdependent and indivisible: All human rights are indivisible, whether they are civil and political rights, such 
as the right to life, equality before the law and freedom of expression; economic, social and cultural rights, such 
as the rights to work, social security and education, or collective rights, such as the rights to development and 
self-determination, are indivisible, interrelated and interdependent. The improvement of one right facilitates 
HK]HUJLTLU[�VM�[OL�V[OLYZ��3PRL^PZL��[OL�KLWYP]H[PVU�VM�VUL�YPNO[�HK]LYZLS`�HɈLJ[Z�[OL�V[OLYZ���

Equal and non-discriminatory”:Non-discrimination is a cross-cutting principle in international human rights 
law. The principle is present in all the major human rights treaties and provides the central theme of some of 
international human rights conventions such as the International Convention on the Elimination of All Forms of 
9HJPHS�+PZJYPTPUH[PVU�HUK�[OL�*VU]LU[PVU�VU�[OL�,SPTPUH[PVU�VM�(SS�-VYTZ�VM�+PZJYPTPUH[PVU�HNHPUZ[�>VTLU�  

The principle applies to everyone in relation to all human rights and freedoms and it prohibits discrimination 
on the basis of a list of non-exhaustive categories such as sex, race, colour and so on. The principle of non-
KPZJYPTPUH[PVU�PZ�JVTWSLTLU[LK�I`�[OL�WYPUJPWSL�VM�LX\HSP[ �̀�HZ�Z[H[LK�PU�(Y[PJSL���VM�[OL�<UP]LYZHS�+LJSHYH[PVU�VM�
/\THU�9PNO[Z!�¸(SS�O\THU�ILPUNZ�HYL�IVYU�MYLL�HUK�LX\HS�PU�KPNUP[`�HUK�YPNO[Z�¹

Both Rights and Obligations: /\THU�YPNO[Z�LU[HPS�IV[O�YPNO[Z�HUK�VISPNH[PVUZ��:[H[LZ�HZZ\TL�VISPNH[PVUZ�HUK�
K\[PLZ�\UKLY�PU[LYUH[PVUHS�SH^�[V�YLZWLJ[��[V�WYV[LJ[�HUK�[V�M\SÄS�O\THU�YPNO[Z��;OL�VISPNH[PVU�[V�YLZWLJ[�TLHUZ�
[OH[�:[H[LZ�T\Z[� YLMYHPU� MYVT� PU[LYMLYPUN�^P[O�VY�J\Y[HPSPUN� [OL�LUQV`TLU[�VM�O\THU� YPNO[Z��;OL�VISPNH[PVU� [V�
WYV[LJ[�YLX\PYLZ�:[H[LZ�[V�WYV[LJ[�PUKP]PK\HSZ�HUK�NYV\WZ�HNHPUZ[�O\THU�YPNO[Z�HI\ZLZ��;OL�VISPNH[PVU�[V�M\SÄS�
TLHUZ�[OH[�:[H[LZ�T\Z[�[HRL�WVZP[P]L�HJ[PVU�[V�MHJPSP[H[L�[OL�LUQV`TLU[�VM�IHZPJ�O\THU�YPNO[Z��([�[OL�PUKP]PK\HS�
level, while we are entitled our human rights, we should also respect the human rights of others.
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Universal Declaration of Human Rights

;OL�<UP]LYZHS�+LJSHYH[PVU�VM�/\THU�9PNO[Z��<+/9�� PZ�H�TPSLZ[VUL�KVJ\TLU[� PU�[OL�OPZ[VY`�VM�O\THU�YPNO[Z��
+YHM[LK� I`� YLWYLZLU[H[P]LZ�^P[O� KPɈLYLU[� SLNHS� HUK� J\S[\YHS� IHJRNYV\UKZ� MYVT� HSS� YLNPVUZ� VM� [OL�^VYSK�� [OL�
+LJSHYH[PVU�^HZ�WYVJSHPTLK�I`�[OL�<UP[LK�5H[PVUZ�.LULYHS�(ZZLTIS`�PU�7HYPZ�VU����+LJLTILY�� ���General 
(ZZLTIS`�YLZVS\[PVU�����(��000���French���:WHUPZO���HZ�H�JVTTVU�Z[HUKHYK�VM�HJOPL]LTLU[Z�MVY�HSS�WLVWSLZ�HUK�
HSS�UH[PVUZ��0[�ZL[Z�V\[��MVY�[OL�ÄYZ[�[PTL��M\UKHTLU[HS�O\THU�YPNO[Z�[V�IL�\UP]LYZHSS`�WYV[LJ[LK�

:V\YJL!�¸>OH[�HYL�O\THU�YPNO[Z&¹�6ɉJL�VM�[OL�/PNO�*VTTPZZPVULY�MVY�/\THU�9PNO[Z��6/*/9���������O[[W!��
^^ �̂VOJOY�VYN�LU�PZZ\LZ�WHNLZ�^OH[HYLO\THUYPNO[Z�HZW_.
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HANDOUT 2.1: DEFINITION OF A 
BUDGET

;OL�I\KNL[�YLWYLZLU[Z�[OL�ÄUHUJPHS�WSHU�HUK�OLUJL�PZ�[OL�TVZ[�ZPNUPÄJHU[�WVSPJ`�PUZ[Y\TLU[�VM�[OL�
NV]LYUTLU[�MVY�LZ[HISPZOPUN�THJYV�LJVUVTPJ�Z[HIPSP[ �̀�ÄZJHS�LɉJPLUJ`�HUK�Z[YH[LNPJ�WYPVYP[ �̀�HUK�TVYL�

PTWVY[HU[S �̀�MVY�LUZ\YPUN�[OL�LX\P[HISL�KPZ[YPI\[PVU�VM�YLZV\YJLZ�PU�[OL�JV\U[Y �̀�:PTWS`�W\[��P[�PZ�H�WVSPJ`�THRPUN�
[VVS�VM�[OL�NV]LYUTLU[�[V�[YHUZSH[L�[OL�NV]LYUTLU[»Z�VIQLJ[P]LZ�PU[V�WYVNYHTZ�HUK�ZLY]PJLZ�[V�HJOPL]L�ZVJPV�
LJVUVTPJ�KL]LSVWTLU[Z�VM�[OL�JV\U[Y �̀�

;OL�[LYT�̧ )\KNL[¹�PZ�TLU[PVULK��HS[OV\NO�UV[�JSLHYS`�KLÄULK�PU�[OL�*VUZ[P[\[PVU�VM�(MNOHUPZ[HU��;OL�JOHW[LY�VU�
º.V]LYUTLU[»�PU�[OL�(MNOHU�*VUZ[P[\[PVU��(Y[PJSL�:L]LU[`�;OYLL�JSLHYS`�Z[H[LZ�[OH[�¸[OL�NV]LYUTLU[�ZOHSS�OH]L�
[OL�K\[PLZ�[V�WYLWHYL�[OL�I\KNL[��YLN\SH[L�ÄUHUJPHS�JVUKP[PVUZ�VM�[OL�Z[H[L�HZ�^LSS�HZ�WYV[LJ[�W\ISPJ�^LHS[O¹��HUK�
¸KL]PZL�HUK�PTWSLTLU[�ZVJPHS��J\S[\YHS��LJVUVTPJ�HUK�[LJOUVSVNPJHS�KL]LSVWTLU[�WYVNYHTZ¹�VM�[OL�JV\U[Y �̀

;OL�UH[PVUHS�I\KNL[� PZ� [OL�WYPTHY`� [VVS� MVY� PTWSLTLU[PUN� [OL�WYPVYP[PLZ�HUK�WVSPJPLZ�VM� [OL�NV]LYUTLU[�HZ�H�
^OVSL��;OL�(MNOHU�I\KNL[�THPU[HPUZ�[OL�.V]LYUTLU[»Z�THQVY�I\KNL[HY`�VIQLJ[P]L�VM�HSSVJH[PUN�ÄZJHS�YLZV\YJLZ�
PU�HJJVYKHUJL�^P[O�[OL�(MNOHUPZ[HU�5H[PVUHS�+L]LSVWTLU[�:[YH[LN`��(5+:���JVTWSL[LK�PU�������^P[OV\[�HU`�
KVJ\TLU[�MVSSV^PUN�P[��HUK�577Z��;OPZ�LUZ\YLZ�YLZV\YJLZ�HYL�KPYLJ[LK�[V�[OVZL�WYVNYHTZ�HUK�ZLJ[VYZ�PKLU[PÄLK�
HZ�WYPVYP[PLZ�MVY�LJVUVTPJ�HUK�ZVJPHS�KL]LSVWTLU[�
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HANDOUT 2.2: BUDGET 
CLASSIFICATION

)\KNL[� JSHZZPÄJH[PVU� PZ� VUL� VM� [OL� M\UKHTLU[HS� I\PSKPUN� ISVJRZ� VM� H� ZV\UK� I\KNL[�
THUHNLTLU[�Z`Z[LT��HZ�P[�KL[LYTPULZ�[OL�THUULY�PU�^OPJO�[OL�I\KNL[�PZ�YLJVYKLK��WYLZLU[LK�

HUK�YLWVY[LK��HUK�HZ�Z\JO�OHZ�H�KPYLJ[�PTWHJ[�VU�[OL�[YHUZWHYLUJ`�HUK�JVOLYLUJL�VM�[OL�I\KNL[�

(�I\KNL[�JSHZZPÄJH[PVU�Z`Z[LT�WYV]PKLZ�H�UVYTH[P]L�MYHTL^VYR�MVY�IV[O�WVSPJ`�KLJPZPVU�THRPUN�HUK�HJJV\U[HIPSP[ �̀�
*SHZZPM`PUN�L_WLUKP[\YLZ�HUK�YL]LU\LZ�JVYYLJ[S`�PZ�PTWVY[HU[�MVY�����WVSPJ`�MVYT\SH[PVU�HUK�WLYMVYTHUJL�HUHS`ZPZ"�
���� HSSVJH[PUN� YLZV\YJLZ� LɉJPLU[S`� HTVUN� ZLJ[VYZ"� ���� LUZ\YPUN� JVTWSPHUJL� ^P[O� [OL� I\KNL[HY`� YLZV\YJLZ�
HWWYV]LK�I`� [OL� SLNPZSH[\YL"�HUK� ����KH`�[V�KH`�HKTPUPZ[YH[PVU�VM� [OL�I\KNL[��6UJL�LZ[HISPZOLK�VU�H�ZV\UK�
IHZPZ��H�JSHZZPÄJH[PVU�ZJOLTL�ZOV\SK�UV[�IL�Z\IZ[HU[PHSS`�JOHUNLK�\USLZZ�[OLYL�HYL�Z[YVUN�YLHZVUZ"�H�Z[HISL�
JSHZZPÄJH[PVU�MHJPSP[H[LZ�IV[O�[OL�HUHS`ZPZ�VM�[YLUKZ�PU�ÄZJHS�WVSPJ`�V]LY�[PTL�HUK�PU[LY�JV\U[Y`�JVTWHYPZVUZ�

0U�VYKLY� [V�TLL[� [OL�YLX\PYLTLU[�VM�WYV]PKPUN�HJJ\YH[L� PUMVYTH[PVU�[V�WVSPJ`THRLYZ��NV]LYUTLU[�THUHNLYZ��
[OL�SLNPZSH[\YL��HUK�[OL�IYVHKLY�W\ISPJ��[OL�WYPTHY`�HPT�VM�H�JSHZZPÄJH[PVU�ZJOLTL�ZOV\SK�IL�[V�LUZ\YL�[OH[�[OL�
I\KNL[�JVTWSPLZ�^P[O�[OYLL�RL`�WYPUJPWSLZ�VM�ZV\UK�I\KNL[�THUHNLTLU[!

�࠮ ;OL�WYPUJPWSL�VM�JVTWYLOLUZP]LULZZ�YLX\PYLZ�[OH[�[OL�I\KNL[�JV]LY�HSS�NV]LYUTLU[�LU[P[PLZ�HUK�
PUZ[P[\[PVUZ�\UKLY[HRPUN�NV]LYUTLU[�VWLYH[PVUZ��HUK�WYLZLU[�H�JVUZVSPKH[LK�HUK�JVTWSL[L�]PL^�VM�
[OLZL�VWLYH[PVUZ�

�࠮ ;OL�WYPUJPWSL�VM�\UP[`�YLX\PYLZ�[OH[�[OL�I\KNL[�PUJS\KL�HSS�YL]LU\LZ�HUK�L_WLUKP[\YLZ�VM�HSS�NV]LYUTLU[�
LU[P[PLZ�\UKLY[HRPUN�NV]LYUTLU[�VWLYH[PVUZ��;OPZ�WYPUJPWSL�PZ�PTWVY[HU[�[V�LUZ\YL�[OH[�[OL�I\KNL[�PZ�
LɈLJ[P]L�PU�JVUZ[YHPUPUN�[V[HS�HUK�ZLJ[VYHS�NV]LYUTLU[�L_WLUKP[\YL��HUK�PU�WYVTV[PUN�NYLH[LY�LɉJPLUJ`�
PU�[OL�HSSVJH[PVU�VM�YLZV\YJLZ�

�࠮ ;OL�WYPUJPWSL�VM�PU[LYUHS�JVUZPZ[LUJ`�IL[^LLU�KPɈLYLU[�JVTWVULU[Z�VM�[OL�I\KNL[�YLX\PYLZ��PU�
WHY[PJ\SHY��[OH[�[OL�J\YYLU[�L_WLUKP[\YL�ULLKLK�MVY�[OL�VWLYH[PVUZ�HUK�THPU[LUHUJL�VM�WHZ[�PU]LZ[TLU[�
WYVQLJ[Z�IL�M\SS`�YLÅLJ[LK�PU�[OL�I\KNL[��4VYLV]LY��[OPZ�WYPUJPWSL�PTWSPLZ�[OH[�[OLYL�ZOV\SK�IL�H�\UP[HY`�
I\KNL[�Z`Z[LT�PU�^OPJO�YLZWVUZPIPSP[PLZ�MVY�WYLWHYPUN�HUK�L_LJ\[PUN�[OL�I\KNL[Z�MVY�J\YYLU[�HUK�JHWP[HS�
�VY�KL]LSVWTLU[��ZWLUKPUN�HYL�JVUZVSPKH[LK�^P[OPU�H�ZPUNSL�JLU[YHS�ÄZJHS�HNLUJ �̀�\Z\HSS`�[OL�4PUPZ[Y`�VM�
-PUHUJL�

+PɈLYLU[� HWWYVHJOLZ� [V� I\KNL[PUN� VM[LU� OH]L� H� Z[YVUN� PUÅ\LUJL� VU� [OL� Z[Y\J[\YL� HUK� VYNHUPaH[PVU� VM� [OL�
JSHZZPÄJH[PVU� Z`Z[LT��-VY� L_HTWSL��WVSPJ`� MVYT\SH[PVU�HUK�HSSVJH[P]L�LɉJPLUJ`�JVUJLYUZ�HYL� [OL�IHZPZ�VM� H�
JSHZZPÄJH[PVU�VM�L_WLUKP[\YL�I`�M\UJ[PVU�HUK�WYVNYHT�

(�ZV\UK�Z`Z[LT�VM�I\KNL[�JSHZZPÄJH[PVU�ZOV\SK�H[�H�TPUPT\T�JVTWYPZL�H�JSHZZPÄJH[PVU�VM�YL]LU\LZ�PU[V�]HYPV\Z�
JH[LNVYPLZ�� HUK�HKTPUPZ[YH[P]L�� LJVUVTPJ�� HUK� M\UJ[PVUHS� JSHZZPÄJH[PVUZ�VM� L_WLUKP[\YLZ��;OL�HKTPUPZ[YH[P]L�
JSHZZPÄJH[PVU� PKLU[PÄLZ� [OL�LU[P[`� [OH[� PZ� YLZWVUZPISL� MVY�THUHNPUN� [OL�W\ISPJ� M\UKZ�JVUJLYULK��Z\JO�HZ� [OL�
TPUPZ[Y`� VM� LK\JH[PVU� HUK� OLHS[O� VY�� H[� H� SV^LY� SL]LS�� ZJOVVSZ� HUK� OVZWP[HSZ�� ;OL� LJVUVTPJ� JSHZZPÄJH[PVU�
PKLU[PÄLZ� [OL� [`WL�VM�L_WLUKP[\YL� PUJ\YYLK�� MVY�L_HTWSL��ZHSHYPLZ��NVVKZ�HUK�ZLY]PJLZ�� [YHUZMLYZ�HUK� PU[LYLZ[�
WH`TLU[Z��VY�JHWP[HS�ZWLUKPUN��;OL�M\UJ[PVUHS�JSHZZPÄJH[PVU�JH[LNVYPaLZ�L_WLUKP[\YL�HJJVYKPUN�[V�[OL�W\YWVZLZ�
HUK�VIQLJ[P]LZ�MVY�̂ OPJO�[OL`�HYL�PU[LUKLK��(SS�[OYLL�JSHZZPÄJH[PVUZ�HYL�LZZLU[PHS�MVY�\ZLYZ�VM�I\KNL[�PUMVYTH[PVU��
;OL�I\KNL[�JVKL�MVY�LHJO�[YHUZHJ[PVU�ZOV\SK�WYLZLU[��PU�ZWLJPÄJ�JH[LNVYPLZ��HSS�YLSL]HU[�PUMVYTH[PVU�YLNHYKPUN�
[OH[�[YHUZHJ[PVU��;HISL���WYV]PKLZ�HU�PSS\Z[YH[P]L�L_HTWSL�
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;HISL���!�0SS\Z[YH[P]L�)\KNL[�*SHZZPÄJH[PVU�:JOLTL�MVY�,_WLUKP[\YLZ
ADMINISTRATIVE ECONOMIC FUNCTIONAL 

Title *OHW[LY :LJ[PVU (Y[PJSL 7HYHNYHWO 4HPU�
-\UJ[PVU

-\UJ[PVU :LJVUKHY`�
-\UJ[PVU

4PUPZ[Y` 4HUHNPUN�
<UP[

4HPU�
*SHZZPÄJH[PVU

:\I�
*SHZZPÄJH[PVU

:\WWSLTLU[HY`�
0UMVYTH[PVU

+P]PZPVU .YV\W Class

4PUPZ[Y`�VM�
(NYPJ\S[\YL�
HUK�-VYLZ[Y`

.LULYHS�
+PYLJ[VYH[L�
MVY�
(NYPJ\S[\YL

,_WLUZLZ *VTWLUZH[PVU�
VM�LTWSV`LLZ

>HNLZ�HUK�
:HSHYPLZ�PU�JHZO

,JVUVTPJ�
(ɈHPYZ

(NYPJ\S[\YL�
-VYLZ[Y �̀�
-PZOPUN��
/\U[PUN

(NYPJ\S[\YL

�*OHYHJ[LYZ ��
*OHYHJ[LYZ

��*OHYHJ[LY ��*OHYHJ[LY ��*OHYHJ[LYZ ��
*OHYHJ[LYZ

�*OHYHJ[LY ��JOHYHJ[LY

;OL� M\UKHTLU[HS� WYPUJPWSL� VM� [OL� JSHZZPÄJH[PVU� ZJOLTL� MVY� L_WLUKP[\YL� PSS\Z[YH[LK� PU� [OPZ� [HISL� PZ� [OH[� LHJO�
JSHZZPÄJH[PVU�OHZ�KLÄUPUN�JOHYHJ[LYPZ[PJZ�[OH[�HYL�KPɈLYLU[�MYVT�HUK�PUKLWLUKLU[�VM�[OL�V[OLY�[^V��0[�PZ�PTWVY[HU[�
[OH[�L]LY`�L_WLUKP[\YL�P[LT�HUK�[YHUZHJ[PVU�IL�H[[YPI\[LK�[V�LHJO�VM�[OYLL�JSHZZPÄJH[PVUZ�ZOV^U�HIV]L�JSLHYS`�
HUK�\UHTIPN\V\ZS`�^P[OV\[�K\WSPJH[PVU��V]LYSHW�VY�YLWL[P[PVU�

0U� THU`� JV\U[YPLZ� SPRL� (MNOHUPZ[HU� [OL� WV]LY[`�YLK\JPUN� Z[YH[LN`� WYVNYHT� �79:7�� VY� V[OLY� NV]LYUTLU[�
KVJ\TLU[Z�KLÄUL�WYV�WVVY�L_WLUKP[\YLZ��;OL�[HZR�PZ��[OLYLMVYL��[V�YLSH[L�WV]LY[`�YLSH[LK�ZWLUKPUN�PKLU[PÄLK�
PU�H�79:7�[V�[OL�NV]LYUTLU[»Z�L_PZ[PUN�I\KNL[�JSHZZPÄJH[PVU�ZJOLTL��ZV�[OH[�[PTLS`�HUK�WLYPVKPJ�HJJV\U[PUN�
YLWVY[Z�JHU�IL�WYLWHYLK�MVY�[YHJRPUN�W\YWVZLZ�

;OL�MVSSV^PUN�MLH[\YLZ�HYL�JVUZPKLYLK�[V�IL�JYP[PJHS�[V�H�Z`Z[LT�VM�I\KNL[�JSHZZPÄJH[PVU�PM�P[�PZ�[V�NLULYH[L�\ZLM\S��
[PTLS �̀�HUK�YLSPHISL�PUMVYTH[PVU!

• 'LVWLQFWLRQ�EHWZHHQ�DGPLQLVWUDWLYH�DQG�HFRQRPLF�FODVVLÀFDWLRQV��7KH�HFRQRPLF�DQG�DGPLQLVWUDWLYH�
FODVVLÀFDWLRQV�SURYLGH�GLIIHUHQW�NLQGV�RI�LQIRUPDWLRQ��7KH�IRUPHU�SURYLGHV�GDWD�RQ�W\SHV�RI�UHYHQXHV�RU�
H[SHQGLWXUHV��IRU�H[DPSOH��VDODULHV�RU�JRRGV�DQG�VHUYLFHV���ZKLOH�WKH�ODWWHU�SURYLGHV�GDWD�RQ�WKH�SXEOLF�
VHFWRU�RUJDQL]DWLRQV�WKDW�LQFXU�H[SHQGLWXUHV�RU�UHFHLYH�UHYHQXHV��$Q�DGPLQLVWUDWLYH�FODVVLÀFDWLRQ�RI�
H[SHQGLWXUH�LV�QHHGHG�WR�LGHQWLI\�UHVSRQVLELOLWLHV�IRU�WKH�PDLQ�EORFNV�RI�SXEOLF�H[SHQGLWXUH�DQG�IRU�GD\�
WR�GD\�DGPLQLVWUDWLRQ�RI�WKH�EXGJHW��([SHQGLWXUHV�PD\�EH�GLYLGHG�LQWR�VHSDUDWH�VXEFDWHJRULHV�IRU�HDFK�
PLQLVWU\��GHSDUWPHQW��RU�SXEOLF�HQWLW\�

• 7KH�LQGHSHQGHQFH�RI�HFRQRPLF�DQG�DGPLQLVWUDWLYH�FDWHJRULHV��,W�LV�LPSRUWDQW�WR�WKH�VRXQGQHVV�RI�D�
FODVVLÀFDWLRQ�V\VWHP�WKDW�WKH�HFRQRPLF�DQG�DGPLQLVWUDWLYH�FDWHJRULHV�EH�LQGHSHQGHQW�RI�HDFK�RWKHU��
)RU�H[DPSOH��WKH�HFRQRPLF�FODVVLÀFDWLRQ�PD\�EH�XVHG�WR�LQGLFDWH�ZKHWKHU�JRYHUQPHQW�UHFHLSWV�GHULYH�
IURP�WD[�UHYHQXHV�RU�WKH�VDOH�RI�JRRGV�RU�VHUYLFHV��EXW�QRW�ZKHWKHU�WKLV�LQFRPH�VKRXOG�EH�DWWULEXWHG�WR�D�
FHQWUDO�JRYHUQPHQW�PLQLVWU\�RU�GHSDUWPHQW��RU�WR�D�VXEQDWLRQDO�HQWLW\�

• 7KH�XVH�RI�WKH�IXQFWLRQDO�FODVVLÀFDWLRQ��$�´IXQFWLRQDOµ�FODVVLÀFDWLRQ�RUJDQL]HV�JRYHUQPHQW�DFWLYLWLHV�
DFFRUGLQJ�WR�WKHLU�EURDG�REMHFWLYHV�RU�SXUSRVHV��H�J���HGXFDWLRQ��VRFLDO�VHFXULW\��KRXVLQJ��HWF����,W�LV�
LQGHSHQGHQW�RI�WKH�JRYHUQPHQW·V�DGPLQLVWUDWLYH�RU�RUJDQL]DWLRQDO�VWUXFWXUH��6XFK�D�FODVVLÀFDWLRQ�LV�
HVSHFLDOO\�XVHIXO�LQ�DQDO\]LQJ�WKH�DOORFDWLRQ�RI�UHVRXUFHV�DPRQJ�VHFWRUV��,W�PD\�DOVR�EH�XVHG�IRU�WUDFNLQJ�
SRYHUW\�UHGXFLQJ�H[SHQGLWXUHV��$�VRXQG�DQG�VWDEOH�IXQFWLRQDO�FODVVLÀFDWLRQ�LV�UHTXLUHG�WR�JHQHUDWH�WKH�
GDWD�WKDW�DUH�QHFHVVDU\�WR�SURGXFH�KLVWRULFDO�VXUYH\V�DQG�DQDO\VHV�RI�JRYHUQPHQW�VSHQGLQJ��DQG�WR�
FRPSDUH�GDWD�IURP�GLIIHUHQW�ÀVFDO�\HDUV��

• 0XWXDO�H[FOXVLYLW\��(YHU\�OLQH�LWHP�LQ�D�ZHOO�GHVLJQHG�EXGJHW�FODVVLÀFDWLRQ�V\VWHP�VKRXOG�EH�
LQGHSHQGHQW�RI�DOO�RWKHU�OLQH�LWHPV��DV�H[SODLQHG�LQ�WKH�IROORZLQJ�VHFWLRQ�

:V\YJL! +H]PUH�1HJVIZ��1LHU�3\J�/tSPZ��HUK�+VTPUPX\L�)V\SL �̀�̧ )\KNL[�*SHZZPÄJH[PVU�¹�0U[LYUH[PVUHS�4VUL[HY`�
-\UK��-PZJHS�(ɈHPYZ�+LWHY[TLU[��+LJLTILY���� �O[[WZ!��^^ �̂PTM�VYN�L_[LYUHS�W\IZ�M[�[UT���� �[UT� ���WKM�
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HANDOUT 2.3: AFGHANISTAN 
NATIONAL BUDGET 
CLASSIFICATION

The Ministry of Finance prepares and presents the Annual Budget to the National Assembly every year at 
[OL�Z[HY[�VM�[OL�ÄUHUJPHS�`LHY�MVY�HWWYV]HS��(M[LY�HWWYV]PUN�[OL�I\KNL[��[OL�5H[PVUHS�(ZZLTIS`�H\[OVYPaLZ�[OL�
NV]LYUTLU[�[V�L_LJ\[L�P[��;OL�ÄUHUJPHS�`LHY�PU�(MNOHUPZ[HU�Z[HY[Z�VU���Z[�4HYJO�HUK�LUKZ�VU�[OL���[O�4HYJO�
VM�[OL�UL_[�`LHY�

;OL� UH[PVUHS� I\KNL[� VM� (MNOHUPZ[HU� JVUZPZ[Z� VM� [OL� *VYL� )\KNL[� HUK� ,_[LYUHS� )\KNL[�� ;OL� *VYL� )\KNL[�
comprises the Core Operating Budget and the Core +L]LSVWTLU[�)\KNL[� The core budget is approved by the 
*HIPUL[�HUK�5H[PVUHS�(ZZLTIS �̀�0[�JVUZPZ[Z�VM�M\UKZ�[OH[�ÅV^�[OYV\NO�[OL�NV]LYUTLU[»Z�[YLHZ\Y`�HWWHYH[\Z��HUK�
PZ�Z\IQLJ[�[V�[OL�NV]LYUTLU[»Z�7\ISPJ�-PUHUJL�4HUHNLTLU[��7-4��Z`Z[LTZ��;OL�,_[LYUHS�)\KNL[�I`�JVU[YHZ[�
PUJS\KLZ�L_WLUKP[\YLZ�KPZI\YZLK�KPYLJ[S`�I`�KVUVYZ�HUK�OLUJL�PZ�V\[ZPKL�[OL�NV]LYUTLU[»Z�7-4�Z`Z[LT��

;OL�VWLYH[PUN�L_WLUKP[\YL�PZ�[OL�L_WLUKP[\YL�^OPJO�JV]LYZ�[OL�YLJ\YYPUN�L_WLUKP[\YLZ�HUK�OLUJL�PZ�PTWVY[HU[�
MVY�[OL�THPU[LUHUJL�VM�[OL�NV]LYUHUJL�Z[Y\J[\YL��9LJ\YYLU[�L_WLUKP[\YL�HYL�JSHZZPÄLK�PU[V�[OL�MVSSV^PUN�Ä]L�
JH[LNVYPLZ!� �H��*VTWLUZH[PVU�VM�LTWSV`LLZ� �:HSHY`�HUK�>HNLZ��� �I��.VVKZ�HUK�ZLY]PJLZ�� �J��:\IZPKPLZ�HUK�
NYHU[Z���K��0U[LYLZ[�WH`TLU[Z"��L��(JX\PZP[PVU�VM�UVU�ÄUHUJPHS�HZZL[Z��*HWP[HS�L_WLUKP[\YL��

+L]LSVWTLU[HS�,_WLUKP[\YL� PUJS\KLZ�HSS� M\UKPUN�ÅV^PUN� [OYV\NO� [OL�.V]LYUTLU[»Z�:PUNSL�;YLHZ\Y`�(JJV\U[�
HUK�JVUZPZ[Z�VM�WYV]PZPVUZ�MVY�PU]LZ[TLU[Z�PU�KL]LSVWTLU[�WYVQLJ[Z�Z\JO�HZ�PUMYHZ[Y\J[\YL�HUK�YLJVUZ[Y\J[PVU��
;OPZ�PZ�ÄUHUJLK�MYVT�]HYPL[`�VM�ZV\YJLZ�0U]LZ[TLU[�>PUKV^�VM�(MNOHUPZ[HU�9LJVUZ[Y\J[PVU�;Y\Z[�-\UK��*V\U[LY�
5HYJV[PJZ�;Y\Z[�-\UK��+VUVY�NYHU[�ÄUHUJPUN�KPYLJ[�[V�[OL�;YLHZ\Y`�HUK�*VUMLZZPVUHS�WYVNYHTTL�HUK�WYVQLJ[�
SVHUZ�� ;OL� SPUL�TPUPZ[YPLZ� HM[LY� WYLWHYPUN� [OL� KL]LSVWTLU[� L_WLUKP[\YL� WHY[� VM� [OL� I\KNL[� Z\ITP[� P[� [V� [OL�
4PUPZ[Y`�VM�,JVUVT`��4V,J��[V�IL�JVUZPKLYLK��ZJY\[PUPaLK�HUK�Z\IZLX\LU[S`�PUJVYWVYH[LK�PU�[OL�HUU\HS�I\KNL[�
KVJ\TLU[��

;OL�VWLYH[PUN�I\KNL[� PZ� SHYNLS`�ÄUHUJLK�[OYV\NO�[OL�YL]LU\L�NLULYH[LK�I`�[OL�.V]LYUTLU[�VM�(MNOHUPZ[HU��
;OL�KL]LSVWTLU[HS�I\KNL[�PZ�JV�ÄUHUJLK�I`�[OL�NV]LYUTLU[�HUK�KVUVY�HNLUJPLZ��;OL�KVUVY�JVU[YPI\[PVU�[V�
[OL�JVYL�KL]LSVWTLU[�I\KNL[�JVTWYPZLZ�VM�[OL�KPZJYL[PVUHY`�HUK�UVU��KPZJYL[PVUHY`�ÄUHUJPUN�IHZLK�VU�[OL�
JVUKP[PVUHSP[PLZ�PTWVZLK�I`�[OL�KVUVY�HNLUJPLZ��

+L]LSVWTLU[HS� Z\WWVY[� HUK� YLJVUZ[Y\J[PVU� M\UKZ� MVY� (MNOHUPZ[HU� HYL� JOHUULSLK� [OYV\NO� [^V� WYPTHY`�
PUZ[Y\TLU[Z!��H��[OL�(MNOHUPZ[HU�*VYL�)\KNL[�PUJS\KPUN�[OL�(MNOHUPZ[HU�9LJVUZ[Y\J[PVU�;Y\Z[�-\UK��(9;-��HUK�
�I��;OL�,_[LYUHS�)\KNL[�

;OL�I\KNL[� MVYT\SH[PVU�WYVJLZZ� PZ�VYKLYS`�HUK�JVTWSPHUJL�^P[O� [OL� [PTL[HISL�OHZ� PTWYV]LK�V]LY� [OL�`LHYZ��
)\KNL[�WYLWHYH[PVU�HUK�WSHUUPUN�PZ�H�WYVJLZZ�[OH[�ILNPUZ�PU�4HYJO�̂ P[O�[OL�4V-�PZZ\PUN�[OL�ÄYZ[�I\KNL[�JPYJ\SHY�
[V�HSS�I\KNL[HY`�\UP[Z�VM�[OL�SPUL�TPUPZ[YPLZ�HUK�LUKZ�PU�+LJLTILY�̂ OLU�[OL�4V-�YL]PL^Z�HUK�HWWYV]LZ�HSS�ÄUHUJPHS�
WSHUZ��0[�Z[HY[Z�^P[O�[OL�4V-�SLHKPUN�H�KPZJ\ZZPVU�IL[^LLU�ZLUPVY�VɉJPHSZ�^P[OPU�[OL�NV]LYUTLU[�YLNHYKPUN�[OL�
J\YYLU[�̀ LHY»Z�I\KNL[�KL]LSVWTLU[�WYVJLZZ��HUK�[OLU�MVY^HYKPUN�H�[PTL[HISL�MVY�I\KNL[�WYLWHYH[PVU�[OYV\NOV\[�
[OL�4V-��[V�SPUL�TPUPZ[YPLZ��HUK�[V�V[OLY�PU]VS]LK�NYV\WZ��*VUJ\YYLU[S �̀�[OL�4V-�SLHKZ�H�WYVJLZZ�VM�KL[LYTPUPUN�
[OL�YLZV\YJLZ�H]HPSHISL�MVY�KPZI\YZLTLU[�[V�TLL[�I\KNL[�VIQLJ[P]LZ�
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3PUL�TPUPZ[YPLZ�HUK�I\KNL[HY`�\UP[Z�HYL�[OLU�PU]P[LK�[V�PKLU[PM`�[OLPY�WYVNYHTTPUN�ULLKZ�MVY�ZLY]PJL�WYV]PZPVU��
;OPZ�PU]P[H[PVU�JVTLZ�PU�[OL�MVYT�VM�H�I\KNL[�JPYJ\SHY��^OLYLI`�SPUL�TPUPZ[YPLZ�Z\ITP[�[V�[OL�4V-�HU�V\[SPUL�VM�
WYVNYHTTPUN�HJ[P]P[PLZ��([�[OPZ�Z[HNL��UL^�PUP[PH[P]LZ�HYL�HSZV�PU[YVK\JLK�I`�KPZ[YPJ[�HUK�WYV]PUJPHS�H\[OVYP[PLZ��
HUK�I`�KVUVYZ��^OPJO�HYL�HSS�YL]PL^LK�I`�SPUL�TPUPZ[YPLZ��

)HZLK�VU�[OPZ�I\KNL[�JPYJ\SHY�[OL�4V-�WYLWHYLZ�[OL�4LKP\T�;LYT�)\KNL[�-YHTL^VYR��4;)-��̂ OPJO�LZ[HISPZOLZ�
I\KNL[�WYPVYP[PLZ�PU�SPUL�̂ P[O�H]HPSHISL�YLZV\YJLZ��5L_[��H�ZLJVUK�I\KNL[�JPYJ\SHY�PZ�MVY^HYKLK�[V�[OL�SPUL�TPUPZ[YPLZ�
YLX\LZ[PUN�TVYL� KL[HPSLK� I\KNL[� LZ[PTH[LZ� HUK� KLÄUP[P]L� WYVNYHT� KLZJYPW[PVUZ�� ;OLZL� JVZ[Z� HUK� KL[HPSLK�
WYVNYHTTPUN�HJ[P]P[PLZ�HYL�\ZLK�I`�[OL�4V-�PU�[OL�MVYT\SH[PVU�VM�[OL�ÄUHS�I\KNL[�KVJ\TLU[��

;OL�SHJR�VM�JSLHY�I\KNL[�JLPSPUNZ�ZL[�I`�[OL�*HIPUL[�WYPVY�[V�[OL�WYLWHYH[PVU�VM�KL[HPSLK�I\KNL[�WYVWVZHSZ�SLHKZ�
SPUL�TPUPZ[YPLZ�[V�WYLWHYL�[OLPY�I\KNL[�YLX\LZ[Z�IHZLK�VU�WLYJLP]LK�ULLKZ�YH[OLY�[OHU�LZ[HISPZOLK�H]HPSHIPSP[`�
VM� YLZV\YJLZ�� ;OPZ�THRLZ� P[� KPɉJ\S[� MVY� SPUL�TPUPZ[YPLZ� [V�WYVWLYS`� [YHUZSH[L� Z[YH[LNPLZ� PU[V� YLHSPZ[PJ� YLZV\YJL�
HSSVJH[PVUZ��0[�OHZ�HSZV�LUJV\YHNLK�PUKP]PK\HS�TPUPZ[YPLZ�[V�SVII`�MVY�HKKP[PVUHS�YLZV\YJLZ��\UKLYTPUPUN�YH[PVUHS�
I\KNL[PUN�WYVJLZZLZ��

:\I�UH[PVUHS�\UP[Z�OH]L�SP[[SL�ZH`�PU�[OL�WYLWHYH[PVU�VM�I\KNL[Z�4HU`�I\KNL[HY`�\UP[Z�OH]L�WYV]PUJPHS�HUK�KPZ[YPJ[�
KLWHY[TLU[Z�^OLYL�[OL�HJ[\HS�ZLY]PJLZ�HYL�WYV]PKLK��ZVTL�VM�^OPJO�OLSW�PKLU[PM`�[OL�ULLKZ�PU�[OLPY�ZLJ[VYZ��
;OLPY�PU]VS]LTLU[�PZ�NLULYHSS`�SPTP[LK�HZ�TVZ[�I\KNL[PUN�KLJPZPVUZ�HYL�THKL�H[�[OL�JLU[YHS�SL]LS�PU�2HI\S��;OLYL�
PZ�UV�IYLHRKV^U�VM�TPUPZ[LYPHS�I\KNL[Z�H[�WYV]PUJPHS�SL]LS��HUK�WYV]PUJPHS�HSSVJH[PVUZ�HYL�NLULYHSS`�VUS`�THKL�
HM[LY�[OL�I\KNL[�OHZ�ILLU�LUHJ[LK��/V^L]LY��WYV]PUJPHS�I\KNL[PUN�HWWYVHJO��KPZJ\ZZLK�PU�TVYL�KL[HPS�ILSV^���
PZ�HU�H[[LTW[�[V�PUJYLHZL�[OL�YVSL�VM�[OL�WYV]PUJPHS�SL]LS��;OL�4PUPZ[Y`�VM�,K\JH[PVU��4V,��PZ�VUL�VM�L_JLW[PVUZ��
;OL�4PUPZ[Y`�Z[HY[LK�[V�PU]VS]L�WYV]PUJPHS�LK\JH[PVU�KLWHY[TLU[Z��7,+Z��PU�I\KNL[�MVYT\SH[PVU�WYVJLZZ��
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HANDOUT 2.4: AFGHANISTAN’S 
BUDGET CYCLE

The Budget Cycle consists of the major events or stages in making decisions 
about the budget, and implementing and assessing those decisions. The budget 

cycle usually has four stages: 

1. Budget formulation: when the budget plan is put together by the executive branch of 
government. 

2. Enactment: when the budget plan may be debated, altered, and approved by the legislative branch. 
3. Execution: when the policies of the budget are carried out by the government. 
4. Auditing and assessment: when the actual expenditures of the budget are accounted for and assessed 

for effectiveness. 

2.1. Formulation Stage: 

• The initial formulation of the budget occurs almost exclusively within the executive branch of the 
government, though it can include a number of actors within the branch. The process includes 
repeated interactions between MoF, MoEc, line ministries, the National Assembly and a large number 
RI�LQWHUQDWLRQDO�GRQRU�LQVWLWXWLRQV��7KH�3)(0/��������VSHFLÀHV�WKH�SURFHVVHV�DQG�UHVSRQVLELOLWLHV�RI�
different authorities. Crucial to this process is organizing the Donor Financial Review in which the MoF 
VXEPLWV�LWV�ÀQDQFLDO�SURSRVDOV�IRU�GRQRUV�FRPPLWPHQWV�IRU�WKH�EXGJHW��

• $IWHU�FRQVXOWLQJ�WKH�GRQRUV��0R)��0R(&��OLQH�PLQLVWULHV�ÀQDOL]H�WKHLU�UHVSHFWLYH�GHYHORSPHQW�DQG�
operating budget proposals, and submit the same to the MoEc and MoF respectively by December. 

• After this, MoF calls the budget hearing committee comprised of the MoFe, the Ministry of Economy, 
0R)$��DQG�UHSUHVHQWDWLYHV�IURP�2IÀFH�RI�WKH�3UHVLGHQW��7KH�FRPPLWWHH�GHEDWHV�WKH�EXGJHW�DQG�
proposes allocations to various programmes and projects. 

• After required hearing over the budget, the budget is submitted by the MoF for Cabinet approval. Once 
the budget is passed by the cabinet, the MoF submits it to the National Assembly during the fourth 
TXDUWHU�RI�WKH�ÀVFDO�\HDU��E\�HDUO\�ZHHN�RI�)HEUXDU\��IRU�LWV�DSSURYDO��,W�LV�SUHVHQWHG�WR�WKH�1DWLRQDO�
Assembly, 45 days prior to the start of the Fiscal Year. 

• After necessary deliberations in the legislature, it gets approval for execution. 

The following diagram depicts the budget process in Afghanistan:

Source: “Afghanistan, Recent Budgeting Developments,” Ministry of Finance, Islamic Republic of Afghanistan, Presentation at OECD-Asia Senior 
)\KNL[�6ɉJPHSZ�TLL[PUN��)HUNRVR��;OHPSHUK������-LIY\HY`�������O[[W!��^^ �̂VLJK�VYN�NV]�I\KNL[PUN�� ����� �WKM
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2.2. Enactment stage 

The second stage of the budget cycle occurs when the executive’s budget is discussed in the legislature 
HUK�JVUZLX\LU[S`�LUHJ[LK�PU[V�SH �̂�;OL�I\KNL[�PZ�Z\ITP[[LK�[OYV\NO�[OL�4LZOYHUV�1PYNH����KH`Z�WYPVY�[V�[OL�
JVTTLUJLTLU[�VM�[OL�UL^�ÄZJHS�`LHY��;OL�4PUPZ[LY�VM�-PUHUJL�PU[YVK\JLZ�[OL�I\KNL[�IPSS�^P[O�H�ZWLLJO�PU�IV[O�
[OL�OV\ZLZ�^OPJO�JV]LYZ�[OL�YL]LU\LZ�HUK�L_WLUKP[\YLZ�VM� [OL�NV]LYUTLU[�� [OL�KLI[Z�HUK� SVHUZ��[OL�ÄZJHS�
framework of the budget and the like. 

+PHNYHT��!�,UHJ[TLU[�Z[HNL

;OL� I\KNL[� PZ� KLIH[LK� PU� [OL� <WWLY� /V\ZL� MVY� ��� KH`Z�� KPZJ\ZZLK� PU� [OL� )\KNL[� HUK� 5H[PVUHS� ,JVUVT`�
Commission and is debated in the plenary session. The Upper House sends the draft bill with advisory comments 
to the Lower House. The Lower House comprises of various standing committees, which are responsible for 
HUHS`aPUN�[OLPY�YLSL]HU[�ZLJ[VY�I\KNL[��;OLZL�JVTTP[[LLZ�NP]L�[OLPY�YLJVTTLUKH[PVUZ�[V�[OL�I\KNL[�HUK�ÄUHUJL�
committee. The committee prepares its report and presents it in the plenary session of the Lower House. The 
Lower House continues its debate for a month and the draft bill is either accepted or rejected as a whole. In case 
VM�YLQLJ[PVU��[OL�3V^LY�/V\ZL�OHZ�[V�NP]L�YLHZVUZ�MVY�[OL�ZHTL��6UJL�[OL�KYHM[�IPSS�PZ�WHZZLK�I`�[OL�5H[PVUHS�
(ZZLTIS �̀�P[�PZ�ZLU[�[V�[OL�7YLZPKLU[�MVY�OPZ�ÄUHS�HWWYV]HS�^OPJO�PZ�ZLU[�[V�HSS�TPUPZ[YPLZ�MVY�PTWSLTLU[H[PVU��

2.3. Execution/Implementation Stage 

+PHNYHT��!�)\KNL[�L_LJ\[PVU�Z[HNL

• The implementation phase of the budget starts with a circular from the Ministry of Finance in which the 
budget decree is sent to all spending units. 

• The spending units start the procurement process and award contracts for its investment projects as 
ZHOO�DV�WKH�DOORWPHQW�IRU�WKH�ÀUVW�TXDUWHU�RI�WKH�ÀVFDO�\HDU�IRU�WKH�UHFXUUHQW�FRVWV�RI�WKH�JRYHUQPHQW��7KH�
SURFXUHPHQWV�WDNH�SODFH�LQ�WKH�FHQWUH�DV�ZHOO�DV�WKH�SURYLQFHV�EDVHG�RQ�WKH�VL]H�RI�WKH�FRQWUDFW�YDOXH��

• The line ministries or spending units send the request for allotments on special formats prepared by the 
MoF. These requests are duly signed by an authorized person; the MoF analyses those requests, sees 
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WKH�SURJUHVV�UHSRUW�DV�ZHOO�DV�FRS\�RI�WKH�FRQWUDFW�RI�WKH�SURMHFW��7KH�IXQGV�DUH�FKDQQHOHG�WR�WKH�EDQN�
accounts of the awarding company. The budget department uses development budget allotments as a 
commitment and cash management instrument. 

• 7KH�0R)�KDV�D�VSHFLDO�EUDQFK�IRU�H[HFXWLRQ�WKDW�WUDFNV�UHFRUGV�RI�DOO�FRQWDFWV��SD\PHQWV�DQG�
expenditures. The MoF conducts a mid-year review of the budget and brings necessary changes in 
WKH�EXGJHW��7KH�SURFXUHPHQW�WDNHV�SODFH�LQ�DFFRUGDQFH�ZLWK�WKH�SURFXUHPHQW�ODZ�RI�WKH�FRXQWU\��7KH�
VSHQGLQJ�XQLWV�FDQQRW�VSHQG�PRQH\�ZKLFK�LV�QRW�UHÁHFWHG�LQ�WKH�EXGJHW��

2.4. Audit: Monitoring and Control Phase 
 The last stage in the budget cycle includes a number of activities that aim to measure whether there is an 
LɈLJ[P]L�\ZL�VM�W\ISPJ�YLZV\YJLZ��;OPZ�Z[HNL�VM�[OL�)\KNL[�*`JSL�PZ�RUV^U�HZ�TVUP[VYPUN�HUK�JVU[YVS�VM�[OL�
expenditure as undertaken by the line ministries. Ideally, the executive branch should report extensively on its 
ÄZJHS�HJ[P]P[PLZ�[V�[OL�SLNPZSH[\YL�HUK�[OL�W\ISPJ��;OLZL�ÄZJHS�HJ[P]P[PLZ�ZOV\SK�HSZV�IL�Z\IQLJ[LK�[V�YLN\SHY�YL]PL^�
by an established independent and professional body, such as audit institutions or an Auditor General. The 
H\KP[�VɉJL�ZOV\SK�OH]L�[OL�JHWHJP[`�[V�WYVK\JL�HJJ\YH[L�YLWVY[Z�PU�H�[PTLS`�THUULY��

Diagram 4: Monitoring and control phase

In Afghanistan, the monitoring and control phase is divided into internal and external control: 

0U[LYUHS�*VU[YVS�;OL�4V-�OHZ�HZZPNULK�H�JVU[YVSSLY�PU�LHJO�ZWLUKPUN�\UP[�^OV�YLJ[PÄLZ�[OL�LYYVYZ�HUK�HZZ\YLZ�
ÄUHUJPHS�YLN\SH[PVUZ�ILMVYL�[OL�HSSV[TLU[Z�HYL�ZLU[�[V�[OL�4V-��;OLZL�JVU[YVSSLYZ�HSZV�JVU[YVS�[OL�L_WLUKP[\YL�VM�
resources in the line spending units. The process is also controlled by the MoF when a request for allotment is 
sent to the budget and treasury departments. All codes, sub-codes, progress reports, copy of the contract and 
procedures are strictly followed. 

,_[LYUHS�*VU[YVS�;OLYL�PZ�HU�PUKLWLUKLU[�H\KP[�HUK�JVU[YVS�VɉJL��^OPJO�OHZ�[OL�YLZWVUZPIPSP[`�[V�ZLL�[OL�annual 
performance of the government. The department audits the accounts and procedures of the government, 
WVPU[Z�V\[�KL]PH[PVUZ�HUK�TPZ\ZL�VM�I\KNL[�HSSVJH[PVUZ��;OL�VɉJL�YLWVY[Z�[V�[OL�7YLZPKLU[�KPYLJ[S �̀�;OL�KVUVY�
money that is channeled through the government single treasury accounts are also audited by the respective 
donors. If donors are not comfortable with the process of a ministry in regards to its capacity, transparency and 
the alike, it has the right to withdraw the money or allocate it to some other priority programs in consultation 
^P[O�[OL�TPUPZ[Y`�VM�ÄUHUJL�
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HANDOUT 2.5: BUDGET 
FORMATS AND CIRCULARS

Budget Circular No 1 (BC I): BC I instructions and forms are approved by the budget 
committee, prior to the distribution to the budgetary units. In order to align budgetary 

resources with line ministries and ANDS strategy results and to support ANDS priorities 
with the required budgets, BC I is developed and distributed to all BUs. The purpose of the 

circular is to 
a. Make all budgetary units to provide their priorities and activities; 
b. Cost those priorities and associated budgets of the activities for a period of three year e.g.1390-1392 

and 
c. Identify results (outputs) expected to be produced with the requested funds. (Please see Annexure …

for BC1 issued by MoF in 1392). 
d. If appropriately planned, the BC I submissions from budgetary units could help identify and assess 

priority government programs that can be funded from available resources and determine budget 
ceilings. 

While preparing the BC-I, the Ministries are supposed to get the following from each province:
• Assess baseline for a particular program
• Consult PDPs/PDCs/communities to see what their priorities under the selected program are
• 'HÀQH�DGGLWLRQDO�UHTXHVW�XQGHU�HDFK�RI�WKH�VHOHFWHG�SURJUDPV�
• Fill in forms for each selected program including 

9�7YV]PKL�Q\Z[PÄJH[PVU
9�Calculate costs
9�+LÄUL�WLYMVYTHJUL�[HYNL[Z
9�Make sure that any O&M cost requirements are captured
9�Provide district breakdown

(Z� H� WHY[� VM� [OL� LɈLJ[P]L� I\KNL[� WSHUUPUN� WYHJ[PJL�� [OL� )*�� Z\ITPZZPVUZ� HYL� HUHS`aLK� I`� [OL� 4V-�� ;OL�
analysis forces the budgetary units to apply principles of accuracy and precision in their budget planning and 
formulation process improving the quality of BC I submissions and guidelines. In order to achieve the objectives, 
comprehensive workshops and training for the BCI submission were conducted for all the budgetary units. The 
submitted data for BC I requirements are reviewed by MoF and Ministry of Economy (MoEc) for economic 
HUHS`ZPZ�HUK�[V�JVUÄYT�HSPNUTLU[�^P[O�[OL�UH[PVUHS�KL]LSVWTLU[�Z[YH[LN`�HUK�WYPVYP[PLZ�HUK�LU[LYLK�PU�[OL�:[H[L�
Budget Planning System (SBPS). 

Budget Circular No 2 (BC II) guidelines: The BC II guidelines are prepared and shared with all relevant line 
ministries to provide 

(i) guidance to ministries/budgetary units on the form and content for preparing the current year’s budget 
submission and next two years’ budget forecasts; 

(ii) formats for the presentation of budget submission for the current year and budget forecasts for next 
two years;

(iii) guidance to ministries/budgetary units on integration of the operating and core development budgets; 
(iv) detailed budget submissions for the current year aligned with ANDS and NPPs and service delivery 

targets. 

7YVNYHT�I\KNL[PUN�PZ�IHZLK�VU�[OL�)\KNL[�*PYJ\SHY�0�
�00��;OL�TPUPZ[YPLZ�YLÅLJ[�WYVNYHTZ�HUK�Z\I�WYVNYHTZ�
HJJVYKPUN�[V�[OL�(5+:�WYPVYP[PLZ��;OL�ÄN\YL�ILSV^�PUKPJH[LZ�[OL�WYVJLZZ�
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HANDOUT 2.6: BC1 - 1393 
BUDGET FORUMLATION

1. Purpose

The purpose of this circular is to ask all budget units to indicate their baseline costs and proposed 
new activities for 1393 and projection of expenditure for 1394-95. The information will be used to allocate 
I\KNL[�JLPSPUNZ�PU�HJJVYKHUJL�^P[O�.V]LYUTLU[�WYPVYP[PLZ�HUK�H]HPSHISL�ÄUHUJPHS�YLZV\YJLZ��(Z�[OLYL�HYL�UL]LY�
Z\ɉJPLU[� M\UKZ� [V� M\SÄSS�HSS�I\KNL[� YLX\LZ[Z��I\KNL[�\UP[Z�HYL�HK]PZLK� [OH[�X\HSP[`�Z\ITPZZPVUZ�^PSS� YLZ\S[� PU�
OPNOLY�I\KNL[�JLPSPUN�HSSVJH[PVUZ�MYVT�SPTP[LK�ÄUHUJPHS�YLZV\YJLZ�

([� [OPZ� WVPU[�� P[� PZ� UV[� ULJLZZHY`� [V� Z\ITP[� KL[HPSLK� WYVQLJ[� KVJ\TLU[Z� HUK� I\KNL[� JVZ[PUN� PUMVYTH[PVU�� (�
ZLWHYH[L�JPYJ\SHY��)\KNL[�*PYJ\SHY����� PUJS\KPUN�HWWYV]LK�I\KNL[�JLPSPUNZ��^PSS�IL�PZZ\LK�PU�TPK�1\S`�VM�������
YLX\LZ[PUN�KL[HPSLK�I\KNL[�Z\ITPZZPVU�HUK�WYVQLJ[�PUMVYTH[PVU���

2. Budget Process 
;OL�HUU\HS�I\KNL[�PZ�[OL�WYPTHY`�[VVS�MVY�PTWSLTLU[PUN�.V]LYUTLU[�WVSPJPLZ�HUK�WYPVYP[PLZ��)\KNL[�\UP[Z�HYL�
YLX\PYLK�[V�YL]PL^�HUK�PM�ULJLZZHY`�[V�YLUL^�[OLPY�WYVNYHT�Z[Y\J[\YLZ��V\[W\[Z�HUK�PUKPJH[VYZ�[V�HSPNU�[V�[OLPY�
(5+:�YLZ\S[Z� MYHTL^VYRZ��;OPZ�^PSS�LUZ\YL� PUKP]PK\HS�I\KNL[Z� YLÅLJ[�(5+Z�WYPVYP[PLZ�HUK�YLZ\S[� PU� PTWYV]LK�
ZLY]PJL�KLSP]LY`�PU�HSS�ZLJ[VYZ�

3. Information Requested from Budget Units
)*��YLX\PYLZ�`V\Y�4PUPZ[Y`�(NLUJ`�[V�JVTWSL[L�[^V�PTWVY[HU[�[HZRZ!

�࠮ *HSJ\SH[L�[OL�)HZLSPUL�JVZ[�VM�`V\Y�VUNVPUN�SL]LS�VM�HJ[P]P[PLZ�HUK�PKLU[PM`�L_PZ[PUN�V\[W\[�SL]LSZ"�HUK�
�࠮ 0KLU[PM`�HUK�LZ[PTH[L�JVZ[Z�MVY�H�TH_PT\T�VM�Ä]L�ºUL^�HJ[P]P[PLZ»��L_WHUZPVU�VM�L_PZ[PUN�HJ[P]P[PLZ�

VY�JVTWSL[LS`�UL^�HJ[P]P[PLZ�����)\KNL[�\UP[Z�HYL�YLX\PYLK�[V�WYV]PKL�IHZLSPUL�M\UKPUN�YLX\LZ[Z�I`�
WYVNYHT��5L^�HJ[P]P[`�YLX\LZ[Z�ZOV\SK�HSZV�IL�I`�WYVNYHT��(SS�YLX\LZ[Z�ZOV\SK�ZLWHYH[L�VWLYH[PUN�HUK�
KL]LSVWTLU[�I\KNL[�YLX\PYLTLU[Z��)LMVYL�WYLWHYPUN�I\KNL[�YLX\LZ[��P[�TH`�IL�ULJLZZHY`�[V�YL]PL^�
HUK�TVKPM`�WYVNYHT�Z[Y\J[\YLZ��IHZLK�VU�YL]PZLK�TPUPZ[Y`�YLZ\S[Z�MYHTL^VYRZ�

4. Steps in Developing BC 1 Submissions

;OL�)\KNL[�0TWSLTLU[H[PVU�;LHT��)0;��VM�LHJO�I\KNL[�\UP[�ULLKZ�[V�JHYY`�V\[�[OL�MVSSV^PUN�Z[LWZ�PU�WYLWHYH[PVU�
VM�[OL�)*���Z\ITPZZPVU!

i. Review ministry/agency results framework.�;OL�YL]PL^�T\Z[�IL�WLYMVYTLK�I`�HSS�TLTILYZ�VM�[OL�)0;��
@V\�TH`�HSZV�̂ PZO�[V�PUJS\KL�+LWHY[TLU[�VY�7YVNYHT�4HUHNLYZ�PU�[OPZ�YL]PL^�WYVJLZZ��HZ�[OL`�TH`�OH]L�
a better knowledge of what can be achieved.
Make changes to the results framework��PM�YLX\PYLK���(U`�JOHUNLZ�T\Z[�IL�HNYLLK�I`�[OL�THUHNLTLU[�
VM�`V\Y�TPUPZ[Y`�HNLUJ`�HUK�^P[O�`V\Y�:LJ[VY�*VVYKPUH[VY�
Revise program structure�� PM� YLX\PYLK��)HZLK�VU�`V\Y� YLZ\S[� MYHTL^VYRZ��ZVTL�KLÄJPLUJPLZ� PU�`V\Y�
WYVNYHT�Z[Y\J[\YL�TH`�IL�PKLU[PÄLK��0M�ZV��JOHUNLZ�[V�[OL�L_PZ[PUN�WYVNYHT�Z[Y\J[\YL�TH`�IL�YLX\PYLK��
0U�KVPUN�ZV��WSLHZL�[HRL�PU[V�HJJV\U[�`V\Y�L_PZ[PUN�VYNHUPaH[PVUHS�Z[Y\J[\YL�HUK�[OL�ULLK�[V�THW�LHJO�
VM�`V\Y�KLWHY[TLU[Z�[V�VUL�VM�`V\Y�WYVNYHTZ�HUK�Z\I�WYVNYHTZ��7SLHZL�PU]VS]L�7YVNYHT�4HUHNLYZ�PU�
[OPZ�Z[LW��(U`�JOHUNLZ�T\Z[�IL�HNYLLK�I`�[OL�THUHNLTLU[�VM�`V\Y�TPUPZ[Y`�HNLUJ`�HUK�[OL�4PUPZ[Y`�VM�
Finance budget department.
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ii. Calculation or (estimation) of budget. -VY�LHJO�WYVNYHT��PKLU[PM`�[OL�J\YYLU[�SL]LS�VM�V\[W\[Z��SL]LS�VM�
V\[W\[Z�HJOPL]HISL�PM�̀ V\�JVU[PU\L�̂ P[O�[OL�L_PZ[PUN�SL]LS�VM�HJ[P]P[PLZ��HUK�JHSJ\SH[L�[OL�YLX\PYLK�ÄUHUJPHS�
YLZV\YJLZ�ULLKLK� [V�JVU[PU\L�`V\Y�L_PZ[PUN� SL]LS�VM�HJ[P]P[PLZ�¶� MVY�IV[O�VWLYH[PUN�HUK�KL]LSVWTLU[�
budget.

iii. Identify new activities�� 0KLU[PM`� UL^� HJ[P]P[PLZ� �JVTWSL[LS`� UL^� HJ[P]P[PLZ� VY� L_WHUZPVU� VM� L_PZ[PUN�
HJ[P]P[PLZ��YLX\PYLK�[V�Z\WWVY[�VUL�VY�TVYL�VM�[OL�V\[W\[�[HYNL[Z�KLÄULK�PU�`V\Y�TPUPZ[Y`�HNLUJ`�YLZ\S[Z�
MYHTL^VYR��@V\�JHU�PKLU[PM`�H�TH_PT\T�VM�Ä]L�HJ[P]P[PLZ�WLY�I\KNL[�\UP[�

iv. Calculate costs and determine output targets for each new activity��-VY�LHJO�UL^�HJ[P]P[ �̀�PKLU[PM`�
V\[W\[� [HYNL[Z� HUK� JHSJ\SH[L� [OL� YLX\PYLK� ÄUHUJPHS� YLZV\YJLZ� ¶� MVY� IV[O� VWLYH[PUN� HUK�KL]LSVWTLU[�
budget needs. 

v. Develop a Concept Note for each project related to a new activity�� -VY� LHJO� WYVQLJ[!� �P�� KLÄUL�
W\YWVZL���PP��KLÄUL�VIQLJ[P]L���PPP��KLÄUL�ILULÄJPHYPLZ���P]��PKLU[PM`�V\[W\[Z���]��JVUK\J[�KLTHUK�HUHS`ZPZ��
�]P�� KLZJYPIL� TL[OVKVSVN �̀� �]PP�� JVUK\J[� JVZ[PUN�� PUJS\KPUN� VWLYH[PUN� HUK� THPU[LUHUJL� JVZ[Z�� �]PPP��
KLZJYPIL�LJVUVTPJ�ILULÄ[Z�HUK��P_��ZWLJPM`�[PTLSPULZ�

vi. Prepare a Pre-Feasibility Report.�-VY�LHJO�WYVQLJ[�JVZ[PUN�����TPSSPVU�VY�TVYL��WYLWHYL�H�7YL�-LHZPIPSP[`�
9LWVY[��JV]LYPUN�[LJOUPJHS��THYRL[��O\THU�YLZV\YJL��ÄUHUJPHS�HUK�LJVUVTPJ�HUHS`ZLZ�

vii. Include infrastructures in designing the development projects. )HZLK�VU�[OL�HY[PJSL�5V�����KH[LK�
���1HU������VM�LJVUVTPJ�JVTTP[[LL�VM�JHIPUL[�� [OL�TPUPZ[Y`�VM�^H[LY�HUK�LULYN �̀�TPUPZ[Y`�VM�W\ISPJ�
^VYRZ��)YPZOUH�:OPYRH[�HUK�T\UPJPWHSP[PLZ�ZOV\SK�JVUZPKLY�[OL�L_[LUZPVU�VM�-PILY�L�5VVYP�UL[^VYR�HUK�
P[Z�Z\P[HISL�WSHJL�PU�KLZPNUPUN�HUK�JVUZ[Y\J[PVU�VM�HSS�UL^�YVHKZ�PU�JSVZL�JVVYKPUH[PVU�^P[O�[OL�4PUPZ[Y`�
VM�;LSLJVTT\UPJH[PVU�HUK�;LJOUVSVN �̀� PU� [OL�KPZJYL[PVUHY`�WYVQLJ[Z�HSS� [OL�JVZ[�VM�WYVQLJ[Z� PUJS\KPUN�
[OL�KPNNPUN�MVY�VW[PJ�ÄILY�^PSS�IL�WHPK�I`�[OL�TPUPZ[Y`�VM�ÄUHUJL�HUK�PU�UVUL�KPZJYL[PVUHY`�WYVQLJ[Z��[OL�
ÄUHUJPUN�ZOV\SK�IL�KPZJ\ZZLK�^P[O�[OL�YLSH[LK�KVUVYZ�

(Z�WHY[�VM�[OL�WYVJLZZ�VM�WYLWHYPUN�)*���Z\ITPZZPVU��I\KNL[�\UP[Z�ZOV\SK�JVUZ\S[�[OL�TPUPZ[Y`�VM�LJVUVT`�PU�
WYPVYP[PaH[PVU�VM�UL^�KL]LSVWTLU[�HJ[P]P[PLZ�PU�[OL�HIV]L�TLU[PVULK�SPTP[H[PVU�̂ OPJO�PZ�IHZLK�VU�YLZ\S[�MYHTL^VYR�
of the budget units. 

0M�I\KNL[�\UP[Z�LUNHNL� PU�KPZJ\ZZPVUZ�^P[O�KVUVYZ�� [OL�4PUPZ[Y`�VM�-PUHUJL�)\KNL[�+LWHY[TLU[�ULLKZ�[V�IL�
informed and involved.

Action Required

(SS�I\KNL[�\UP[Z�HYL�YLX\PYLK�[V�Z\ITP[�[OL�YLX\LZ[LK�PUMVYTH[PVU�[V�[OL�4PUPZ[Y`�VM�,JVUVT`�HUK�4PUPZ[Y`�VM�
Finance focal point no later than 13 April 2013.�>OLYL�KLZPYHISL��KL[HPSLK�YLZWVUZLZ�TH`�IL�NP]LU�VU�ZLWHYH[L�
ZOLL[Z�VM�WHWLY��H[[HJOLK�[V�[OL�JVTWSL[LK�[HISLZ��

(Z�only one budget submission will be accepted by the Ministry of Finance��I\KNL[�VɉJPHSZ�ULLK�[V�LUZ\YL�[OH[�
Z\ITPZZPVUZ�HYL�HWWYV]LK�I`�ZLUPVY�THUHNLTLU[�VM�TPUPZ[Y`�I\KNL[�\UP[�� 0[�ZOV\SK�HSZV�IL�UV[LK�[OH[�)*��
Z\ITPZZPVUZ�^PSS�IL�\ZLK�[V�KL[LYTPUL�[OL�I\KNL[�JLPSPUNZ�HUK�WYPVYP[PLZ�UV[PÄLK�PU�)\KNL[�*PYJ\SHY���

0M�`V\�OH]L�HU`�X\LZ[PVUZ�VY�ULLK�HZZPZ[HUJL��WSLHZL�KV�UV[�OLZP[H[L�[V�JVU[HJ[�[OL�YLSL]HU[�WLVWSL�PU�4PUPZ[Y`�
VM�-PUHUJL�HUK�4PUPZ[Y`�VM�,JVUVT �̀��

Note!�P[�PZ�ULJLZZHY`�[OH[�MVY�[OL�WYVQLJ[Z�JVZ[Z�<:�����TPSSPVU�VY�TVYL��[OL�MLHZPIPSP[`�Z[\K`�HSVUN�^P[O�I\KNL[�
JPYJ\SHY�5V���ZOV\SK�IL�Z\ITP[[LK��V[OLY^PZL�[OL�YLX\LZ[�MVY�[OL�UL^�HJ[P]P[`�^PSS�UV[�IL�JVUZPKLYLK��7YLWHYL�
H�7YL�-LHZPIPSP[`�9LWVY[��JV]LYPUN�[LJOUPJHS��THYRL[��O\THU�YLZV\YJL��LJVUVTPJ�HUK�ÄUHUJPHS�HUHS`ZPZ�^OPJO�
WYV]PKL�[OL�ILZ[�VW[PVU�VM�JVZ[�VM�WYVQLJ[��;OL�Z[\KPLZ�TH`IL�JVUK\J[LK�PU[LYUHSS`�VY�L_[LYUHSS �̀

Dr. Mohammad Mustafa Mastoor
Deputy Minister of Finance
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Annexes

�࠮ Budget Circular 1 Forms for FYR 1393
�࠮ -VYT���)!�5L^�(J[P]P[PLZ
�࠮ (NLUKH�HUK�[PTL�[HISL�MVY�^VYRZOVW��MVY�YLSL]HU[�TPUPZ[YPLZ�
�࠮ Budget Calendar for the 1393 budget preparation

Annex 1:

Budget Tables (forms)
(SS�I\KNL[�\UP[Z�HYL�YLX\PYLK�[V�Z\ITP[�PUMVYTH[PVU�\ZPUN�[OL�WYLZJYPILK�MVYTZ��ZLL�ILSV^���6US`�PUMVYTH[PVU�
received using the prescribed forms will be accepted. Failure to submit the requested information by the 
ZWLJPÄLK�KLHKSPUL�^PSS�YLZ\S[�PU�[OL�HSSVJH[PVU�VM�SV^LY�I\KNL[�JLPSPUNZ�PU�)*��Z\ITPZZPVUZ��

(a) Form 1:  Baseline Costs
)HZLSPUL�JVZ[Z�YLÅLJ[�[OL�M\UKPUN�YLX\PYLK�THPU[HPUPUN�[OL�L_PZ[PUN�SL]LS�VM�HJ[P]P[ �̀�5V�WYV]PZPVU�PZ�THKL�MVY�
[OL�HKKP[PVU�VM�UL^�HJ[P]P[PLZ�VY�L_WHUZPVU�VM�L_PZ[PUN�HJ[P]P[PLZ�VY�WYVQLJ[Z��(Z�[OL�L_PZ[PUN�SL]LS�VM�HJ[P]P[`�PZ�
ILPUN�THPU[HPULK��UV�UL^�LTWSV`LLZ�JHU�IL� PUJS\KLK��The maximum number of employees is the  number 
LTWSV`LK�K\YPUN��� ��VY�[OL��� ��;HZORLLS��6US`�VUNVPUN�KL]LSVWTLU[�WYVQLJ[Z�JHU�IL�JSHZZPÄLK�HZ�IHZLSPUL"�
UL^�WYVQLJ[Z�T\Z[�IL�WHY[�VM�H�UL^�HJ[P]P[ �̀�^P[O�H�ZWLJPÄLK�V\[W\[�

-VY�L_HTWSL��H�WYVNYHT�[V�YVSS�V\[�WVSPV�]HJJPUH[PVUZ�TH`�J\YYLU[S`�VWLYH[L�PU���WYV]PUJLZ��6US`�L_WLUKP[\YL��HUK�
LTWSV`LLZ��YLSH[LK�[V�[OL�VUNVPUN�]HJJPUH[PVU�JHTWHPNU�PU�[OLZL���WYV]PUJLZ�YLWYLZLU[Z�IHZLSPUL�L_WLUKP[\YL��
;OL�L_[LUZPVU�VM� [OL�WYVNYHT� PU[V���HKKP[PVUHS�WYV]PUJLZ�UL_[�`LHY� YLWYLZLU[Z�H�UL^�HJ[P]P[ �̀� HZ�HKKP[PVUHS�
M\UKPUN�PZ�YLX\PYLK�HUK�UL^�V\[W\[�[HYNL[Z�HYL�ILPUN�KL[LYTPULK��

(�YLX\LZ[�MVY�HKKP[PVUHS�M\UKZ�[V�JVTWSL[L�[OL�JVUZ[Y\J[PVU�VM�HU�VU�NVPUN�YVHK�WYVQLJ[�YLWYLZLU[Z�IHZLSPUL�
L_WLUKP[\YL�� 6U� [OL� V[OLY� OHUK��^OLYL� ZL]LYHS� YVHKZ� HYL� J\YYLU[S`� ILPUN� JVUZ[Y\J[LK� PU� H� WYV]PUJL�� JVZ[Z�
HZZVJPH[LK�^P[O�H�YLX\LZ[�[V�JVUZ[Y\J[�V[OLY�UL^�YVHKZ��L]LU�PU�[OL�ZHTL�WYV]PUJL��VY�HKKP[PVUHS�RT�VM�[OL�
L_PZ[PUN�YVHK��UV[�PUJS\KLK�PU�[OL�VYPNPUHS�VU�NVPUN�WYVQLJ[��YLWYLZLU[�UL^�HJ[P]P[PLZ��(KKP[PVUHS�L_HTWSLZ�^PSS�IL�
provided during the BC1 workshops.

)HZLSPUL�LZZLU[PHSS`�TLHUZ!

�࠮ 6WLYH[PUN�)\KNL[!�LZ[PTH[LK�L_WLUKP[\YL�MVY�J\YYLU[�`LHY1���� ����PUJYLHZLK�MVY�THJYV�LJVUVTPJ�
HKQ\Z[TLU[Z�L_WLJ[LK�PU�[OL�UL_[�`LHY!��P��HU`�7(9�YLMVYT��799�VY�7
.��MVY�^HNLZ�HUK�ZHSHYPLZ�HUK�
�PP��PUÅH[PVU�MVY�NVVKZ�HUK�ZLY]PJLZ��(U`�VUL�VɈ�ZWLUKPUN��WYPTHYPS`�HJX\PZP[PVU�VM�HZZL[Z��Z\JO�HZ�[OL�
W\YJOHZL�VM�JHYZ�ZOV\SK�IL�KLK\J[LK�MYVT�[OL�IHZLSPUL��(�MVYLJHZ[�PUÅH[PVU�YH[L�HUK�MVYLJHZ[�<:+�
exchange rate are supplied with this instruction. 

6WLYH[PUN�I\KNL[Z�HYL�\Z\HSS`�KL[LYTPULK�I`�JSVZLS`�YL]PL^PUN�L_PZ[PUN�JVZ[Z�HUK�\ZPUN�RUV^U�MHJ[Z�VY�
HZZ\TW[PVUZ�[V�LZ[PTH[L�M\[\YL�JVZ[Z��-VY�L_HTWSL!

�࠮ :HSHYPLZ!�NLULYHS�VY�ZWLJPÄJ�PUJYLHZLZ�PU�JP]PS�ZLY]PJL�ZHSHYPLZ�VY�HSSV^HUJLZ�HZ�WLY�.V]LYUTLU[�
KLJPZPVU��PUMVYTH[PVU�WYV]PKLK�I`�4PUPZ[Y`�VM�-PUHUJL��

�࠮ :HSHYPLZ!�PUJYLHZL�VY�KLJYLHZL�PU�^HNLZ�HUK�ZHSHYPLZ�JVZ[�YLZ\S[PUN�MYVT�JVU[PU\H[PVU�VM�[OL�W\ISPJ�
HKTPUPZ[YH[PVU�YLMVYT�PTWSLTLU[H[PVU��799�VY�7H`�HUK�.YHKPUN�YLMVYT���HZ�WLY�LHYSPLY�KL[LYTPULK�
schedule

�࠮ ;HZORLLS!�L_JLW[�VM�4PUPZ[Y`�VM�,K\JH[PVU��4PUPZ[Y`�VM�/PNOLY�,K\JH[PVU��4PUPZ[Y`�VM�7\ISPJ�/LHS[O��[OL�
V[OLY�TPUPZ[YPLZ�I\KNL[�\UP[Z�JHUUV[�PUJYLHZL�PU�[OLPY�;HZORLLS�

���0U�VYKLY�UV[�[V�HY[PÄJPHSS`�PUÅH[L�J\YYLU[�ZWLUKPUN�WYVQLJ[PVUZ��PUZ[LHK�VM�\ZPUN�I\KNL[�ÄN\YLZ�HZ�H�IHZPZ�MVY�JHSJ\SH[PUN�[OL�IHZLSPUL��P[�PZ�YLHSPZ[PJ�[V�
\ZL�[OL�LZ[PTH[LK�I\KNL[�L_LJ\[PVU�I`�`LHY�LUK�
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�࠮ .VVKZ�
�ZLY]PJLZ!�HU�HUUV\UJLK���PUJYLHZL�PU�LSLJ[YPJP[`�WYPJLZ�
�࠮ .VVKZ�
�ZLY]PJLZ!�H�NLULYHS�PUJYLHZL�PU�WYPJLZ�[V�YLÅLJ[�L_WLJ[LK�PUÅH[PVU��YH[L�WYV]PKLK�I`�4PUPZ[Y`�VM�

Finance).
�࠮ .VVKZ�HUK�ZLY]PJLZ!�MVYLPNU�J\YYLUJ`�L_JOHUNL�YH[L��<:��YH[L�WYV]PKLK�

�࠮ +L]LSVWTLU[�I\KNL[!�L_PZ[PUN�WYVQLJ[Z�[OH[�^PSS�JVU[PU\L�[V�IL�PTWSLTLU[LK�HUK�ÄUHUJLK�PU�[OL�UL_[�
`LHY�Z���PU�HJJVYKHUJL�^P[O�[OL�WYVQLJ[�ZJOLK\SL�¶�TLHUPUN�VU�NVPUN�T\S[P�`LHY�WYVQLJ[Z�

;OL�IHZLSPUL�JVZ[�VM�[OL�KL]LSVWTLU[�I\KNL[�PZ�ZPTWSLY�[V�JHSJ\SH[L�HZ�VUS`�WYVQLJ[Z�̂ OPJO�HYL�HSYLHK`�PU�
VWLYH[PVU�HUK�MVY�^OPJO�M\UKPUN�^PSS�JVU[PU\L�PU[V�[OL�MVSSV^PUN�ÄZJHS�`LHY��0U�[OL�]HZ[�THQVYP[`�VM�JHZLZ��
[OL�JVZ[Z�VM�Z\JO�WYVQLJ[Z�^PSS�IL�Ä_LK�HUK�HSYLHK`�KL[LYTPULK�PU�[OL�WYVQLJ[�HNYLLTLU[�HUK�[OLYL�PZ�UV�
YLX\PYLTLU[�[V�HWWS`�PUÅH[PVU�VY�ZHSHY`�HKQ\Z[TLU[Z�

It is essential that the operating and maintenance cost implications of development projects (whether 
funded from core or external budgets) are included in the operating budget as part of the baseline 
costing. 

Form 1!� SPZ[Z� L_PZ[PUN� WYVNYHTZ� HUK� YLÅLJ[Z� J\YYLU[� HJ[P]P[PLZ� HUK� WYVQLJ[Z�� ;OL� MVYT� ZWLJPÄLZ� MVY� LHJO�
WYVNYHT!2

(i) (J[\HS�L_WLUKP[\YL�PU��� ���I\KNL[�MVY��� ��HUK�YLX\LZ[LK�I\KNL[�MVY��� ���� ��¶�MVY�IV[O�VWLYH[PUN�
I\KNL[��KPZHNNYLNH[LK�I`�VIQLJ[�JVKLZ��������
������HUK�LHJO�VU�NVPUN�KL]LSVWTLU[�WYVQLJ[�

(ii) 6\[W\[Z� �VUL�V\[W\[� MVY� LHJO� Z\I�WYVNYHT�!� HJ[\HS� V\[W\[Z� PU� �� ��� I\KNL[� V\[W\[Z� MVY� �� �� HUK�
WSHUULK�V\[W\[Z�MVY��� �� ���HZZ\TPUN�[OL�L_PZ[PUN�SL]LS�VM�HJ[P]P[PLZ�PZ�[V�JVU[PU\L�

(iii) 5\TILY�VM�LTWSV`LLZ�I`�Z[Y\J[\YL��WLYTHULU[!�YLN\SHY��799�LK��7
.�HUK�JVU[YHJ[LK!�KL]LSVWTLU[�
I\KNL[� M\UKLK�]Z��VWLYH[PUN�I\KNL[� M\UKLK���:LWHYH[L�JVS\TUZ�HYL�WYV]PKLK� MVY� [LHJOLYZ�HUK� [OL�
TPSP[HY`�VɉJLYZ�

(iv) ,_PZ[PUN�U\TILY�VM�LTWSV`LLZ�PU��� ��HUK��� ��
(v) (WWYV]LK�;HZORLLS�U\TILY�VM�LTWSV`LLZ�MVY��� ��
(vi) 5\TILY�VM�LTWSV`LLZ��I`�Z[Y\J[\YL��WSHUULK�[V�WLYMVYT�L_PZ[PUN�HJ[P]P[PLZ�HM[LY�HU`�J\YYLU[�YLJY\P[TLU[�

VY�YLMVYT�WYVJLZZLZ��L�N��799��HYL�JVTWSL[L���� ���� ���6US`�[OL�Z[Y\J[\YL�TH`�JOHUNL�V]LY�[PTL�
¶� [OL�U\TILY�VM�LTWSV`LLZ� PZ�Ä_LK�HZ� [OL� SV^LY�VM� [OL�U\TILY�LTWSV`LK�K\YPUN��� ��VY� [OL��� ��
;HZORLLS�

It is important that operational and maintenance costs associated with past or on-going development projects 
HYL�PUJS\KLK�PU�[OL�JVZ[�JHSJ\SH[PVU�HUK�ZWLJPÄLK�PU�[OL�VWLYH[PUN�I\KNL[�Z\ITPZZPVU��Budget units should be 
Z\YL�[OH[�[OLPY�UL^�YLX\LZ[Z�HYL�UV[�TVYL�[OHU����PU�VWLYH[PUN�HUK�����PU�KL]LSVWTLU[�I\KNL[�VM��� ��

Annex 2:

(b) Form 2a:  New Activities – Basic Information
-VYT��H�WYV]PKLZ�H�SPZ[PUN�VM�UL^�HJ[P]P[`�YLX\LZ[Z�^OPJO�[OL�I\KNL[�\UP[�^PZOLZ�[V�Z\ITP[�MVY�JVUZPKLYH[PVU�I`�
[OL�4PUPZ[Y`�VM�-PUHUJL�HUK�.V]LYUTLU[��

º5L^�(J[P]P[PLZ»�PUJS\KL!��P��JVTWSL[LS`�UL^�HJ[P]P[PLZ�[V�IL�M\UKLK�[OYV\NO�HKKP[PVUHS�VWLYH[PUN�I\KNL[�VY�KL]LSVWTLU[�
I\KNL[�YLZV\YJLZ��VY��PP�� [OL�L_�WHUZPVU�VM�L_PZ[�PUN�HJ[P]P[PLZ��PUJYLHZL�PU�[OL�SL]LS�VM�HJ[P]P[PLZ�HUK�V\[W\[Z��[V�IL�
funded through additional operating budget resources or the expansion of on-going development projects..

A new activity�TH`�JVUZPZ[�VM��P��HU�VWLYH[PUN�I\KNL[�YLX\LZ[�VUS`��L�N��HKKP[PVUHS�[LHJOLYZ�MVY�L_PZ[PUN�ZJOVVSZ����PP��
H�KL]LSVWTLU[�I\KNL[�YLX\LZ[�VUS`��L�N��JVUZ[Y\J[PVU�VM�ZJOVVS�[VPSL[�ISVJRZ��VY��PPP��IV[O�VWLYH[PUN�HUK�KL]LSVWTLU[�
I\KNL[�YLX\LZ[Z��L�N��JVUZ[Y\J[PVU�VM�H�UL^�ZJOVVS��[VNL[OLY�^P[O�[LHJOLYZ»�ZHSHYPLZ�HUK�THPU[LUHUJL�JVZ[Z����

2   Number of completed Tables 1 forms should correspond to the number of the ministry/agency’s programs.
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4PUPZ[YPLZ�^OPJO�HYL�PUJS\KLK�PU�[OL�5H[PVUHS�7YPVYP[`�7YVNYHTZ�ZOV\SK�UV[L�[OH[�5H[PVUHS�7YPVYP[`�7YVNYHTZ�ULLK�[V�
IL�IYVRLU�KV^U�I`�TPUPZ[Y`�HUK�WYVNYHT��^P[O�LHJO�TPUPZ[Y`�Z\ITP[[PUN�[OL�WVY[PVU�P[�PZ�YLZWVUZPISL�MVY�HZ�H�UL^�
HJ[P]P[ �̀

,HJO�I\KNL[�\UP[�JHU�Z\ITP[�H�TH_PT\T�VM�Ä]L�UL^�HJ[P]P[`�YLX\LZ[Z��YHURLK�PU�VYKLY�VM�WYPVYP[`��5L^�(J[P]P[`���
MVY�OPNOLZ[�WYPVYP[`���)\KNL[�\UP[Z�TH`�Z\ITP[�ZLWHYH[L�Z\WWSLTLU[HY`�YLX\LZ[Z��PU�L_JLZZ�VM�[OL�PUP[PHS���HJ[P]P[`�
YLX\LZ[Z���

>OLYL�H�I\KNL[�\UP[�ULLKZ��IHZLK�VU�JOHUNLZ�PU�[OL�Z[YH[LN`��[V�PUJS\KL�H�UL^�WYVNYHT��UV[�[V�L_JLLK�TH_PT\T�
VM�Ä]L�WYVNYHTZ�PU�V]LYHSS�TPUPZ[Y`���I\KNL[�\UP[��VY�UL^�Z\I�WYVNYHT�YLX\PYPUN�H�U\TILY�VM�HKKP[PVUHS�HJ[P]P[PLZ��
H�ZWLJPHS�YLX\LZ[�TH`�IL�THKL�[V�[OL�4PUPZ[Y`�VM�-PUHUJL��;OL�YLHZVUZ�T\Z[�IL�M\SS`�L_WSHPULK�PU�^YP[PUN�

,HJO�UL^�HJ[P]P[`�T\Z[�YLSH[L�[V�VUL�ZWLJPÄJ�WYVNYHT�HUK�OH]L�H�JSLHYS`�KLÄULK�V\[W\[�[HYNL[��>OLYL�H�TPUPZ[Y`�
VY�HNLUJ`�^PZOLZ�[V�Z\ITP[�H�SPZ[�VM�\UJVUULJ[LK�HJ[P]P[PLZ��Z\JO�HZ�T\S[PWSL�YVHK�WYVQLJ[Z��HUK�JVUZLX\LU[S`�
KV�UV[�OH]L�VUL�JSLHYS`�KLÄULK�V\[W\[�[HYNL[���P[�PZ�YLJVTTLUKLK�[OH[�VUS`�WYPVYP[`�WYVQLJ[Z�HYL�PUJS\KLK�PU�[OL�
UL^�PUP[PH[P]L�YLX\LZ[Z��6[OLY�YLX\LZ[Z�ZOV\SK�IL�PUJS\KLK�PU�H�ZLWHYH[L�Z\WWSLTLU[HY`�YLX\LZ[��Where multiple 
\UYLSH[LK� HJ[P]P[PLZ� HYL� PUJS\KLK� PU� VUL� UL^� HJ[P]P[`� YLX\LZ[� �L�N�� H� U\TILY� VM� \UJVUULJ[LK� YVHK� VY� WV^LY�
NLULYH[PVU�WYVQLJ[Z���[OL�LU[PYL�YLX\LZ[�^PSS�IL�YLQLJ[LK���

5L^�HJ[P]P[`�YLX\LZ[Z�YLSH[PUN�[V�KPɈLYLU[�WYVNYHTZ�T\Z[�IL�Z\ITP[[LK�HZ�ZLWHYH[L�YLX\LZ[Z�¶�P�L��[OL`�JHUUV[�
IL�JVTIPULK�PU�VUL�YLX\LZ[��-VY�L_HTWSL��HU�HJ[P]P[`�[V�I\PSK�WYPTHY`�LK\JH[PVU�ZJOVVSZ�PZ�ZLWHYH[L�MYVT�HU�
HJ[P]P[`� [V�I\PSK� ]VJH[PVUHS� LK\JH[PVU� ZJOVVSZ��:PTPSHYS �̀� HU� HJ[P]P[`� [V� PUJYLHZL�NLULYHS� ZJOVVS� LUYVSTLU[� PZ�
ZLWHYH[L�MYVT�HU�HJ[P]P[`�[V�PUJYLHZL�LUYVSTLU[�MVY�NPYSZ�

;V� PTWYV]L�H�UL^�HJ[P]P[`� YLX\LZ[»Z� SPRLSPOVVK�VM� YLJLP]PUN� M\UKPUN�� [OL�HJ[P]P[`�ULLKZ� [V�IL�JVU�ZPZ[LU[�^P[O� [OL�
.V]LYUTLU[»Z�V]LYHSS�Z[YH[LNPJ�WVSPJ`�VIQLJ[P]LZ��HZ�PKLU[PÄLK�PU�[OL�(5+:��;OL�PUP[PH[P]L�HSZV�ULLKZ�[V�IL�KPYLJ[S`�
Z\WWVY[LK�I`�WLYMVYTHUJL�[HYNL[Z��V\[W\[�HUK�V\[JVTLZ���

.P]LU� [OH[� [OL�THQVY�VIQLJ[P]L�VM� [OL�(5+:� PZ�WV]LY[`� YLK\J[PVU�� P[� PZ�ULJLZZHY`� [V� PU[LNYH[L�WV]LY[`� YLK\J[PVU�
WVSPJPLZ�PU[V�[OL�)\KNL[�[V�LUZ\YL�HU�PUJYLHZLK�MVJ\Z�VU�WV]LY[`�YLK\J[PVU��)\KNL[�\UP[Z�ZOV\SK�NP]L�WYPVYP[`�[V�
WV]LY[`�YLK\J[PVU�VYPLU[LK�UL^�HJ[P]P[`�YLX\LZ[Z��

Form 2a!�ZWLJPÄLZ�MVY�LHJO�5L^�(J[P]P[`�YLX\LZ[!

�࠮ )YPLM�KLZJYPW[PVU�VY�H�UHTL�VM�HJ[P]P[ �̀�
�࠮ ;OL�WYVNYHT�\UKLY�^OPJO�[OL�HJ[P]P[`�JVTLZ���
�࠮ ;OL�WYVNYHT�V\[JVTL�[OH[�PZ�Z\WWVY[LK�I`�[OL�HJ[P]P[ �̀
�࠮ :[H[L��@LZ�VY�5V��PM�[OPZ�HJ[P]P[`�PZ�WHY[�VM�[OL�5H[PVUHS�7YPVYP[`�7YVNYHT�HWWYVHJO��0M�`LZ��UHTL�[OL�5H[PVUHS�

7YPVYP[`�7YVNYHT�
�࠮ :[H[L��@LZ�VY�5V��PM�[OL�HJ[P]P[`�^PSS�JVU[YPI\[L�[V�[OL�PTWSLTLU[H[PVU�VM�[OL�WV]LY[`�YLK\J[PVU�WVSPJPLZ�VM�[OL�

4PUPZ[Y �̀�0M�`LZ��LSHIVYH[L�OV^�P[�^PSS�KLJYLHZL�WV]LY[ �̀�
�࠮ :[H[L��@LZ�VY�5V��PM�[OL�HJ[P]P[`�^PSS�LX\HSS`�ILULÄ[�THSL�HUK�MLTHSL�VY�^OL[OLY�[OL�TPUPZ[Y`»Z�NLUKLY�WVSPJ`�

PZ�JVUZPKLYLK�VY�UV[��0M�`LZ��IYPLÅ`�KLZJYPIL�OV �̂
�࠮ :[H[L��@LZ�VY�5V��PM�[OL�HJ[P]P[`�PTWHJ[Z�LU]PYVUTLU[�ULNH[P]LS`�VY�WVZP[P]LS �̀�IYPLÅ`�KLZJYPIL�OV �̂
�࠮
�࠮ 6\[W\[Z�[OH[�^PSS�YLZ\S[�MYVT�PTWSLTLU[H[PVU�VM�[OL�HJ[P]P[`�HUK�[HYNL[Z�MVY�LHJO�`LHY���� �� ����

0KLU[PM`�^OPJO�Z\I�WYVNYHT�[OL�V\[W\[�JVTLZ�\UKLY"�HZ�KLZJYPILK�HIV]L��LHJO�V\[W\[�T\Z[�IL�
KLYP]LK�MYVT�[OL�(5+:�9LZ\S[�-YHTL^VYR

�࠮ ;OL�HKKP[PVUHS�I\KNL[�YLX\LZ[�MVY�[OL�UL^�HJ[P]P[`!
o 9LX\LZ[LK�ÄUHUJPHS�YLZV\YJLZ�MVY�[OL�WLYPVK��� ���� ��MVY�VWLYH[PUN�I\KNL[��KPZHNNYLNH[LK�

I`�VIQLJ[�JVKL���������VY�����HUK�
o 9LX\LZ[LK�ÄUHUJPHS�YLZV\YJLZ�MVY�LHJO�UL^�VY�L_WHUKLK�KL]LSVWTLU[�WYVQLJ[��[OVZL�WYVQLJ[Z�

ZOV\SK�IL�PUJS\KLK�PU�[OL�I\KNL[�WYLWHYH[PVU�WYVJLZZ�^OPJO�HYL�UV[�ÄUHUJLK�PU�[OL�SHZ[�`LHY»Z�
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I\KNL[�K\L�[V�ÄUHUJPHS�SPTP[H[PVU�
o 6WLYH[PVUHS� HUK� THPU[LUHUJL� JVZ[� YLX\PYLTLU[Z� VM� UL^� KL]LSVWTLU[� WYVQLJ[Z� ULLK� [V� IL�

PUJS\KLK�PU�[OL�JVZ[�JHSJ\SH[PVU�HUK�ZWLJPÄLK�PU�[OL�Z\ITPZZPVU�\UKLY�VWLYH[PUN�I\KNL[�
�࠮ 5\TILY�VM�UL^�LTWSV`LLZ�I`�Z[Y\J[\YL��WLYTHULU[!�YLN\SHY��799�HUK�7
.�HUK�JVU[YHJ[LK!�

development budget funded vs. operating budget funded) for the period 1393-95

(c) Table 3 – Summary of Budget Request 
-VYTZ��H���I�HUK��J�JVUZVSPKH[L�[OL�PUMVYTH[PVU�WYV]PKLK�PU�;HISLZ���HUK��!

�࠮ -VYT��H!�:\TTHY`�VM�[V[HS�YLX\LZ[�I`�WYVNYHT�
�࠮ -VYT��I!�:\TTHY`�VM�[V[HS�YLX\LZ[�I`�VIQLJ[�JVKL
�࠮ -VYT��J!�:\TTHY`�VM�[V[HS�YLX\LZ[�I`�IHZLSPUL��WYPVYP[PaLK�5L^�(J[P]P[`�HUK�VIQLJ[�JVKL

5. 4HJYVLJVUVTPJ�(KQ\Z[TLU[Z��PUÅH[PVU�
>OLYL�HWWYVWYPH[L��[OL�THJYVLJVUVTPJ�MHJ[VYZ�PU�[OL�[HISL�ILSV^�HYL�[V�IL�HWWSPLK�^OLU�JHSJ\SH[PUN�I\KNL[�
YLX\LZ[Z��5V�HS[LYUH[P]L�ÄN\YLZ�HYL�[V�IL�\ZLK��(U`�X\LZ[PVUZ�TH`�IL�KPYLJ[LK�[V�`V\Y�4PUPZ[Y`�VM�-PUHUJL�
focal point.

1393 1394 1395
'ŽŽĚƐ�Θ�^ĞƌǀŝĐĞƐ�;�ŽĚĞ�ϮϮͿ�ŝŶŇĂƟŽŶ�ĂĚũƵƐƚŵĞŶƚ 5% 5% 5%
DƵůƟͲǇĞĂƌ�ĐĂƉŝƚĂů�ĨŽƌŵĂƟŽŶ�;�ŽĚĞ�ϮϱͿ�ŝŶŇĂƟŽŶ�ĂĚũƵƐƚŵĞŶƚ Similar to 1392 Budget
Exchange rate = Afs / US$ 53.5 55.6 55.6

(d) Form 2b:  New Activities – Concept Note
(U�PUKP]PK\HS�-VYT��I�PZ�[V�IL�WYLWHYLK�MVY�LHJO�KL]LSVWTLU[�WYVQLJ[�PUJS\KLK�PU�[OL�UL^�HJ[P]P[`�YLX\LZ[Z��;OL�
MVYT�WYV]PKLZ�LZZLU[PHS�PUMVYTH[PVU�PU�YLSH[PVU�[V�LHJO�HJ[P]P[`�HUK�̂ PSS�HZZPZ[�[OL�4PUPZ[Y`�VM�-PUHUJL�HUK�4PUPZ[Y`�
VM�,JVUVT`�[V�ZLSLJ[�WYPVYP[`�HJ[P]P[PLZ�HUK�PKLU[PM`�^OPJO�HJ[P]P[PLZ�HUK�WYVQLJ[Z�HYL�YLHK`�MVY�PTWSLTLU[H[PVU�
�[OLYLI`�PTWYV]PUN�L_LJ\[PVU�YH[LZ���

-VYT��I�ZWLJPÄLZ�MVY�LHJO�5L^�(J[P]P[`!

�࠮ +LZJYPW[PVU�VY�UHTL�VM�HJ[P]P[`��HZ�PU�MVYT��H���
�࠮ Introduction

o +LÄUL�OV^�[OL�WYVQLJ[�Ä[Z�^P[O�[OL�HNLUJ`»Z�TPZZPVU�HUK�NVHSZ"
o 0KLU[PM`� PU[LYLZ[Z� MYVT� Z[HRLOVSKLYZ� HUK� HU`� PU]VS]LTLU[� MYVT� V[OLY� WHY[ULYZ� �PUJS\KPUN�

PU[LYUH[PVUHS�ÄUHUJPHS�PUZ[P[\[PVUZ��
�࠮ 7\YWVZL

o 6\[SPUL� [OL�WYVISLT�[V�IL�HKKYLZZLK��\ZPUN�X\HU[PÄHISL�KH[H� �L�N��� ������OV\ZLOVSKZ�HUK�
�������ZTHSS�I\ZPULZZ�^P[OV\[�HJJLZZ�[V�^H[LY�MYVT�^H[LY^VYRZ�"

o +LÄUL� [OL� HJOPL]LTLU[Z� I`� [OL� HNLUJ`� [V� KH[L� PU� HWWS`PUN� LUNPULLYPUN� ZVS\[PVUZ� [V� [OLZL�
problems (where relevant).

�࠮ 7YVQLJ[�+LZJYPW[PVU
o +LZJYPIL�[OL�VIQLJ[P]L!�L�N��[V�LUZ\YL�[OH[� ���VM�[OL�WVW\SH[PVU�PU�2HI\S��/LYH[�HUK�VY�THQVY�

cities has access to clean water from water works (thus contributing to achieving the medium-
[LYT�WYPVYP[`�(5+:�VM�[OL�NV]LYUTLU[�"

o +LZJYPIL�V\[W\[Z!�L�N��[V�WYV]PKL�HJJLZZ�[V�^H[LY�MYVT�^H[LY^VYRZ�MVY�� ������OV\ZLOVSKZ��
�������ZTHSS�I\ZPULZZ�VY�V[OLY�UVU¶YLZPKLU[PHS�J\Z[VTLYZ"

o +LZJYPIL�KLTHUK�HUHS`ZPZ!��L�N��]VS\TL�VY�J\IPJ�TL[LYZ�VM�^H[LY�YLX\PYLK�WLY�KH �̀�VY�WLY�^LLR�
HUK�[OL�J\YYLU[�Z\WWS`�"�

o +LZJYPIL�TL[OVKVSVN`!��L�N��H�THQVY�^H[LY�^VYRZ�HUK�WPWLSPULZ�"
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o 4HRL�Z\YL�[V�PUJS\KL���`LHYZ�VM�VWLYH[PVUHS�THPU[LUHUJL�JVZ[Z�ZV�[OL�SPUL�TPUPZ[Y`�HUK�HNLUJ`�
^PSS�OH]L�[PTL�[V�W\[�P[�PU�[OL�I\KNL["

o +LZJYPIL�LJVUVTPJ�ILULÄ[Z�� [PTLSPULZ�HUK�LZ[PTH[LK�JVZ[Z�IHZLK�VU�L_PZ[PUN�KH[H!� PKLU[PM`�
IV[O�JHWP[HS�HUK�YLJ\YYLU[�L_WLUZLZ�VU�H�T\S[P�`LHY�IHZPZ�

�࠮ Other
o ;OL�HNLUJ`�TH`�HSZV�PUJS\KL�PUMVYTH[PVU�HIV\[�[OL�PTWSLTLU[H[PVU�WSHU��L�N��V\[ZV\YJPUN�[OL�

KLZPNU�HUK�JVUZ[Y\J[PVU��HUK�HU`�YPZRZ��L�N��YPNO[�VM�^H`�HJX\PZP[PVU�MVY�[OL�WPWLSPULZ��HUK�OV^�
to manage the risks.

Note!�P[�PZ�ULJLZZHY �̀�PM�[OL�WYVQLJ[Z�JVZ[�<:�����TPSSPVU�VY�TVYL��[OL�MLHZPIPSP[`�Z[\K`�HSVUN�^P[O�I\KNL[�JPYJ\SHY�
5V���ZOV\SK�IL�Z\ITP[[LK��V[OLY^PZL�[OL�YLX\LZ[�MVY�[OL�UL^�HJ[P]P[`�^PSS�UV[�IL�JVUZPKLYLK��7YLWHYL�H�7YL�
-LHZPIPSP[`�9LWVY[�^OPJO�PZ�JV]LYPUN�[LJOUPJHS��THYRL[��O\THU�YLZV\YJL��LJVUVTPJ�HUK�ÄUHUJPHS�HUHS`ZPZ�^OPJO�
WYV]PKL�[OL�ILZ[�VW[PVU�VM�JVZ[�VM�WYVQLJ[��;OL�Z[\KPLZ�TH`IL�JVUK\J[LK�PU[LYUHSS`�VY�L_[LYUHSS �̀

Annexes

�����)\KNL[�*PYJ\SHY���-VYTZ�MVY�-@9��� �
�����-VYT���)!�5L^�(J[P]P[PLZ
�����(NLUKH�HUK�[PTL�[HISL�MVY�^VYRZOVW��MVY�YLSL]HU[�TPUPZ[YPLZ�
(e)  Budget Calendar for the 1393 budget preparation



Gender Responsive Budgeting in Afghanistan: Handout 2.7 1

HANDOUT 2.7: BC2 1394
  

1  
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 

 
����� ��	��� ������� �����  

       ���: ------------                      ----------------------  
 

�� ���� ����� �� � ������� ������!  
                                         

  ����1394 سال بودجــه ترتیب برای) رهنمود( بودجــه دوم شـماره متــــحدالمال  
 

  هــــــــدف .1
 نیازمندی اساس به ��� بودجه. میباشد ملی بودجه تدوین و هماهنگی مسئول مالیه وزارت بودجه عمومی ریاست عامه، مصارف و مالی امور اداره قانون مطابق
.  میباشد تطبیق قابل پارلمان طرف از آن منظوری از بعد و میگردد ترتیب بودجوی واحدهای با همآهنگی در تمویلی منابع و ادارات/  ها وزارت های  

 از اطمینان حصول همچنان و 1394 مالی  سال برای واحد بودجه یک ترتیب بمنظور بودجوی واحدهای/  ها وزارت تمام برای رهنمود ارایه جهت متحدالمال این
 تقسیم اساس به بودجه پیشنهادات باید هدف، این آوردن بدست جهت. است گردیده ترتیب و تهیه دولتی ادارات تمام سطح در همسان بودجۀ پیشنهادات ارایه

 همچنان و بوده ها ولسوالی و ولایات سطح در منابع مساویانه تخصیص دهنده انعکاس باید پیشنهادی بودجه. گردد وارایه ترتیب متحدالمال درین شده تعیین اوقات
. باشد شده گرفته نظر در نیز جامعه پذیر آسیب گروپهای و جندر تساوی  

:میباشد ذیل قرار1394  مالی سال بودجه 2 شماره متحدالمال اهداف   

o  سالهای بودجه پیشبینی و  1394مالی سال بودجه  پیشنهاد و ترتیب جهت ادارات برای متحدالمال محتویات و ها فورمه مورد در رهنمودها ارایه 
1396 و 1395  

o  1396 � 1395های سال بودجه پیشبینی شمول به(  1394 مالی سال بودجه پیشنهاد ارایه برای میکانیزم ساختن فراهم(  

o مربوطه های برنامه تحت انکشافی و عادی بودجه درج قسمت در ادارات و ها  خانه وزارت رهنمایی  

o  افغانستان  ملی انکشاف استراتیژی نتایج با مطابقت در ادارات 1394 مالی سال تفصیلی بودجه پیشنهاد خواست در منحیث ها فورمه این / 
. میگردد استفاده ������ ����� ��� ��� ������  

 

2.   بودجه پیشنهاد ضروریات  

 اهداف دهنده ارتباط که گردیده ترتیب برنامه اساس به بودجه فارمت در شان بودجه ارایه جهت بودجوی واحدهای/  ها وزارت تمام برای بودجه ترتیب های فورمه
.میباشد آمد، خواهد بدست منابع آن از که متوقعه نتایج دهنده نشان و برنامه هر در یافته اختصاص مالی منابع با ادارات اهداف و سکتوری  

 وارد را لازمه تغییرات نیاز صورت در و نموده بررسی و مرور  را ذیل موارد باید بودجوی واحدهای/ ها وزارت تمام بودجه ترتیب عناصر گذاری قیمت از قبل فلهذا
. نمایند  

o  بودجوی واحدهای/ ها خانه وزارت استراتیژیک پلان- )بازده یا و آمد پی(  اجراات اهداف و استراتیژیک اهداف شمول به   

:����  /         /          

 ���������	���
�� �� ������������  
���� ����������������������� �����  
�������������� �	�	�����������  

�� ������� �����  
 

�����������
� ���
� �	�����  
	���������������� ����
  

 �	�	���������������  

���� ����
 �	���  

 
Islamic Republic of Afghanistan  

Ministry of Finance  
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o  اجرا قابل تغییرات ساختن شامل و ها برنامه ساختار مرور� -  ارایه ها خانه وزارت که خدماتی با مطابقت در را ها برنامه ساختار تا است نیاز 
.نمایند تهیه میدارند  

o   طرح و  زدایی فقر مصارف و جندر مسایل مانند برمیگیرد، در را افغانستان ملی انکشاف استراتیژی مشترک موضوعات که دولت های پالیسی مرور 
ها پالسی این به بهتر رسیدگی منظور به فعالیتها مجدد  

o جهت  1394 سال بودجه پیشنهاد از بخش منحیث )ها شاخص و ها برنامه اهداف ستراتیژیک، اهداف( بودجوی پیشنهادات تشریحی بخش مرور 
  آینده سال سه در اهداف آوردن بدست و  ها خانه وزارت پلان بهتر انعکاس

o آینده سال سه اهداف و) خدمات ارایه فعلی سطح(  مبدآ ، گیری اندازه های شاخص)  بازده و پیامد(  اجراات.  
 گذاری قیمت اینکه از قبل باید بسازد، متآثر را تشریحی بخش یا و فرعی های برنامه و ها برنامه ساختار یا استراتیژی اهداف که تغیرات مشاهده صورت در

 بودجه ریفورم واحد و سکتوری کارمندان با هماهنگی در و تائید وزارت هر بودجه داخلی های کمیته سوی از باید متذکره تغیرات و تعدیلات گردد آغاز تفصیلی
.گردد ایجاد مالیه وزارت بودجه عمومی ریاست در  

 ویب در بودجه 2 و 1 جلد رهنمود به بیشتر معلومات برای(. گرفت نظر در باید را ذیل موضوعات تشریحی مسایل و ها برنامه ساختار بررسی و مرور جهت
)www.budgetmof.gov.af نمائید مراجعه بودجه عمومی ریاست مالیه وزارت سایت  

o  قابل استراتیژی این ضرورت درصورت اما گریده تعین قبلاً آنها استراتیژیک پلان در بودجوی واحد/وزارت استراتیژیک اهداف  – استراتیژیک اهداف 
. میباشد تعدیل  

o  همین به و اولویت دارای ملی های برنامه/  ملی انکشاف استراتیژی از عبارت ها برنامه ������ ����� آغاز نقطه – برنامه ساختار و اهداف 
. میشود پنداشته ها برنامه ساختار انکشاف برای مهم عناصر از نیز اداره/  وزارت فعلی تشکیلاتی ساختار ترتیب  

o  داشته بودجه پالیسی ارتباط ���� ها فورمه در بیشتر تاکید – تشریحی های بخش  ً 
����� ����� ��توضیح و تشریح خصوصا� ��� 	��
����� 
)1 (����� ����� �� ���� ��� )2 (����� ���� �� ��� ���� � )3 (����� �� ����� ���� ��� ���� ����.  

o فعالیت یک توسط که را ها خانه وزارت حقیقی شده ارایه خدمات تا گردند تجدید باید محاصل های شاخص – اجراآت اهداف سنجش و ها شاخص 
 یک هر برای را محصول هدف و محصول شاخص یک تا اند مکلف بودجوی های واحد. دهد انعکاس باشد آمده بدست وزارت شده تطبیق مشخص

 تا گردند تجدید باید گذشته سال فرعی های برنامه محاصل. نمایند تعین فرعی برنامه هر در  عادی بودجه فعالیت هر برای و انکشافی های پروژه از
 های آورد دست اساس به بعدی سال دو برای آن متعاقب و 1394 مالی سال برای باید اهداف. کنند حمایت ها برنامه اهداف  آوردن بدست در

.گردد تهیه شده تقاضا وجوه و حقیقی  

o که بودجوی های واحد  ً  ریاست هماهنگی با 1394 بودجه ترتیب از قبل را شان تشریحی های بخش و ها برنامه ساختار باید گردیده ایجاد جدیدا
.نمایند ترتیب آن مطابق را خویش پیشنهادی بودجه تا سازند نهایی و ترتیب مالیه وزارت بودجه عمومی  

 

  بودجه سقف . 3

:نمایند ترتیب ذیل های معیار مطابق را خویش 1394 مالی سال بودجه تا میگردد تقاضا بودجوی های واحد تمام از  

:عادی بودجه  

- .شود محاسبه 1393 مالی سال آغاز شده منظور بودجه به مطابق )22 کود و 21 های کود( 1394 مالی سال عادی بودجه   

- 
	���� ����� ����� ��� ������ ��� �����:  مراقبت و حفظ ����� ��� � ����� ����� ���� �� ��� ����� ���� 
����� ��� � �����	 ���� ���	�	� �� ����� �� ��� ��� ���� ���� ��� �� ��� ����� ����� ����� ��� � �����	 
������ ��� ���� �� ������ ����� � ���� ����
	��� 	��
����� ����� 2 ����� ������.   �	���� ���� ����� ��� � 
�����	 ��� ������� ���	� ���� ���� ��� ������ ������� �� ��� ����� �� ����� 4 ����� ���.  

ً . گردد پیشبینی جوی صرفه اعظم حد با 25 ودک بودجه :25 کود -  دولت تاسیسات جهت زمین خریداری و استملاک برای بودجه ضمنا
ً  میشود گرفته نظر در احتیاط کود در کل بطور  محاسبه آنرا بودجه  25 کود در زمین استملاک جهت بودجوی واحدهای نیست لازم بنا
.نمایند  

 
�	��������� ��� ����� ��� ��� ������ �� ��� ������ ���� ���� ���	�� ���� � ��� ����� ������ � ������� ����� 

����� �� ��
�
�� ������ ��� �� ����� 	������� ����� ��� ������.  
 

����� ���
��� �������:  
 قبل از هاآن داد قرار که ملی های پروژه آنعده یا و اند جریان حال در که ملی هایی پروژه نخست قدم در تا دارد نظر در حکومت کافی، اختیاری وجوه عدم بدلیل

 میتوانند جریان حال در ملی اختیاری های پروژه برای شده تعین های سقف مورد در بیشتر معلومات جهت بودجوی های واحد .نماید تمویل را ،است رسیده امضاء به
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 و اهمیت با جدید پروژه موجودیت صورت در اما. آورند بدست مربوطه سکتور از وزیران محترم شورای تصویب از بعد را خویش های پروژه های سقف مسوده
.گیرد صورت جداگانه بطور آن پیشنهاد ،اولویت دارای  
انکشافی اختیاری غیر بودجه  

 هیچ به کتبی تعهد بدون اختیاری غیر های پروژه. گردد پیشنهاد میباشند، گان کننده تمویل جانب از کتبی تعهد دارای که اختیاری غیر های پروژه از آنعده تنها 
.نمیگردد ملی بودجه شامل صورت  

 خویش بودجه باید بودجوی های واحد تمام. میگیرد قرار بودجوی های واحد دسترس به کابینه منظوری از بعد 1394 مالی سال انکشافی و عادی بودجه های سقف
.نمایند ترتیب است، گردیده ذکر فوق در که های معیار به مطابق را  

 
4 . �	���� ���� ����� �����
� �����  

 واحدی/  ها وزارت تمام قوانین، با آن مطابقت از اطمینان حصول همچنان و پارلمان و کابینه به مقایسه قابل و همسان بودجوی معلومات نمودن فراهم منظور به
.کنند ارایه واحد های فورمه در 1394 مالی سال برای شانرا بودجه پیشنهاد باید بودجوی های  

 طرز. است گردیده فراهم بشما بودجه 2 شماره المال متحد ضم) Excel اکسل( صفحه در شما وزارت 1394 مالی سال بودجه پیشنهاد ترتیب برای جات فورمه
ً . است گردیده ذکر تفصیل به مشخص حجرات در فورم هر در همچنان و اکسل اول صفحه در متذکره صفحات پری خانه  رهنمود ها فورمه پری خانه از قبل لطفا

 مربوطه سکتور به الکترونیکی و چاپی شکل دو هر به را خویش انکشافی و عادی بودجه پیشنهاد های فورمه باید بودجوی واحد/  ها وزارت. نمایید مرور را مذکور
. نمایند ارسال ������ ����� �� �� ������� ��� ����� ��� و  مالیه وزارت بودجه عمومی ریاست در خویش  

 
1.4- ساله چندین های پروژه بودجه پیشبینی    

 در معلومات واین باشند درنظرداشته نیز 1396 و  1395سالهای بالای آنرا تاثیرات 1394  مالی سال برای جاری های پروژه بودجه سنجش درهنگام باید ادارات
.گردد پری خانه میباشد متحدالمال این ضم که ب 2 فورمه  

.نمایند جات فورمه شامل ذیل دلایل به نظر را 1396 و 1395 سالهای مصارف پیشبینی ادارات تا مینماید ایجاب  

I. های سال برای  سال همان انکشافی بودجه محاسبه برعلاوه ساله چندین های پروژه این بهتر تطبیق برای و ���� ساله چندین ها پروژه اکثر چون  
.گردد محاسبه آن بودجه باید  نیز آن بعدی  

II. عادی بودجه لزوم درصورت باید اما میگردد، تمویل دونرها طریق از و دارد بودجه به ضرورت 1394 مالی درسال که اختیاری غیر های پروژه همچنان 
ً . گردد پیشبینی نیز آنها بعدی سالهای) مراقبت و حفظ(  توانایی و بوده آگاه آن شدن تکمیل از بعد ها پروژه این تاثیرات از دولت تا است مهم بنا

 بودجه گرفته نظر مد را هزینه دو هر بودجوی های واحد تمامی باید پس. نماید پیشبینی درست بشکل آینده در را ها پروژه این عادی مصارف تمویل
-1395 یعنی بعد های سال برای را خویش .نمایند ترتیب 1396  

        

  بندی اولویت و گذاری قیمت – 2.4

:گرفت نظر مد باید 2 شماره متحدالمال های فورمه نمودن تکمیل هنگام که عمده نکات  

o گیرد صورت فعالیت/  پروژه سطح در باید لازم منابع گذاری قیمت و تشخیص قبل سالهای مانند.  

o 250 کود( ها دارایی کسب و) 220 کود( خدمات و اجناس – گردد وتفکیک تشخیص اقتصادی عمده های کتگوری سطح به منابع تمام (  برای –
 برای غذا ،)21100 کود( دایمی کارمندان مثلا فصل تفصیلی های کود سطح و" انکشافی های پروژه 2 الف" صفحه در انکشافی های پروژه

) 22500 کود( برق یا و) 21200 کود( کارمندان ".عادی بودجه 3 الف" صفحه در عادی بودجه برای –  

o انکشافی های پروژه  2 الف" صفحه در باید ها قیمت این انکشافی، بودجه برای: دگرد ارایه جداگانه شکل به جدید پیشنهادات و مبدأ های قیمت "
.گردد مشخص  

o صفحه درین باید میگردد تمویل عادی بودجه طریق از که 1394 برای جدید پیشنهاد هر مورد در معلومات:  عادی بودجه های فعالیت در تغییرات 
 تکمیل انکشافی پروژه مراقبت و حفظ مصارف پیشبرد برای یا و جدید فعالیت یک ایجاد از بعد تشکیل تعداد در کاهش/  افزایش مثلا،. گردد درج
.شده  

 
 گذاری قیمت و محاسبه اساس  هم ها بررسی این. گرفت خواهد قرار بررسی مورد بودجه کمیته مباحث در بودجوی های واحد/  ها وزارت تمام بودجه پیشنهادات

 گردید، تکمیل گذاری قیمت اینکه از بعد. گرفت خواهد نظر مد را شده تهیه بودجه های سقف چوکات در مصارفاتی های پلان بندی اولویت هم و ها فعالیت
 این. دهید کاهش شده داده های سقف با بودجه ساختن همنوا جهت مجدد، بندی اولویت طی را تان شده پیشنهاد مجموع قیمت باره دو تا بود خواهد ضرورت



Gender Responsive Budgeting in Afghanistan: Handout 2.7 4

  

4  
 

 های فعالیت محصول سطح در کاهش توسط فعالیت چند یا یک بودجه در کاهش یا و گیرد صورت کمتر اولویت دارای های فعالیت از بعضی حذف توسط میتواند
.گردد سازگار شده تعدیل بودجه با تا گردد اصلاح فعالیت شده تعین محاصل اهداف ینصورت در متذکره،  

 
)برنامه یک تحت عادی و انکشافی مصارف سنجش( بودجه توحید – 3.4  

 جهت که بوده مربوطه فرعی های برنامه تحت واحد بصورت اصلی انکشافی و عادی های بودجه ارایه مستلزم بودجه توحید ،1394 مالی سال بودجه ترتیب برای
 یا و گردد، تمویل عادی بودجه طریق از میتوانند ها فعالیت از بعضی متذکره محاصل حصول جهت. نماید کمک فرعی برنامه هر در شده مشخص محاصل به رسیدن

.گردد تمویل)  انکشافی پروژه اجزای از یکی یا انکشافی های پروژه( انکشافی بودجه طریق از ها فعالیت از بعضی هم  

:میگردد تشریح ذیلاً انکشافی و عادی های بودجه توحید جهت ضروری مراحل     
o به و یافته اختصاص فرعی برنامه همان به باید میرسد، مصرف به فرعی برنامه یک اهداف آوردن بدست جهت مستقیماً  که عادی بودجه از قسمت آن 

ً  که های دیپارتمنت و ها ریاست کارمندان/ پولیس/معلمین مصارف مثال، بطور( گردد مشخص فعالیت عنوان )میکنند کار فرعی برنامه یک بالای مشخصا  

o اختصاص میشود یاد"  عملیات و مدیریت"  بنام که برنامه در باید میگردد مدیریت و اداری عمومی مصارف مربوط که عادی بودجه از قسمت آن 
.غیره و ترانسپورت انترنت، برق، مصارف مانند. دهید  

o در باید) است ضرورت جدید شفاخانه یک برای که اضافی داکتران معاش مثال بطور(  دارند تاثیرات جریان حال در های پروژه بالای که عادی بودجه 
.شود داده اختصاص دارد وجود پروژه این که فرعی برنامه همان  

o یابد اختصاص ها برنامه های پالیسی و اهداف براساس فرعی های برنامه و ها برنامه به انکشافی های پروژه هزینه باید.  

o آنرا بخش هر و نموده تقسیم فرعی های بخش به را جزء چندین دارای بزرگ های پروژه امکان صورت در  ً  فرعی های برنامه و ها برنامه تحت مشخصا
.نمایید بندی تقسیم مربوطه  

o گردیده فعالیت یک شامل آنها  تمام باید) غیره و جدید های سرک احداث مکاتب، تعمیر مانند( میباشند دارا را مشابه نتایج پروژه چندین صورتیکه در 
. نشوند داده نشان فرعی برنامه یک تحت جداگانه های فعالیت بگونه و  

o بودجه  و 1393 مالی سال ماهه 12 شده پیشبینی مصارف و 1392 مالی سال واقعی مصارف مربوطه، فرعی برنامه کود دمانن( ضروری ارقام 
 درج ها فورمه در آن مشخص جاهای و )انکشافی های پروژه 2 الف( صفحه در را) فورمه در شده ذکر موارد سایر و 1394 مالی سال پیشنهادی

 جمع بودجه پیشنهاد تکمیل جهت) ها برنامه – 1 ب صفحه( مربوطه فرعی های برنامه و ها برنامه در خودکار شکل به را ارقام اکسل صحفه. نمایید
. مینماید آوری  

o دهید اختصاص مربوطه فرعی های برناهه/  ها برنامه به دقیق بصورت را بخش چندین دارای های پروژه هزینه گردید، تکمیل فوق پروسه زمانیکه.  

o ���2( ����� ���� �� �� ������ � ها فعالیت کود ����� ��� ������� (� ���� ������ �� ����� ���� ��� ���� �� ����� 
���� ����� ������ �� ��� ��� ������ ��� ����.  

o ����� ���	���� ���� � ������� �� ��� �� ������ ���� ��� ���� 1394 � ��
��
� ��� ��� 1395 � 1396 �� 
������	 
��� � ���
��� ����.  

: یادداشت  

o نمیگردد مربوطه بودجوی واحد/وزارت برنامه اساس به بودجه پیشنهاد شامل میگردد تمویل خارجی بودجه طریق از که انکشافی های پروژه.  

 

  مشترک موضوعات – 4.4

 ملی کاری پلان و اولویت دارای ملی های برنامه افغانستان، ملی انکشاف استراتیژی اساسی، قانون( ملی های پالیسی تطبیق و تفسیر جهت وسیله یک منحیث بودجه
 �� �� ��� �� NAPWA � ���� (���� ������ �� ������� ����� ����� ����� ����1� ���� ���2 ������ ������3 افغانستان زنان برای
����4  .  
�� ����� ����� �����
� ����� )���� � 1 – ������ (����� ��  /������ ���� ���� ����� ����� ������ �� ���� ����� � �� 

���� ����� ����� �� ���
��� ��� ��� ����� �� ������	� ���
��� ����� ������.  
�� ��� ��� ���� ��� �� ���� ����� ������ ��� ����� ������ ����� ���� .������� ���	��� ����� ���� ����� ������  � ����� ����� 

������ ���� ������ ����	� )����� ��� 2 ����� ��� �������: �� ���� ��� ���� ���� ���� ��� ���� ��� �����  ������ ���� 
���� ����.(  

                                                
1  -   	���� ����
�
	
� �� ������ ��  ����� 	����2 !(�&��� % ��$� ������� �&�� %��� ����% �	�� ����%����� �)(��
 ����% ������ ����% :�'� ��# ����% "�  �

 � ����� ������ � ���

�� ���������� �     ���� �  
2 -  �
� ����� �� ��	� ������  
���	 ����
�� �����3 : ��� ��� ���	
 ���� ����� ������ ����� � � �
��� �
��� � �������� �	�� �
��������  
3  -   )���
%��- �(% ����&+ ���.� �/�% � �/��� �� 
�� , ����� ���0�� � ���� */$� )���
%��.� ����% ".��%���
 ��

 ��	�  
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���� ������� ���	� �� ���� ����� ������ �� ���� � ���� ���  �� ����� 	��
����� ��� ������ ������.  
 

5.4 -  �� �� ����� ��� ����� �� ����� � ��� ����� ��� �������  
�� ���� ����� ����� 22 ���� 19/10/1391 ����� �����	� ����� ������ ����� ���� ������� ���� ���� ������	� ��� 

���� ���� ��� ����� ��� �����	� �� ��� ��� ����� ���� ������ � �� ������ ����� ��� ������  ����� � ���  ����� ����� 
������	 � ��
����� �����
��� ����� � ������ � 	���
���� ����� ����� ��	������ � ���� ����� ������ ����� ���� .�	����� 
����� ��� ������ �� ��� ����� ����� �� ����� ����� ����� ������ ������� ���	� ����� ���� .������� ���� ���� ����� �� 
����� ����� 5 ������ ����.  

  
 6.4 -  �� �� �����	
 ������ ������ �	����� ������ ����� ����� ���� ��� ������ ��� ���� ������ ���� � ����� ���� ���� 
�� ����� ��� ����� ��� ����
	��� ������ �� ���� ����� ���� ���	��� � �� �����
� ����� ������ ������ ���� ������ �� 

����� ����� �� ��  ��� ������ ����� ����.  

 

7.4-  ����� ����� �� ���� �� ������ ��� 	������ �� �� ������ ������ ���� �����  �� 	������ �� ����� ������	� 
����� ��� )SBPS (�� �� ���� ������ ����� ���� ����� � ����� �� ��� .����� ������	� ����� ��� )SBPS ,(
����� ��� �� �� ��� ����� ����� ����� ���� ����� �� ����� :	��
����� 1  <<	��
����� 2  <<��� ����� ���� ��� 

���	��� )��� ����� �����(� � �� ����� �� ����� ��� ������  .��� ������� ���	� ���� ��� ������ ��� 
������� ��� ���� ����
��� �� ������� ����� �� ����� 6 ��� ��� ������ ������.  

 

1394 مالی سال بودجه پیشنهاد ترتیب در همکاری . 5  

:میگردد تهیه ذیل های بخش توسط) بودجه های فورمه پری خانه طرز بشمول( 1394 مالی سال بودجه پیشنهاد ترتیب جهت لازم هدایات و آموزشی های برنامه  

o برنامه در اشتراک جهت شما اداره/  وزارت  تخنیکی و مالی مسئولین که نمود خواهند دایر را دوم شماره متحدالمال ترتیب آموزشی برنامه :مالیه وزارت 
 را خویش مرتبط و مسئول کارمندان تا میگردد تقاضا شما محترم اداره از عرصه درین. میگردد دعوت میگردد دایر هذا متحدالمال ارسال از بعد که آموزشی
 اول شخص منحیث اول قدم در مالیه وزارت بودجه عمومی ریاست در) ارتباطی اشخاص( سکتوری کارمندان همچنان. دنینما معرفی ورکشاپ درین

.میباشند شما با سازی بودجه مرحله یا بخش هر در همکاری آماده ارتباطی  

o انترنتی درآدرس مینماید ارایه �� بودجه ترتیب شیوه مفصل شکل به که برنامه اساس به سازی بودجه رهنمود کتاب 
)http://www.budgetmof.gov.af  (میباشد موجود.  

o مینماید همکاری دونرها و ادارت های ضرورت با مطابقت در وجوه تعهد و انکشافی های پروژه ایجاد جهت مالیه وزارت.  

o آسترلیا های همکاری پروژه طرف از بودجه ترتیب پروسه در تخنیکی های همکاری )DAFAIII (���� ����� ��� ������ ����� � 
��� ���� ����� ������ � ������ ���� ���� ���� ����� �� � ������ �� ��� ���
���� ����� ����� ����� �� 
����� ��� ����� ������ ��� ��	��� ��� ��� ����� ������ .  
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 ���� ������ � ���� ��� ������ ���� �� ����� ���� �� �� ��� ������� �� �� ����� ������ ����� ��� ����  � ���� ��� ���� ����� 
 1393 سرطان 30 شده معین العجل ضرب در مالیه وزارت سکتوری ارتباطی اشخاص به باید بودجه پیشنهادات. نمایند تسلیم مالیه ����� �� ���� ��� ����
 در و بود نخواهد قبول مورد باشد شده تعین بودجوی سقف از تر بلند یا و گردد ارسال شده تعین العجل ضرب از بعد که بودجوی پیشنهادات. شود داده تسلیم
 الکترونیکی کاپی. شد خواهد گرفته تصمیم بودجه محترم کمیته ازسوی اداره آن قبل سال بودجه و مصارف سطح بادرنظرداشت شان 1394 مالی سال بودجه زمینه
 بیشتر رهنمایی و همکاری به ضرورت درصورت. شد خواهد داده تسلیم میگردد، دایر عنقریب که ورکشاپ جریان در شما به هذا متحدالمال شده ضمیمه های فورمه
 ً .شوید تماس به مالیه وزارت بودجه عمومی ریاست در ارتباطی اشخاص با لطفا  

تاریخ فعالیت   

بودجوی های واحد به �� ����� �  2 شماره متحدالمال صدور ���� 28  

بودجه ترتیب پروسه ورکشاپ سرطان     -  
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 28 – سرطان 1
 سرطان

 شده تعین سقف مطابق و 2 شماره متحدالمال پیشنهاد ترتیب درمورد بودجوی های واحد با سکتور آمرین همکاری

 25 – سرطان 1
 سرطان

 واقتصاد مالیه وزارت های فورمه مطابق پروژوی اسناد تکمیل درمورد اقتصاد وزارت همکاری

مالیه وزارت به ادارات/  ها وزارت بودجه پیشنهادات ارسال سرطان 30  

 
بودجه استماعیه جلسات . 7  

 ها وزارت های نماینده با استماعیه مجالس شکل به را جانبه دو مباحث بودجه کمیته مالیه، وزارت توسط ادارات/  ها وزارت بودجوی پیشنهادات بررسی تعقیب به
 بودجه کمیته. نمایند دفاع بودجه کمیته مقابل در شان بودجوی پیشنهادات از تا میسازد مهیا ادارات/  ها وزارت برای را فرصت مباحث این. مینماید دایر ادارات/ 

 بودجه کمیته در ناظر منحیث نیز زنان امور وزارت همچنان میباشد امور اداره عمومی ریاست ،اقتصاد خارجه، مالیه، های وزارت عالیرتبه نمایندگان از متشکل
 به بودجه کمیته. مینماید ترتیب را بودجه مسوده نموده، بررسی را بودجه استماعیه مجالس نتایج مجموعی بصورت آن از بعد بودجه کمیته .باشد میداشته حضور

.مینماید ارایه کابینه به را لازم پیشنهادات منظوری جهت پارلمان به بودجه نهایی سند ارسال از قبل مالیه وزارت همکاری  

 

1394 مالی سال بودجه ترتیب برای ارتباطی اشخاص  .8  

�� ���� �� �����  /����� �� �� ������ �� �� ��� �� ��� ��� ��� 	��
����� �� ���
��� ���	� ����� ����� ������  � ���� �� 
����� ��� ������ ���� �� ����� ����� ����� ����� ����� �� ���� ����.  

احترام با  
 
 
 

���� ����� �����  

���� ����  
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	��
����� ����� 2 ���� ���� ������	� ����� ���� ���� �� ����� ����� ����(  
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��� �������.  
ها دارائی مراقبت و حفظ مصارف نیازمندی سنجش رهنمود :����� ����� •  

انکشافی های ژه پرو طرح و دیزان در در بناها زیر ساختن یک شر رهنمود :���� ����� •  
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HANDOUT 2.8: BUDGET 
CALENDAR
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HANDOUT 3.1: 
INSTITUTIONALIZATION OF GRB 

IN AFGHANISTAN
In order to translate the policy announcements into practice, GRB reform was introduced by the Government of Af-
ghanistan as part of the Public Financial Management (PFM) reform which began in Afghanistan in 2002, followed 
by the adoption of Public Finance and Expenditure Management (PFEM) Law in July 2005, and their associated 
regulations. 

.9)�^HZ�TLU[PVULK�HZ�H�I\KNL[�WVSPJ`�YLMVYT�MVY�[OL�ÄYZ[�[PTL�PU�[OL�������-LIY\HY`�������budget statement 
[V�LUZ\YL�[OH[�[OL�UH[PVUHS�I\KNL[�YLÅLJ[Z�[OL�ULLKZ�VM�HSS�JP[PaLUZ�HZ�N\HYHU[LLK�I`�[OL�(MNOHU�*VUZ[P-
[\[PVU��;OL�4PUPZ[Y`�VM�-PUHUJL�LTIHYRLK�VU�H�WYVJLZZ�[V�PUZ[P[\[PVUHSPaL�NLUKLY�YLZWVUZP]L�budgeting 
throughout the government that included establishment of a Reform Management Unit within the Ministry, train-
ing programs, workshops, and tools to introduce a gender perspective when evaluating projects and programs. 
To carry forward the process, Gender Budgeting Unit was set up in the Ministry of Finance and Gender units 
LZ[HISPZOLK�PU�TVYL�[OHU���TPUPZ[YPLZ�� The existence of a National Gender Machinery Secretariat as coordina-
tion body in the MoWA, was put in place as a necessary institutional mechanisms. 

;OV\NO�.9)�^HZ�TLU[PVULK�PU�[OL�������������I\KNL[�KVJ\TLU[��UV�I\KNL[�WYV]PZPVU�^HZ�THKL�[V�JHYY`�V\[�
[OL�JVTTP[TLU[�� 0[�^HZ�VUS`�\UKLY�[OL�*VU[PUNLUJ`�-\UK�MVY�+L]LSVWTLU[�7YVQLJ[Z�category that a project 
JVTWVULU[��� º*VU[PUNLUJ`�M\UK�MVY�NLUKLY�YLSH[LK�PZZ\LZ»�^P[O�(-:�������^HZ�PUJS\KLK�PU�[OL�������������
I\KNL[��;OL�ZHTL�HWWYVHJO�^HZ�MVSSV^LK�PU�[OL���� ����� ��I\KNL[�with GRB not being mainstreamed into 
the process of Program Budgeting. Only two 4PUPZ[YPLZ���,K\JH[PVU�HUK�3HIV\Y�OHK�\[PSPaLK�ZVTL�M\UKZ�MYVT�
[OL�JVU[PUNLUJ`�YLZLY]LZ�HUK�V[OLY�TPUPZ[YPLZ�^LYL�UV[�HISL�[V�KLYP]L�HU`�ILULÄ[��;OL�YLZ\S[�^HZ�[OLYLMVYL�UV[�
satisfactory, as desired.

0[�PZ�PU�[OL��� ���������I\KNL[�MVY�[OL�ÄYZ[�[PTL�[OH[�[OL�4PUPZ[Y`�VM�-PUHUJL�PU[YVK\JLK�.LUKLY�9LZWVUZP]L�
)\KNL[PUN�HZ�WHY[�VM�[OL�I\KNL[�WYLWHYH[PVU�WYVJLZZ�PU�WPSV[�TPUPZ[YPLZ��;OL�)\KNL[�*PYJ\SHY�VUL��)*���HUK�
)\KNL[�*PYJ\SHY�[^V��)*���^LYL�TVKPÄLK�MYVT�[OL�NLUKLY�WLYZWLJ[P]L�HUK�NLUKLY�component was added. 
The pilot Ministries were requested to furnish information accordingly.�*V\WSLK�^P[O�[OL�HKVW[PVU�VM�[OL�YLZ\S[Z�
based management framework, the emphasis was shifted to identify outcomes that would be achieved through 
ZWLJPÄJ�V\[W\[Z��(Z�H�YLZ\S[�VM�[OL�I\KNL[�YLMVYTZ�PUP[PH[LK�I`�[OL�.V]LYUTLU[��the Ministry of Finance, over the 
SHZ[�ML^�`LHYZ�OHZ�ILLU�HISL�[V�LZ[HISPZO�JVUÄKLUJL�HTVUN�[OL�KVUVYZ�[V�JOHUULS�[OLPY�YLZV\YJLZ�MVY�M\UKPUN�
national priorities HPTLK�H[�WYV]PKPUN�JVVYKPUH[LK�L_[LYUHS�ÄUHUJPHS�Z\WWVY[� [V� [OL�.V]LYUTLU[»Z�I\KNL[�]PH�
various funding modalities.

;OL�4PUPZ[Y`�VM�-PUHUJL�OHZ�ZLSLJ[LK�ZP_�*LU[YHS�4PUPZ[YPLZ�MVY�WPSV[PUN�[OL�.9)�PUP[PH[P]L��;OLZL�4PUPZ[YPLZ�HYL�
- Ministry of Education, Ministry of Higher Education, Ministry of Public Health, Ministry of Agriculture, Irriga-
[PVU�HUK�3P]LZ[VJR��4PUPZ[Y`�VM�9\YHS�9LOHIPSP[H[PVU�HUK�+L]LSVWTLU[��HUK�4PUPZ[Y`�VM�3HIV\Y�
�:VJPHS�(ɈHPYZ��
4HY[`YZ�HUK�+PZHISLK�

����;OL�U\TILY�VM�.LUKLY�<UP[Z�^LU[�\W[V���K\YPUN���� �������;OLZL�.LUKLY�<UP[Z�^LYL�]PZ\HSPZLK�HZ�H�MHJPSP[H[PUN�HYT�VM�.9)�PU�SPUL�ministries. 
The main responsibility of the Gender Focal Points is to LUZ\YL�[OL�LɈLJ[P]L�PTWSLTLU[H[PVU�VM�5(7>(��HUK�[V�HZZPZ[�PU�[OL�MVYT\SH[PVU�HUK�
PTWSLTLU[H[PVU�VM�LɈLJ[P]L�HJ[PVU�WSHUZ�[V�WYVTV[L�^VTLU»Z�LTWV^LYTLU[�HUK�NLUKLY�LX\HSP[`�PU�[OL�^VYR�VM�NV]LYUTLU[�KLWHY[TLU[Z��/V^L]LY�[OL�
.LUKLY�<UP[Z�OH]L�SHYNLS`�YLTHPULK�PULɈLJ[P]L�K\L�[V�SHJR�VM�JHWHJP[`�VM�[OL�Z[HɈ�PU�WYVTV[PUN�.9)�
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HANDOUT 3.2: THE FIVE-STEP 
APPROACH TO GRB

;OL�Ä]L�Z[LW�HWWYVHJO�[V�.9)�PUJS\KLZ�[OL�MVSSV^PUN�Z[LWZ!

1. (UHS`aPUN�[OL�ZP[\H[PVUZ�VM�^VTLU��TLU��NPYSZ�HUK�IV`Z�PU�H�WHY[PJ\SHY�ZLJ[VY

2. (ZZLZZPUN�[OL�NLUKLY�YLZWVUZP]LULZZ�VM�ZLJ[VY�WVSPJPLZ

3. (ZZLZZPUN�I\KNL[�HSSVJH[PVUZ

4. 4VUP[VYPUN�ZWLUKPUN�HUK�ZLY]PJL�KLSP]LY`

5. (ZZLZZPUN�V\[JVTLZ

;OL�UL_[�ZLZZPVU�^PSS�HKKYLZZ�[OL�ZWLJPÄJ�[VVSZ�[OH[�ZOV\SK�IL�\ZLK�MVY�.9)��I\[�[OPZ�ZLZZPVU�^PSS�V\[SPUL�LHJO�
VM�[OLZL�Ä]L�Z[LWZ�HZ�H�NLULYHS�MYHTL^VYR�MVY�HWWYVHJOPUN�.9)�HUK�PUJVYWVYH[PUN�P[�PU[V�[OL�I\KNL[�WYVJLZZ��
(M[LY�HKKYLZZPUN�[OL�Ä]L�Z[LW�HWWYVHJO�HUK�ZWLJPÄJ�[VVSZ��[YHPUPUN�WHY[PJPWHU[Z�^PSS�WYHJ[PJL�HWWS`PUN�LHJO�VM�
[OLZL�Z[LWZ�PU�[OL�JVU[L_[�VM�(MNOHUPZ[HU»Z�I\KNL[�WYVJLZZ�

Step 1: Analyzing the situations of women, men, girls, and boys

0U�VYKLY�[V�PUJVYWVYH[L�NLUKLY�JVUZPKLYH[PVUZ�PU[V�[OL�I\KNL[��P[�PZ�ÄYZ[�ULJLZZHY`�[V�\UKLYZ[HUK�[OL�ZP[\H[PVU�VM�
TLU��^VTLU��NPYSZ�HUK�IV`Z�PU�[OH[�WHY[PJ\SHY�HYLH��>OPSL�UV[�HSS�TLU�HYL�[OL�ZHTL��HUK�UV[�HSS�^VTLU�HYL�[OL�
ZHTL��P[�PZ�RL`�[V�OH]L�[OPZ�NLULYHS�\UKLYZ[HUKPUN�ILMVYL�H[[LTW[PUN�[V�THPUZ[YLHT�JVUZPKLYH[PVUZ�YLNHYKPUN�
LHJO�NYV\W�PU[V�[OL�I\KNL[��

;OPZ�Z[LW�ZOV\SK�UV[�VUS`�SVVR�H[�LHJO�NLUKLY�HZ�H�^OVSL��I\[�ZOV\SK�HSZV�JVUZPKLY�KPɈLYLU[�MHJ[VYZ�^OLYL�[OL`�
TH`�IL�KPɈLYLU[��Z\JO�HZ�HNL��SHUN\HNL��L[OUPJP[ �̀�ZVJPVLJVUVTPJ�Z[H[\Z��NLVNYHWO �̀�HUK�KPZHIPSP[ �̀�

(UHS`ZPZ�VM�[OL�J\YYLU[�ZP[\H[PVU�JHU�IL�KVUL�H�U\TILY�VM�^H`Z��0[�JV\SK�PUJS\KL�SVVRPUN�H[�NLUKLY�KPZHNNYLNH[�
LK�Z[H[PZ[PJHS�KH[H��UH[PVUHS�KL]LSVWTLU[�WSHUZ��NV]LYUTLU[�WVSPJ`�KVJ\TLU[Z��VɉJPHS�NV]LYUTLU[�Z[H[PZ[PJZ��VY�
PUKLWLUKLU[�YLZLHYJO�MYVT�UVU�NV]LYUTLU[HS�VYNHUPaH[PVUZ��0[�JV\SK�PUJS\KL�PU[LY]PL^Z�^P[O�TLU�HUK�^VTLU�
VY�OV\ZLOVSK�Z\Y]L`Z��0[�JV\SK�PUJS\KL�SVVRPUN�H[�Z[VYPLZ�HUK�PUMVYTH[PVU�MYVT�UL^Z�HNLUJPLZ��YLZLHYJO�PUZ[P[\�
[PVUZ��^VTLU»Z�VYNHUPaH[PVUZ�HUK�V[OLY�JP]PS�ZVJPL[`�VYNHUPaH[PVUZ�

Example: Literacy

-VY�L_HTWSL��^OLU�JVUZPKLYPUN� SP[LYHJ`�JV\YZLZ�� PU�(MNOHUPZ[HU� [OL� SP[LYHJ`� YH[L�VM�HK\S[� MLTHSLZ� PZ������
^OLYLHZ�[OL�SP[LYHJ`�YH[L�VM�HK\S[�THSLZ�PZ������*SLHYS �̀�L]LU�[OV\NO�IV[O�TLU�HUK�^VTLU�OH]L�H�ULLK�MVY�
SP[LYHJ`�JV\YZLZ��[OL�ULLKZ�VM�TLU�HUK�^VTLU�HYL�KPɈLYLU[�YLNHYKPUN�SP[LYHJ �̀�JVUZPKLYPUN�[OLYL�HYL�THU`�
TVYL�HK\S[�^VTLU�^OV�HYL�PSSP[LYH[L�
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>OLU� JVUZPKLYPUN� WSHUUPUN� MVY� SP[LYHJ`� JV\YZLZ�� [OL� ULLKZ� VM� PSSP[LYH[L� ^VTLU� SP]PUN� PU� \YIHU� HUK� ^LSS�
JVUULJ[LK� HYLHZ� VM� 2HI\S� JP[`�TH`� IL� KPɈLYLU[� MYVT� [OL� ULLKZ� VM� PSSP[LYH[L�^VTLU� SP]PUN� PU� [OL�>HROHU�
*VYYPKVY�VM�)HKHRZOHU�WYV]PUJL��/V^L]LY��L]LU�^P[OPU�2HI\S�JP[ �̀�[OL�ULLKZ�VM�PSSP[LYH[L�^VTLU�TH`�IL�]LY`�
KPɈLYLU[�HJJVYKPUN�[V�^OH[�WHY[�VM�[OL�JP[`�[OL`�SP]L�PU��[OL�SHUN\HNL�[OL`�ZWLHR��HUK�[OLPY�TVIPSP[`�^P[OPU�[OLPY�
JVTT\UP[ �̀�0U�VYKLY�[V�LUZ\YL�[OH[�[OL�KPɈLYLU[�ULLKZ�VM�HSS�VM�[OLZL�NYV\WZ�HYL�HKKYLZZLK��P[�PZ�RL`�[V�ÄYZ[�
\UKLYZ[HUK�[OLPY�J\YYLU[�ZP[\H[PVU�

 

Step 2: Assessing the gender-responsiveness of sector policies

;OL�ZLJVUK�Z[LW�PZ�[V�SVVR�H[�^OL[OLY�[OL�NV]LYUTLU[�WVSPJPLZ�VY�WYVNYHTZ�PU�H�WHY[PJ\SHY�ZLJ[VY�HYL�SPRLS`�[V�
HɈLJ[�[OL�NLUKLY�PULX\HSP[PLZ�[OH[�^LYL�MV\UK�PU�[OL�ÄYZ[�Z[LW��LP[OLY�WVZP[P]LS`�VY�ULNH[P]LS �̀�0[�PZ�PTWVY[HU[�[V�
SVVR�H[�HSS�WVSPJPLZ�PU�[OPZ�Z[LW��UV[�VUS`�ZWLJPÄJ�NLUKLY�YLSH[LK�WVSPJPLZ�

Example: Literacy

-VY� L_HTWSL�� ^OLU� HKKYLZZPUN� SP[LYHJ`� ULLKZ�� [OL�577� ,K\JH[PVU� MVY� (SS� MYVT� [OL�4PUPZ[Y`� VM� ,K\JH[PVU�
V\[SPULZ�H�U\TILY�VM�ULLKZ��WVSPJPLZ�HUK�Z[YH[LNPLZ�YLNHYKPUN�LK\JH[PVU��/V^L]LY��SP[LYHJ`�PZ�VUS`�MV\UK�[^PJL�
[PTLZ� PU� [OL�WVSPJ �̀�VUL� [PTL�^OPJO�TLU[PVUZ� YHKPV�HUK�;=�LK\JH[PVU�WYVNYHTZ� MVY� SP[LYHJ �̀�HUK� [OL�V[OLY�
KPZJ\ZZPUN�JVVYKPUH[PVU�^P[O�;LJOUPJHS�HUK�=VJH[PVUHS�HUK�3P[LYHJ`�[LHJOLY�LK\JH[PVU��5LP[OLY�[PTL�KVLZ�P[�
L_WHUK�VU�HU`�Z[YH[LN`�[V�HKKYLZZ�NLUKLY�PULX\HSP[`�VY�[OL�KPɈLYLU[�ZP[\H[PVU�VM�TLU�HUK�^VTLU��;OV\NO�[OL�
577�MVY�:\Z[HPUHISL�+LJLU[�>VYR�;OYV\NO�:RPSSZ�+L]LSVWTLU[�HUK�,TWSV`TLU[�HKKYLZZLZ�SP[LYHJ`�HUK�ZRPSSZ�
[YHPUPUN�[V�KLSP]LY�VJJ\WH[PVUHS�ZRPSSZ�SP[LYHJ`�[V�PUMVYTHS�[YHPUPUN�WHY[PJPWHU[Z�HUK�VɈLYPUN�[OL�ZHTL�JV\YZL�H[�
6JJ\WH[PVUHS�3LHYUPUN�*LU[LYZ�HUK�;=,;�ZJOVVSZ��P[�KVLZ�UV[�TLU[PVU�HU`�Z[YH[LNPLZ�MVY�HKKYLZZPUN�NLUKLY�
PULX\HSP[`�PU�SP[LYHJ �̀�

3VVRPUN�H[�[OLZL�ZLJ[VY�WVSPJPLZ��P[�ZLLTZ�JSLHY�[OH[�[OL�Z[YH[LNPLZ�̂ PSS�UV[�WVZP[P]LS`�HKKYLZZ�NLUKLY�PULX\HSP[ �̀�
/V^L]LY��P[�PZ�PTWVY[HU[�[V�SVVR�H[�V[OLY�ZLJ[VY�WVSPJPLZ�HZ�^LSS��Z\JO�HZ�[OL�JVTTP[TLU[Z�[OH[�^LYL�THKL�PU�
[OL�(5+:��VY�[OL�(MNOHUPZ[HU�4PSSLUUP\T�+L]LSVWTLU[�.VHSZ��̂ OPJO�HSZV�KPZJ\ZZ�NLUKLY�PULX\HSP[`�PU�SP[LYHJ �̀

Step 3: Assessing budget allocations

6UJL� [OL�J\YYLU[� ZP[\H[PVU�HUK�NLUKLY� YLZWVUZP]L�WVSPJPLZ�OH]L�ILLU� PKLU[PÄLK�� [OL� [OPYK�Z[LW� PZ� [V�HZZLZZ�
^OL[OLY�[OL�I\KNL[�HSSVJH[PVUZ�HYL�HKLX\H[L�[V�PTWSLTLU[�[OL�WVSPJPLZ�MV\UK�PU�[OL�ZLJVUK�Z[LW��6U�[OL�V[OLY�
OHUK��PM�[OL�WVSPJPLZ�HYL�MV\UK�[V�IL�NLUKLY�PUZLUZP[P]L�VY�JV\SK�^VYZLU�NLUKLY�PULX\HSP[ �̀�HZZLZZPUN�[OL�I\KNL[�
JHU�ZLY]L�[V�PKLU[PM`�OV^�M\UKZ�HYL�ILPUN�TPZHSSVJH[LK�PU�[LYTZ�VM�NLUKLY�LX\HSP[ �̀

:LZZPVU���VU�[OL�;VVSZ�MVY�.9)�^PSS�WYV]PKL�H�U\TILY�VM�[VVSZ�MVY�HZZLZZPUN�I\KNL[�HSSVJH[PVUZ�

Example: Literacy

;OV\NO�[OL�UL_[�ZLZZPVU�^PSS�ZOV^�ZWLJPÄJHSS`�OV^�[V�HZZLZZ�[OL�I\KNL[��MVY�L_HTWSL��PM�:[LWZ���HUK���PKLU�
[PÄLK�[OH[�^VTLU�OH]L�SV^LY�SP[LYHJ`�YH[LZ�[OHU�TLU��HUK�^VTLU�PU�YLTV[L�HYLHZ�OH]L�SV^LY�SP[LYHJ`�YH[LZ�
[OHU�^VTLU�PU�\YIHU�HYLHZ��:[LW���ZOV\SK�HZZLZZ�OV^�T\JO�M\UKPUN�PZ�HSSVJH[LK�MVY�SP[LYHJ`�[YHPUPUN�JV\YZLZ�
MVY�TLU�HUK�^VTLU��HUK�PU�\YIHU�HUK�Y\YHS�HYLHZ��[V�HZZLZZ�^OL[OLY�[OL�M\UKPUN�SL]LSZ�TH[JO�[OL�SL]LS�VM�
ULLK�MVY�LHJO�NYV\W�
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/`WV[OL[PJHSS �̀�PM�[OLYL�^LYL�TVYL�M\UKPUN�MVY�SP[LYHJ`�JV\YZLZ�PU�\YIHU�HYLHZ��HUK�LX\HS�M\UKPUN�MVY�TLU»Z�HUK�
^VTLU»Z�SP[LYHJ`�JV\YZLZ��[OPZ�^V\SK�IL�H�TPZHSSVJH[PVU�VM�M\UKPUN�[OH[�KVLZ�UV[�HKKYLZZ�[OL�ULLKZ�VM�Y\YHS�
^VTLU��HUK�̂ V\SK�YLÅLJ[�NLUKLY�PUZLUZP[P]L�WVSPJPLZ�[V^HYKZ�HK\S[�SP[LYHJ �̀�0U�[OPZ�JHZL��M\UKPUN�SL]LSZ�ZOV\SK�
IL�HKQ\Z[LK�[V�TH[JO�[OL�ULLKZ�HUK�WVSPJPLZ�PKLU[PÄLK�PU�:[LWZ���HUK���

Step 4: Monitoring spending and service delivery

4VUP[VYPUN�PZ�H�WYVJLZZ�[V�HZZLZZ�^OL[OLY�H�WYVNYHT�VY�WVSPJ`�PZ�ILPUN�PTWSLTLU[LK�HZ�WSHUULK��THKL�WYVN�
YLZZ�� HUK�LUJV\U[LYLK�HU`�WYVISLTZ�VY�JOHSSLUNLZ��4VUP[VYPUN�LUZ\YLZ� [OH[�HJ[P]P[PLZ�HYL� PTWSLTLU[LK�HJ�
JVYKPUN�[V�ZJOLK\SL�HUK�^P[OPU�[OL�HSSVJH[LK�I\KNL[��HUK�[OH[�[OL�PTWHJ[Z�JVYYLZWVUK�[V�[OL�V]LYHSS�NVHSZ�HUK�
VIQLJ[P]LZ��;OPZ�Z[LW�VM�.9)�TVUP[VYZ�[OL�PTWSLTLU[H[PVU�VM�[OL�I\KNL[�[V�ZLL�^OL[OLY�[OL�HSSVJH[LK�TVUL`�
OHZ�ILLU�ZWLU[�HUK�^OV�ILULÄ[LK�MYVT�P[��

4VUP[VYPUN�ZOV\SK�IL�KVUL�JVU[PU\V\ZS`�[OYV\NOV\[�[OL�WYVQLJ[�VY�WYVNYHT��*VU[PU\V\Z�TVUP[VYPUN�LUZ\YLZ�
[OH[�PM�[OLYL�HYL�HU`�WYVISLTZ�VY�PZZ\LZ��[OL`�HYL�PKLU[PÄLK�X\PJRS`�HUK�JHU�IL�HKKYLZZLK�

>L�^PSS�L_WSVYL�NLUKLY�ZLUZP[P]L�TVUP[VYPUN�TVYL�PU�[OL�TVK\SL�VU�+L]LSVWPUN�.LUKLY�:LUZP[P]L�0UKPJH[VYZ�

Example: Literacy

<ZPUN�[OL�WYL]PV\Z�L_HTWSL��VUJL�M\UKPUN�OHK�ILLU�HSSVJH[LK�MVY�SP[LYHJ`�JV\YZLZ��[OL�WYVNYHT�ZOV\SK�IL�
JVU[PU\V\ZS`�TVUP[VYLK�[V�HZZLZZ�^OL[OLY�[OL�JV\YZLZ�HYL�HJ[\HSS`�ILPUN�WYV]PKLK��HUK�^OV�PZ�H[[LUKPUN�HUK�
ILULÄ[PUN�MYVT�[OVZL�JV\YZLZ��-VY�L_HTWSL��[YHJRPUN�[OL�U\TILY�HUK�SVJH[PVU�VM�JV\YZLZ��HZ�̂ LSS�HZ�LUYVSSTLU[�
YLJVYKZ�[V�KL[LYTPUL�OV^�[OL�WYVNYHT�PZ�ILULÄ[PUN�TLU�]LYZ\Z�^VTLU��Y\YHS�]LYZ\Z�\YIHU�YLZPKLU[Z��HUK�
KPɈLYLU[�HNLK�HK\S[Z�JV\SK�OLSW� [V�HZZLZZ�^OL[OLY� [OL�WYVNYHT� PZ�THRPUN�WYVNYLZZ� [V^HYKZ�TLL[PUN� [OL�
ULLKZ�HUK�WVSPJPLZ�PKLU[PÄLK�PU�:[LWZ���HUK���

Step 5: Assessing outcomes

;OL�ÄUHS�Z[LW�PZ�[V�HZZLZZ�[OL�V\[JVTLZ�[V�ÄUK�V\[�^OL[OLY�[OL�I\KNL[�HUK�HZZVJPH[LK�WYVNYHT�OH]L�OHK�HU�
LɈLJ[�VU�PTWYV]PUN�[OL�ZP[\H[PVU�KLZJYPILK�PU�Z[LW�VUL��(Z�VWWVZLK�[V�TVUP[VYPUN��HZZLZZPUN�V\[JVTLZ�SVVRZ�
H[�[OL�JOHUNLZ�[OH[�OH]L�VJJ\YYLK�HJJVYKPUN�[V�PUP[PHS�WSHUZ�

Example: Literacy

6UJL�[OL�I\KNL[�MVY�SP[LYHJ`�JV\YZLZ�OHZ�ILLU�L_WLUKLK��HZZLZZPUN�NLUKLY�V\[JVTLZ�^V\SK�LU[HPS�SVVRPUN�
UV[�VUS`�H[�[OL�U\TILY�VM�TLU�HUK�^VTLU�^OV�H[[LUKLK�JV\YZLZ��I\[�HSZV�H[�[OL�PTWYV]LTLU[�PU�SP[LYHJ`�
YH[LZ��0[�^V\SK�PU]VS]L�HZZLZZPUN�^OL[OLY�[OL�SP[LYHJ`�YH[LZ�VM�TLU�HUK�^VTLU�OHK�PTWYV]LK��HUK�^OL[OLY�
[OLYL�^HZ�HU�PTWYV]LTLU[�PU�[OL�LX\P[`�VM�SP[LYHJ`�YH[LZ�IL[^LLU�TLU�HUK�^VTLU��0[�ZOV\SK�HSZV�SVVR�H[�V[OLY�
MHJ[VYZ�Z\JO�HZ�NLVNYHWO �̀�HNL��L[OUPJP[ �̀�L[J��[V�HZZLZZ�^OL[OLY�[OL�I\KNL[�HSSVJH[PVU�HUK�PTWSLTLU[H[PVU�
VM�[OL�WYVNYHT�HKKYLZZLK�[OL�ULLKZ�VM�HSS�NYV\WZ�HUK�HKKYLZZLK�[OL�V]LYHSS�ZP[\H[PVU�MV\UK�PU�:[LW����HUK�
^OL[OLY�[OL�WYVNYHT�OLSWLK�[V�YLHJO�[OL�NVHSZ�HUK�VIQLJ[P]LZ�VM�[OL�NLUKLY�ZLUZP[P]L�WVSPJPLZ�MV\UK�PU�:[LW�
2. 
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HANDOUT 3.3: GENDER-
DISAGGREGAGTED BENEFICIARY 

ASSESSMENT

What is it?

(�)LULÄJPHY`�(ZZLZZTLU[��)(�1�PZ�H�X\HSP[H[P]L�[VVS�\ZLK�[V�PTWYV]L�[OL�PTWHJ[�VM�KL]LSVWTLU[�VWLYH[PVUZ�I`�
NHPUPUN�[OL�]PL^Z�VM�ILULÄJPHYPLZ�YLNHYKPUN�WSHUULK�VY�VUNVPUN�WYVNYHTZ�VY�WYVQLJ[Z�2�(�NLUKLY�KPZHNNYLNH[LK�
ILULÄJPHY`�HZZLZZTLU[�SVVRZ�H[�OV^�W\ISPJ�PU]LZ[TLU[Z�PU�PUMYHZ[Y\J[\YL�HUK�W\ISPJ�ZLY]PJLZ�HKKYLZZ�[OL�KPM�
MLYLU[�ULLKZ�HUK�WYPVYP[PLZ�VM�TLU�HUK�^VTLU�

)(�PZ�\UKLY[HRLU�I`�JVSSLJ[PUN�HUK�HUHS`aPUN�[OL�VWPUPVUZ�VM�TLU�HUK�^VTLU�VU�OV^�J\YYLU[�MVYTZ�VM�W\ISPJ�
ZLY]PJL�KLSP]LY`�TLL[�[OLPY�ULLKZ�HUK�OV^�MHY�J\YYLU[�WH[[LYUZ�VM�W\ISPJ�L_WLUKP[\YL�HJJVYK�^P[O�[OLPY�WYPVYP[PLZ��
;OL�)(�HWWYVHJO�WYPTHYPS`�YLSPLZ�VU�JVU]LYZH[PVUHS�PU[LY]PL^Z��MVJ\Z�NYV\W�KPZJ\ZZPVUZ��KPYLJ[�VIZLY]H[PVU��HUK�
WHY[PJPWHU[�VIZLY]H[PVU��+H[H�HYL�[OLU�HUHS`aLK�HUK�ÄUKPUNZ�HYL�PU[LNYH[LK�PU[V�WYVQLJ[�HJ[P]P[PLZ��2UV^SLKNL�VU�
YLZLHYJO�TL[OVKZ�HUK�KH[H�NH[OLYPUN�HYL�[OLYLMVYL�YLX\PYLK�MVY�\UKLY[HRPUN�)(��0[�OHZ�[V�IL�Z[YLZZLK�[OH[�)(�
KVLZ�UV[�YLWSHJL�Z\Y]L`Z�VY�V[OLY�[`WLZ�VM�X\HSP[H[P]L�Z[\KPLZ�I\[�P[�JVTWSLTLU[Z�[OLT�I`�WYV]PKPUN�PUMVYTH[PVU�
[OH[�PZ�LZWLJPHSS`�PTWVY[HU[�MVY�THUHNLYZ�HUK�WVSPJ`�THRLYZ�

How do we do it?

;OL�)(�HWWYVHJO�YLSPLZ�WYPTHYPS`�VU�[OYLL�KH[H�JVSSLJ[PVU�[LJOUPX\LZ!�����JVU]LYZH[PVUHS�PU[LY]PL^Z������MVJ\Z�
NYV\W�KPZJ\ZZPVUZ��HUK� ���KPYLJ[�VIZLY]H[PVU�HUK�WHY[PJPWHU[�VIZLY]H[PVU�

*VU]LYZH[PVUHS�0U[LY]PL^Z�HUK�-VJ\Z�.YV\W�+PZJ\ZZPVUZ��-.+Z�

*VU]LYZH[PVUHS� PU[LY]PL^Z�HYL� [OL� MV\UKH[PVU�VM� [OL�)(�HWWYVHJO��^OLYL�WHY[PJPWHU[Z�KPZJ\ZZ� [OLPY� MLLSPUNZ��
[OV\NO[Z��HUK�ILSPLMZ�HIV\[�HU�PZZ\L��;OL�JVU]LYZH[PVUHS�PU[LY]PL^Z�HYL�Z[Y\J[\YLK�HYV\UK�H�U\TILY�VM�[OLTLZ�
VY�[VWPJZ�[OH[�HYL�KPYLJ[S`�YLSH[LK�[V�WSHUULK�VY�VUNVPUN�WYVQLJ[Z�VY�WYVNYHTZ�[HYNL[PUN�[OL�JVTT\UP[`�ILPUN�PU�
[LY]PL^LK��;OL�VUL�VU�VUL�PU[LY]PL^Z�HSSV^�MVY�MYLLY�L_WYLZZPVU�VM�PZZ\LZ�VY�JVUJLYUZ�[OH[�JV\SK�IL�Z\WWYLZZLK�
VY�KPZ[VY[LK� PM�V[OLY�WLVWSL�HYL�WYLZLU[��;OPZ� PZ�H�WHY[PJ\SHYS`� PTWVY[HU[� PZZ\L� [V�JVUZPKLY�^OLU� PU[LY]PL^PUN�
^VTLU�VY�ZVJPHSS`�KPZHK]HU[HNLK�NYV\WZ�

-.+Z�HYL�\ZLK�[V�PU[LY]PL^�[HYNL[�ILULÄJPHYPLZ�PU�NYV\WZ��;OLZL�PU[LY]PL^Z�HYL�\ZLM\S�PU�PU[LY]PL^PUN�WLVWSL�
MYVT�[OL�ZHTL�JVTT\UP[ �̀�VY�[OVZL�PU]VS]LK�PU�[OL�ZHTL�SP]LSPOVVK�HJ[P]P[PLZ��<ZPUN�HU�-.+�MHJPSP[H[LZ�JVSSLJ[PUN�
KH[H�MYVT�H�SHYNLY�NYV\W�VM�ILULÄJPHYPLZ�H[�VUJL�

;V�JVUK\J[�H�JVU]LYZH[PVUHS�PU[LY]PL^�VY�-.+��ÄYZ[�P[� PZ�ULJLZZHY`�[V�PKLU[PM`�WHY[PJPWHU[Z��4LU�HYL�YLSH[P]LS`�
LHZ`�[V�YLJY\P[�̂ OLYL�̂ VTLU�YLWYLZLU[�H�IPNNLY�JOHSSLUNL��LZWLJPHSS`�PU�Y\YHS�VY�JVUZLY]H[P]L�HYLHZ��;OLZL�JV\SK�
IL�HJJLZZLK� [OYV\NO�LSKLYZ�� 0[� PZ�ULJLZZHY`� [V�JVUK\J[� PU[LY]PL^Z�^P[O�NLUKLY�ZLUZP[P]P[ �̀�4LU�HUK�^VTLU�
ZOV\SK�IL�PU[LY]PL^LK�ZLWHYH[LS �̀�HUK�PU�LU]PYVUTLU[Z�[OH[�^PSS�IL�JVTMVY[HISL�MVY�[OLT�[V�L_WYLZZ�[OLPY�]PL^Z��
-VY�L_HTWSL��H�^VTHU�TH`�IL�TVYL�JVTMVY[HISL�ILPUN�PU[LY]PL^LK�PU�OLY�OVTL�PUZ[LHK�VM�H�W\ISPJ�ZWHJL�

���3H^YLUJL�-
���0IPK�



Gender Responsive Budgeting in Afghanistan: Handout 3.3 2

:LJVUK�� P[� PZ�ULJLZZHY`� [V�KL]LSVW�[OL� PU[LY]PL^�[VVSZ��^OPJO�JV\SK� PUJS\KL�X\LZ[PVUUHPYLZ�� [VWPJ�N\PKLZ��VY�
WHY[PJPWH[VY`�HJ[P]P[PLZ�PU�HK]HUJL��-PYZ[�P[�ZOV\SK�IL�LZ[HISPZOLK�^OPJO�NYV\WZ�VM�WLVWSL�ZOV\SK�IL�PU[LY]PL^LK�
HUK�^OH[�PZ�[OL�W\YWVZL�VM�Z\JO�ZLSLJ[PVU��MVY�L_HTWSL�PU[LY]PL^PUN�`V\UN�NPYSZ�PU�VYKLY�[V�IL[[LY�JHW[\YL�[OLPY�
ULLKZ���(M[LY^HYKZ�[OL�[VWPJZ�[V�IL�HKKYLZZLK�ZLY]L�HZ�H�IHZPZ�MVY�KL]LSVWPUN�[OL�X\LZ[PVUUHPYLZ��^OPJO�ZOV\SK�
IL�ZOVY[��JVUJPZL��HUK�JSLHY�MVY�[OL�WHY[PJPWHU[Z��-VJ\Z�NYV\WZ�JV\SK�PUJS\KL�WHY[PJPWH[VY`�[LJOUPX\LZ�VM�KH[H�
NH[OLYPUN�SPRL�KYH^PUN�VM�KPHNYHTZ��THWZ��VY�HU`�V[OLY�[LJOUPX\L�[OH[�WHY[PJPWHU[Z�MLLS�^V\SK�ILZ[�JVTT\UP�
JH[L�[OLPY�PKLHZ��0M�[OLZL�^PSS�IL�HKVW[LK��TH[LYPHSZ�SPRL�WLUJPSZ��ÅPWJOHY[�HUK�WHWLY�ZOV\SK�IL�IYV\NO[�HSVUN�

;OPYK��P[�PZ�]LY`�PTWVY[HU[�[V�ZLSLJ[�HUK�[YHPU�[OL�MHJPSP[H[VYZ��+LZWP[L�PU[LY]PL^PUN�ILPUN�ZPTPSHY�[V�H�JVU]LYZH[PVU��
PU�THU`�HZWLJ[Z�P[�YLX\PYLZ�RUV^SLKNL�VU�PU[LY]PL^PUN�[LJOUPX\LZ�HUK�ILOH]PUN�PU�H�WYVMLZZPVUHS�HUK�UL\[YHS�
THUULY���;OLZL�ZOV\SK�IL�NP]LU�N\PKLSPULZ�VU�OV^�[V�JVUK\J[�[OL�PU[LY]PL^Z�^OLYL�NP]PUN�[OLT�VUS`�X\LZ[PVU�
UHPYLZ�PZ�VM[LU�UV[�LUV\NO��;OL�YPZRZ�^P[O�\U[YHPULK�MHJPSP[H[VYZ�HYL�TPZZPUN�HUK�WVVY�HUZ^LYZ��^OPJO�YLZ\S[�PU�H�
^HZ[L�VM�YLZV\YJLZ�HUK�SHJR�VM�KH[H�HUK�JVUZLX\LU[S`�WVVY�YLWVY[Z��;OL�[YHPUPUN�ZOV\SK�HSZV�MVJ\Z�VU�OV^�[OL�
PU[LY]PL^LYZ�^PSS�KVJ\TLU[�[OL�PU[LY]PL^Z��0[�PZ�PTWVY[HU[�[V�OH]L�ZVTL�ZVY[�VM�H\KPV�VY�YLJVYKLK�YLJVYK�VM�[OL�
PU[LY]PL^�PU�VYKLY�MVY�P[�[V�IL�\ZLM\S�

-V\Y[O�� PU[LY]PL^Z�HUK� MVJ\Z�NYV\WZ�ZOV\SK�IL�HYYHUNLK� PU�HK]HUJL�VY�H[� SLHZ[� [OL� [PTPUN�^OLU�WLVWSL�HYL�
H]HPSHISL�ZOV\SK�IL�RUV^U��PU�Y\YHS�HYLHZ��K\YPUN�[OL�OHY]LZ[�ZLHZVU�TLU�^PSS�IL�KPɉJ\S[�[V�ÄUK�MVY�L_HTWSL���0[�
PZ�YLJVTTLUKLK�[V�YLJVYK�[OL�PU[LY]PL^Z��I\[�VUS`�HM[LY�HZRPUN�[OL�WHY[PJPWHU[�Z�HUK�VUS`�PM�WLYTPZZPVU�PZ�NYHU[�
LK��(ZZ\YPUN�[OL�WHY[PJPWHU[Z�[OH[�[OLPY�UHTLZ�^PSS�UV[�IL�YL]LHSLK�[V�HU`VUL�HUK�UVIVK`�^PSS�OH]L�HJJLZZ�[V�
[OL�PUMVYTH[PVU�WYV]PKLK�K\YPUN�[OL�KPZJ\ZZPVUZ�PZ�HSZV�PTWVY[HU[��LZWLJPHSS`�MVY�I\PSKPUN�[Y\Z[��0M�WLYTPZZPVU�PZ�
UV[�NP]LU�[OLU�KL[HPSLK�UV[LZ�ZOV\SK�IL�[HRLU�VU�L]LY`�HUZ^LY�MYVT�L]LY`�WHY[PJPWHU[��PKLHSS`�^P[O�[OL�OLSW�VM�
H�UV[L�[HRLY��

3HZ[S �̀�H�[OVYV\NO�HUHS`ZPZ�ZOV\SK�IL�JVUK\J[LK�VU�[OL�VI[HPULK�KH[H��=HYPV\Z�[LJOUPX\LZ�L_PZ[�MYVT�\ZPUN�JV�
SV\Y�WLUJPSZ�[V�OPNOSPNO[�HUK�ZVY[�[OL�KH[H�[V�TVYL�ZVWOPZ[PJH[LK�[LJOUPX\LZ�SPRL�HUHS`ZPZ�ZVM[^HYL��IV[O�X\HU[P�
[H[P]L�HUK�X\HSP[H[P]L��;OL�YLWVY[�ZOV\SK�MVSSV^�H�WYL�KLÄULK�Z[Y\J[\YL�[OH[�PZ�MYLLS`�H]HPSHISL�VU�[OL�^LI��4VZ[�
PTWVY[HU[S �̀�[OL�PUMVYTH[PVU�ZOV\SK�IL�WYLZLU[LK�JSLHYS`�HUK�Z\JJPUJ[S �̀

Example: Interviewing Businessmen to Understand Private Sector Constraints in Senegal

;OL�W\YWVZL�VM�[OPZ�HZZLZZTLU[�^HZ�[V�NHPU�HU�\UKLYZ[HUKPUN�VM�[OL�JVUZ[YHPU[Z�^OPJO�PTWLKL�[OL�NYV^[O�
VM�:LULNHSLZL�I\ZPULZZ��;OL�HZZLZZTLU[�^HZ�JHYYPLK�V\[�I`�[OYLL�Z[HɈ�TLTILYZ�VM�H�SVJHS�NYHK\H[L�ZJOVVS�
VM�THUHNLTLU[��(�YLWYLZLU[H[P]L�ZHTWSL�VM�I\ZPULZZLZ�MYVT�MVVK�WYVJLZZPUN��[L_[PSLZ��JOLTPJHSZ��WHWLY�
THJOPULZ��HUK�JVUZ[Y\J[PVU��HTVUN�V[OLYZ��^HZ�\ZLK��

-PUKPUNZ!�
�OL�I\ZPULZZTLU�MLS[�[OH[�[OL�.V]LYUTLU[�PTWLKLK�I\ZPULZZ�[YHUZHJ[PVUZ�I`�JYLH[PUN�I\YLH\JYH[PJ�L_PNLU;࠮
JPLZ�HUK�VULYV\Z�SHIVY�YLN\SH[PVUZ��
��ZPULZZTLU�YLZLU[LK�^OH[�[OL`�JVUZPKLYLK�[V�IL�\UMHPY�JVTWL[P[PVU�MYVT�[OL�PUMVYTHS�ZLJ[VY\(࠮
�3PILYHSPaH[PVU�TLHZ\YLZ�PTWVZLK�HZ�WHY[�VM�[OL�5L^�0UK\Z[YPHS�7VSPJ`�^LYL�ZLLU�I`�THU`�I\ZPULZZTLU�[V࠮
OH]L�MH]VYLK�[OL�PUMVYTHS�V]LY�[OL�MVYTHS�ZLJ[VY��
LULYHSS.࠮ �̀�I\ZPULZZTLU�MLS[�[OH[�[OVZL�^OV�MVYT\SH[L�[OL�WVSPJPLZ�HUK�JYLH[L�HUK�HKTPUPZ[LY�[OL�YLN\SH[PVUZ�
YLNHYKPUN�PUK\Z[YPHS�KL]LSVWTLU[�OHK�SP[[SL�\UKLYZ[HUKPUN�VM�HUK�[OLYLMVYL�^LYL�\UYLZWVU��ZP]L�[V�[OL�ULLKZ�
HUK�JVUJLYUZ�VM�[OL�WYP]H[L�ZLJ[VY�VM�:LULNHS��

0TWHJ[!�
;OL�HZZLZZTLU[�^HZ�HISL�[V�TLL[�P[Z�VIQLJ[P]L�VM�JVU]L`PUN�[OL�JVUJLYUZ�VM�H�YLWYLZLU[H[P]L�NYV\W�VM�:LU�
LNHSLZL�I\ZPULZZTLU��;OL�ÄUKPUNZ�^LYL�W\[�[V�\ZL�I`�[OL�)HUR�HUK�[OL�.V]LYUTLU[�HZ�[OL`�QVPU[S`�HJ[LK�
[V�KL]LSVW�[OL�WYP]H[L�ZLJ[VY�VM�:LULNHS��

:V\YJL!�3H^YLUJL�-��:HSTLU��¸)LULÄJPHY`�(ZZLZZTLU[!�(U�(WWYVHJO�+LZJYPILK�¹�;OL�>VYSK�)HUR��7HWLY�U\TILY�����������O[[W!��ZP[LYLZV\YJLZ�
^VYSKIHUR�VYN�05;9(5,;:6*0(3+,=,3674,5;������������������� �����������ZKW���WKM�
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+PYLJ[�6IZLY]H[PVU�HUK�7HY[PJPWHU[�6IZLY]H[PVU

+PYLJ[�VIZLY]H[PVU�PU]VS]LZ�JV\U[PUN��UV[PUN�[YHP[Z�HUK�WH[[LYUZ��HUK�VIZLY]PUN�UV[HISL�LSLTLU[Z�VM�H�ZP[\H[PVU��
;OL�WHY[PJPWH[PVU�VIZLY]H[PVU�TL[OVK�PU]VS]LZ�[OL�JVU[PU\V\Z�YLZPKLUJL�VM�H�YLZLHYJOLY�^P[OPU�[OL�JVTT\UP[`�
VM�ILULÄJPHYPLZ��;OPZ�JV\SK�IL�H�JVTT\UP[`�SLHKLY��NV]LYUTLU[�VɉJPHS��VY�H�YLZLHYJO�LTILKKLK�PU�[OL�JVT�
T\UP[ �̀�

;OLYL�HYL�KPɈLYLU[�KLNYLLZ�VM�VIZLY]H[PVU��+PYLJ[�VIZLY]H[PVU�JV\SK�LU[HPS�H�ZOVY[�]PZP[� [V� [HYNL[�ILULÄJPHY`�
JVTT\UP[PLZ�[V�VIZLY]L�[OL�L_HJ[�U\TILY�VM�\ZLYZ��MHJPSP[PLZ��L[J��-VY�L_HTWSL��H�NV]LYUTLU[�VɉJPHS�JV\SK�]PZP[�
H�U\TILY�VM�JVTT\UP[PLZ�[V�JV\U[�OV^�THU`�THSL�HUK�MLTHSL�KVJ[VYZ�HYL�WYLZLU[�PU�SVJHS�JSPUPJZ�VY�[OL�U\TILY�
VM�[`WLZ�VM�KY\NZ�H]HPSHISL�H[�H�WOHYTHJ �̀�;OPZ�JV\SK�IL�KVUL�PU�VUL�]PZP[�[V�[OL�JVTT\UP[ �̀

7HY[PJPWHU[�VIZLY]H[PVU�PZ�H�SVUNLY�[LYT�VIZLY]H[PVU�[LJOUPX\L��0[�YLX\PYLZ�HU�V\[ZPKLY�[V�YLZPKL�^P[OPU�[OL�[HY�
NL[�ILULÄJPHY`�JVTT\UP[`�SVUN�LUV\NO�[V�NHPU�[OL�Z\WWVY[�HUK�[Y\Z[�VM�[OL�JVTT\UP[`�HUK�ILJVTL�PU]VS]LK�
PU�[OLPY�L]LY`KH`�HJ[P]P[PLZ��(�WHY[PJPWHU[�VIZLY]LY�ZOV\SK�IL�PU]VS]LK�PU�L]LY`KH`�HJ[P]P[PLZ�ZV�[OL`�JHU�NHPU�H�
YLWYLZLU[H[P]L�\UKLYZ[HUKPUN�VM�[OLPY�SP]PUN�JVUKP[PVUZ�HUK�\ZL�VM�ZLY]PJLZ�HUK�W\ISPJ�YLZV\YJLZ��;OL�LTWOHZPZ�
PU�WHY[PJPWHU[�VIZLY]H[PVU�PZ�UV[�VUS`�[V�JV\U[�VY�X\HU[PM`�P[LTZ�VY�YLZV\YJLZ��I\[�[V�NHPU�HU�\UKLYZ[HUKPUN�VM�
OV^�ILULÄJPHYPLZ�LUNHNL�^P[O�W\ISPJ�YLZV\YJLZ�VY�ZLY]PJLZ��HUK�OV^�KPɈLYLU[�NYV\WZ�OH]L�KPɈLYLU[�HJJLZZ�VY�
\ZHNL�WH[[LYUZ��

Example: Participant Observation in Ethiopia

7HY[PJPWHU[�VIZLY]LYZ�PU�[OL�ILULÄJPHY`�HZZLZZTLU[�KVUL�PU�VUL�THQVY�YLNPVU�VM�,[OPVWPH�VIZLY]LK�[OH[�
WYLNUHU[�^VTLU�PU�[OPZ�HYLH�HSTVZ[�UL]LY�]PZP[LK�OLHS[O�JLU[LYZ��0U�KLW[O�KPZJ\ZZPVUZ�OLSK�^P[O�TLU�HUK�
^VTLU�PU�[OL�JVTT\UP[PLZ�^OLYL�[OL`�SP]LK�YL]LHSLK�[OH[�[OL�THQVY�YLHZVU�MVY�[OPZ�SV^�]PZP[H[PVU�YH[L�SH`�PU�
[OL�J\S[\YHS�ILSPLM�[OH[�P[�^HZ�JVUZPKLYLK�^LHR�HUK�PTWYVWLY�MVY�^VTLU�[V�HKTP[�[V�HU`�WHPU�VY�KPZJVTMVY[��
;OPZ�PUMVYTH[PVU��^OPJO�^HZ�UL^�[V�[OL�W\ISPJ�OLHS[O�VɉJPHSZ�PU�(KKPZ�(IHIH��^HZ�JVUZPKLYLK�\ZLM\S�[V�OLSW�
VYPLU[�OLHS[O�LK\JH[PVU�HTVUN�[OL�Y\YHS�JVTT\UP[PLZ�VM�[OPZ�YLNPVU�VM�,[OPVWPH��

:V\YJL!�3H^YLUJL�-��:HSTLU��¸)LULÄJPHY`�(ZZLZZTLU[!�(U�(WWYVHJO�+LZJYPILK�¹�;OL�>VYSK�)HUR��7HWLY�U\TILY�����������O[[W!��ZP[LYLZV\YJLZ�
^VYSKIHUR�VYN�05;9(5,;:6*0(3+,=,3674,5;������������������� �����������ZKW���WKM�

What support/materials might be needed?

;OPZ�SPZ[�KVLZ�UV[�JV]LY�L]LY`�ZPUNSL�Z\WWVY[�TH[LYPHS�[OH[�TH`�IL�YLX\PYLK�[V�JVUK\J[�ILULÄJPHY`�HZZLZZTLU[Z��
I\[�PZ�TLHU[�[V�YHPZL�ZVTL�PTWVY[HU[�ULLKZ�[V�JVUZPKLY�^OLU�WSHUUPUN�[V�JVUK\J[�H�ILULÄJPHY`�HZZLZZTLU[!

-PUHUJPHS�YLZV\YJLZ�
TH[LYPHSZ

• Salaries, meals, accommodation of interview facilitators or observers
• &RVWV�IRU�WUDQVSRUWDWLRQ�WR�DQG�IURP�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV
• Cost of refreshments and possible transportation expenses for participants
• &RVW�RI�VWDWLRQHU\�VXFK�DV�QRWHERRNV��ZULWLQJ�XWHQVLOV��ÁLSFKDUWV��PDUNHUV��HWF�
• &RVW�RI�SULQWHG�TXHVWLRQQDLUHV��WRSLF�JXLGHV��HWF�
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�%$

/\THU�YLZV\YJLZ
• Trainers for facilitators and observers (male and female)
• Interview facilitators (male and female)
• 2EVHUYHUV�HPEHGGHG�LQ�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV��PDOH�DQG�IHPDOH�
• $QDO\VWV

*HWHJP[PLZ
• Experienced researchers to determine who to interview and where
• Experienced researchers to develop interview and observation tools
• &DSDEOH��WKRURXJK�DQDO\VLV�RI�H[WHQVLYH�QRWHV�DQG�LQWHUYLHZV
• Capable interview facilitators
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+H[H

• %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SURMHFW�SURJUDP�DQG�LWV�LQSXWV��SODQQHG�RXWFRPHV�

DQG�REMHFWLYHV
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SODQQHG�EHQHÀWV�WKDW�HDFK�LQGLYLGXDO�UHFHLYHV�

�VFKRRO�HQUROPHQW��KHDOWK�FOLQLF�YLVLWV��HWF���
• ,QGLFDWRU�RI�ZKHWKHU�WKH�VHUYLFH�XVHG�LV�SXEOLF�RU�SULYDWH
• 5HOLDEOH�EXGJHWDU\�GDWD�RQ�WKH�SURMHFW�SURJUDP��LGHDOO\�DW�WKH�QDWLRQDO��

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV

,_HTWSL!�)LULÄJPHY`�(ZZLZZTLU[�VM�[OL�5H[PVUHS�(YLH�)HZLK�+L]LSVWTLU[�7YVNYHTTL��5()+7��VM�
[OL�4PUPZ[Y`�VM�9\YHS�9LOHIPSP[H[PVU�HUK�+L]LSVWTLU[�PU�(MNOHUPZ[HU

)HJRNYV\UK�HUK�9H[PVUHSL!
;OL�YLWVY[�^HZ�JVTTPZZPVULK�I`�[OL�<5+7�,]HS\H[PVU�6ɉJL��-PLSK�[LHTZ�NH[OLYLK�RL`�VIZLY]H[PVUZ�MYVT�
THSL�HUK�MLTHSL�ILULÄJPHYPLZ�MYVT����ZP[LZ�[OYV\NOV\[�(MNOHUPZ[HU�PU����WYV]PUJLZ��;OL�HZZLZZTLU[�^HZ�
KLZPNULK�[V�HZZLZZ�[OL�5()+7�WYVNYHT�PU�[LYTZ�VM�YLSL]HUJL��\ZLM\SULZZ�HUK�ZLY]PJL�KLSP]LY`�X\HSP[`�H[�YLW�
YLZLU[H[P]L�ZP[LZ��;OL�)(�^HZ�JVUK\J[LK�MYVT�1\S`�[V�(\N\Z[������HUK�PUJS\KLK�L_[LUZP]L�KLZR�YLZLHYJO�HUK�
RL`�PUMVYTHU[�PU[LY]PL^Z�

(Z�VUL�L_HTWSL�VM�NLUKLY�KPZHNNYLNH[LK�)(��[OL�)(�SVVRLK�H[�KPɈLYLUJLZ�PU�JVTT\UP[`�PU]VS]LTLU[�PU�5()�
+7�WYVQLJ[Z�IL[^LLU�TLU�HUK�^VTLU��

:V\YJL!�¸5()+7�)LULÄJPHY`�(ZZLZZTLU[!�-PLSK^VYR�:`U[OLZPZ�¹�:HT\LS�/HSS�����-LIY\HY`�������O[[W!��ZHT\LSOHSS�VYN�9,769;:�5H[PVUHS���
(YLH���)HZLK���+L]LSVWTLU[���7YVNYHTTL����5()+7����(ZZLZZTLU[�WKM�
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HANDOUT 3.4: GENDER-
DISAGGREGAGTED BENEFIT 

INCIDENCE ANALYSIS

What is it?

7\ISPJ�L_WLUKP[\YLZ�HɈLJ[�TLU�HUK�̂ VTLU�KPɈLYLU[S �̀�-VY�L_HTWSL��̂ OLU�LK\JH[PVU�ILJVTLZ�TVYL�L_WLUZP]L��
NPYSZ�HYL�VM[LU�[OL�ÄYZ[�[V�IL�[HRLU�V\[�VM�ZJOVVS��7\ISPJ�L_WLUKP[\YLZ�VM[LU�ILULÄ[�^VTLU�SLZZ�[OHU�TLU�VY��
L]LU�^VYZL��JHU�ULNH[P]LS`�HɈLJ[�^VTLU��<Z\HSS`�[OPZ�PZU»[�WSHUULK�VY�PU[LUKLK��I\[�PZ�H�YLZ\S[�VM�WVSPJ`THRPUN�
[OH[�PZ�ISPUK�[V�NLUKLY��

(�)0(�LZ[PTH[LZ� [OL� PTWHJ[�VM�W\ISPJ� [YHUZMLYZ��Z\IZPKPLZ�VY�WVSPJ`�JOHUNLZ� [OH[�HɈLJ[� [OL�WYPJL�VY�JVZ[�VM�
ZLY]PJLZ��0[�HUHS`aLZ�OV^�[OL�ILULÄ[Z�VM�W\ISPJ�L_WLUKP[\YLZ�HYL�KPZ[YPI\[LK�HJYVZZ�NYV\WZ�PU�[OL�WVW\SH[PVU��
(�NLUKLY�ZLUZP[P]L�)0(�VM�W\ISPJ�L_WLUKP[\YLZ�YL]LHSZ�[OL�NLUKLYLK�PTWHJ[Z�VM�W\ISPJ�ÄUHUJL��0[�SVVRZ�H[�OV^�
TLU�HUK�^VTLU�HYL�ILULÄ[PUN�MYVT�L_WLUKP[\YLZ�VU�W\ISPJ�ZLY]PJLZ��Z\JO�HZ�LK\JH[PVU��OLHS[O��VY�HNYPJ\S[\YHS�
ZLY]PJLZ�

How do we do it?

(�)0(�YLX\PYLZ�[OL�TLHZ\YLTLU[�VM!�P��[OL�\UP[�JVZ[Z�VM�WYV]PKPUN�H�WHY[PJ\SHY�ZLY]PJL�¶�L�N��[OL�JVZ[Z�VM�WYV]PK-
PUN�H�WYPTHY`�ZJOVVS�WSHJL�MVY�VUL�`LHY"�PP��[OL�U\TILY�VM�\UP[Z�\[PSPaLK�I`�TLU�HUK�^VTLU��IV`Z�HUK�NPYSZ��

)LULÄ[�PUJPKLUJL�JHU�[OLU�IL�JHSJ\SH[LK�HZ�[OL�]HS\L�VM�[OL�\UP[�JVZ[Z�T\S[PWSPLK�I`�[OL�U\TILY�VM�\UP[Z�\[P-
SPaLK�I`�[OL�YLSL]HU[�PUKP]PK\HSZ��;OL�ILULÄ[�PUJPKLUJL�KLWLUKZ�\WVU!�P��[OL�HSSVJH[PVU�VM�W\ISPJ�L_WLUKP[\YL�PU�
WYV]PKPUN�W\ISPJ�ZLY]PJLZ"�PP��[OL�ILOH]PVY�VM�OV\ZLOVSKZ�PU�\[PSPaPUN�W\ISPJ�ZLY]PJLZ�1

6UJL�JVTWSL[LK��H�NLUKLY�ZLUZP[P]L�)0(�[LSSZ�`V\!

- >OV�ILULÄ[Z�MYVT�ZLY]PJLZ��[YHUZMLYZ��VY�WYPJL�JOHUNLZ

- (]LYHNL�ILULÄ[Z�VM�TLU�HUK�^VTLU��IV`Z�HUK�NPYSZ

- ;V[HS�ILULÄ[Z

- >OV�^PSS�ILULÄ[�MYVT�HU�PUJYLHZL�VY�KLJYLHZL�PU�WYV]PZPVU�VM�ZLY]PJLZ

- ,_WSHPUZ�KPZ[YPI\[PVUHS�JOHUNLZ�HYPZPUN�MVYT�H�WVSPJ`�JOHUNL�[OH[�HJJV\U[Z�MVY�OV\ZLOVSKZ»�VY�PUKP-
]PK\HSZ»�YLHJ[PVUZ�[V�[OVZL�JOHUNLZ

���¸.LUKLY�)\KNL[�0UP[PH[P]L�¹�*VTTVU^LHS[O�:LJYL[HYPH[���   ��O[[W!��^^ �̂\UKW�TU�W\ISPJH[PVUZ�.LUKLY)\KNL[Z�)\KNL[Z���*+���ZLJ[PVU���
���J���NLUKLY���I\KNL[���PUP[PH[P]L���[VVSZ�WKM�



Gender Responsive Budgeting in Afghanistan: Handout 3.4 2

)LULÄ[�0UJPKLUJL�(UHS`ZPZ!���:[LWZ

:V\YJL!�:OLPSH�8\PUU��¸;VVSPUN�<7!�/V^�[V�+V�.9)�¹������

What support/materials might be needed?

-PUHUJPHS� YLZV\YJLZ�
TH[LYPHSZ

• 6DODU\�RI�ÀQDQFH�DQDO\VW
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�%,$

/\THU�YLZV\YJLZ • &DSDEOH�ÀQDQFH�DQDO\VW

*HWHJP[PLZ • &DSDEOH��WKRURXJK�DQDO\VLV�RI�WKH�EHQHÀWV�RI�SXEOLF�H[SHQGLWXUHV

+H[H • %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SURMHFW�SURJUDP�DQG�LWV�LQSXWV��SODQQHG�RXWFRPHV�

DQG�REMHFWLYHV
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SODQQHG�EHQHÀWV�WKDW�HDFK�LQGLYLGXDO�UHFHLYHV�

�VFKRRO�HQUROPHQW��KHDOWK�FOLQLF�YLVLWV��HWF���
• ,QGLFDWRU�RI�ZKHWKHU�WKH�VHUYLFH�XVHG�LV�SXEOLF�RU�SULYDWH
• 5HOLDEOH�EXGJHWDU\�GDWD�RQ�WKH�SURMHFW�SURJUDP��LGHDOO\�DW�WKH�QDWLRQDO��

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV
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,_HTWSL!�;OL�0UJPKLUJL�VM�:VJPHS�:WLUKPUN�PU�.OHUH

º)LULÄ[� PUJPKLUJL»�LZ[PTH[LZ�^LYL�VI[HPULK� MVY�OLHS[O�HUK�LK\JH[PVU�ZWLUKPUN� PU�.OHUH��;OLZL�JVTIPUL�
LZ[PTH[LZ�VM�[OL�JVZ[�VM�ZLY]PJL�WYV]PZPVU�^P[O�PUMVYTH[PVU�VU�OV\ZLOVSK�\ZL�VM�ZLY]PJLZ�VI[HPULK�MYVT�[OL�
.OHUH�3P]PUN�:[HUKHYKZ�:\Y]L`Z��.3::���6]LYHSS��[OL�WVVYLZ[�ZLJ[PVU�VM�[OL�WVW\SH[PVU�̂ HZ�LZ[PTH[LK�[V�OH]L�
NHPULK�Q\Z[����WLYJLU[�VM�LK\JH[PVU�ZWLUKPUN��

;OL�)0(�MV\UK�YLZ\S[Z�Z\NNLZ[PUN�NLUKLY�PULX\HSP[PLZ�PU�ZLJVUKHY`�ZJOVVSPUN�Z\IZPKPLZ��;HRPUN�[OL�JV\U[Y`�
HZ�H�^OVSL��NPYSZ�YLJLP]LK�VUS`����WLYJLU[�VM�[V[HS�ZLJVUKHY`�Z\IZPKPLZ��6U�H]LYHNL��NPYSZ�NHPULK�Q\Z[�������
*LKPZ�WLY�JHWP[H�PU��  ��MYVT�ZLJVUKHY`�ZJOVVSPUN�Z\IZPKPLZ��JVTWHYLK�^P[O�������*LKPZ�NVPUN�[V�IV`Z��(UK�
[OPZ�PULX\HSP[`�^HZ�L]LU�TVYL�UV[PJLHISL�PU�ZVTL�NYV\WZ��LZWLJPHSS`�[OVZL�PU�[OL�WVVYLZ[�[^V�ZLJ[PVUZ��.PYSZ�
PU�[OL�IV[[VT�ZLJ[PVU�YLJLP]LK�SLZZ�[OHU�H�[OPYK�VM�[OL�[V[HS�ZLJVUKHY`�Z\IZPK`�NVPUN�[V�[OL�ZLJ[PVU��.LUKLY�
PULX\HSP[ �̀� [OV\NO� SLZZ� PU� [OL�\WWLY�ZLJ[PVUZ��^HZ�UL]LY[OLSLZZ�Z[PSS�WYLZLU[� �NPYSZ� PU� [OL�[VW�[OYLL�ZLJ[PVUZ�
NHPUPUN�HIV\[����WLYJLU[�VM�[OL�ZLJVUKHY`�Z\IZPK`��

:V\YJL!�3PVULS�+LTLY �̀�:OP`HU�*OHV��9LUL�)LYUPLY��HUK�2HSWOHUH�4LYH��¸;OL�0UJPKLUJL�VM�:VJPHS�:WLUKPUN�PU�.OHUH�¹�;OL�>VYSK�)HUR��7V]LY[`�HUK�
:VJPHS�7VSPJ`�+LWHY[TLU[��5V]LTILY��  ���O[[W!��^^^�^KZ�^VYSKIHUR�VYN�L_[LYUHS�KLMH\S[�>+:*VU[LU[:LY]LY�>+:7�0)��   ����� ����� � ��F 
 �������������9LUKLYLK�7+-�T\S[PFWHNL�WKM�
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HANDOUT 3.5: GENDER-
AWARE PUBLIC EXPENDITURE 

TRACKING SURVEY (PETS)

What is it?

PETS seek to examine if funds that are allocated in the budget for a special purpose reach the intended service 
units such as health centers and schools.1 By bringing together data on inputs, outputs, user charges and other 
JOHYHJ[LYPZ[PJZ�[OL`�HSZV�OLSW�[V�HZZLZZ�[OL�LɉJPLUJ`�VM�W\ISPJ�ZWLUKPUN�HUK�[OL�X\HU[P[`�HUK�X\HSP[`�VM�W\ISPJ�
ZLY]PJLZ��(�7,;:�[YHJRZ�[OL�ÅV^�VM�YLZV\YJLZ�[OYV\NO�PUZ[P[\[PVUZ�[V�KL[LYTPUL�OV^�T\JO�VM�[OL�VYPNPUHSS`�HSSV-
cated resources reaches each stage in the distribution process. 

(�NLUKLY�H^HYL�7,;:�SVVRZ�H[�OV^�HSSVJH[LK�M\UKZ�YLHJO�THSL�HUK�MLTHSL�ILULÄJPHYPLZ�KPɈLYLU[S �̀�0[�JV\SK�HSZV�
JOLJR�^OL[OLY�YLZV\YJLZ�MVY�P[LTZ�[OH[�HYL�LZWLJPHSS`�[HYNL[LK�[V�VUL�ZL_�YLHJO�[OL�\UP[Z��MVY�L_HTWSL�TVUL`�
MVY�I\PSKPUN�[VPSL[Z�MVY�^VTLU�HUK�NPYSZ��

How do we do it?

(�7,;:�[`WPJHSS`�JVUZPZ[Z�VM�H�JVTIPUH[PVU�VM�KH[H�ZOLL[Z�HUK�KPɈLYLU[�X\LZ[PVUUHPYLZ�MVY�PU[LY]PL^PUN�MHJPSP[`�
THUHNLYZ�HUK�\ZLYZ�VM�H�NP]LU�W\ISPJ�ZLY]PJL��+H[H�ZOLL[Z�HYL�\ZLK�[V�JVSSLJ[�X\HU[P[H[P]L�KH[H�MYVT�MHJPSP[`�
records, and from local, regional, and national governmental institutions. 

(�NLUKLY�H^HYL�7,;:�ULLKZ�[V�THRL�Z\YL�[OH[�IV[O�^VTLU�HUK�TLU�HYL�PU[LY]PL^LK�HUK�[OH[�JVSSLJ[LK�KH[H�
are presented and analyzed in a sex-disaggregated manner. A PETS can be carried out by the Ministry of Fi-
nance, line ministries, independent research institutes, academics or NGOs. A PETS is usually done in sectors in 
^OPJO�TVUL`��HUK�ZVTL[PTLZ�NVVKZ��T\Z[�WHZZ�[OYV\NO�ZL]LYHS�SL]LSZ�VM�NV]LYUTLU[�HUK�I\YLH\JYHJ` before 
reaching the service delivery point. Most PETS focus on education, health or agricultural extension services.2

What support/materials might be needed?

Financial resources/
materials

• Salaries of interview facilitators or observers
• &RVW�RI�VWDWLRQHU\�VXFK�DV�QRWHERRNV��ZULWLQJ�XWHQVLOV��ÁLSFKDUWV��PDUNHUV��HWF�
• &RVW�RI�SULQWHG�TXHVWLRQQDLUHV��WRSLF�JXLGHV��HWF�
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�

PETS

Human resources

• 7UDLQHUV�IRU�IDFLOLWDWRUV�DQG�REVHUYHUV��PDOH�DQG�IHPDOH�
• ,QWHUYLHZ�IDFLOLWDWRUV��PDOH�DQG�IHPDOH�
• 2EVHUYHUV�HPEHGGHG�LQ�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV��PDOH�DQG�IHPDOH�
• Analysts

���.DWULQ�6FKPHLGHU��´0DQXDO�IRU�7UDLQLQJ�RQ�*HQGHU�5HVSRQVLYH�%XGJHWLQJ�µ�'HXWVFKH�*HVHOOVFKDIW�I�U�7HFKQLVFKH�=XVDPPHQDUEHLW��*7=��*PE+��
������KWWSV���ZZZ�QGL�RUJ�ÀOHV�0DQXDO���IRU���7UDLQLQJ���RQ���*HQGHU���5HVSRQVLYH���%XGJHWLQJ�SGI�
���´7RROV�RI�*HQGHU�5HVSRQVLYH�%XGJHWLQJ�µ�)LQDQFH�'LYLVLRQ��*RYHUQPHQW�RI�3DNLVWDQ��������KWWS���JUEL�JRY�SN�WRRO��DVS�
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Capacities

• ([SHULHQFHG�UHVHDUFKHUV�WR�GHWHUPLQH�ZKR�WR�LQWHUYLHZ�DQG�ZKHUH
• ([SHULHQFHG�UHVHDUFKHUV�WR�GHYHORS�LQWHUYLHZ�DQG�REVHUYDWLRQ�WRROV
• &DSDEOH��WKRURXJK�DQDO\VLV�RI�H[WHQVLYH�QRWHV�DQG�LQWHUYLHZV
• &DSDEOH�LQWHUYLHZ�IDFLOLWDWRUV

Data

• %DVLF�LQIRUPDWLRQ�RQ�WKH�VHFWRU�SURMHFW�SURJUDP�DQG�LWV�LQSXWV��SODQQHG�
RXWFRPHV�DQG�REMHFWLYHV

• 5HOLDEOH�EXGJHWDU\�GDWD�RQ�WKH�VHFWRU�SURMHFW�SURJUDP��LGHDOO\�DW�WKH�QDWLRQDO��
SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV

Example: PETS of the Education Sector in Afghanistan

A PETS, undertaken by Altai Consulting for the World Bank, assessed some aspects of the education sector 
PU�(MNOHUPZ[HU��;OL�V]LYHSS�VIQLJ[P]L�VM� [OL�7,;:� PZ� [V�\UKLYZ[HUK� [OL�K`UHTPJZ�VM� YLZV\YJL�ÅV^Z� PU� [OL�
,K\JH[PVU�:LJ[VY��[V�HY[PJ\SH[L�H�U\TILY�VM�YLJVTTLUKH[PVUZ�[V�PTWYV]L�LɈLJ[P]LULZZ�VM�[OPZ�YLZV\YJL�ÅV^�
and increase the impact of reforms in the education sector in Afghanistan. 
;OL�Z[\K`�^HZ�JHYYPLK�V\[�PU�[OYLL�KPZ[YPJ[Z�VM�)HSRO�HUK�3HNOTHU�WYV]PUJLZ�HUK�PU]VS]LK!�����MHJL�[V�MHJL�
PU[LY]PL^Z�^P[O�RL`�PUMVYTHU[Z�MYVT�[OL�4PUPZ[Y`�VM�,K\JH[PVU��4PUPZ[Y`�VM�-PUHUJL��,8<07�VɉJPHSZ��HUK�V[OLY�
VYNHUPaH[PVUZ�^VYRPUN� PU� LK\JH[PVU� H[� [OL� JLU[YHS� SL]LS"� ���� PU[LY]PL^Z�^P[O� ]HYPV\Z� VɉJPHSZ� MYVT� KPɈLYLU[�
KLWHY[TLU[Z�PU]VS]LK�PU�[OL�WYVJLZZ�VM�ZLY]PJL�KLSP]LY`�[V�ZJOVVSZ�HUK�H�YL]PL^�VM�KVJ\TLU[Z�HUK�YLJVYKZ�
MYVT�[OL�VɉJPHSZ�H[�[OL�WYV]PUJPHS�HUK�KPZ[YPJ[� SL]LSZ"� ���� PU[LY]PL^Z�^P[O���[LHJOLYZ�MYVT����ZJOVVSZ�^P[O�H�
[LHJOLYZ»�X\LZ[PVUUHPYL�

;OV\NO�[OL�Z[\K`�KVLZ�UV[�L_[LUZP]LS`�HKKYLZZ�NLUKLY�PULX\HSP[ �̀�HZ�VUL�L_HTWSL��[OL�7,;:�SVVRLK�H[�[OL�
PZZ\L�VM�NOVZ[�[LHJOLYZ�HUK�HJJV\U[LK�MVY�[OL�U\TILY�VM�IV`Z�HUK�NPYSZ�^OV�^LYL�Z[\KLU[Z�PU�LHJO�WYV]PUJL�
KPZ[YPJ[��.OVZ[�[LHJOLYZ�JHU�IL�YLJVYKLK�PU�[^V�̂ H`Z!�[LHJOLYZ�[OH[�HYL�HWWVPU[LK�I\[�KV�UV[�ZOV^�\W�MVY�̂ VYR��
HUK�WLVWSL�VU�[OL�[LHJOLYZ»�SPZ[�^OPJO�OH]L�UL]LY�ILLU�[LHJOLYZ�HUK�KV�UV[�JVTL�[V�[LHJO��0[�^HZ�KPɉJ\S[�[V�
PU]LZ[PNH[L�[OL�PZZ\L�VM�NOVZ[�[LHJOLYZ�HZ�PU�)HSRO�HUK�@HRH^SHUN�ZJOVVSZ�^LYL�JSVZLK�MVY�[OL�^PU[LY�ZLHZVU��
(Z�H�JVUZLX\LUJL�P[�^HZ�UV[�WVZZPISL�MVY�[OL�KH[H�JVSSLJ[VY�[V�JV\U[�[OL�U\TILY�VM�[LHJOLYZ�WYLZLU[�PU�[OL�
ZJOVVS��>L�KPK�OV^L]LY�HZR�[LHJOLYZ�PU�[OLZL�[^V�KPZ[YPJ[Z�[V�PUKPJH[L�[OL�[V[HS�U\TILY�VM�WLYTHULU[�[LHJOLYZ�
PU�[OLPY�ZJOVVSZ�HUK�[OPZ�NH]L�\Z�ZVTL�PUKPJH[PVU�YLNHYKPUN�[OL�PZZ\L��0U�3HNOTHU��ZJOVVSZ�^LYL�VWLU�ZV�[OL�
KH[H�JVSSLJ[VY�JV\SK�JV\U[�[OL�U\TILY�VM�[LHJOLYZ�WYLZLU[!

:V\YJL!� ¸7\ISPJ� ,_WLUKP[\YL� ;YHJRPUN� :\Y]L`!� (MNOHUPZ[HU� �� ,K\JH[PVU� :LJ[VY�� :`U[OLZPZ� 9LWVY[�¹� >VYSK� )HUR�� ������ O[[WZ!��VWLURUV^SLKNL�
^VYSKIHUR�VYN�OHUKSL��� ������  �
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HANDOUT 3.6: GENDER-
DISAGGREGATED PUBLIC 

REVENUE INCIDENCE ANALYSIS

What is it?

(�NLUKLY�KPZHNNYLNH[LK�W\ISPJ�YL]LU\L�PUJPKLUJL�HUHS`ZPZ�SVVRZ�H[�OV^�TLU�HUK�^VTLU�HYL�HɈLJ[LK�KPɈLYLU[-
ly by the revenues raised by the government, such as taxes, customs, or user fees such as costs associated 
with electricity, water, education and health, for example, purchasing textbooks or tuition expenses.

Tax policies often have important, though unrecognized, gender implications. Because taxes are the key source 
of revenues governments themselves raise, understanding the nature and composition of taxation and current 
[H_�YLMVYT�LɈVY[Z�PZ�RL`�[V�WYV]PKPUN�W\ISPJ�ZLY]PJLZ�HUK�ZVJPHS�WYV[LJ[PVU��HUK�HZZPZ[PUN�PU�WV]LY[`�HSSL]PH[PVU�1 

How do we do it?

Revenue incidence analysis looks at the revenue side of budgets by calculating how much direct and indirect 
[H_H[PVU�PZ�WHPK�I`�KPɈLYLU[�PUKP]PK\HSZ�VY�OV\ZLOVSKZ��;OL�YLX\PYLK�KH[H�VU�PUJVTL�HUK�L_WLUKP[\YL�WH[[LYUZ�
can be obtained from household surveys and from revenue collection agencies. 

The Income Tax is relatively easy to analyze since it can be determined whether the taxpayer is female or male. 
The analysis of the Value-Added Tax (VAT) is more complicated because it is paid by households rather than by 
individuals. 

:L]LYHS�HZZ\TW[PVUZ�HYL�YLX\PYLK�MVY�HU�PUJPKLUJL�HUHS`ZPZ��*VU]LU[PVUHS�PUJPKLUJL�HUHS`ZPZ�HZZ\TLZ�[OH[�[OL�
ÄUHS�[H_�I\YKLU�VM�KPYLJ[�[H_LZ�PZ�IVYU�I`�MHJ[VYZ�VM�WYVK\J[PVU��SHIV\Y�HUK�JHWP[HS���^OPSL� PUKPYLJ[�[H_LZ�HYL�
borne by consumers. It is therefore assumed that indirect taxes on goods are shifted entirely to consumers if 
THYRL[Z�HYL�JVTWL[P[P]L�HUK�[H_LZ�HWWS`�[V�ÄUHS�ZHSLZ��ZV�[OH[�JVUZ\TLYZ�ILHY�[OL�[H_�I\YKLU�PU�WYVWVY[PVU�[V�
their purchases of taxable goods. 

The statutory tax burden can be calculated by multiplying the base with the statutory tax rate. The tax burden is 
then computed as the ratio of the tax payable to total expenditure. The incidence analysis is based on the ability 
to pay principle, which implies that those with higher incomes should pay a larger share of the tax burden than 
low-income individuals. This concept implies that a tax system should be progressive. In the case of a tax on 
goods and services, a tax is said to be progressive if the tax burden rises with expenditure, regressive if it falls 
with expenditure and proportional if it remains constant, no matter what the level of expenditure.2

.LUKLY�HUHS`ZPZ�VM�[H_�WVSPJ`�JHU�WV[LU[PHSS`�PTWYV]L�YLMVYT�LɈVY[Z�HUK�JHU�WSH`�H�YVSL�PU�YLKPZ[YPI\[PVU�PU�KL-
veloping countries. Alternative measures (including the mix of direct and indirect taxes, and the structure of 
rates, exemptions, credits, allowances) should be explored to assess whether they address the goals of raising 
YL]LU\L�HUK�WYVTV[PUN�NLUKLY�LX\HSP[`�VIQLJ[P]LZ�3

1  “Gender Responsive Budgeting Training Manual,” Society for International Development, 2012,  http://www.sidint.net/docs/SID_Gender_Training_
Manual.pdf.
2  Ibid.
3  Ibid.
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What support/materials might be needed?

Financial resources/
materials

• 6DODU\�RI�ÀQDQFH�DQDO\VW
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�

Public Revenue Incidence Analysis
• Possibly commissioning a household survey on income and expenditure 

patterns
Human resources • &DSDEOH�ÀQDQFH�DQDO\VW

*HWHJP[PLZ • Capable, thorough analysis of the incidence of public revenues

Data

• Basic information on tax rates
• Basic information on customs
• Basic information on user fees
• Data on income and expenditure patterns

Example: Value Added Tax (VAT) Incidence Analysis in Kenya

Gendered tax incidence involves calculation of how much tax males and females pay, based on their levels 
of expenditure. To carry out incidence analysis, household data on consumption patterns from the Kenya 
Integrated Household Budget Survey (KIHBS 2005) was used.

The statutory tax burden can be computed by multiplying the base (expenditure in this case) with the statutory 
tax rate. The rates that were applied are those from the VAT Act, whereby goods and services are character-
ized as designated, exempt or zero-rated. The tax burden is then computed as the ratio of the tax payable 
to total expenditure. The incidence analysis is based on the ability to pay principle, which implies that those 
with higher incomes should pay a larger share of the tax burden than low-income individuals. This concept 
implies that a tax system should be progressive. In the case of a tax on goods and services, a tax is said to 
be progressive if the tax burden (ratio of tax payable to total expenditure) rises with expenditure, regressive if 
it falls with expenditure and proportional if it remains constant, no matter what the level of expenditure. 

VAT burden for food consumption by sex of household head and marital 

Household category Tax burden with zero rating and 
exemptions 

Tax burden without zero rating and 
exemptions 

Male-monogamous/living 
together 1.97 15.4 

Male-polygamous 1.97 14.7 

Male-separated/divorced 3.41 14.1 

Male-widower 2.77 14.3 

Male-never married 4.74 13 

Female-monogamous/living 
together 1.38 15.1 

Female-polygamous 1.61 14.4 

Female-separated/divorced 1.45 15.5 

Female-widow 1.49 15.6 

Female-never married 2.02 15.5 
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Results above show that without tax exemptions or zero rating, the tax burden is highest for female-headed 
households where the women are divorced/separated, widowed or never married. The tax burden is much 
lower for males who are divorced/separated, widowed or never married. The reverse applies for cases where 
food consumption items are exempted or zero-rated, as male-headed households where the man is divorced/ 
separated, widowed or never married bear the greatest burden, especially males who have never married 
bearing the highest burden of all. 

:V\YJL!�)LYUHKL[[L�>HUQHSH��1HUL�2PYPUNHP��HUK�5HVTP�4H[OLUNL��¸.LUKLY�HUK�;H_H[PVU�PU�2LU`H�¹�;OL�0UZ[P[\[L�VM�,JVUVTPJ�(ɈHPYZ��������O[[W!��
^^ �̂SL]`PUZ[P[\[L�VYN�W\IZ�*7�4H`����FZ`TWVZP\TFWHWLYZ�WHWLYF2PYPUNHP�WKM�
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HANDOUT 3.7: GENDER-AWARE 
POLICY APPRAISAL

What is it?

A gender-aware policy appraisal examines programs and measures, and the resources allocated 
for these in the various sectors, to determine to what extent they are impacting or could potentially 

impact on the two sexes and on gender relations. A gender-aware policy appraisal is used to evaluate the 
policies that underline budget appropriations to identify their likely impact on women and men. It questions the 
HZZ\TW[PVU�[OH[�I\KNL[HY`�WVSPJPLZ�HYL�¸NLUKLY�UL\[YHS¹�PU�[OLPY�LɈLJ[Z�HUK�HZRZ�PUZ[LHK!�¸0U�^OH[�^H`Z�HYL�[OL�
policies and their associated resource allocations likely to reduce or increase gender inequalities?”1

How do we do it?

(�NLUKLY�ZLUZP[P]L�WVSPJ`�HWWYHPZHS�YV\NOS`�MVSSV^Z�ZPTPSHY�Z[LWZ�[V�[OL�-P]L�:[LW�.9)�(WWYVHJO!

1. Examine the position of women and men, boys and girls in each area of economic and social life 
addressed by the budget, taking into account age, ethnic group, location, wealth and other existing sub-
groups. 

2. Examine to what extent the policies of a certain sector addresses the gender issues and gaps described 
PU�[OL�ÄYZ[�Z[LW��;OPZ�Z[LW�ZOV\SK�PUJS\KL�HU�HZZLZZTLU[�VM�[OL�YLSL]HU[�SLNPZSH[PVU��WVSPJPLZ��HUK�WYVNYHTZ��

o 0[�PUJS\KLZ�HU�HUHS`ZPZ�VM�IV[O�[OL�^YP[[LU�WVSPJ`�HZ�^LSS�HZ�[OL�PTWSPJP[�WVSPJ`�YLÅLJ[LK�PU�NV]LYUTLU[�
activities. 

o It should examine the extent to which the above meet the socio-economic and other rights of women.

3. Examine whether resources are being allocated in ways that are likely to reduce inequalities.

4. Assess short-term outputs of expenditures, in order to evaluate how resources are actually spent, and 
policies and program implemented

5. Assess long-term outcomes or impacts expenditures might have

What support/materials might be needed?

Financial resources/
materials

• Salaries and time of staff to carry out policy appraisal
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�

policy appraisal
Human resources • Staff to carry out policy appraisal

Capacities

• Experienced policy analysts
• .QRZOHGJH�RI�WKH�PLQLVWU\��VHFWRU��SURJUDPV��SROLFLHV��VWUDWHJLHV��HWF�
• 8QGHUVWDQGLQJ�RI�WKH�VLWXDWLRQ�RI�PHQ��ZRPHQ��ER\V��JLUOV��HWF�
• 8QGHUVWDQGLQJ�RI�RXWSXWV�DQG�ORQJ��DQG�VKRUW�WHUP�LPSDFWV

���:OLPSH�8\PUU��¸.LUKLY�)\KNL[PUN!�7YHJ[PJHS�0TWSLTLU[H[PVU�/HUKIVVR�¹�*V\UJPS�VM�,\YVWL��������O[[W!��^^ �̂JVL�PU[�[�KNOS�Z[HUKHYKZL[[PUN�
LX\HSP[`���[OLTLZ�NLUKLY�THPUZ[YLHTPUN�*+,.��������FLU�WKM�
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+H[H

• %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• 3ROLFLHV��SURJUDP�GRFXPHQWV��HWF�
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SURMHFW�SURJUDP�DQG�LWV�LQSXWV��SODQQHG�RXWFRPHV�

DQG�REMHFWLYHV
• 5HOLDEOH�EXGJHWDU\�GDWD�RQ�WKH�SURMHFW�SURJUDP��LGHDOO\�DW�WKH�QDWLRQDO��

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV

,_HTWSL!�<UP]LYZP[`�:[HɈ�PU�(MNOHUPZ[HU

0[�OHZ�ILLU�YLJVNUPaLK�[OH[�(MNOHUPZ[HU�SHJRZ�X\HSPÄLK�Z[HɈ�[V�IL�LTWSV`LK�PU�PU�\UP]LYZP[PLZ�HUK�[OL�U\TILY�
VM�Z[\KLU[Z�PZ�PU�NLULYHS�SV^�������VM�JVSSLNL�HNL�WVW\SH[PVUZ�HZ�VM��������(Z�VM�������[OL�U\TILY�VM�MLTHSL�
Z[HɈ�LTWSV`LK�PU�\UP]LYZP[PLZ�HUK�[OL�U\TILY�VM�MLTHSL�Z[\KLU[Z�^HZ�JVUZPKLYHIS`�SV^LY�[OHU�THSL��������
HUK������YLZWLJ[P]LS`���(JJVYKPUN�[V�[OL�577�VU�,_WHUKPUN�6WWVY[\UP[PLZ� MVY�/PNOLY�,K\JH[PVU� ��������H�
policy promoted higher education through providing scholarships to students for studying abroad. However, 
it must be ascertained whether or not girls and young women are able to avail the scholarship as frequently 
HZ� `V\UN�TLU�� 0M� [OPZ� PZ� UV[� [OL� JHZL�� HɉYTH[P]L� HJ[PVU�T\Z[� IL� [HRLU�� P�L�� ZWLJPHS� WYVTV[PVU�TLHZ\YLZ�
JVUK\J[LK�� PU�VYKLY� [V� YHPZL� [OL�WLYJLU[HNL�VM� MLTHSL� Z[\KLU[Z�HUK� MLTHSL� Z[HɈ�TLTILYZ� �L�N�� LZ[HISPZO�
JV\UZLSPUN�JLU[YLZ�MVY�^VTLU��L[J����6[OLY^PZL��[OL�WVSPJ`�KLJPZPVU�^V\SK�YLZ\S[�PU�H�^VYZLUPUN�VM�L_PZ[PUN�
NLUKLY�KPZWHYP[PLZ�HUK�[OPZ�^V\SK�IL�YLÅLJ[LK�PU�[OL�SHIV\Y�THYRL[�PU�[OL�SVUN�[LYT�
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HANDOUT 3.8: GENDER-AWARE 
BUDGET STATEMENT

What is it?

A gender-aware budget statement is a government report of an accountability process regarding 
its commitment to gender equality. The gender-aware budget statement is an accountability tool to 

i n - form parliament and civil society how government is using its budget to advance gender equality. It shows 
how and whether government programs and the budget address gender inequality.

A gender-aware budget statement can only be elaborated by the Ministry of Finance with the support and co-
ordination of all ministries. The MoF in Afghanistan has not yet produced a gender aware budget statement.

How do we do it?

Debbie Bundleder and Rhonda Sharp propose the following steps to develop a gender sensitive budget state-
ment: 

1. 0KLU[PÄJH[PVU�VM�L_WLUKP[\YLZ�HJJVYKPUN�[V�^OL[OLY�[OL`�HYL�����ZWLJPÄJHSS`�[HYNL[LK�[V�^VTLU�VY�TLU��NPYSZ�
HUK�IV`Z� PU� [OL�JVTT\UP[`�VY� ���� ºLX\HS�LTWSV`TLU[�VWWVY[\UP[`»�L_WLUKP[\YLZ�I`�NV]LYUTLU[�VU� [OLPY�
LTWSV`LLZ�^OPJO�HYL�KLZPNULK�[V�JOHUNL�[OL�NLUKLY�HUK�ZRPSSZ�WYVÄSL�VM�[OL�W\ISPJ�ZLJ[VY�^VYRMVYJL�VY�����
NLULYHS�VY�THPUZ[YLHT�I\KNL[�L_WLUKP[\YL�[OH[�THRL�NVVKZ�HUK�ZLY]PJLZ�H]HPSHISL�[V�[OL�JVTT\UP[`��ºV\[-
W\[Z»��HUK�ULLK�[V�IL�HZZLZZLK�MVY�[OLPY�NLUKLY�PTWHJ[��ºV\[JVTLZ»���

2. <ZL�[OL�[VVSZ�VM�NLUKLY�KPZHNNYLNH[LK�L_WLUKP[\YL�HUHS`ZPZ�[V�HZZLZZ�[OL�NLUKLY�PTWHJ[Z�VM�[OLZL�KPɈLYLU[�
JH[LNVYPLZ�VM�L_WLUKP[\YLZ��

3. Develop a budget statement using this analysis that includes:
- the aims and objectives of the budget program/activity
- the resources allocated��HJ[\HS�MVY�[OL�WYL]PV\Z�`LHY�HUK�WSHUULK�MVY�[OL�J\YYLU[�`LHY�
- the gender issues
- the gender impacts including measures and indicators of outputs and outcomes
- changes planned in the coming year in the light of the assessed impacts and performance indicators.�

See /HUKV\[��� �.9)�:WLJPÄJ�0UZ[Y\J[PVUZ��� ��)*�

The government should take the following steps to produce gender budget statements:

:[LW��!�4V-�HUK�4V>(��I\KNL[�VɉJL�Z[HɈ�
�ZLUPVY�VɉJPHSZ�PU�4PUPZ[YPLZ�HUK�+LWHY[TLU[Z�HNYLL�VU�OLHK-
ings and format of gender budget statements 

:[LW��!�4V-�HUK�4V>(�HZZPZ[Z�VɉJPHSZ�PU�TPUPZ[YPLZ�
�KLWHY[TLU[Z�[V�WYVK\JL�NLUKLY�YLZWVUZP]L�Z\ITPZ-
sions in response to budget call circular. 

:[LW��!�4V-�HUK�4V>(�HZZPZ[Z�VɉJPHSZ�PU�WPSV[�ZLJ[VYZ�[V�WYVK\JL�NLUKLY�I\KNL[�Z[H[LTLU[�^OPJO�Z\TTH-

����+LIIPL�)\KSLUKLY�HUK�9OVUKH�:OHYW��¸/V^�[V�KV�H�NLUKLY�ZLUZP[P]L�I\KNL[!�*VU[LTWVYHY`�YLZLHYJO�HUK�WYHJ[PJL�¹�;OL�*VTTVU^LHS[O�
:LJYL[HYPH[�HUK�(\Z(0+���  ���O[[W!��^^ �̂\UKW�TU�W\ISPJH[PVUZ�.LUKLY)\KNL[Z�)\KNL[Z���*+���ZLJ[PVU������I���OV^���[V���KV���
H���NLUKLY���ZLUZP[P]L���HUHS`ZPZ�WKM�
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ries the gender-responsive submissions in response to budget call circular. 

Step 4!�.LUKLY�I\KNL[�Z[H[LTLU[Z�[HISLK�PU�WHYSPHTLU[�VU�I\KNL[��

Categories of Expenditure for Developing a Gender Equality Budget Statement

:V\YJL!�:OLPSH�8\PUU��¸;VVSPUN�<7!�/V^�[V�+V�.9)�¹������

What support/materials might be needed?

Financial resources/
materials

• Salaries and time of staff to prepare Budget Statement
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FDUU\LQJ�RXW�WKH�

Budget Statement

/\THU�YLZV\YJLZ • Staff to carry out Budget Statement
• Coordination from MoF

*HWHJP[PLZ

• Experienced policy analysts
• ([SHULHQFHG�ÀQDQFH�DQDO\VWV
• .QRZOHGJH�RI�WKH�PLQLVWU\��VHFWRU��SURJUDPV��SROLFLHV��VWUDWHJLHV��HWF�
• 8QGHUVWDQGLQJ�RI�WKH�VLWXDWLRQ�RI�PHQ��ZRPHQ��ER\V��JLUOV��HWF�
• 8QGHUVWDQGLQJ�RI�RXWSXWV�DQG�ORQJ��DQG�VKRUW�WHUP�LPSDFWV

Data

• %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• 3ROLFLHV��SURJUDP�GRFXPHQWV��HWF�
• %DVLF�LQIRUPDWLRQ�RQ�WKH�SURMHFW�SURJUDP�DQG�LWV�LQSXWV��SODQQHG�RXWFRPHV�

DQG�REMHFWLYHV
• 5HOLDEOH�EXGJHWDU\�GDWD�RQ�WKH�SURMHFW�SURJUDP��LGHDOO\�DW�WKH�QDWLRQDO��

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV
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Example: India’s Gender Budget Statement – Why Accounting Alone is Not Enough

0U� 0UKPH�� [OL� NV]LYUTLU[� PU[YVK\JLK� [OL�.LUKLY�)\KNL[� :[H[LTLU[� PU� �������� [V� YLÅLJ[� [OL� X\HU[\T�VM�
budgetary allocations for programmes for women.   While the production of the Statement has been an 
L_[YLTLS`� PTWVY[HU[�Z[LW�� P[�OHK�YLTHPULK��H�YH[OLY� SPTP[LK�LɈVY[�� �¹;OL�U\TILY�VM�TPUPZ[YPLZ�KLWHY[TLU[Z�
YLWVY[PUN� PU� [OL� Z[H[LTLU[� YLTHPUZ� Z[HNUHU[� H[� ��� MVY� [OL� ZP_[O� JVUZLJ\[P]L� `LHY�¹� ZHPK�)O\TPRH� 1OHTI��
7YVNYHTTL�6ɉJLY��*LU[YL�MVY�)\KNL[�HUK�.V]LYUHUJL�(JJV\U[HIPSP[ �̀

5L^�ZJOLTLZ�Z\JO�HZ�>VTLU»Z�/LSWSPUL��*VTWLUZH[PVU�[V�9HWL�=PJ[PTZ�OH]L�ILLU�SH\UJOLK�I`�[OL�4PUPZ[Y`�
VM�>VTLU�HUK�*OPSK�+L]LSVWTLU[�[OPZ�`LHY��HSILP[�^P[O�[VRLU�HSSVJH[PVUZ��6\[SH`Z�MVY�L_PZ[PUN�ZJOLTLZ�MVY�
^VTLU� MHSS� ZOVY[� VM� [OVZL�WYVWVZLK�I`� [OL�:[LLYPUN�*VTTP[[LL�VU�>VTLU»Z�(NLUJ`� HUK�,TWV^LYTLU[�
MVY�[OL���[O�7SHU�-\Y[OLYTVYL��UV�M\UKZ�OH]L�ILLU�HSSVJH[LK�MVY�:^H`HTZPKOH��^OPJO�^HZ�Z\WWVZLKS`�[OL�
THPU�]LOPJSL�VM�^VTLU»Z�LTWV^LYTLU[�PU�[OL���[O�7SHU��;OL�:[LLYPUN�*VTTP[[LL�OHK�PU�MHJ[�WYVWVZLK�[OL�
L_WHUZPVU�VM�[OL�ZJOLTL�[V�HSS�ISVJRZ�VM�[OL�JV\U[Y`�^P[O�HU�HSSVJH[PVU�VM�9Z�������JYVYL�PU�[OL���[O�7SHU�

;OL�WHULSPZ[Z�HNYLLK�[OH[�[OL�WYLWHYH[PVU�VM�[OL�NLUKLY�I\KNL[�Z[H[LTLU[�YLTHPUZ�HU�HJJV\U[PUN�L_LYJPZL��
HKKYLZZPUN�VUS`�H�ZTHSS�Z\IZL[��0[�ULLKZ�[V�IL�L_[LUKLK�[V�JV]LY�TVYL�TPUPZ[YPLZ��̧ ;OL�HSSVJH[PVU�MVY�NLUKLY�PZ�
VUS`�VUL�ZPKL�VM�[OL�Z[VY �̀�;OL�IPN�WPL�PZ�HS^H`Z�[HRLU�I`�ºNLUKLY�UL\[YHS»�L_WLUKP[\YLZ��)\[�^L�ULLK�[V�^VYR�
VU�[OL�WYLTPZL�[OH[�UV[OPUN�PZ�NLUKLY�UL\[YHS�¹�ZHPK�4Z��+HRZOP[H�+HZ��1VPU[�:LJYL[HY �̀�.V]LYUTLU[�VM�0UKPH�

:V\YJL!�¸0UKPHU�)\KNL[��������!�(�TP_LK�IHN� MVY�^VTLU�¹�<5�>VTLU��������O[[W!��^^ �̂\U^VTLUZV\[OHZPH�VYN������\UPVU�I\KNL[���������H�
TP_LK�IHN�MVY�^VTLU�
Z[OHZO�17�\Q12X�KW\M�
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HANDOUT 3.9: BC2 GENDER 
INSTRUCTIONS 1394

1 
 

 
 
 
 
 

����� ����� 2 :  
	��
����� ����� 2 ��� ����� ����� ��� ���� 1394  
����� ����� ��� ��� ����� ���� �� ���� ��	�������� ����  

 در جندر نیازمندیهای به پاسخگو بودجه بیشتر ساختن مدغم جهت بودجه 2 شماره المال متحد های فورمه در جندر دادن بازتاب برای ها رهنمود (
)بودجه پروسه  

 
 

منظر پس .� �
 زنان برای کار ملی پلان مانند جندر بر متمرکز و جداگانه کاری پلان ترتیب برای را زمینه که گردیده تلقی افغانستان ملی انکشاف استراتیژی در مشترک موضوع یک منحیث جندر

 �افغانستان ملی انکشاف استراتیژی در جندر خاص تعهدات دولتی اداره و وزارت هر. میسازد مساعد افغانستان ملی انکشاف استراتیژی جندر تساوی استراتیژی و افغانستان
 تطبیق و دیزاین قسمت در ذیربط های وزارت به تا گردیده دیزاین خاص بطور که باشند می دارا را افغانستان زنان برای کار ملی پلان و ������ ����� ��� ��� ������
 جداگانه بودجه یک جندر به پاسخگو سازی بودجه. نماید کمک بگذارد جا بر را مثبتی تاثیر زنان بر هم و مردان بر هم طوریکه و مناسب بشکل شان های برنامه/ها پروژه
 نژاد، سن، جنسیت،( اجتماعی مختلف های گروه از افراد منافع و ها نیازمندی گرفتن نظر مد جهت وسیله یک بلکه باشد، نمی مشخص نژاد یا قوم گروه، جنسیت، کدام برای
. باشد می عواید و مصارف های پالیسی در) موقعیت قوم،  

 
 اجتماعی، امور و کار ،عامه صحت عالی، تحصیلات معارف، های وزارت . گردید آغاز 1389 سال در افغانستان در جندر نیازمندیهای اساس به سازی بودجه رشد به رو پروسه
.اند گردیده شامل جندر به پاسخگو سازی بودجه امتحانی پروسه تحت زراعت وزارت و دهات انکشاف و احیا ،معلولین و شهدا  

 

� بودجوی های واحد/ ها وزارت تمام های مکلفیت .�
 بویژه خویش، بودجوی واحد/وزارت جندر مربوط موضوعات تا گردد می توصیه بودجوی های واحد/ها وزارت تمام به بودجه، 2 شماره المال متحد پیشنهادات از بخشی منحیث
 ���� ���� وضعیت بر برنامه/پروژه این تاثیر از تا گردد می توصیه های وزارت این به همچنان. گیرند نظر در شان های برنامه بندی اولویت زمان در را جندر تعهدات
ً . نمایند ارایه معلومات  ترتیب در آنها پیشنهادات و نظریات تا سازند شامل شان بودجه ترتیب تیم ترکیب در بودجه ترتیب حین را جندر های آمریت بودجوی واحدهای ضمنا
.شود گرفته مدنظر بودجه  

 

جندر به پاسخگو سازی بودجه آزمایشی های وزارت های مکلفیت .� �
. است گردیده ذکر بودجه 2 شماره المال متحد های فورمه نمودن  پر هنگام در جندر به پاسخگو سازی بودجه آزمایشی های وزارت برای مشخص های نیازمندی از بعضی ذیلاً

 ادامه اصلاحات ختم زمان تا پروسه این و داشت خواهد نزدیک همکاری آزمایشی وزارت 6 این با جندر های نیازمندی اساس به سازی بودجه پروسه تقویت جهت مالیه وزارت
. یافت خواهد  

 
 ریاست. است آن از بخشی جندر به پاسخگو سازی بودجه که گردد حاصل اطمینان تا دشو  گرفته نظر در برنامه طرح نگامه در باید ذیل مراحل واضحتر رهنمود یک برای

:باید وزارت پلان/بودجه  
•  تا نماید می کمک امر این. دهد انجام کند کار آنها به میرود توقع هم یا و نماید می کار آنها برای وزارت که )پسر و دختر زن، مرد،( ذینفعان وضعیت از تحلیلی 

 که هایی نگرانی شناسایی قسمت در مسئله این همچنان. کرد درک را آنان اولویت دارای و مهم های نیازمندی ضمن در و دختران و زنان مردان، کنونی وضعیت
. کند می فراهم مناسب اقدامات برای را هایی رهنمود و میکند کمک گردد توجه آنها به باید  

•  که جندر خلاهای بشمول بودند، گردیده شناسایی نخست مرحل در که مسایلی به آنها که شود دیده تا کند بررسی را سکتور در دولت های برنامه و ها پالیسی 
. کنند رسیدگی باشد می گروپ هر به خدمات عرضه در برابری و تساوی عدم از عبارت  

• . سازند واضحتر پروژه/برنامه در گنجانیدن برای را جندر به مربوط مسایل ذیل، سوالات به دادن پاسخ طریق از   
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2 
 

باشد؟ می چگونه ها محدودیت و امکانات ها، نیازمندی منافع، لحاظ از دختران و پسران مردان، زنان، کنونی وضعیت �  
گیرد؟ می صورت رسیدگی جاری/شده پلان های برنامه در مساویانه بصورت ها محدودیت و ها نیازمندی به آیا �  
. کرد رسیدگی آن به میتوان چگونه بلی، اگر نماید؟ می ایجاد موانع دیگر برای و فرصت جنسیت گروه یک برای برنامه آیا �  
میتواند؟ آمده بمیان جاری/شده پلان های برنامه در مردان و زنان وضعیت در بهبودی برای تغییرات کدام �  
. میتواند پذیرفته انجام ها محدودیت این رفع برای اقدامات کدام �  

 
 توقع. باشند داشته نظر مد شان های برنامه در را جندر به مربوط مسایل باید ها وزارت بودجه/ پلان های ریاست بودجه، 2 شماره المال متحد های فورمه نمودن پر هنگام در

:نمایند طی را ذیل مراحل ها وزارت که میروود  
B1 فورمه  

•  ���� ���� ���
��� ����� ������ ������� ��� ����� ����� ����� ��� � ���� ����� �� ����� ������� ��� ���� ������ ���� 
���� � ������� ��� ����� ���� ���� ��� ��� ���� �� ����� ������.  

•  ��� ������  
o �� ����� ����� ������ ����� ���� ���� �� ��� ����� ����  

•  ������� ��� ����� ������ ��  
o �� ����� ������� ��� ����� ������ �� ����� ���� ���� �� ��� ����� ����.  

•  ���� ��� ����� ���� � ���  
o ����� ���� ���� ��� ����� ��� ����� �� ���� � ����� ����� ��� � ��� ������ ���� ���� �� )���� ����� ���
��� 

�� ����� �� spreadsheets نماید تعیین) بودجه 2 شماره المال متحد فورمه برنامه .  
o جندر تساوی استراتیژی و افغانستان زنان برای کار ملی پلان از را ها شاخص تا گردد می توصیه آنها به جندر، به مربوط های شاخص تعیین براین 

. کنند انتخاب افغانستان ملی انکشاف استراتیژی  
• ها فعالیت   

o بخشد بهبود را جندر تساوی امکان حد تا که باشد کلیدی های فعالیت حاوی باید فرعی برنامه به مطابق فعالیت نام بشمول فعالیت، توضیحات  
• گذاری قیمت   

o جزئیات جدول در) افغانی 000( آنان بودجه سهم و اناث ذینفعان فیصدی  (%) ارایه با(  برنامه تطبیق برای را وجوه و گذاری قیمت را ها کار 
.دهند اختصاص)  مشخص برنامه فعالیت  

 
A2 فورمه  

•  �� ����� �� ����� ����� ��� )spreadsheet (����� ��� ������	� ����� ��� ������� ���� ��� �� ���� �� �� ��� ����	� 
. آورند بعمل تذکر ها پروژه انات ذینفعان (%) و ها پروژه  ���	� (%) �� ���� ������ �� ���� �����  

 

� آزمایشی ادارات با همکاری .�
 

 توصیه اما باشد می محسوس بخوبی عرصه این در ظرفیت فقدان باشد، می  افغانستان در جدید پروسه و موضوع یک جندر های نیازمندی اساس به سازی بودجه آنجاییکه از
 طالب و مشوره مالیه وزارت بودجه عمومی ستریا جندر اساس به سازی بودجه واحد با جندر واحد کارمندان با همکاری برای جندر فعال واحد دارای های وزارت که گردد می

. گردند کمک  
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HANDOUT 3.10: GENDER-
DISAGGREGATED ANALYSIS OF 

THE BUDGET ON TIME USE
What is it?

(�NLUKLY�KPZHNNYLNH[LK�HUHS`ZPZ�VM�[OL�I\KNL[�VU�[PTL�\ZL�SVVRZ�H[�OV^�L_WLUKP[\YLZ�PTWHJ[�KPɈLYLU[S`�VU�
men’s and women’s time use. This ensures that time spent on unpaid work is considered in policy analysis.
Unpaid and informal work are usually uncounted. As a result, they remain statistically invisible and are often 
ignored in national human resource and economic policies and in budgetary priorities. This has serious 
consequences. Women often perform a disproportionate amount of unpaid and informal work, the time spent on 
these tasks prevents them from taking advantage of training and education opportunities and from participating 
PU�MVYTHS��WHPK�SHIVY�^OPJO�PZ�WYV[LJ[LK�I`�SHIVY�^HNL��OLHS[O�HUK�ZHML[`�YLN\SH[PVUZ��0[�JHU�[OLYLMVYL�HɈLJ[�[OLPY�
health and well-being. 

How do we do it?

A gender-disaggregated analysis of the budget on time use consists of a calculation of the link between budget 
HSSVJH[PVUZ�HUK�[OLPY�LɈLJ[�VU�OV^�OV\ZLOVSK�TLTILYZ�ZWLUK�[OLPY�[PTL��\ZPUN�OV\ZLOVSK�[PTL�\ZL�Z\Y]L`Z��
It is important to realize that shifts in time use can respond very quickly to policy decisions. For example 
JOHUNLZ�PU�[H_�ILULÄ[�Z`Z[LTZ��J\[Z�PU�OLHS[O�VY�ZVJPHS�ZLY]PJLZ��JOHUNLZ�[V�[YHUZWVY[�VY�\[PSP[PLZ�OH]L�KPYLJ[�
and immediate impacts on the way women and men use their time.1

Time Use Studies (TUSs) allow us to answer questions around the gender division of paid and unpaid work 
among household members. Unpaid work in and for the household is usually divided into domestic work 
(cleaning, cooking, washing), caring work and management. Measuring unpaid work requires clarity of concepts 
HUK�KLÄUP[PVUZ�I\[�HSZV�HKLX\H[L�]PZPVUZ�VM�[OL�LJVUVTPJ�Z`Z[LT��;<:Z�JHU�NLULYHSS`�IL�JVUK\J[LK�HZ�MVYTHS�
surveys or through participant or direct observation.

A diary for recording the respondent’s activities is the most common survey instrument in time use studies. 
;OLZL�KPHYPLZ�JVTL�PU�KPɈLYLU[�MVYTZ��(�ZLSM�JVTWSL[LK�J\YYLU[�KPHY`�PZ�WVW\SHY�PU�YLNPVUZ�̂ OLYL�SP[LYHJ`�PZ�OPNO��
A recall interview/retrospective diary is often used in regions where illiteracy is commonplace. Some countries 
use a combination of these two techniques. 

(U�PU[LY]PL^LY�MVY�[OL�[PTL�\ZL�Z[\K`�PZ�KPZWH[JOLK�[V�[OL�WHY[PJPWHU[Z»�OVTLZ�H[�[OL�Z[HY[�VM�[OL�Z\Y]L �̀�;OL`�ÄSS�
out background questionnaires containing variables such as age, sex, marital status, household composition 
and work status. Variables like household appliances and location of water/fuel sources might also be included. 
Following the designated days for recording, the interviewer returns to the individual’s house and conducts an 
additional interview to record the information for the respondent.2

To analyze the impact of the budget on time use of women/girls and men/boys one needs to carry out the 
following steps: 

1. Collecting time use data 
1  “Facilitation Guidelines: Developing Gender Statistics,” World Bank Institute, n.g., http://siteresources.worldbank.org/EXTGENDERSTATS/
Resources/3237335-1291150268507/mod19-3_8_gender-budgeting_poster.pdf.
2  Jocelyn Gross and Barbara Swirski, “Time Use Surveys and Gender Equality,” ADVA Center, 2002, http://adva.org/UPLOADED/Time%20Use%20
Surveys%20and%20Gender%20Equality.pdf.
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2. *SHZZPÄJH[PVU�VM�[OL�HJ[P]P[PLZ�
3. Linking the patterns found to policies and budget priorities 

One way of linking the time use patterns to policies, at least at the macro level, is by building time use data 
into macro-economic models.3

(J[P]P[PLZ�HYL�\Z\HSS`�JSHZZPÄLK�PU[V�[OYLL�JH[LNVYPLZ!4

1. SNA
• System of National Accounts
• Work in establishments such as waged employment, domestic work, and looking for work
• Primary production not for establishments such as subsistence farming, collecting fuel and water
• Other production of goods and services nor for establishments such as home-based production, 

informal street trading, and informal provision of services such as hairdressing
2. Non-SNA

• Activities that fall outside the system of national accounts
• Household maintenance activities such as housework and personal and household shopping
• Care of persons in the household such as children, the sick, the elderly and disabled members of the 

household
• Community service to non-household members such as caring for other members of the community, 

cooking for collective occasions, and volunteering.

3. Extended SNA

• Productive but unpaid activities
• Learning activities such as attending school, doing homework, or attending courses
• Social and cultural activities such as socializing, participating in cultural and religious activities, and 

participating in or watching sports
• Mass media use such as watching TV, listening to the radio, or visiting a library
• Personal care activities such as sleeping, eating and drinking, washing and dressing, and receiving 

medical and personal care

What support/materials might be needed?

This list does not cover every single support/material that may be required to conduct a gender-disaggregated 
analysis of the budget on time use, but is meant to raise some important needs to consider when planning to 
conduct a gender-disaggregated analysis of the budget on time use:

Financial resources/
materials

:HSHY`�VM�ÄUHUJL�HUHS`Z[
7VZZPIS`�M\UKPUN�MVY�H�JVUZ\S[HU[�L_[LYUHS�ÄYT�[V�HZZPZ[�PU�JHYY`PUN�V\[�[OL�HUHS`ZPZ�

of the budget on time use
Possibly commissioning a Time Use Study (TUS)
Salaries, meals, accommodation of interview facilitators or observers
*VZ[Z�MVY�[YHUZWVY[H[PVU�[V�HUK�MYVT�[HYNL[�ILULÄJPHY`�JVTT\UP[PLZ
Cost of refreshments and possible transportation expenses for participants
*VZ[�VM�Z[H[PVULY`�Z\JO�HZ�UV[LIVVRZ��^YP[PUN�\[LUZPSZ��ÅPWJOHY[Z��THYRLYZ��L[J�
Cost of printed questionnaires, topic guides, etc.

3   “Gender Responsive Budgeting Tools,” Government of Pakistan, http://www.grbi.gov.pk/documents/TM_m_6.pdf.
4   “A Survey of Time Use: 2010,” Statistics South Africa, 2013, http://beta2.statssa.gov.za/publications/Report-02-02-00/Report-02-02-002010.pdf.
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Human resources

Trainers for facilitators and observers (male and female)
Interview facilitators (male and female)
6IZLY]LYZ�LTILKKLK�PU�[HYNL[�ILULÄJPHY`�JVTT\UP[PLZ��THSL�HUK�MLTHSL�
Analysts

Capacities

Experienced researchers to determine who to interview and where
Experienced researchers to develop interview and observation tools
Capable, thorough analysis of extensive notes and interviews
Capable interview facilitators
Analysis
<UKLYZ[HUKPUN�VM�JSHZZPÄJH[PVU�VM�HJ[P]P[PLZ
Understanding of the situation of men, women, boys girls, etc.

Data

)HZPJ�KLTVNYHWOPJ�KH[H�VU�ILULÄJPHYPLZ��HNL��NLUKLY��YLNPVU��L[J��
Time use data
Basic information on the project/program and its inputs, planned outcomes and 

objectives
)HZPJ� PUMVYTH[PVU� VU� [OL� WSHUULK� ILULÄ[Z� [OH[� LHJO� PUKP]PK\HS� YLJLP]LZ� �ZJOVVS�

enrolment, health clinic visits, etc.) 
Indicator of whether the service used is public or private
Reliable budgetary data on the project/program, ideally at the national, provincial, 

and local levels MVY�[OL�[HYNL[�ILULÄJPHY`�JVTT\UP[PLZ

Example: Time Use Survey in India

0UKPH� JVUK\J[LK� P[Z� ÄYZ[� UH[PVUHS� [PTL�\ZL� Z\Y]L`�IL[^LLU� 1\UL��  �� HUK� 1\S`� �   � PU� ZP_� ZLSLJ[LK� Z[H[LZ�
[OYV\NOV\[�[OL�JV\U[Y �̀�;OL�Z\Y]L`�^HZ�JVUK\J[LK�PU�HIV\[��������OV\ZLOVSKZ��9LZWVUKLU[Z�^LYL�HNLK�ZP_�
years and older. Due to the high level of illiteracy, the researchers conducted interviews to collect the data, using 
the one-day recall method. A 24-hour diary was the survey instrument of choice, recording in one- hour time 
intervals, beginning and ending each day at three in the morning. The collection of data spanned the course of 
one full year. 

;OL�0UKPHU�JSHZZPÄJH[PVU�VM�[PTL�\ZL�HJ[P]P[PLZ�\ZLZ�[OL�MVSSV^PUN�[LYTPUVSVN`�MVY�P[Z�JSHZZPÄJH[PVU�Z`Z[LT!�
A. SNA (System of National Accounts) activities -- includes activities such as farming, animal husbandry, 
ÄZOPUN��NHYKLUPUN��O\U[PUN��TPUPUN��X\HYY`PUN"�JVUZ[Y\J[PVU��THU\MHJ[\YPUN"�[YHKL�HUK�I\ZPULZZ��ZLY]PJLZ��
B. Extended SNA (System of National Accounts) activities--includes household maintenance and care for 
children, sick, elderly and disabled individuals from one’s own household. 
C. Non-SNA activities -- includes community services and help to other households, learning, social and 
cultural events, mass media consumption, personal care and self-maintenance. 

SNA Activities 

;OL�H]LYHNL� 0UKPHU�THSL�ZWLUKZ�HIV\[����OV\YZ�H�^LLR�� �VY���OV\YZ�H�KH`��� PU�:5(�HJ[P]P[PLZ��^OLYLHZ� [OL�
H]LYHNL�MLTHSL�ZWLUKZ�Q\Z[�IHYLS`�� �OV\YZ�H�^LLR���VY�HIV\[�����OV\YZ�H�KH`���PU�WHPK�^VYR�
6UL�PU[LYLZ[PUN�KPɈLYLUJL�IL[^LLU�[OL�Y\YHS�HUK�\YIHU�MLTHSLZ�PU�0UKPH� PZ�[OH[�^VTLU�MYVT�[OL�\YIHU�HYLHZ�
devote only 5% of their time to SNA activities, while women of the rural areas devote an average of 13% of their 
time to these activities. The researchers believe that rural women’s participation in agriculture contributes to this 
ZPNUPÄJHU[�NHW��HZ�HNYPJ\S[\YHS�HJ[P]P[PLZ�HYL�PU[LUKLK�[V�IL�JVUZPKLYLK�:5(�HJ[P]P[PLZ��

:V\YJL!�¸1VJLS`U�.YVZZ�HUK�)HYIHYH�:^PYZRP��¸;PTL�<ZL�:\Y]L`Z�HUK�.LUKLY�,X\HSP[ �̀¹������,OLUP�[L�LUKP[�HZ�PS�PWZ\U[��JVYP�HU[V�ISH�UVUZLX\L�YL��\[�
accatur? Ugit, qui te laut aut harchicit eatiunt molupta spedis vid magniti nimin cumquis eium fugiti quas restrum conseru metur? Itatiscid eum que optatis
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HANDOUT 3.11: GENDER-AWARE 
MEDIUM-TERM ECONOMIC 

POLICY FRAMEWORK

What is it?

A gender-aware MTEF looks at how MTEFs incorporate macroeconomic models with sex-disaggregated vari-
ables and accounting for the care economy and unpaid work. Afghanistan has begun to prepare Medium Term 
Budget Frameworks (MTBF) and Medium-Term Expenditure Frameworks (MTEF), which together comprise the 
Medium-Term Economic Policy Framework.

How do we do it?

This incorporates gender into the economic models on which medium-term economic frameworks are based, 
^P[O�[OL�HPT�VM�HɈLJ[PUN�M\[\YL�I\KNL[Z��:VTL�VM�[OL�^H`Z�PU�^OPJO�NLUKLY�JHU�IL�PU[LNYH[LK�PU[V�TVKLSZ�PZ�I`!�

�࠮ disaggregating variables where gender is applicable
�࠮ PUJVYWVYH[PUN�UH[PVUHS�PUJVTL�HJJV\U[Z�HUK�OV\ZLOVSK�PUJVTL�HJJV\U[Z�YLÅLJ[PUN�\UWHPK�^VYR
�࠮  changing underlying assumptions about the social and institutional setup in society, as well as about 

how the economy works

Medium term economic modeling is done at two levels. At the more general level, there is modeling of the total 
LJVUVT`�[OH[�PU]VS]LZ�]HYPHISLZ�Z\JO�HZ�NYV^[O�YH[LZ��I\KNL[�KLÄJP[Z��PUÅH[PVU��PU[LYLZ[�HUK�LTWSV`TLU[�

At the more detailed level there are models that look at projected multi-year budgetary allocations within the 
overall expenditure. For instance, in education, the modeling would be based on the projected number of stu-
dents and the student to teacher ratios. In health, it would be based on the projected number of patients to 
be treated by the public health system and the average number of visits per patient. These variables can be 
subjected to a gender analysis. The analysis, however, requires relatively high level modeling skills and access 
to detailed economic data.1

:LL�Handout 3.12: 1394 to 1936 Medium-Term Budget Framework

The purpose of the MTBF Document is to provide a preliminary draft budget that assesses existing budget pol-
PJPLZ�HUK�UL^�M\UKPUN�WYPVYP[PLZ�VM�[OL�.V]LYUTLU[�MVY�[OL�UL_[�ÄZJHS�`LHY�HUK�TLKP\T�[LYT��;OPZ�4;)-�+VJ-
\TLU[�THPU[HPUZ�.V09(»Z�THQVY�I\KNL[HY`�VIQLJ[P]L�VM�HSSVJH[PUN�ÄZJHS�YLZV\YJLZ�PU�HJJVYKHUJL with priorities, 
WHY[PJ\SHYS`�[OVZL�ZL[�^P[OPU�(MNOHUPZ[HU�5H[PVUHS�+L]LSVWTLU[�:[YH[LN`��(5+:��HUK�5H[PVUHS�7YPVYP[`�7YVNYHTZ�
(NPPs).2

1  Debbie Budlender and Rhonda Sharp, “How to do a gender-sensitive budget analysis, 1998.
2  Director General Budget, Minsitry of Finance, Islamic Republic of Afghanistan, http://www.budgetmof.gov.af/index.php/en/.
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What support/materials might be needed?

Financial resources/
materials

• Salaries and time of staff to prepare Medium-Term Economic Policy 
Framework

• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�SUHSDULQJ�0HGLXP�
Term Economic Policy Framework

Human resources • Staff to carry out Medium-Term Economic Policy Framework
• Coordination from MoF

Capacities

• Experienced policy analysts
• ([SHULHQFHG�ÀQDQFH�DQDO\VWV
• Knowledge of the ministry, sector, programs, policies, strategies, etc.
• Understanding of the situation of men, women, boys, girls, etc.
• Understanding of outputs and long- and short-term impacts

Data

• %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• Policies, program documents, etc.
• Basic information on the sector/project/program and its inputs, planned 

outcomes and objectives
• Reliable budgetary data on the project/program, ideally at the national, 

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV

Example: South Africa MTEF

0U�:V\[O�(MYPJH�[OL�NV]LYUTLU[�PU]P[LK�TLTILYZ�VM�[OL�>VTLU»Z�)\KNL[�0UP[PH[P]L�[V�HKKYLZZ�H�^VYRZOVW�VU�
the development of the 1996 Medium Term Expenditure Framework (MTEF). The idea was to plan expenditure 
on a three-year rolling basis rather than on the present year-by-year rolling basis. It is noteworthy that while 
this did not mean that the MTEF would necessarily be gender-sensitive, it did signal a willingness by the Min-
PZ[Y`�VM�-PUHUJL�[V�LUNHNL�^P[O�NLUKLY�LX\HSP[`�PZZ\LZ��0U�MHJ[��[OL�5H[PVUHS�,_WLUKP[\YL�:\Y]L`�WYVK\JLK�I`�
the Ministry of Finance in 1999 did incorporate more gender analysis. In Tanzania, the Ministry of Finance is 
seeking to integrate gender concerns into the new MTEF and performance budgeting system. 

:V\YJL!�+LIIPL�)\KSLUKLY��+PHUL�,SZVU��.\`�/L^P[[��HUK�;HUUP�4\ROVWHKO`H �̀�¸.LUKLY�)\KNL[Z�4HRL�*LU[Z!�<UKLYZ[HUKPUN�NLUKLY� YLZWVUZP]L�
I\KNL[Z�¹�;OL�*VTTVU^LHS[O�:LJYL[HYPH[��������O[[W!��VWLUI\KNL[ZISVN�VYN�^W�JVU[LU[�\WSVHKZ���������.)4*�WKM
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HANDOUT 3.12: AFGHANISTAN 
MEDIUM-TERM BUDGET 

FRAMEWORK
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ϪλϼΧ��

ΪϨγ�ί΍�ϑΪϫ  ϞΒϗΎϣ��ΖϳϮϟϭ΍�ϭ�ΖϣϮ̰Σ�̵Ύϫ�̶δϴϟΎ̡�Ϫ̯�ϪΟΩϮΑ�̶΋΍ΪΘΑ΍�ϩΩϮδϣ�ϥΩϮϤϧ�ϩΩΎϣ΁�ί΍�ΕέΎΒϋ�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩�Ύϳ�ϪΟΩϮΑ
�ˬΪϫΪϴϣ�ϥΎθϧ�΍έ�̶ϟΎϣ�ϪΘδΑ�ϝϭ΍�ϡΪϗ�έΩ�ΪϨγ�Ϧϳ΍��Ζγ΍�ˬΪϳΎϤϧ�κϴΨθΗ�ϩΪϨϳ΁�ϝΎγ�ϭΩ�ϭ�̵ΪόΑ�̶ϟΎϣ�ϝΎγ�̵΍ήΑ�΍έ�ΖϟϭΩ�ΪϳΪΟ�̶ϠϳϮϤΗ�̵Ύϫ

ϴ̡�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�ϭ�Ϊϳ΍Ϯϋ�ϝΎΜϣ�έϮρ�ΪϨϧ΍ϮΘϴϣ�Ϫ̯�Ϫ̯�ΪϧΩή̴ϴϣ�κΨθϣ�̵Ύϫ�ΖϳϮϟϭ΍�̶ϟΎϣ��ϪΘδΑ�ϦϳέΩ��ϩΪϨϳ΁�ϝΎγ�Ϫγ�̵΍ήΑ�ϩΪη�̶ϨϴΒθ
ΪϧΩή̳�ϞϳϮϤΗ�ΩϮΟϮϣ�ϊΑΎϨϣ�ϖϳήρ�ί΍.�

��ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩MTBF�̶Ϡ˵̯ �ϑ΍Ϊϫ΍�ΎΑ�΍έ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϑέΎμϣ�̵Ύϫ�ϥϼ̡�Ϫ̯�Ζγ΍�̵ίΎγ�ϪΟΩϮΑ؝�Ϯϴη�ί΍�ΕέΎΒϋ�ˬ�
γΎγ΍��ΪϫΪϴϣ�ΪϧϮϴ̡�ΖϟϭΩ�̶δϴϟΎ̡�έΩ�̶ϟΎϣ�ΕΎΒΛ�ΖϬΟ�έΩ�ϪΟΩϮΑ�ϢϴϣΎμΗ�ί΍�ϥΎϨϴϤρ΍�ϝϮμΣ�ΖϬΟ�̵έ΍ΰΑ΍�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩�˱Ύ

��ΪηΎΒϴϣ�ˬΪϧ΍ϮΘΑ�ϪΘϓή̳�ΕέϮλ�ΩϮΟϮϣ�ϊΑΎϨϣ�ϖϳήρ�ί΍�ΎϬϧ΁�ϞϳϮϤΗ�Ϫ̯�̵ϮΟΩϮΑ�̵Ύϫ�ΖϳϮϟϭ΍�ϦϴϴόΗ�ˬϝΎΜϣ�έϮρ�ϪΑ�ΕΪϣ�ϥΎϴϣ 

ϣ΍�ϦϴϣΎΗ� �ΖϓΎϳ�Ϊϫ΍ϮΧ�Ϫϣ΍Ω΍�̶Η΁�Ωέ΍Ϯϣ�̵ϭέ�ΖϟϭΩ�̶ϟΎϣ�̶δϴϟΎ̡�ΰ̯ήϤΗ�Ϣϫ΍ήϓ�ϭ�ϩΪη�̶λϮμΧ�̵έ΍ά̳�ϪϳΎϣήγ�ΐϴϏήΗ�ΚϋΎΑ�Ϫ̯�ΖϴϨ
�̵έ΍ά̳�ϪϳΎϣήγ��˭ΩΩή̳�ΕΎϣΪΧ�ήΘϬΑ�Ϫϳ΍έ΍�ΐΒγ�Ϫ̯�̵έ΍ΪΘϣϮ̰Σ�ΩϮΒϬΑ�˭ΪηΎΒϴϣ�έϮθ̯�̶όϴΒρ�ϊΑΎϨϣ�ϩΪη�ϥϼ̡�ϑΎθ̰ϧ΍�̵΍ήΑ�ϪϨϴϣί�ϩΪϨϨ̯

Ύϫ�̮Ϥ̯�ϪΑ�̶̴ΘδΑ΍ϭ�ζϫΎ̯�ϭ�˭̱έΰΑ�ΩΎμΘϗ΍�ΕΎΒΛ�ϦϴϣΎΗ�˭ϑΎθ̰ϧ΍�έΩ�̮Ϥ̯�ΖϬΟ�ϑέΎόϣ�ϭ�ΎϨΑήϳί�ζΨΑ�έΩ�ί΍έΩ�έΩ�νϮϋϼΑ�̵
��ΕΪϣ 

�ϪϫΩ�έΩ�ϥΎθϳ΍�Ζ̯έΎθϣ�αΎγ΍�Ϫ̯��Ϯϴ̯ϮΗ�ΏϮ̩έΎ̩��ϞΑΎϘΘϣ�̶ϳϮ̴ΨγΎ̡�ΏϮ̩έΎ̩�̵ϭέ�̶ϧΎϬΟ�ϪόϣΎΟ�ϭ�ϥΎΘδϧΎϐϓ΍�ˬϮϴ̯ϮΗ�βϧ΍ήϔϨ̯�έΩ
ΩϮϤϧ�ϖϓ΍ϮΗ�ΪηΎΒϴϣ�ϝϮΤΗ.  ΏϮ̩έΎ̩ ˬϮϴ̯ϮΗ Ϫ̯ Ρήρ ̶ϳϮ̴ΨγΎ̡ ϞΑΎϘΘϣ ϦϴΑ ΖϣϮ̰Σ ϥΎΘδϧΎϐϓ΍ ϭ ϪόϣΎΟ ̶ϧΎϬΟ ΍έ κΨθϣ ΩίΎδϴϣ ̮ϳ 

ΖγΩ ̱έΰΑ� Ωέϭ΁ βϧ΍ήϔϨ̯ Ϯϴ̯ϮΗ ΩΩή̴ϴϣ�ΏϮδΤϣ . Ϧϳ΍ ΏϮ̩έΎ̩ ̮ϳ ήμϨϋ ϢϬϣ ϭ ̶ΗΎϴΣ ΖϴϟΎόϓ ̵Ύϫ ϩΪϨϳ΁ ̶ϓΎθ̰ϧ΍ ϩΩϮΑ ��Ϫ̯
ΖϣϮ̰Σ ϥΎΘδϧΎϐϓ΍ ϭ ̶ϧΎϬΟ�ϪόϣΎΟ ̮ϳ Ϫγϭή̡ ϑΎϔη ϭ ϢψϨϣ ΍έ ΎΑ ΖϳϮϘΗ Ϫγϭή̡ ϞΑΎ̯ ϭ ΩέϮΑ ̭ήΘθϣ ΕέΎψϧ ϭ ϡΎΠδϧ΍ ΩΎΠϳ΍ ΩϮϤϧ ΎΗ 

Ϫ̰Ϩϳ΍ ή̴ϳΪ̰ϳ ΍έ έΩ ϞΑΎϘϣ Ε΍ΪϬόΗ �˱ϪϧϮ̴Α ϞΑΎϘΘϣ ϝϮΌδϣ �Ϊϧέ΍ΪΑ�

�̶̯Ωϧ΍�ΎΑ�̶ϠΧ΍Ω�ιϟΎΧΎϧ�Ε΍ΩϳϟϭΗ�̶ϣγ΍�Ωηέ̵Ωϧ̯���ί΍��� ��ϝΎγ�έΩ�ΩλέΩ1393 ϪΑ������ϝΎγ�έΩ�ΩλέΩϭϯϵϰ��ϥΎΗγϧΎϐϓ΍���Ωγέ�̶ϣ
�ϥΎϳΎ̡�ΎΗ�̶ΟέΎΧ�̵Ύϫϭέϳϧ�ˬΕγ΍�ϝΎϘΗϧ΍�Ϫγϭέ̡�ϝΎΣ�έΩ2014��̶ϣΎϣΗ�ϭ�ϩΩέ̯�ϡϳϠγΗ�ϥΎϐϓ΍�̶Ηϳϧϣ΍�̵Ύϫϭέϳϧ�ϪΑ�΍έ�̶Ηϳϧϣ΍�̵Ύϫ�Εϳϟϭϭγϣ

�ϥΎϳΎ̡� ΎΗ�̶ϠϠϣϟ΍�ϥϳΑ�̵Ύϫϭέϳϧ2014���ΪϨϳϮ̳�̶ϣ�̭ήΗ�΍έ�ϥΎΘδϧΎϐϓ΍���ϪϳΎϣέγ�έΑ�ϝΎϘΗϧ΍�Ωϧϭέ�ϭ�̶ϠϠϣϟ΍�ϥϳΑ�̵Ύϫϭέϳϧ�ΝϭέΧ��ϥϳ΍έΑ� ΎϧΑ
ϣ�΢ργ�έΩ�εϫΎ̯�ΙϋΎΑ�ϥΎϧ̩ϣϫ�ϭ��Εη΍Ω�΍έ�ΩϭΧ�έϳΛΎΗ��̶ΟέΎΧ�ϭ�̶ϠΧ΍Ω���̵έ΍Ϋ̳�ϥϳ΍�ˬϝΎΣ�ϥϳϣϫ�έΩ���Εγ΍�ϩΩϳΩέ̳�̶ϠΧ΍Ω�ϑέΎλ

��Εγ΍�ϩΩϳΩέ̳�ϥΎ̳�ϩΩϧϧ̯�ϝϳϭϣΗ�νϭϋ�ϼΑ�̵Ύϫ�̮ϣ̯�εϫΎ̯�ϪΑ�ΞΗϧϣ�ϥΎϧ̩ϣϫ�έ΍ίΎΑ�έΩ�ΕΎϣΎϬΑ΍ 

�ΩϭΪΣ�έΩ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�Ϫ̯�ΪϫΩ�̶ϣ�ϥΎθϧ�ήϴΧ΍�̶ϨϴΑ�ζϴ̡����ϝΎγ�έΩ�΍έ�̵ΩΎϋ�ϪΟΩϮΑ�ϑέΎμϣ�ΪλέΩ������Ϣϗέ�Ϧϳ΍�Ϫ̯�ΪϨ̯�̶ϣ�ϞϳϮϤΗ
�ϝΎγ�έΩ������ΎϬϨΗ����Ε΍ΪϴϟϮΗ�ˬΕ΍Ωέ΍ϭ�έΩ�Ϊηέ�Ϫ̯�ϩΪϣ΁�ΖγΪΑ�ΕΎ̯ήϤ̳�Ϊϳ΍Ϯϋ�ί΍� ˱ΎΗΪϤϋ�ϩΪη�ϦϴϤΨΗ�ΪΣ�ί΍�ήΗϻΎΑ�Ϊηέ��ΩϮΑ�ΪλέΩ

�ϦϳΪΑ�ΰϴϧ�ϩΪϨϳ΁�̵Ύϫ�ϝΎγ�έΩ�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ�ϭ�ΪϨηΎΑ�̶ϣ�ή̯Ϋ�ϞΑΎϗ�Ωέ΍Ϯϣ�ϪϠϤΟ�ί΍�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�έΩ�ΖϳήΛϮϣ�ζϳ΍ΰϓ΍�ϭ�̶ϠΧ΍Ω�κϟΎΧΎϧ
έϭ΁�ϊϤΟ�Ϫ̯�ϩΪϳΩή̳�̶ϨϴΑ�ζϴ̡��ΪϨηΎΑ�ϝ΍ϮϨϣ�ί΍�̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�̵ΪλέΩ�ϥ΍ϮϨϋ�ϪΑ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�̵�����ϝΎγ�έΩ�ΪλέΩ������ϪΑ

������ϝΎγ�έΩ�ΪλέΩ�������ΪϳΎϤϧ�Ϊηέ�

�ϪΑ�̶ΘϴϨϣ΍�̵Ύϫϭήϴϧ�Ω΍ΪόΗ�Ϫ̰ϴϧΎϣί�̵ΩΎϋ�ϪΟΩϮΑ�̵ϭέ�ΖϴϨϣ΍�έϮΘ̰γ�έΎθϓ�ˬΕΪϣ�ϥΎϴϣέΩ�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ352��ϝΎγ�έΩ�έ΍ΰϫ������ϩΪϴγέ
Ζγ΍�ϪόϗϮΘϣ�Ϊηέ�Ϫ̰ϴϟΎΣ�έΩ�ˬΖη΍Ω�Ϊϫ΍ϮΧ�ΩϮΟϭ�ζΨΑ�Ϧϳ΍�έΩ�ιϮμΧ�ϪΑ�ˬ̵ΩΎϋ�ϪΟΩϮΑ�̵ϭέ�̶̯Ϊϧ΍��έΎθϓ�ϥ΁�ί΍�ΪόΑ��ΩΩή̳�ϥί΍ϮΘϣ�ˬ

��ΪηΎΑ�̶ϣ�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�̵ΎϨΜΘγ΍�ϪΑ�̵ΩΎϋ�ϪΟΩϮΑ�ήΗ�ϦϴϳΎ̡�ήδ̯�̵ΎϨόϣ�ϪΑ�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�έΩ 

�ϝΎγ�̵ΩΎϋ؞�ΟΩϮΑ�ωϮϤΠϣ�Ϫ̯�Ζγ΍� ϩΪη�̶ϨϴΑ�ζϴ̡�����ˬ�������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�� ϪϠϤΟ�ί΍�Ϫ̯�������Ωΰϣ�̵΍ήΑ�ϥ΁�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ
�ˬεΎόϣ������ˬϭ�ΕΎϣΪΧ�ϭ�ϪόΘϣ΍�̵΍ήΑ�ϥ΁�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ���ώϠΒϣ�̶ϗΎΒΘϣ�ϭ�Ύϫ�̶ϳ΍έ΍Ω�β̯�̵΍ήΑ�ϥ΁�ΩέΎϴϠϴϣ������ϪΑ�ρϮΑήϣ�ϥ΁�Ωέϼϴϣ

�ΩΩή̴ϴϣ�ρΎϴΘΣ΍�ϩϮΟϭ�ϊϗϮΗ�ϣ�Ϊηέ�ϭήθϴ̡�ϥΎϴϟΎγ�̶ρ�̵ΩΎϋ؞�ΟΩϮΑ�Ϫ̯�Ωϭήϴϣ�ήμΘΨ�������ϭ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ��������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
�̵ΎϬϟΎγ�έΩ�ΐϴΗήΘΑ������ϭ�������ΪηΎΑ�ϪΘη΍ΩϗϮΗ�̶ϟΎϣ�ϝΎγ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�Ϫ̯�Ωϭήϴϣ�ϊ������ϪΑ�ώϟΎΑ���������ΪηΎΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
�ώϠΒϣ�ϪϠϤΟ�ί΍�Ϫ̯������� �̶ϗΎΒΘϣ�ϭ�̵έΎϴΘΧ΍�ϪΟΩϮΑ�ϥ΁�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����ϪΟΩϮΑ�ϡΎϗέ΍��ΪηΎΒϴϣ�̵έΎϴΘΧ΍�ήϴϏ�ϪΟΩϮΑ�ϥ΁�̶ϧΎϐϓ΍�ΩέΎϴϠϣ

�̵Ύϫ�ϝΎγ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�̵Ύϫ�ϒϘγ��ΩΩή̴ϴϣ�̶ϳΎϬϧ�ϥΎ̳ΪϨϨ̯�ϞϳϮϤΗ�ΎΑ�̶ΗέϮθϣ�ΕΎδϠΟ�ϥΪη�̶ϳΎϬϧ�ί΍�ΪόΑ�̵έΎϴΘΧ΍�ήϴϏ������ϭ�����
�ΐϴΗήΘϠΑ��������ϭ�������ϴϣ�Ζγ΍�ϩΪϳΩή̳�ϪΒγΎΤϣ�̶ϧΎϐϓ΍�ΩέΎϴϠ 
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�� �ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩�̶ϓήόϣ� 

ΖϟϭΩ�̵Ύϫ�̶δϴϟΎ̡�ϭ�Ύϫ�ΖϳϮϟϭ΍�ϖϴΒτΗ�ΖϬΟ�̶ϳ΍ΪΘΑ΍�ϪϠϴγϭ�Ϟ̯�ΕέϮμΑ�̶Ϡϣ�ϪΟΩϮΑ �Ζγ΍�Ϟ̰η�έΩ�Ϟ̯�ΕέϮμΑ�ϪΟΩϮΑ�ΐϴΗήΗ�Ϫγϭή̡��
�ϪΟΩϮΑ�ΕΎϗϭ΍�ϢϴδϘΗ�έΩ�ϥ΁�ϞϴϤ̰Η�ϥΎϣί�ϭ�Ζϗϭ�ϩ΍ήϤϫ�ϝΎγ�ϝϮρ�έΩ�̵ϮΟΩϮΑ�̵Ύϫ�ΖϴϟΎόϓ�ϥΎϨ̪Ϥϫ��Ζγ΍�ϩΪη�ϩΩ΍Ω�ϥΎθϧ�ϞϳΫ������ή̯Ϋ

�Ζγ΍�ϩΪϳΩή̳�

�

�ϝΎγ�ί΍�ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ������ϩϮϴη�Ϧϳ΍�ϦΘϓή̳�ΖγΪϳϭέ�ί΍�ϑΪϫ� �Ζγ΍� ϪΘϓή̳�ΖγΪϳϭέ� ΍έ�ΕΪϣ�ϥΎϴϣ�̵ίΎγ� ϪΟΩϮΑ�εϭέ�ϮδϨϳΪΑ
�Ϫγϭή̡�ίΎϏ΁�έΩ�Ϫ̯�ΖϟϭΩ�̵Ύϫ�ΖϳϮϟϭ΍�ϭ�ΕΪϣ�ϥΎϴϣ�έΩ�Ύϫ�ϪϣΎϧήΑ�ϞϳϮϤΗ�ί΍�ϥΎϨϴϤρ΍�ϝϮμΣ���ΪϧΩή̴ϴϣ�ϞϳϮϤΗ�Ε΍έ΍Ω΍�ϭ�Ύϫ�Εέ΍ίϭ�ΎΗ

ΪόΑ�̶ϟΎϣ�ϝΎγ�ίΎϏ΁�ί΍�ϞΒϗ�ΪϨϧ΍ϮΘΑ�̶ϓΎθ̰ϧ΍�̶ϠϴμϔΗ�̵Ύϫ�ϥϼ̡�ϖϴΒτΗ�̵ϻΎΑ�̵ζϳϮΧ��ϖϳήρ�ί΍�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ϩϮϴη� �ΪϨϳΎϤϧ�ΰ̯ήϤΗ
�ΩΩή̴ϴϣ�ΩΎϳ�ϪΟΩϮΑ�ϞΒϗΎϣ�ΪϨγ�ϡΎϨΑ�ϥΎΘδϧΎϐϓ΍�έΩ�Ϫ̯�ϩΪϳΩή̳�ϖϴΒτΗ�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩�ΐϴΗήΗ�

�ϪΟΩϮΑ�ϩΩϮδϣ�ϥΩϮϤϧ�ϩΩΎϣ΁�ί΍�ΕέΎΒϋ�ϪΟΩϮΑ�ΪϨγ�ί΍�ϑΪϫΖγ΍�ϭ�ΩϮΟϮϣ�ϪΟΩϮΑ�̵Ύϫ�̶δϴϟΎ̡�Ϫ̯��̵΍ήΑ�΍έ�ΖϟϭΩ�ΪϳΪΟ�̶ϠϳϮϤΗ�̵Ύϫ�ΖϳϮϟϭ΍
�̵Ύϫ�̮Ϥ̯�ϭ� Ϊϳ΍Ϯϋ�ϝΎΜϣ�έϮρ� ˬΪϫΪϴϣ�ϥΎθϧ� ΍έ�̶ϟΎϣ� ϪΘδΑ�ϝϭ΍� ϡΪϗ�έΩ�έϮ̡΍έ�Ϧϳ΍� �ΪϳΎϤϧ�κϴΨθΗ� ϩΪϨϳ΁�̵Ύϫ�ϝΎγ�ϭ�̵ΪόΑ�̶ϟΎϣ�ϝΎγ

ϟΎϣ��ϪΘδΑ�ϦϳέΩ��ϩΪϨϳ΁�ϝΎγ�Ϫγ�̵΍ήΑ�ϩΪη�̶ϨϴΒθϴ̡�νϮϋϼΑ̶ϳΎϫ�ΖϳϮϟϭ΍�̶��ϊΑΎϨϣ�ϖϳήρ�ί΍�ΪϨϧ΍ϮΘϴϣ�Ϫ̯�ΪϧΩή̴ϴϣ�κΨθϣ�ϞϳϮϤΗ�ΩϮΟϮϣ
�ωϮϤΠϣ�̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ��ΪϧΩή̴ϴϣ�ϦϴϴόΗ�̵ϮΟΩϮΑ�ΪΣ΍ϭ�ήϫ�̵΍ήΑ���ϑέΎμϣ�̶Ϥψϋ΍�ΪΣ��̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ��ϪΠϴΘϧ�έΩ�Ϫ̯�ΪϧΩή̳
�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�ΩέϮϣ�έΩ�΍έ�ΕΎϣϮϠόϣ�ϥΎϨ̪Ϥϫ�έϮ̡΍έ�Ϧϳ΍��ΪϫΪϴϣ�ϥΎθϧ�΍έ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ΩϮΟϮϣ�ϑέΎμϣ�΢τγ

ϒϘγ�Ϧϳ΍��ΪϳΎϤϨϴϣ�Ϫϳ΍έ΍�ΪόΑ�Ύϫ΁��΍έ�ζϳϮΧ�̶ϠϴμϔΗ�ϪΟΩϮΑ�Ε΍ΩΎϬϨθϴ̡�ΪϳΎΑ�̵ϮΟΩϮΑ�ΪΣ΍ϭ�ήϫ�Ϫ̯�ϩΪϳΩή̳�ϡϭΩ�ϩέΎϤη�ϝΎϤϟ΍ΪΤΘϣ�Ϫγϭή̡�ϞϣΎη
�ΪϨϳΎϤϧ�ΐϴΗήΗ�Ύϫ�ϒϘγ�Ϧϳ΍�ΪΣ�έΩ 

�ϝΎγ�ϪΟΩϮΑ�ϞΒϗΎϣ�ΪϨγ���������ϭ�Ύϫ�ΖϳϮϟϭ΍�ΎΑ�ΖϘΑΎτϣ�έΩ�̶ϟΎϣ�ϊΑΎϨϣ�ϥΩ΍Ω�ιΎμΘΧ΍�ϖϳήρ�ί΍�΍έ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϩΪϤϋ�ϑ΍Ϊϫ΍
Ϯϟϭ΍�ΎλϮμΧ�ΪϳΎϤϨϴϣ�̮Ϥ̯�Ϧϳ΍��ΪϳΎϤϨϴϣ�ΖϳΎϤΣ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�ϭ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�ϩΪη�ϦϴόΗ�̵Ύϫ�Ζϳ

�̵ΩΎμΘϗ΍�ϭ�̶ϋΎϤΘΟ΍�Ϊηέ�̵΍ήΑ�ΖϳϮϟϭ΍�ΚϴΤϨϣ�Ϫ̯�ϩΪη�κΨθϣ�̵Ύϫ�έϮΘ̰γ�ϭ�Ύϫ�ϪϣΎϧήΑ�ϪΑ�ϊΑΎϨϣ�ϢϴϘΘδϣ�κϴμΨΗ�ϭ�ϥΩ΍Ω�ρΎΒΗέ΍�ί΍�ΎΗ
ή̳�ϞλΎΣ�ϥΎϨϴϤρ΍�ˬΪϧ΍�ϩΪϳΩή̳�κΨθϣ�ΩΩ 

�ϝΎγ�̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ���������ϩέΎϤη�ϝΎϤϟ΍ΪΤΘϣ�Ε΍ΩΎϬϨθϴ̡�αΎγ΍�ϪΑ�ϪΟΩϮΑ�ϞΒϗΎϣ�ΪϨγ���̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϭ�Ύϫ�Εέ΍ίϭ�ϪΟΩϮΑ
�ΩίΎδϴϣ�κΨθϣ�΍έ�ϞϳΫ�Ωέ΍Ϯϣ�Ϫ̯�ΪηΎΒϴϣ�

x �ΩϮΟϮϣ�̵Ύϫ�ϪϣΎϧήΑ�΍ΪΒϣ�ΖϤϴϗ±��ϭ�ˬϩΪη�Ϫοήϋ�ΕΎϣΪΧ�ϭ�Ύϫ�ΖϴϟΎόϓ�̶Ϡόϓ�΢τγ�φϔΣ�ΖϤϴϗ 
x �ΪϳΪΟ�ϑήμϣ�̵Ύϫ�ΖϳϮϟϭ΍±��Ϫοήϋ�ζϳ΍ΰϓ΍�ΚϋΎΑ�ϭ�ϪΟΩϮΑ�ΖϟϭΩ�̶δϴϟΎ̡�ϑ΍Ϊϫ΍� ϩΪϨϫΪϧΎθϧ�Ϫ̯�ΪϳΪΟ�̵Ύϫ�ΖϴϟΎόϓ� ΩΎϬϨθϴ̡

�ΎΗ�Ϊϧέ΍Ω�Εέϭήο�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ˬΪϳΪΟ�̶ϓήμϣ�ΩΎϬϨθϴ̡�ήϫ�̵΍ήΑ��ΪηΎΒϴϣ�ΪϳΪΟ�ϼϣΎ̯�ΖϴϟΎόϓ�Ϫοήϋ�Ύϳ�ϭ�ΩϮΟϮϣ�ΕΎϣΪΧ
ϭ�φϔΣ�ϭ�̵ΩΎϋ�ϑέΎμϣ�ϝϮϤθΑ�̶ϋϮϤΠϣ�ΖϤϴϗ�ϭ�ΕΎϣΪΧ�Ϫοήϋ�ϑ΍Ϊϫ΍�ˬ̶δϴϟΎ̡�ϑ΍Ϊϫ΍��ήψϧ�Ϊϣ�ΪϳΎΑ�ϩΪϨϳ΁�έΩ�Ϫ̯�ΖΒϗ΍ήϣ

�ΪϨϳΎϤϧ�ΐϴΗήΗ�ˬΩϮη�ϪΘϓή̳ 

���̶ϓΎη̰ϧ΍�̵̫ϳΗ΍έΗγ΍
ΩϳΩέ̳�ΩΎΟϳ΍�

����̵ϭΟΩϭΑ�̵Ύϫ�ΩΣ΍ϭ
�̶ϓέλϣ�̵Ύϫ�Εϳϭϟϭ΍
ΩϧϳΎϣϧϳϣ�Ρέρ�΍έϧΎη�

����Ωϧγ�ϪϳϟΎϣ�Εέ΍ίϭ
�̵Ύϫ�ϑϘγ�ϭ�ϪΟΩϭΑ�ϝΑϗΎϣ
ΩϳΎϣϧϳϣ�ΏϳΗέΗ�΍έ�̵ϭΟΩϭΑ�

����ˬ̵ϭΟΩϭΑ�̵Ύϫ�ΩΣ΍ϭ
�΍έϧΎη�̶ϠϳλϔΗ�̵Ύϫ�ϪΟΩϭΑ

ΩϧϳΎϣϧϳϣ�ΏϳΗέΗ�

����έΩ�̵ϭΟΩϭΑ�̵Ύϫ�ΩΣ΍ϭ
�ϪΟΩϭΑ�ϪϳϋΎϣΗγ΍�αϟΎΟϣ
�ϩΩη�ΏϳΗέΗ�̵Ύϫ�ϪΟΩϭΑ�ί΍

ΩϧϳΎϣϧϳϣ�ωΎϓΩ�ϥΎη�

����΍έ�ϪΟΩϭΑ�ϪϧϳΑΎ̯
ΩϳΎϣϧϳϣ�έϭυϧϣ�

����΍έ�ϪΟΩϭΑ�ϥΎϣϟέΎ̡
ΩϳΎϣϧϳϣ�έϭυϧϣ�

����ϪΟΩϭΑ�έϭϬϣΟ�αϳ΋έ
ΩϳΎϣϧϳϣ�΢ϳηϭΗ�΍έ�



ϰ | Ϫ Σ ϔ λ 
 

�

�ϩΪϳΩή̳� ϪΒγΎΤϣ� ̵ϮΟΩϮΑ� ̵Ύϫ� ΪΣ΍ϭ� ϞϣΎ̯� ̶̴ϨϫΎϤϫ� ΎΑ� ϪϴϟΎϣ� Εέ΍ίϭ� � ̶ϣϮϤϋ� ΖγΎϳέ� έΩ� ϩ̫ϭή̡� ϭ� ϪϣΎϧήΑήϫ� ΍ΪΒϣ� ̵Ύϫ� ϪϨϳΰϫ
�ϪΟΩϮΑ�ϒϘγ�ΖΤΗ�ϥΎθϳ΍�Ε΍ΩΎϬϨθϴ̡�ϭ�Ζγ΍�ϩΪϳΩή̳�̶ΑΎϳίέ΍�̵έϮΘ̰γ�ϥ΍ή̴ϠϴϠΤΗ�ςγϮΗ�ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�Ζγ΍�ϪΒγΎΤϣ�̵ϮΟΩϮΑ�ΪΣ΍ϭ�ήϫ

�ΪϣΎϴϧ�ΖγΪΑ� ϩϮΟϭ� Ϫ̰ϴΗέϮλ�έΩ� ϭ� �ΪηΎΒϴϣ� ϥΎ̳� ϩΪϨϨ̯� ϞϳϮϤΗ�ΐϧΎΟ� ί΍� ϩϮΟϭ� ϥΩϮΑ�αήΘγΩ� ϪΑ� ρϭήθϣ� ΪϳΪΟ� ϩϮΟϭ�Ϧϳ΍�Ζγ΍� ΪϳΩή̳
�ΩϮθϴϣ�ϩΩ΍Ω�κϴμΨΗ�̶ϠΧ΍Ω�ϊΑΎϨϣ�ΖϳΩϮΟϮϣ�Ύϫ�ΖϳϮϟϭ΍�ϪΑ�ΖϘΑΎτϣ�έΩ�ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�

 

�

�

�

�

�

�

�

�

 

 

 

 

 

 

 

 

�

�

 

�

�



ϱ | Ϫ Σ ϔ λ 
 

�� �ϭ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̵Ύϫ�̶δϴϟΎ̡�ΪϳΪΟ�Ε΍έΎ̰ΘΑ΍���������� 
 
���� �ΖϟϭΩ�ϩΎ̳ΪϳΩ�ϭ�Ύϫ�ϪϣΎϧήΑ����������� 

��ϝΎγ�ΎΗ�ϥ΁�ϩΎ̳ΪϳΩ�Ϫ̯��ϩΪϳΩή̳���ϪϴϬΗ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�αΎγ΍�ϪΑ�ϥΎΘδϧΎϐϓ΍�̵Ύϫ�ΖϳϮϟϭ΍ϭ�ΖϟϭΩ�ϑ΍Ϊϫ΍������̵ήΠϫ
��̶δϤη�����Ωέϭ΁�Ϊϫ΍ϮΧ�ϞϳΎϧ�ϞϳΫ�̵ΎϫΩέϭ΂ΘγΩ�ϪΑ�΍έ�ϥΎΘδϧΎϐϓ΍�� 

� �ˬ̶ϠΧ΍Ω�ΖϴϨϣ΍�ϭ�΢Ϡλ�ί΍�έ΍ΩϮΧήΑ�ˬ̶γΎγ΍�ϥϮϧΎϗ�ϭ�̶ϣϼγ΍�ϝϮλ΍�αΎγ΍�ήΑ�̮ϴΗ΍ή̯ϮϣΩ�̶γΎϴγ�ϡΎψϧ�̵΍έ΍Ω�έϮθ̯�̮ϳ
��̶ϠϠϤϟ΍�ϦϴΑ؞�ϨΤλ�έΩ�ϡίϻ�ϡ΍ήΘΣ΍�ί΍�έ΍ΩϮΧήΑ�ϭ�ˬϪϳΎδϤϫ�̵Ύϫ�έϮθ̯�ΎΑ�ϪϨδΣ�ϭ�ΰϴϣ΁�΢Ϡλ�ςΑ΍ϭέ 

� ϭ�ϑ΍Ϊϫ΍�ϭ�̶ϣϼγ΍�̵ΎϬηίέ΍�ϪΑ�ΪϨΑΎ̡�ˬ΍ή̳�ΕήΜ̯�ϭ�Ϫ̩έΎ̢̰ϳ�ˬέΎΑΩήΑ�ΖϠϣ�̮ϳ�̵ϭΎδΗ�ϭ�ˬΖϟ΍Ϊϋ�ˬ̶ϣϮϤϋ�Ζ̯έΎθϣ�̵ϻ΍
��̵ΪϧϭήϬη�ϕϮϘΣ 

� �φϔΣ�ϭ�ˬ̶ϋΎϤΘΟ΍�Ε΍ϭΎδϣ�ˬ̵Ϯϗ�̶λϮμΧ�έϮΘ̰γ�̵ήΒϫέ�ΖΤΗ�έ΍ίΎΑ�ΩΎμΘϗ΍�αΎγ΍�ήΑ�ϩΎϓέ�ϭ�Ϊϴϣ΍�ί΍�έΎηήγ؞�όϣΎΟ
�Ζδϳί�ςϴΤϣ�̵έ΍ΪϳΎ̡�

�

�ςγ΍ϭ΍�έΩ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�������̶δϤη�̵ήΠϫ�����̮ϳ��Εέϭήο�ϪΑ�ΦγΎ̡� �νήϏ���ϭ�̶ϳ΍Ωί�ήϘϓ� �ΩήΒϫ΍έ
�Ϧϳ΍�ϪΑ�ϩΪη�ϦϴϴόΗ�ΕΪϣ�ϪΑ�Ϫ̯�Ζδϧ΍ϮΘϴϤϧ�ϭ�ϊϴγϭ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�ϑ΍Ϊϫ΍�ϥϮ̩���ΪϳΩή̳�ΐϴΗήΗ�Ύϫ�̮Ϥ̯�ϡΎΠδϧ΍�ϦϴϣΎΗ

�ϥ΁�αΎγ΍�ϪΑ�ϭ�ϩΪϳή̴ϳΪϨΑ�ΖϳϮϟϭ΍��̶Ϡϣ�̵̬ϴΗ΍ήΘγ΍�Ϧϳ΍�ϥ΍�ήΑΎϨΑ�Ϊϣ΁�ϞϳΎϧ�ϑ΍Ϊϫ΍���ΪϳΩή̳�Ρήρ��ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ. 

� ΎΑ��κϴΨθΗ�ϭ�ΕΎΣϼλ΍�νήϏ��ήϴϴϐΗ�ϭ�̵ή̴ϧίΎΑ���ϪΑ�Εέϭήο�ˬ̵̬ϴΗ΍ήΘγ�΍�Ϧϳ΍�ˬϖϴΒτΗ�̵΍ήΑ�Ζϴϓήυ�ΩϭΪΤϣ�̶ϟΎϣ�ϊΑΎϨϣ�ϪΑ�ϪΟϮΗ
�̵ήϴ̳�ϩί΍Ϊϧ΍��ϥ΁��Ζϓήθϴ̡�ί΍��ϪϧϮ̴̩ϭ�ˬΪη�ΪϨϫ΍ϮΧ�̲Ϩϫ΂Ϥϫ��ϪΟΩϮΑ�ϒϘγ�ΎΑ�έϮτ̩�Ύϫ�ΖϳϮϟϭ΍�Ϧϳ΍�ϦϤο�έΩ��Ζη΍Ω��ΎϬΘϳϮϟϭ΍�Ϧηϭέ

�Ϫ̯�Ϊϧ΍�ϩΩϮΑ�̵Ύϫ�ζγή̡�ˮΪϳΩή̳�Ϊϫ΍ϮΧΎϬϧ΁�ϪΑ�ΦγΎ̡�έΩ�ϭ�Ϊϳ΁�ϖϳΎϓ�ΎϬθϟΎ̩�ήΑ�ΎΗ�Ζθ̳ήΑ�ΎϬϧΎϐϓ΍�ΎΑ��̵ήΒϫέ�Ωή̰ϳϭέ�ϪΑ�ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ�ˬ
�ϝΎγ�έΩ�ϞΑΎ̯�Ϊϧϭέ��Ωέϭ΂ΘγΪΑ�΍έ�̶ϧΎϐϓ΍�̶Ϡϣ�Ζϴ̰ϟΎϣ�ΖόϔϨϣ�������̶δϤη�̵ήΠϫ�����̵Ύϫ��βϧ΍ήϔϨ̯�έΩ�ϞΑΎ̯��Ϫγϭή̡��ΪϳΩή̳�Ρήρ��

� � ϞΑΎ̯� ϭ� ϥΪϨϟ������̵έϮϨΟ��̶δϤη�̵ήΠϫ�����ϭ� ������ήΠϫ�̵ϻϮΟ��̶δϤη�̵�����Ϫγϭή̡� �Ϧϳ΍� �ΪϳΩή̳� ϞϴϤ̰Η� ϭ� ϪϳϮϘΗ� �
�ϥ΁�ϑ΍Ϊϫ΍�ϭ� ˬΪϨ̰ϴϣ�Ϣϫ΍ήϓ� ˬ̶ϠϠϤϟ΍�ϦϴΑ� ϪόϣΎΟ�ϭ�ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ�̵Ύϫ�Ωή̯�έΎ̯�ϪΑ�ϞΑΎϘΘϣ�̶ϳϮ̴ΨγΎ̡�ϭ�ΰ̯ήϤΗ�ΖϬΟ�΍έ�̶ϠϤόϟ΍έϮΘγΩ

̵έ΍ΪϳΎ̡�ϪΑ�ϥΪϴγέ�ϭ�ϊΑΎϨϣ�ί΍�ϩΩΎϔΘγ΍�ΩϮΒϬΑ�ˬΎϫ�̮Ϥ̯�ΖϳήϳΪϣ�έΩ�ΖϳήΛϮϣ�ϭ�̵έϭ΁�Ϣψϧ��ί΍�ΕέΎΒϋ��ΪηΎΒϴϣ�ΕΪϣ�ί΍έΩ�

�ϝΎγ�ϦΑ�ϡϭΩ�βϧ΍ήϔϨ̯�����ήΒϤγΩ�̶δϤη�̵ήΠϫ�����̵έ΍ΪϳΎ̡�ϭ�βϔϧ�ϪΑ�ΩΎϤΘϋ΍�ϪΑ�ϦΘϓΎϳ�ΖγΩ�̵΍ήΑ�΍έ�ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ�̵̬ϴΗ΍ήΘγ΍��
�ήϴΧ΍�έΩ�Ϫ̯�ωϮϗϮϟ΍�ΐϳήϗ�ϝΎϘΘϧ΍�Ϊϧϭέ�ϪΑ�ϪΟϮΗΎΑ�̶ϟΎϣ������̶δϤη�̵ήΠϫ�����̶ϠϠϤϟ΍�ϦϴΑ�ϪόϣΎΟ���ΩϮϤϧ�ζ̰θϴ̡��ˬΩήϴ̴ϴϣ�ΕέϮλ��

ϪΑ�ΪϬόΘϣ���ϝΎϘΘϧ΍�ϪϫΩ�̵΍ήΑ��Ύϫ�ΕΪϋΎδϣ�Ϫϣ΍Ω΍������������Ϊη���

�ΦϳέΎΗ�ϪΑ��̶ϠϠϤϟ΍�ϦϴΑ�ϪόϣΎΟ�ϭ�ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ����ϥΎρήγ��������βϤη�̵ήΠϫ���̵ϻϮΟ������ΎΗ�ΪϧΪϣ΁�Ϣϫ�Ωή̳�Ϯϴ̯ϮΗ�ϪΑ�ή̴ϳΩ�έΎΑ��
Ϥϧ�ΩΪΠϣ�Ϊϴ̯ΎΗ�ϝϮΤΗ�ϪϫΩ�ΎΗ��ϝΎϘΘϧ΍�Ϊϧϭέ�έΩ�ϥΎθϳ΍�Ζ̯έΎθϣ�ϝΎΒϗ�έΩ�ζϳϮΧ�Ε΍ΪϬόΗ�ϪΑ�ή̴ϳΩ�έΎΑ�ϪδϠΟ�ϦϴϨ̪Ϥϫ�ϭ�Ϯϴ̯ϮΗ�βϧ΍ήϔϨ̯��ΪϨϳΎ

�έϮΛ�ϩΎϣ�έΩ�Ϫ̯�ϑΎδϳ΂ϳϮπϋ��̵Ύϫ�έϮθ̯�ϭ�Ϯ̳Ύ̰ϴη�����̶ϣ�������ΩήΒθϴ̡�ˬΖ̯έΎθϣ�̵΍ήΑ�̵ΪϳΪΟ�ϭ�Ϣ̰ΤΘδϣ�ΩΎϴϨΑ�ΪϳΩή̳�έ΍ΰ̳ήΑ��
�̶ϳϮ̴ΨγΎ̡�ΏϮ̩έΎ̩�ΰϴϧ�̶ϧΎϬΟ�ϪόϣΎΟ�ϭ�ϥΎΘδϧΎϐϓ΍�ˬϮϴ̯ϮΗ�βϧ΍ήϔϨ̯�έΩ�ΪηΎΒϴϣ�ϥΎΘδϧΎϐϓ΍�έΩ�ϝϮΤΗ�ϪϫΩ�έΩ�έ΍Ϊϣ΍ϭΩ�ϑΎθ̰ϧ΍ϭ�ϞΑΎϘΘϣ

�ΪϧΩϮϤϧ�ΩΎΠϳ΍�ˬ΍έ�ΪηΎΒϴϣ�ϝϮΤΗ�ϪϫΩ�έΩ�ϥΎθϳ΍�Ζ̯έΎθϣ�αΎγ΍�Ϫ̯��Ϯϴ̯ϮΗ�ΏϮ̩έΎ̩��

���� �̵ΪϨΑ�ΖϳϮϟϭ΍ 

Ζγ΍�ϩΪη�ϡΎΠϧ΍�΢τγ�έΎϬ̩�έΩ�̵ΪϨΑ�ΖϳϮϟϭ΍����̵̬ϴΗ΍ήΘγ΍�ϦϳΪϨ̩�ϥΎϴϣ�ί΍�ΎΗ�Ζϓή̳�ϢϴϤμΗ�ΖϣϮ̰Σ�ˬ̶ϓΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�΢τγ�έΩ��ϒϟ΍
΍ήΘγ΍�ϥ΁�έΪϬ̯�ΪϳΎϤϧ�ΏΎΨΘϧ΍�΍έ�̶̰ϳ��΢τδϤϫ�̶ϓΎθ̰ϧ΍�ϒτϋ��ήΛϮϣ�ΕΎϣΪΧ�Ϫοήϋ�ϭ�̶΋΍ί�ϝΎϐΘη΍�ˬ̵ΩΎμΘϗ΍�Ϊηέ�Ϊϧϭέ�ϊϳήδΗ�̵̬ϴΗ

�ϭ�ˬϑΎθ̰ϧ΍� ΍έ�̵ήθΑ�ϪϳΎϣήγ�ˬϩΩή̯�̮Ϥ̯�ϑΎθ̰ϧ΍�ϭ�Ϊηέ�Ϊϧϭέ�ϊϳήδΗ�έΩ�ΪϨϧ΍ϮΘΑ�Ϫ̯�̵ΎϫέϮΘ̰γ��έϮΘ̰γ�΢τγ�έΩ��Ώ��ΩϮΑ�ϪΟϮΗ
ΎϧήΑ�ΎϫέϮΘ̰γ�ϞΧ΍Ω�έΩ���ϪϣΎϧήΑ�΢τγ�έΩ��Ν�ˬ�Ϊϧ΍�ϩΪη�ϩΪϳΰ̳ήΑ�ˬΪϧίΎγ�ήΛϮϣ�΍έ�̵έ΍Ω�ΖϣϮ̰Σ�΢τγ�έΩ�ϻΎϤΘΣ΍�Ϫ̯�ϩΩϮΟϮϣ�̵Ύϫ�Ϫϣ

�ΎΑ�ϢϬϣ�̵Ύϫ�ϩ̫ϭή̡�Ύϫ�ϪϣΎϧήΑ�ϞΧ΍Ω�έΩ���Ύϫ�ϩ̫ϭή̡�΢τγ�ϪΑ��Ω��Ϊϧ΍�ϩΪη�ϢϴδϘΗ�ΰϴϧ�ϞΣ΍ήϣ�ϪΑ�Ύϫ�ϪϣΎϧήΑ�ί΍�̶ΧήΑ��Ϊϧ΍�ϩΪη�ϩΪϳΰ̳ήΑ�̶Ϡϣ
�Ζγ΍�ϩΪη�ϩΪϳΰ̳ήΑ�ˬΪϧ΍�ϩΩϮΑ�αϮϤϠϣ�ϭ�̱έΰΑ�ΖϳΎϬϧ�ΞϳΎΘϧ�̵΍έ΍Ω�Ϫ̯�ϪΘη΍ΪΘγΩ�ϊΑΎϨϣ�ϪΑ�ϪΟϮΗ�



ϲ | Ϫ Σ ϔ λ 
 

���� ΎϫήΘδϠ̯ 

ΑΎ̯�Ϫγϭή̡�ϪρϮΑήϣ�̵ΎϫέϮΘ̰γ�Ύϳ��έϮΘ̰γ��ζΨΑ�Ϧϴϋ�έΩ�ΎϬΗ΍έίϭ�̵ίΎγ�ήΘδϠ̯�ΎΑ�ΖϳήϳΪϣ�ϭ�̶̴Ϩϫ΂Ϥϫ�̵΍�ϩϮΤϧ�έΩ�΍έ�̵ΪϳΪΟ�έΎΘΧΎγ�Ϟ
�ϖϴΒτΗ�έ΍ή̰Η�ϭ�̵Ϯϔϴυϭ�ϞΧ΍ΪΗ�ϦΘη΍ΩήΑ�ϥΎϴϣ�ί΍�ˬΎϬΗέ΍ίϭ�ϥΎϴϣ�̵έΎ̰Ϥϫ�ϥΩήΑ�ΪϨϠΑ�ˬ̵ίΎγ�ήΘδϠ̯�ϡΰϧΎ̰ϴϣ�ί΍�ϑΪϫ��ΩϮϤϧ�ΩΎΠϳ΍�ϥΎθϳ΍

θ̰ϧ΍� ϭ� ˬΎϬΗέ΍ίϭ� ϥΎϴϣ� ϩ̫ϭή̡� ϭ�ϑΎ�Ύϫ� έϮΘ̰γ�̵ΎϬθϟΎ̩�̵ΪϴϠ̯� Ωέ΍Ϯϣ� ϪΑ�̶̳Ϊϴγέ�νήϏ�ΖϳϮϟϭ΍�̵΍έ΍Ω�ϑΎϔη�̵΍ΪϨΟ΁�̮ϳ�ϖϴΒτΗ
��ί΍�Ϊϧ΍�ΕέΎΒϋ�Ύϫ�ήΘδϠ̯�Ϧϳ΍�ˬΪηΎΒϴϣ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�ΪϨ̩�̵΍έ΍Ω�ήΘδϠ̯�ήϫ��ΪηΎΒϴϣ�

x �Ζγ΍�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�έΎϬ̩�̵΍έ΍Ω���ΎϨΑήϳί�ήΘδϠ̯�
x Α�ϭΩ�̵΍έ΍Ω���̶λϮμΧ�έϮΘ̰γ�ϑΎθ̰ϧ΍�ήΘδϠ̯�Ζγ΍�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧή�
x �Ζγ΍�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�ΞϨ̡�̵΍έ΍Ω���̵ήθΑ�ϊΑΎϨϣ�ϑΎθ̰ϧ΍�ήΘδϠ̯�
x �Ζγ΍�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�έΎϬ̩�̵΍έ΍Ω���ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ�Ζϋ΍έί�ήΘδϠ̯�
x �Ζγ΍�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�ζη�̵΍έ΍Ω���̵έ΍ΪΘϣϮ̰Σ�ήΘδϠ̯�
x ΍έ΍Ω�̶Ϡϣ�ϪϣΎϧήΑ�̮ϳ�̵΍έ΍Ω��ΖϴϨϣ΍�ήΘδϠ̯�ϭ�Ζγ΍�ΖϳϮϟϭ΍�̵ 

�
���� ΖϳϮϟϭ΍�̵΍έ΍Ω�̵Ύϫ�ϪϣΎϧήΑ�

��ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�̶΋΍ΪΘΑ΍�ΏϮ̩έΎϬ̩�ϭ�΍ϮΘΤϣNPPs�ϭ�ΪϳΩή̳�ζ̰θϴ̡�ϞΑΎ̯�βϧ΍ήϔϨ̯�έΩ������ϭ�΍ϮΘΤϣ�υΎΤϟ�ί΍�ϪϣΎϧήΑ
�ϪΑ�ϪΟϮΗ�ΎΑ�̶Ϡϣ�̵ΎϬΘϳϮϟϭ΍�έΩ�ϒτϋ�ϪτϘϧ�ϦϳήΘϤ̰ΤΘδϣ�ΚϴΤϨϣ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ��Ϊη�ΐϳϮμΗ�βϧ΍ήϔϨ̯�ϥΎϳήΟ�έΩ�ϡϮϬϔϣ

̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ� �Ϊϧ΍� ϩΪη�ϪΘη΍ΪϨ̡� ΎϬϧ΁�ϥΩϮϤϧ�̶ϠϤϋ�έΩ�ΖϣϮ̰Σ�Ζϴϓήυ�ϭ�̶ϟΎϣ�ϊΑΎϨϣ�ΖϳΩϭΪΤϣ��ΏϮ̩έΎϬ̩�ήΑ�̶ϨΘΒϣ�ΖϳϮϟϭ΍�̵΍έ΍Ω
�Ϫοήϋ�ϭ��Ν�ˬΕ΍έ΍Ω΍�̵ίΎγ�ϪϨϳΩΎϬϧ��Ώ�ˬίΎϴϧ�ΩέϮϣ�ΕΎΣϼλ΍��ϒϟ΍�˭ϢϬϣ�ήμϨϋ�Ϫγ�̵ΎϨΒϣ�ήΑ�Ύϫ�έϮΘ̰γ�ΕΎ̯Ϯ̩�έΩ�̶ϘτϨϣ�̶δϴϟΎ̡

ϴόΗ�ϑΪϫ��Ϊϧ΍�ϩΪη�ϪΘΧΎγ�ήΘθϴΑ�̵έ΍ΩήΑ�ϪΠϴΘϧ�ϭ�ΖϳήΛϮϣ�ˬΖϧί΍Ϯϣ�νήϏ�ϩΩϮΟϮϣ�̵ΎϬΘϴϟΎόϓ�εήΘδ̳�ΎΑ�ΎϬϧ΁��Ϊϧ΍�ϩΪη�ϪϴϬΗ��ΕΎϣΪΧ�Ϧϴ
�ϝϮμΣ�ϭ�ˬϪΒϧΎΟ�ΪϨ̩�ϭ�ϪΒϧΎΟ�ϭΩ�̵Ύϫ�ϩ̫ϭή̡�έΩ�ϥΎϐϓ΍�ΎϫΪλ�ϡΎΠδϧ΍�Ϫ̰ϠΑ�Ϫϧ�ΪηΎΑ�ΏϮϠτϣ�̵έ΍ΰ̳�ϪϳΎϣήγ�ΎϬϧ΍�έΩ�Ϫ̯�̵ΪϳΪΟ�ΕΎΣΎγ

��ΪηΎΒϴϣ�ˬΪϨηΎΑ�ϪΘη΍Ω�΍έ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϪΟΩϮΑ�έΩ�ϢψϨϣ�ΖϴϟϮϤη�ϥ΍ϮΗ�Ϫ̯�̵Ύϫ�ϪϣΎϧήΑ��ϪϋϮϤΠϣ�ϡ΍ϭΩ�ί΍�ϥΎϨϴϤρ΍�

ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ��̩�ϒϟ΍��̵έ΍ΰ̴ϧΎϴϨΑ�ϭ�̶ϋΎϤΘΟ΍�ΩΎμΘϗ΍�ϑΎθ̰ϧ΍�ϭ�̵έ΍ΪΘϣϮ̰Σ�έΩ�ΕΪϤϟ΍�ϞϳϮρ�ϥΩϮΑ�ϞϴΧΩ�̵΍ήΑ�̶Χή
�̵Ύϫ�ϡ΍ή̳ϭή̡��� ϩΪϧίέ΍�ϭ�ϢϬϣ�̵ΎϨΑήϳί�ΩΎΠϳ΍�ϪΑ�ςΒΗήϣ�ˬϩΪϨϳ΁�Ϊϳ΍Ϯϋ�ϖϳήρ�ί΍�̶ϟΎϣ�ΕΎΒΛ�ϪΑ�ϥΪϴγέ��Ώ���ΪηΎΒϴϣ�έ΍Ω�ϪϳΎ̡�ϝΎϘΘϧ΍�̮ϳ

γ� ϭ�̶Θϋ΍έί�Ε΍ΪϴϟϮΗ� Ϊηέ� ϭ� ϪϳϮϘΗ� �Ν�� ˬΪϨΘδϫ� �ΎϨΑήϳί� ήΘδϠ̯�ϑΎθ̰ϧ΍� ϭ�Ζϋ΍έί� ήΘδϠ̯��̶΋΍Ωί�ήϘϓ� ϭ� Ϊηέ�̵΍ήΑ�̶΋ΎΘγϭέ�ΕΎΣΎ
�̵ήθΑ�ϊΑΎϨϣ�ϦΘΧΎγ��ϩ���̶λϮμΧ�έϮΘ̰γ�ϑΎθ̰ϧ΍�ήΘδϠ̯��̶λϮμΧ�έϮΘ̰γ�ϖϳήρ�ί΍�Ϊηέ�̵΍ήΑ�̵ΪϨϤϧ΍ϮΗ�ϪϨϴϣί�ΩΎΠϳ΍��Ω��ˬ�ΕΎϫΩ

ϴγέ��ϭ��ˬϝΩΎόΗ�ϭ�ϑΎθ̰ϧ΍��ˬέ΍Ω�ϪϳΎ̡�ΖϣϮ̰Σ�ˬ̵ΩΎμΘϗ΍�Ϊηέ�̵΍ήΑ��̵ήθΑ�ϊΑΎϨϣ�ϑΎθ̰ϧ΍�ήΘδϠ̯��ϩΪϧίέ΍�ˬ�ΖϴϨϣ΍�ήΘδϠ̯��ΖϴϨϣ΍�ϪΑ�ϥΪ
�ϭ�Ζϴ̰ϟΎϣ�ϖϳήρ�ί΍�ΎϬ̰Ϥ̯�ΖϳήΛϮϣ�ϪΑ�ϥΪϴγέ��Ρ��ˬ�̵έ΍ΪΘϣϮ̰Σ�ήΘδϠ̯��ήΛϮϣ�̵έ΍ΪΘϣϮ̰Σ�̵΍ήΑ�̵Ϯϗ�̵ΎϫΩΎϬϧ�ΩΎΠϳ΍�ϭ�ΕΎΣϼλ΍��ί�

ί�ϖϳήρ�ί΍�̶ϋΎϤΘΟ΍�ΕΎΒΛ�ϭ�ΩΎμΘϗ΍�ϪΑ�ϥΪϴγέ��ρ��ϭ�ˬ�ΎϬϧ΁�ϥΩ΍Ω�ήϴδϣ�ϭ�ϥΎ̳ΪϨϫΪ̰Ϥ̯�̶ϟΎϣ�ΕΎϧΎ̰ϣ΍�ϢϴψϨΗ�ϝϮϤθΑ��ΎϬ̰Ϥ̯�ΖϳήϳΪϣ�ϪϨϴϣ
�ˬϪΟΩϮΑ�ϞΜϣ��Ύϫ�Ϫγϭή̡�ϪϤϫ�ˬ̶Ϡϣ�̵Ύϫ�ΖϳϮϟϭ΍�ϪΑ�ϥΪϴγέ�̵΍ήΑ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�ΰ̯ήϤΗ�ήψϧ�ϪΘ̰ϧ�ί΍���έΎ̯�ήΘϬΑ�̵Ύϫ

�ΪϧϮη�ϩΩ΍Ω�ήϴδϣ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�ϪΑ�ΪϳΎΑ���ϩήϴϏ�ϭ�̵ίΎγ�ϪΟΩϮΑ��ˬ̶Θϳϻϭ�̵ΎϬϧϼ̡�

���� ΖϳϮϟϭ΍�̵΍έ΍Ω�̵Ύϫ�ϪϣΎϧήΑ 

Ύϐϓ΍�ˬϮϴ̯ϮΗ�βϧ΍ήϔϨ̯�έΩ�ϪϫΩ�έΩ�ϥΎθϳ΍�Ζ̯έΎθϣ�αΎγ΍�Ϫ̯��Ϯϴ̯ϮΗ�ΏϮ̩έΎ̩��ϞΑΎϘΘϣ�̶ϳϮ̴ΨγΎ̡�ΏϮ̩έΎ̩�̵ϭέ�̶ϧΎϬΟ�ϪόϣΎΟ�ϭ�ϥΎΘδϧ
� ̶ρ� ϭ� ΩϮϤϧ� ϖϓ΍ϮΗ� ΪηΎΒϴϣ� ϝϮΤΗϪϴϣϼϋ΍ Ϯϴ̯ϮΗ ̶̴ϧϮ̴̩ ϖϴΒτΗ ΏϮ̩έΎ̩ ̶ϳϮ̴ΨγΎ̡ ϞΑΎϘΘϣ Ϯϴ̯ϮΗ ΍έ κΨθϣ � �ϥΩϮϤϧ ΖϣϮ̰Σ 

ϥΎΘδϧΎϐϓ΍ ϭ ̶ϧΎϬΟ�ϪόϣΎΟ ̮ϳ Ϫγϭή̡ ϑΎϔη ϭ ϢψϨϣ ΍έ ΎΑ ΖϳϮϘΗ Ϫγϭή̡ ϞΑΎ̯ ϭ ΩέϮΑ ̭ήΘθϣ ΕέΎψϧ ϭ ϡΎΠδϧ΍ ΩΎΠϳ΍ ΩϮϤϧ ΎΗ Ϫ̰Ϩϳ΍ 
ή̴ϳΪ̰ϳ ΍έ έΩ ϞΑΎϘϣ Ε΍ΪϬόΗ �˱ϪϧϮ̴Α ϞΑΎϘΘϣ ϝϮΌδϣ �Ϊϧέ΍ΪΑ�

ΏϮ̩έΎ̩ ˬϮϴ̯ϮΗ Ϫ̯ Ρήρ ̶ϳϮ̴ΨγΎ̡ ϞΑΎϘΘϣ ϦϴΑ ΖϣϮ̰Σ ϥΎΘδϧΎϐϓ΍ ϭ ϪόϣΎΟ ̶ϧΎϬΟ ΍έ κΨθϣ ΩίΎδϴϣ ̮ϳ ΖγΩ ̱έΰΑ�Ωέϭ΁ βϧ΍ήϔϨ̯ 
Ϯϴ̯ϮΗ �ΩΩή̴ϴϣ�ΏϮδΤϣ Ϧϳ΍ ΏϮ̩έΎ̩ ̮ϳ ήμϨϋ ϢϬϣ ϭ ̶ΗΎϴΣ ΖϴϟΎόϓ ̵Ύϫ ϩΪϨϳ΁ ̶ϓΎθ̰ϧ΍ ϩΩϮΑ Ϫ̯ ΖϣϮ̰Σ ϭ�ϥΎΘδϧΎϐϓ΍ ϪόϣΎΟ ̶ϧΎϬΟ 
έΩ ϝΎΒϗ ϥ΁ ϝϭϮδϣ Ϊϧ΍. ̮ϳ ζϟΎ̩ ϩΪϤϋ ΪόΑ ί΍ βϧ΍ήϔϨ̯ Ϯϴ̯ϮΗ ϖϴΒτΗ ήΛϮϣ ΏϮ̩έΎ̩ Ϯϴ̯ϮΗ �ΪηΎΒϴϣ Ϧϳ΍�ϑΪϫ ΪϨγ Ϫ΋΍έ΍ ̮ϳ ϥϼ̡ 

̶ϘϴΒτΗ ̵΍ήΑ Ϧϳ΍ ΏϮ̩έΎ̩ ΪηΎΒϴϣ .�



ϳ | Ϫ Σ ϔ λ 
 

�� �ϥΎϴϣ�̵Ύϫ�̶ϨϴΒθϴ̡�ϭ�ϞϴϠΤΗ̱έΰΑ�ΩΎμΘϗ΍�ΕΪϣ� 
 
���� ̱έΰΑ�ΩΎμΘϗ΍�ϩΎ̳ΪϳΩ 

�ϝΎγ�ϥΎϳήΟ�έΩ��Ϫ̰ϧ΁�ΎΑ˺˼̂˻��ΖϠϋ�ϪΑ�̵ΩΎμΘϗ΍�̵Ύϫ�ΖϴϟΎόϓϞϣ΍Ϯϋ��ςϴΤϣ�ˬ̵έϮϬϤΟ�ΖγΎϳέ�ΕΎΑΎΨΘϧ΍�ˬϝΎϘΘϧ΍�Ϫγϭή̡�ϞϴΒϗ�ί΍�ϒϠΘΨϣ
�έΩ��Ύϣ΍�ˬΪηΎΑ�ϪΘη΍Ω�ΖΒΜϣ�Ϊϧϭέ�ϥΎδϧΎϐϓ΍�̱έΰΑ�ΩΎμΘϗ΍�ϩΎ̳ΪϳΩ�Ϫ̯�Ωϭέ�̶ϣ�ϊϗϮΗ�̶ϟϭ�ϩΩϮΑ�ΪϨ̯�έ΍ίΎΑ�έΩ�̶ϔϨϣ�̵Ύϫ�̶ϧί�ϪϧΎϤ̳�ϭ�̶γΎϴγ

��ΕΪϣ�ϥΎϴϣ˺˼̂˻�˺˼̂̀�Ζϓέ�Ϊϫ΍ϮΧ�ζϴ̡�ϪΑ�̶τΑ�Ζϋήγ�ΎΑ���

΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�̶Ϥγ΍�Ϊηέ�ί΍��̵ΪϨ̯�̶̯Ϊϧ΍�ΎΑ�̶ϠΧ��� ��ϝΎγ�έΩ�ΪλέΩ1393 �ϪΑ�����ϝΎγ�έΩ�ΪλέΩ������έΩ�ϥΎΘδϧΎϐϓ΍���Ϊγέ�̶ϣ
�ϥΎϳΎ̡� ΎΗ� ̶ΟέΎΧ�̵Ύϫϭήϴϧ� ˬΖγ΍� ϝΎϘΘϧ΍� Ϫγϭή̡� ϝΎΣ2014��̶ϣΎϤΗ� ϭ� ϩΩή̯� ϢϴϠδΗ� ϥΎϐϓ΍� ̶ΘϴϨϣ΍�̵Ύϫϭήϴϧ� ϪΑ� ΍έ�̶ΘϴϨϣ΍�̵Ύϫ�ΖϴϟϭϮδϣ

�ϥΎϳΎ̡�ΎΗ�̶ϠϠϤϟ΍�ϦϴΑ�̵Ύϫϭήϴϧ2014�ϣ�̭ήΗ�΍έ�ϥΎΘδϧΎϐϓ΍�̵έ΍ά̳�ϪϳΎϣήγ�ήΑ�ϝΎϘΘϧ΍�Ϊϧϭέ�ϭ�̶ϠϠϤϟ΍�ϦϴΑ�̵Ύϫϭήϴϧ�ΝϭήΧ��Ϧϳ΍ήΑ�ΎϨΑ����ΪϨϳϮ̳�̶
�έΩ�ΕΎϣΎϬΑ΍�Ϧϳ΍�ˬϝΎΣ�ϦϴϤϫ�έΩ���Ζγ΍�ϩΪϳΩή̳�̶ϠΧ΍Ω�ϑέΎμϣ�΢τγ�έΩ�ζϫΎ̯�ΚϋΎΑ�ϥΎϨ̪Ϥϫ�ϭ��Ζη΍Ω�΍έ�ΩϮΧ�ήϴΛΎΗ��̶ΟέΎΧ�ϭ�̶ϠΧ΍Ω��

�ϩΪϳΩή̳�ϥΎ̳�ϩΪϨϨ̯�ϞϳϮϤΗ�νϮϋ�ϼΑ�̵Ύϫ�̮Ϥ̯�ζϫΎ̯�ϪΑ�ΞΘϨϣ�ϥΎϨ̪Ϥϫ�έ΍ίΎΑ��Ζγ΍ 

 

������ ΩΎμΘϗ΍�Ϊηέ� 

Ε΍ΪϴϟϮΗ�κϟΎΧΎϧ�̶ϠΧ΍Ω�̶ϘϴϘΣ�έΩ�ϝΎγ������ώϟΎΑ�ϪΑ�����ΪλέΩ�˭ΩϮΑ�Ϫ̰ϳέϮρ�έΩ�ϝϭΪΟ�ϕϮϓ�ΰϴϧ�αΎ̰όϧ΍�ϪΘϓΎϳ�Ζγ΍��έϮΘ̰γ�ΕΎϣΪΧ�
�����ΪλέΩ�ϭ�έϮΘ̰γ�Ζϋ΍έί���ΪλέΩ��έϮΘ̰γϭ�ΖόϨλ��̮ϳ�ΪλέΩ�έΩ�Ϧϳ΍�Ϊηέ�̮Ϥ̯�ϩΩή̯�Ϊϧ΍ . 

Ϊηέ�Ε΍ΪϴϟϮΗ�κϟΎΧΎϧ�̶ϠΧ΍Ω�έΩ�ϝΎγ������ΩϭΪΣ�����ΪλέΩ�ζϴ̡�̶ϨϴΑ�ϩΪϳΩή̳�ˬΖγ΍�ϊϗϮΗ�̶ϣ�Ωϭέ�Ϫ̯�έϮΘ̰γ�ΕΎϣΪΧ�Ε΁΍ήΟ΍�̶ΑϮΧ�
ϪΘη΍Ω�ˬΪηΎΑ�ϊϗϮΗ�̶ϣ�Ωϭέ�Ϫ̯��έΩ�ϥΎϴϣ�ΕΪϣ�έϮΘ̰γ�Ζϋ΍έί�ϢϬγ�̵ήΘθϴΑ�έΩ�Ϊηέ�Ε΍ΪϴϟϮΗ�κϟΎΧΎϧ�̶ϠΧ΍Ω�ϪΘη΍Ω�ˬΪηΎΑ�΍ήϳί�̶̳ΪϧέΎΑ�
̵Ύϫ�ΩΎϳί�έΩ�έϮθ̯��ήϴΛΎΗ�̶ΘΒΜϣ�΍έ�̵ϭέ�ΕϼλΎΣ�ϭ�Ε΍ΪϴϟϮΗ�̶Θϋ΍έί�ήΑ�ˬϪΘη΍ά̳ΎΟ��έΩ�Ϫ̰ϴϟΎΣ�̵ΎϤϧέϭΩ�Ϊηέ�Ε΍ΪϴϟϮΗ�κϟΎΧΎϧ�̶ϠΧ΍Ω�
̵΍ήΑ�ϝΎγ�̵Ύϫ������������ΖΒΜϣ�̶ϣ�ˬΪηΎΑ�ϊϗϮΗ�̶ϣ�Ωϭέ�Ϫ̯�Ϊηέ�Ε΍ΪϴϟϮΗ�Ύϧ�κϟΎΧ�̶ϠΧ΍Ω�ί΍�����έΩ�Ϊλ�έΩ������ϪΑ�����ΪλέΩ�
έΩ������ΪλέΩ�ΪγήΑ��

�

 

 

�

̱έΰΑ�̵Ύϫ�κΧΎη
1392
̶όϗ΍ϭ

1393
ϪΟΩϮΑ

1394
̶ϨϴϤΨΗ

1395�
̶ϨϴϤΨΗ

1396
̶ϨϴϤΨΗ

�1397
̶ϨϴϤΨΗ

�ϡέϭΗ(ργϭΗϣ�ϩέϭΩ)5.6%7.0%6.6%6.6%6.7%6.8%
̶ϳ΍ΫϏ�Ω΍ϭϣ8.5%8.7%8.3%8.2%8.2%8.4%

̶ϳ΍ΫϏέϳϏΩ΍ϭϣ5.8%4.8%4.1%4.3%4.3%4.4%
̶ϠΧ΍Ω�ιϟΎΧΎϧ�ΩϳϟϭΗ�̶ϣγ΍�Ωηέ6.4%4.0%5.2%6.1%6.6%6.7%

̶ϠΧ΍Ω�ιϟΎΧΎϧ�ΩϳϟϭΗ�̶όϗ΍ϭ�Ωηέ10.1%9.9%9.1%12.0%13.6%14.0%
;̶ϧΎϐϓ΍�ϥϭϳϠϳϣ�ϪΑͿ�̶ϣγ΍�̶ϠΧ΍Ω�ιϟΎΧΎϧ�ΩϳϟϭΗ1,197,168    1,263,351     1,378,728     1,544,627  1,755,173  2,001,065  

�έΎόγ΍�ϪϟΩΎΑΗ�Υέϧ(̶ϧΎϐϓ΍ͬέϟ΍Ω)55.40            56.00             59.44             63.38          67.65          72.26          
ϪϳϟΎϣ�Εέ΍ίϭ�̵Ύϫ�ϥϳϣΧΗ�ϊΑϧϣ

̵ΩΎλΗϗ΍�̵Ύϫ�ιΧΎη�̶ϧϳΑ�εϳ̡�͗3.1�ϝϭΩΟ



ϴ | Ϫ Σ ϔ λ 
 

 �Ϟ̰η����̶ϠΧ΍Ω�κϟΎΧ�Ύϧ�Ε΍ΪϴϟϮΗ�̶ϘϴϘΣ�Ϊηέ�έΩ�ϢϬγ  

 

������ ϥϮϴγϼϔϧ΍ 

έΩ�ϥΎϳήΟ�ϝΎγ�̶ϟΎϣ�˺˼̂˻�κΧΎη�Ϣϴϗ�Ω΍Ϯϣ�̶ϓήμϣ��ϩέϭΩ�ςγϭ΍��̋ˬ̌��ΪλέΩ�ˬΩϮΑ�ϡέϮΗ�Ω΍Ϯϣ�̶ϳ΍άϏ�́ˬ̋�ΪλέΩ�ΪηΎΒϴϣ��ϭ�Ω΍Ϯϣ�
ήϴϏ�̶ϳ΍άϏ�̋ˬ́�Ζη΍Ωέ΍ήϗ���ϥϮϴγϼϔϧ΍�έΩ�ϥΎϳήΟ�ϝΎγ�ϪΘηά̳�ϝΪΘόϣ�ϭ�έΩ�ΩΪϋ�̮ϳ�̶Ϥϗέ�ϩΩϮΑ�Ζγ΍�Ϫ̯�Ϧϳ΍�ϪΑήϣ΍�ΖϠϋ�ζϫΎ̯�ΖϤϴϗ�
ϻΎ̯��έΩ�έ΍ίΎΑ�̵Ύϫ�̶Ϡϣ�ϭ�ϦϴΑ�̶ϠϠϤϟ΍�ϭ�ϝϮμΤϣ�̶ϓΎ̯�έΩ�έϮθ̯��̶ϣ�ΪηΎΑ���ϊϗϮΗ�̶ϣ�Ωϭέ�Ϫ̯�ϩΎ̳ΪϳΩ�κΧΎη�Ϣϴϗ�Ω΍Ϯϣ�̶ϓήμϣ�έΩ�ϥΎϴϣ�
ΕΪϣ�ϥΎϴϣ�ΩϭΪΣέΩ�̌�̶ϟ΍�̀�ΪλέΩ�ΖΑΎΛ�ΪϧΎϤΑ�� 

����� �Ϟ̰η��� έϭΩ�ϡέϮΗϩ�ςγϮΘϣ

�

2.0% 
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̶ϓέλϣ�Ω΍ϭϣ�ϡϳϗ�ιΧΎη� GDP Deflator ̶ϳ΍ΫϏ�Ω΍ϭϣ� ̶ϳ΍ΫϏ�έϳϏ�΍ϭϣ�



ϵ | Ϫ Σ ϔ λ 
 

������ ϪϟΩΎΒΗ�Υήϧ 

�ϝΎγ�έΩ˺˼̂˻�Υέϧ�ργϭ΍���ϪϟΩΎΑΗ55.4 �Εγ΍�ϩΩϭΑ�̶ϳΎ̰ϳέϣ΍�έϟ΍Ω�̶ϓ�Ϫ̯�ΩϭΑ�ϩΩη�ϡ̯�ϥ΁�̵ΎϬΑ�̶ϳΎ̰ϳέϣ΍�έϟ΍Ω�έΑ΍έΑ�έΩ�̵ΩΣ�ΎΗ�ϭ�ˬ
�ΩϭΩΣ3.4 �ί΍�̵ΩλέΩ�ϪρϘϧ52 ��ϝΎγ�έΩ�̶ϧΎϐϓ΍1391 �ϪΑ55.4 �̶ϧΎϐϓ΍��ϝΎγ�έϳΧ΍�έΩ1392ΗϓΎϳ�εϫΎ̯Εγ΍�Ϫ���

̵ϭΣϧ�ϪΑ�ϭ�έ΍ίΎΑ�έΩ�έϟ΍Ω�ϪΑ�έΗηϳΑ�̵ΎοΎϘΗ�έρΎΧΑ�˱ΎγΎγ΍�̶ϳΎ̰ϳέϣ΍�έϟ΍Ω�ϝΑΎϘϣ�̶ϧΎϐϓ΍�Υέϧ�εϫΎ̯��ΕϠϋ�ϪΑ�έ΍ίΎΑ�έΩ�Ύϫ�̶ϧί�ϪϧΎϣ̳
̵ϻΎΑ�ΩΎϣΗϋ΍�Ϫ̯�Εγ΍�ΕΎΑΎΧΗϧ΍�ϭ�̶γΎϳγ�ρϳΣϣ�ϝϭ̡���ϡΩέϣ�ϭ�Εγ΍�ϩΩη�ϪϟΩΎΑΗ�έ΍ίΎΑ�ί΍�έϟ΍Ω�ΝϭέΧ�ΙϋΎΑ�ϭ�ϪΗΧΎγ�έΛΎΗϣ� ΍έ�̶ϧΎϐϓ΍

ΎΑΗ�Υέϧ�̶Ϡϣ�έ΍ίΎΑ�έΩ�ϑϠΗΧϣ�̶ϔϧϣ�̵Ύϫ�̶ϧί�ϪϧΎϣ̳�ΩϭΟϭ�ΎΑ�Ύϣ΍��Ωϧϧ̯�̶ϣ�ϩέϳΧΫ�έϟ΍Ω�ϝ̰η�ϪΑ�΍έ�ΩϭΧ�̵Ύϫί΍Ωϧ΍�α̡�΍έΛ̯΍�ϥΎϳέΟ�έΩ�ϪϟΩ
�ΩϧΎϣ�̶ϗΎΑ�ΕΑΎΛ�ϝΎγ�

��̶ϟΎϣ�ϝΎγ�̵΍έΑ�ϪϟΩΎΑΗ�Υέϧ�ργϭ΍�ΩΣ�Ωϭέϳϣ�ϊϗϭΗ1393 �έΩ57�ϝΎγ�̵΍έΑ�ϪϟΩΎΑΗ�Υέϧ�ϭ�ΩϧΎϣΑ�̶ϗΎΑ�ΕΑΎΛ�̶ϳΎ̰ϳέϣ΍�έϟ΍Ω�̶ϓ�̶ϧΎϐϓ΍
1394 �ΩϭΩΣ59.4 �ϥΎϳϣ�έΩ�̶ϧΎϐϓ΍�ϝϭ̡�Ϫ̯�ΩΩέ̳�̶ϣ�̶ϧϳΑ�εϳ̡�ϥΎϧ̩ϣϫ��Εγ΍�ϩΩϳΩέ̳�̶ϧϳΑ�εϳ̡�̶ϳΎ̰ϳέϣ΍�έϟ΍Ω�̶ϓ�̶ϧΎϐϓ΍��ΕΩϣΕϠϋ�ϪΑ�

�ϝΎϘΗϧ΍�Ϫγϭέ̡�ΩϫΩ�ΕγΩ�ί΍�΍έ�ΩϭΧ�είέ΍�ϥΎ̳�ϩΩϧϧ̯�ϝϳϭϣΗ�νϭϋ�ϼΑ�̵Ύϫ�̮ϣ̯�εϫΎ̯�ϭ 

���� Ε΍ήτΧ�ϭ�ΕΎϴοήϓ 

Εϣϭ̰Σ�ϥΎΗγϧΎϐϓ΍�ϥϳΩϧ̩�έρΧ�̶ϟΎϣΗΣ΍�΍έ�έΩ�ϥΎϳϣ�ΕΩϣ�εϳ̡�̶ϧϳΑ�̶ϣ�Ωϧ̯�ϭ�ϡίϻ�Εγ΍�ΎΗ�Εϣϭ̰Σ�΍έϧ΁�ΕΣΗ�ΕέΎυϧ�έ΍έϗ�ϩΩ΍Ω�ϭ�
έϭρ�ΏγΎϧϣ�ΙϳΣϧϣ�̶ηΧΑ�ί΍�Ώϭ̩έΎ̩�έΗόϣΎΟ�ΩΎλΗϗ΍�ϥϼ̯�ΕϳέϳΩϣ�ΩϳΎϣϧ. �

̶̰ϳ�ί΍�ϥϳ΍�Ε΍έρΧ�̶ϟΎϣΗΣ΍�ΝϭέΧ�ϥϼ̡�ϩΩη�ϭέϳϧ�̵Ύϫ�̶Ηϳϧϣ΍�ϥϳΑ�̶ϠϠϣϟ΍�ΎΗ�έϳΧ΍�ϝΎγ�ϮϬϭϰ�̶ϣ�ˬΩηΎΑ�ϥϳ΍�έϣ΍�έΟϧϣ�ϪΑ�ϥ΍ΩϘϓ�ϝΑΎϗ�
ϪυΣϼϣ�̵�ϥΎϳέΟ�̶ϠΧ΍Ω�έΎόγ΍�̶ΟέΎΧ�έΩ�ΩΎλΗϗ΍�̶ϣ�ΩΩέ̳�ϭ�ΝϭέΧ�εϳ̡�̶ϧϳΑ�ϩΩη�ϥϳ΍�ϭέϳϧ�Ύϫ�̵έϳΛΎΗ�΍έ�έΑ�ΕΎΑΛ�Υέϧ�ϪϟΩΎΑΗ�ϭ�
ϪϳΎϣέγ�̵έ΍Ϋ̳�ϡϳϘΗγϣ�̶ΟέΎΧ�ΎΟέΑ�̶ϣ�Ωέ΍Ϋ̳. �

̮ϣ̯�ϝϳϭϣΗ�ϩΩϧϧ̯�ϥΎ̳�ϊΑϧϣ�ϝΑΎϗ�ϪυΣϼϣ�̵�̶ϠϳϭϣΗ�ϡϫ�̵΍έΑ�ϪΟΩϭΑ�̵ΩΎϋ�ϭ�ϡϫ�̵΍έΑ�ϪΟΩϭΑ�̶ϓΎη̰ϧ΍�̶ϣ�ΩηΎΑ��εϫΎ̯�̵Ύϫ�ϩΩϧϳ΁�έΩ�
̮ϣ̯�ϝϳϭϣΗ�ϩΩϧϧ̯�ϥΎ̳�ΕϳΩϭΩΣϣ�̶ϳΎϫ�΍έ�έΩ�Ωϳ΍ϭϋ�ϭ�ϑέΎλϣ�ϥϼ̡�ϩΩη�Εϣϭ̰Σ�̵ϻΎΑ�ϩ̫ϭέ̡�̵Ύϫ�̶ϓΎη̰ϧ΍�ίϳϧ�ϥΎϳϣΑ�̶ϣ�Ωέϭ΁��
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ϭϬ | Ϫ Σ ϔ λ 
 

�� ̶ϟΎϣ�̶Ϡ̯�̵Ύϫ�̶ϨϴΒθϴ̡�ϭ�ϞϴϠΤΗ� 
 
���� �̶ϟΎϣ�̶Ϡ̯�ϩΎ̳ΪϳΩ�ϭ�̵̬ϴΗ΍ήΘγ΍ 

�ϩϭΟϭ�ΕγέΩ�ΕϳέϳΩϣ�ϭ�̵ίΎγ�ϪϧϳΩΎϬϧ�ί΍�ϥΎϧϳϣρ΍�Ώγ̯�ΕϬΟ�ϪϣΎϋ�̶ϟΎϣ�ϩέ΍Ω΍�̵Ύϫ�ϡέϭϔϳέ�̵΍έΑ�ϡϬϣ�ϪϠϳγϭ�Εϣϭ̰Σ�̶ϟΎϣ�̵̫ϳΗ΍έΗγ΍
�̵΍έΑ�ΕΑΎΛ�Ώϭ̩έΎ̩�̮ϳ�̵ϭ΁�ϡϫ΍έϓ�ϥ΁�ϑΩϫ�Ϫ̯�Εγ΍�έϳΫ̡�ϥΎ̰ϣ΍�̶ϟΎϣ�ΕΩϣ�ϥΎϳϣ�Ώϭ̩έΎ̩�ϕϳέρ�ί΍�έϣ΍�ϥϳ΍��ΩΩέ̴ϳϣ�ΏϭγΣϣ�ϪϣΎϋ

ϊΑΎϧϣ�ί΍�έΛ΅ϣ�ϩΩΎϔΗγ΍�ΕϬΟ�Εϣϭ̰Σ��˱ΎγΎγ΍�Εϣϭ̰Σ�̶ϟΎϣ�̶γϳϟΎ̡�ί̯έϣΗ��ΩηΎΑ�̶ϣ�̵ΩΎλΗϗ΍�έ΍ΩϳΎ̡�Ωηέ�ϪΑ�ϊϳέγ�̶ΑΎϳΗγΩ�̵΍έΑ�̶ϟΎϣ
�̶ϟΎϣ�ΕΎΑΛ�̵ϭγΑ�ϥΗϓέ�ϭ�ΎϧΑέϳί�ϭ�ϑέΎόϣ�ϑΎη̰ϧ΍�έΩ�̵έ΍Ϋ̳�ϪϳΎϣέγ�ˬ̶Ηϳϧϣ΍�Εϼ̰ηϣ�ϪΑ�̶̳Ωϳγέ�ˬϪϣΎϋ�ΕΎϣΩΧ�έΗϬΑ�Ϫοέϋ�̵ϭέ

��ΩηΎΑ�̶ϣ�̱έίΑ�ΩΎλΗϗ΍�ϭ�

Ηϗ΍�έϳϳϐΗ�ϝΎΣ�έΩ�ρϳΣϣ�αΎγ΍�έΑ�Εϣϭ̰Σ�̶ϧϳΑίΎΑ�ϪϟΎγ�Ϫϣϫ�Ϫ̯�΍έ�̶ϟΎϣ�ϪϟΎγ�Ϫγ�ϥϼ̡�̮ϳ�ˬ̵ΩϳϠ̯�ΕΎϳοέϓ�ί΍�̶οόΑ�ϭ�̱έίΑ�ΩΎλ
�̶ϟΎϣ�̵̫ϳΗ΍έΗγ΍� �ΩϳΎϣϧ�̶ϣ�ϪϳϬΗ� ΩΩέ̳�̶ϣϭϯϵϰ�ϭϯϵϳ��ΩΎλΗϗ΍� ϩΩη�ϑϳέόΗ�Ώϭ̩έΎ̩�̮ϳ�έΩ� ΍έ�Εϣϭ̰Σ�ΕΩϣ�ϥΎϳϣ�̶ϟΎϣ�ϑ΍Ωϫ΍

ϳϳΎϫ�Εϳϭϟϭ΍� ΎΑ� ϊΑΎϧϣ�̵ίΎγ�ϕΑρϧϣ�̵΍έΑ� Ύϫ�εϼΗ� ˬϝΎΣϟ΍� ΎΗ� �Ωέ΍Ωϳϣ�ϥΎϳΑ�̱έίΑ�΢ϳέλΗ�ϥΎΗγϧΎϐϓ΍�̶Ϡϣ�ϑΎη̰ϧ΍�̵̫ϳΗ΍έΗγ΍�έΩ� Ϫ̰
�ί΍�ΩϧΗέΎΑϋ�̵̫ϳΗ΍έΗγ΍�ϑ΍Ωϫ΍��Ωέ΍Ω�ϥΎϳέΟ�ˬΕγ΍�ϩΩϳΩέ̳�

x �έΛ΅ϣ�ϑέΎλϣ�ϭ�Ωϳ΍ϭϋ�̵έϭ΁�ϊϣΟ�έΩ�Εϓέηϳ̡�ϕϳέρ�ί΍�̶ϟΎϣ�ϥϳϠ̡γΩ�ΩΎΟϳ΍ 
x �̶ϠΧ΍Ω�Ωϳ΍ϭϋ�ί΍�̵ΩΎϋ�ϑέΎλϣ�ϝϳϭϣΗ�̵΍έΑ�̶ϟΎϣ�ΕΎΑΛ�ϪΑ�̶ΑΎϳΗγΩ 
x Α�Ύϳ�̶ϟΎϣ�έγ̯�έΗ�ϥϳϳΎ̡�˱ΎΗΑγϧ�΢ργ�υϔΣϥί΍ϭΗϣ�̵ΩΎϋ�ϪΟΩϭ 
x �ιΎΧ�έΎϳγΑ�ρϳ΍έη�ΎΑ�̵Ύϫ�Ϫοέϗ�Ώϭ̩έΎ̩�έΩ�̶ϠϠϣϟ΍�ϥϳΑ�̶ϟΎϣ�Ε΍έ΍Ω΍�ί΍�ϥΗϓέ̳�νέϗ 
x ϥϳ΍ίΧ�ΩΣ΍ϭ�ΏΎγΣ�έΩ�Ύϫ�ϑέίϳέ�̶ϟΎ̯�΢ργ�υϔΣ 

 

�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ��Ϊγέ�̶ϣ�ήψϧ�ϪΑ�ϩΪϨϨ̯�ΐϴϏήΗ�ήϴΧ΍�ϝΎγϭΩ�ϥΎϳήΟ�έΩ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�έΩ�ΪϳΪη�Ϊηέ�ί΍�ΪόΑ�̶ϟΎϣ�̶Ϡ̯�ί΍Ϊϧ΍�Ϣθ̩
�ϪΑ�ΩϭΪΣ�ςγϭ΍�έϮρ����ϝΎγ�έΩ�ΪλέΩ������ΩϭΪΣ�έΩ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�Ϫ̯�ΪϫΩ�̶ϣ�ϥΎθϧ�ήϴΧ΍�̶ϨϴΑ�ζϴ̡��Ζγ΍�ϪΘϓΎϳ�ζϳ΍ΰϓ΍����ΪλέΩ

�ϝΎγ�έΩ�΍έ�̵ΩΎϋ�ϪΟΩϮΑ�ϑέΎμϣ������ϝΎγ�έΩ�Ϣϗέ�Ϧϳ΍�Ϫ̯�ΪϨ̯�̶ϣ�ϞϳϮϤΗ������ΎϬϨΗ����ϩΪη�ϦϴϤΨΗ�ΪΣ�ί΍�ήΗϻΎΑ�Ϊηέ��ΩϮΑ�ΪλέΩ
�ϪϠϤΟ�ί΍�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�έΩ�ΖϳήΛϮϣ�ζϳ΍ΰϓ΍�ϭ�̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�ˬΕ΍Ωέ΍ϭ�έΩ�Ϊηέ�Ϫ̯�ϩΪϣ΁�ΖγΪΑ�ΕΎ̯ήϤ̳�Ϊϳ΍Ϯϋ�ί΍� ˱ΎΗΪϤϋ

ϭ΁�ϊϤΟ�Ϫ̯�ϩΪϳΩή̳�̶ϨϴΑ�ζϴ̡��ΪϨηΎΑ�ϝ΍ϮϨϣ�ϦϳΪΑ�ΰϴϧ�ϩΪϨϳ΁�̵Ύϫ�ϝΎγ�έΩ�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ�ϭ�ΪϨηΎΑ�̶ϣ�ή̯Ϋ�ϞΑΎϗ�Ωέ΍Ϯϣ�ϪΑ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�̵έ
�ί΍�̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�̵ΪλέΩ�ϥ΍ϮϨϋ�����ϝΎγ�έΩ�ΪλέΩ������ϪΑ������ϝΎγ�έΩ�ΪλέΩ�������ΪϳΎϤϧ�Ϊηέ�

�ΩϭΪΣ�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̮Ϥ̯������ϝΎγ�έΩ�΍έ�̵ΩΎϋ�ϪΟΩϮΑ�ΪλέΩ������ϝΎγ�έΩ�̵ΪλέΩ�Ϧϳ΍�ˬΪϳΎϤϧ�̶ϣ�ϞϳϮϤΗ������ϪΑ
���ΪλέΩ��ϝΎγέΩ�����Ϥϧ�ζϳ΍ΰϓ΍ΪϳΎέΩ�ˬ�ΐϴΗήΗ�ϪΑ�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ�Ϫ̰ϴϟΎΣ���ϭ�ΪλέΩ����̵ΎϬϟΎγ�έΩ�ΪλέΩ�����ϭ������ζϫΎ̯

�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ��ΪΑΎϳ�ζϫΎ̯�ϩΪϨϳ΁�̵ΎϬϟΎγ�ϥΎϳήΟ�έΩ�̶ΟέΎΧ�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�ϪΑ�̶̴ΘδΑ΍ϭ�ΪϳΎΑ�Ϫ̯�ΪηΎΑ�̶ϣ�̵ΪΟ�ϡΎϴ̡�̮ϳ�Ϧϳ΍�˭ΪϳΎϤϧ
�ΐϧΎΟ�ί΍�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯LOTFA� �ϭCSTC-A ��ΐϴΗήΗ�ϪΑ���ϭ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�������ΪηΎΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ

�̵Ύϫϭήϴϧ�̵�ϩΪϤϋ�ϑέΎμϣ�̶πόΑ�ϭ�ΕΎϣΪΧ�ϭ�αΎϨΟ΍�ˬΕΎηΎόϣ�ϭ�Ωΰϣ�ϞϳϮϤΗ�ΖϬΟ�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�ώϠΒϣ�Ϧϳ΍
��Ζγ΍�ϩΪη�ϩΩ΍Ω�ιΎμΘΧ΍��̶Ϡϣ�βϴϟϮ̡�ϭ�̶Ϡϣ�̵ϭΩέ΍��̶ΘϴϨϣ΍�ϥϭΰϓ΍�ίϭέ 

̶ϧΎϐϓ΍�ϥϮϴϠϴϣ�ϪΑ�ϡΎϗέ΍�
̵ΩΎϋ̶ϓΎθ̰ϧ΍̵ΩΎϋ̶ϓΎθ̰ϧ΍̵ΩΎϋ̶ϓΎθ̰ϧ΍̵ΩΎϋ̶ϓΎθ̰ϧ΍̵ΩΎϋ̶ϓΎθ̰ϧ΍̵ΩΎϋ̶ϓΎθ̰ϧ΍

Ωϳ΍ϭϋ
ȗŃĚEN�ĜȘEőĳ81,528109,720133,837130,146149,212171,133

UőĳȽĊ�äćŐǋŉǊ65,71536,115140,08256,215152,106115,986144,938182,264143,488162,880142,038119,846

IćĹPćĨň189,280278,145428,378460,557443,744402,783

äNćĳ�[PćĨň135,687197,992280,472278,293280,864282,937

ȗĹćĤǋŋE�[PćĨň53,59380,153147,906182,264162,880119,846

1391�̶ϔϴϘΣ̶ϘϴϘΣ�1392ϪΟΩϮΑ�1393̶ϨϴϤΨΗ�1394̶ϨϴϤΨΗ�1395̶ϨϴϤΨΗ�1396

183,358306,017401,929457,348455,580433,017



ϭϭ | Ϫ Σ ϔ λ 
 

�ϡέϮϔϳέ�ϖΒτΗ�̵�ϪΠϴΘϧ�έΩ�̵ΩΎϋ�ϪΟΩϮΑ�ϑέΎμϣέΩ�ϪϣΎϋ�ϩέ΍Ω΍��ϝΎΣ�έΩ�ΪϋΎϘΗ�ϕϮϘΣ�ΪϳΪΟ�ϥϮϧΎϗ�ϖϴΒτΗζϳ΍ΰϓ΍�ΪηΎΑ�̶ϣ��φϔΣ�ϪϨϳΰϫ�ϭ
ΪηΎΒϴϣ�̵ΪϴϠ̯�̵Ύϫ�Εέ΍ίϭ� Ω΍ΪόΗ�̮ϳ�̵΍ήΑ�ΖΒϗ΍ήϣ�ϝΎγ�έΩ� ������������ϥ΍ΪϨϣέΎ̯� ΪϋΎϘΗ�ϕϮϘΣ�ΖΧ΍Ωή̡�έϮψϨϣ� ϪΑ�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ

ϮϘΣ�Ϫ̯�Ζγ΍�ή̯Ϋ�ϥΎϳΎη��Ζγ΍�ϩΪη�ϩΩ΍Ω�κϴμΨΗ�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�ϭ�̶ϣΎψϧ�ˬ̶̰Ϡϣ�ί΍�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�ΪϋΎϘΗ�ϕ������έΩ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
� ϝΎγ�����ΖΒδϧ� ΪηΎΒϴϣ�� ϪΑ18.8̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ� ϝΎγέ1394 �� ΩϭΪΣ�έΩ�ϑέΎμϣ�ζΨΑ�Ϧϳ΍� έΩ� Ϫ̯� ˭ΖϓΎϳ� Ϊϫ΍ϮΧ�ζϳ΍ΰϓ΍���ΪλέΩ

�ϪΑ��ϢψϨϣ�ΪϋΎϘΗ�ϕϮϘΣ�ζΨΑ�έΩ�ϑέΎμϣ��ΪηΎΑ�̶ϣ�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�̵΍ήΑ�ΪϳΪΟ�ϥϮϧΎϗ�έΩ�ϞϳΪόΗ�ϪΠϴΘϧ�έΩ�Ϫ̯�ΪΑΎϳ�̶ϣ�ζϳ΍ΰϓ΍�����ΩέΎϴϠϴϣ
�ϝΎγ�έΩ�̶ϧΎϐϓ΍������ϝΎγ�έΩ�Ϫ̰ϴϟΎΣ�έΩ�ˬΪγέ�̶ϣ������ΩϭΪΣ�έΩ�ώϠΒϣ�Ϧϳ΍������ΩϮΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�

΍�έϮΘ̰γ�έΎθϓ�ˬΕΪϣ�ϥΎϴϣέΩ�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ�ϪΑ�̶ΘϴϨϣ΍�̵Ύϫϭήϴϧ�Ω΍ΪόΗ�Ϫ̰ϴϧΎϣί�̵ΩΎϋ�ϪΟΩϮΑ�̵ϭέ�ΖϴϨϣ352��ϝΎγ�έΩ�έ΍ΰϫ������ϩΪϴγέ
Ζγ΍�ϪόϗϮΘϣ�Ϊηέ�Ϫ̰ϴϟΎΣ�έΩ�ˬΖη΍Ω�Ϊϫ΍ϮΧ�ΩϮΟϭ�ζΨΑ�Ϧϳ΍�έΩ�ιϮμΧ�ϪΑ�ˬ̵ΩΎϋ�ϪΟΩϮΑ�̵ϭέ�̶̯Ϊϧ΍��έΎθϓ�ϥ΁�ί΍�ΪόΑ��ΩΩή̳�ϥί΍ϮΘϣ�ˬ

Ϥ̯�̵ΎϨΜΘγ΍�ϪΑ�̵ΩΎϋ�ϪΟΩϮΑ�ήΗ�ϦϴϳΎ̡�ήδ̯�̵ΎϨόϣ�ϪΑ�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�έΩ��ΪηΎΑ�̶ϣ�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̵Ύϫ�̮ 

�ϝΎγ�έΩ�Ϫ̯�Ωϭέ�̶ϣ�ϊϗϮΗ������ήδ̯��νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�ϝϮϤθΑ��̵ΩΎϋ�ϪΟΩϮΑΖη΍Ω�Ϊϫ΍ϮΧ�ϪΠϴΘϧ�έΩ�Ϫ̯�Ωϭέ�̶ϣ�έΎψΘϧ΍�Ϫ̰ϴϟΎΣέΩ�ˬ
��ΪΑΎϳ�ζϳ΍ΰϓ΍��ΕΪϣ�ϥΎϴϣ�έΩ�ϪΟΩϮΑ�ήδ̯�ˬ̵ΩΎϋ�ϪΟΩϮΑ�ϑέΎμϣ�Ϊηέ�ϭ�̵ΩΎϋ�ϪΟΩϮΑ�̵΍ήΑ�νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�ζϫΎ̯�̵��ϪΟΩϮΑ�̵ΩΎϋ

�ϝΎγ�έΩ��νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�̵ΎϨΜΘγ΍�ϪΑ��������������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ������έΎψΘϧ΍��ΪϧΎϣ�̶ϣ�̶ϗΎΑ��̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�ΪλέΩ
�ΎϬϨΗ�ϭ�ϩΪη�ήΘϤ̯��νϮϋϼΑ�̵Ύϫ�̮Ϥ̯�̶ϳΎϨΜΘγ΍�ϪΑ��̵ΩΎϋ�ϪΟΩϮΑ�ήδ̯�ΕΪϣ�ϥΎϴϣ�έΩ�Ϫ̯�Ωϭέ�̶ϣ�����΍έ�̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�ΪλέΩ

�ϝΎγ�έΩ�����ΪϫΩ�Ϟϴ̰θΗ�� 

���� ̶ϟΎϣ�ΕΎΒΛ 

ΕΎΒΛ�̶ϟΎϣ�έΩ�ϥΎΘδϧΎϐϓ΍�ϪΑ�ϥ΍ϮϨϋ���ζηϮ̡�ϑέΎμϣ�ϪΟΩϮΑ�̵ΩΎϋ�ςγϮΗ�Ϊϳ΍Ϯϋ�̶ϠΧ΍Ω��ϒϳήόΗ�ϩΪη�Ζγ΍���̶ΑΎϴΘγΩ�ϪΑ�ΕΎΒΛ�̶ϟΎϣ�̶̰ϳ�ί΍�
ϑ΍Ϊϫ΍�̶γΎγ΍�ΖϣϮ̰Σ�ϩΩϮΑ�ϭ�̶ϣ�ΪηΎΑ��̶ρέΩ�ϭΩ�ϝΎγ�ϪΘηά̳�ζϫΎ̯�έΩ�Ϊϳ΍Ϯϋ�̶ϠΧ΍Ω�ΚϋΎΑ�ϩΪϳΩή̳�Ζγ΍�Ϫ̯�κΧΎη�ΕΎΒΛ�̶ϟΎϣ�ί΍���

έΩ�Ϊλ�έΩ�ϝΎγ������ϪΑ����ΪλέΩ�έΩ�ϝΎγ������ϝϭΰϧ�ϩΩή̳�Ζγ΍� 
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�ϝΎγ�έΩ�εϫΎ̯ϭϯϵϮ��ί΍�̵ΩΎϋ�ϪΟΩϭΑ�έΩ�εϳ΍ίϓ΍�ϭ�Ωϳ΍ϭϋ�̵έϭ΁�ϊϣΟ�έΩ�ΩϭΑϣ̯�ΕϠϋ�ϪΑϭϮ��ϝΎγ�έΩ�̶ϠΧ΍Ω�ιϟΎΧΎϧ�Ε΍ΩϳϟϭΗ�ΩλέΩ
ϭϯϵϭ��ϪΑϭϳ��ϝΎγ�έΩ�̶ϠΧ΍Ω�ιϟΎΧΎϧ�Ε΍ΩϳϟϭΗ�ΩλέΩϭϯϵϮ�ί΍��̶ϟΎϣ�ΕΎΑΛ�ιΧΎη�Ϫ̯�Εγ΍�ϩΩϳΩέ̳�̶ϧϳΑ�εϳ̡�ˬϪ̩έ̳��ΩηΎΑ�̶ϣϰϳ�

ϪΑ�ΩλέΩϲϭϝΎγ�ί΍�ΕΩϣ�ϥΎϳϣ�έΩ��ΩλέΩϭϯϵϰ�ϭϯϵϲ���ΩϳΎϣϧ�ΩϭόλΕγ΍�ϩΩη�ϩΩ΍Ω�ϥΎηϧ�ϕϭϓ�ϝ̰η�έΩ�Ϫ̰ϳέϭρ��

�ϭΗ̰γ�̵΍έΑ�ϡϫ�΍έ�ΎϫέϧϭΩ�ργϭΗ�ϩΩη�ϝϳϭϣΗ�̵Ύϫ�ϩ̫ϭέ̡�̵ΩΎϋ��̵Ύϫ�Ϫϧϳίϫ�ϥϳ΍�ΎΗ�Ωέ΍Ω�ίΎϳϧ�ϥΎΗγϧΎϐϓ΍�ˬΕΩϣ�ϥΎϳϣ�έΩ�ϡϫ�ϭ�Εϳϧϣ΍�έ
�ί΍�Ύϫ�ϩ̫ϭέ̡�ϕϳΑρΗ�έΩ�ϡϫ�ϭ�Ύϫ�̮ϣ̯�υΎΣϟ�ί΍��ϡϫ�̶ϧΎϬΟ�ϪόϣΎΟ�ΕϳΎϣΣ�ϥϭΩΑ�έϣ΍�ϥϳ΍��ΩίΎγ�ϪΟΩϭΑ�ϝϣΎη�Εϳϧϣ΍�έϳϏ�έϭΗ̰γ�̵΍έΑ
�ΕΩϣ�ϥΎϳϣ�έΩ�Ύϫ�Ϫϧϳίϫ�ϥϳ΍�ϡΎϣΗ�ϥΩ΍Ω�έ΍έϗ�εηϭ̡�ΕΣΗ�̵΍έΑ�ϥΎΗγϧΎϐϓ΍�̶ϠΧ΍Ω�Ωϳ΍ϭϋ�ϥϭ̩��ˬΩηΎΑ�̶ϣϧ�έϳΫ̡�ϥΎ̰ϣ΍�ϝΎϘΗϧ΍�Ωϧϭέ�ϕϳέ

ΎΑ�̶ϣϧ�̶ϓΎ̯ϥΩΎόϣ�Ωϳ΍ϭϋ�ΕΩϣ�ί΍έΩ�έΩ�Ϫ̯�Ωϭέ�̶ϣ�ϊϗϭΗ��Ωη�̶Ο΍έΧΗγ΍�έϭΗ̰γϭ�Ωϧ̯�ϥ΍έΑΟ�΍έ�̶Ϡϣ�ϪΟΩϭΑ�ϪΑ�Ύϫ�̮ϣ̯�ϥΎΗγϧΎϐϓ΍� 
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�� ϑέΎμϣ�ϭ�Ϊϳ΍Ϯϋ�ϞϴϠΤΗ� 
 
���� Ϊϳ΍Ϯϋ�̶ϨϴΒθϴ̡�ϭ�ϞϴϠΤΗ 

�ˬΪϳ΍Ϯϋ�ήΑ�ΕΎϴϟΎϣ�ˬΖΑΎΛ�ΕΎϴϟΎϣ�ϞϣΎη�̶ΗΎϴϟΎϣ�Ϊϳ΍Ϯϋ��ΪηΎΑ�̶ϣ�ΩΪόΘϣ�ήλΎϨϋ�ϞϣΎη�ϥΎΘδϧΎϐϓ΍��̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�ωϮϤΠϣ�ϭ�ΎϫΩ΍ΪϳΎΟ�ήΑ�ΕΎϴϟΎϣ
�ϞϣΎη�ΕΎϴϟΎϣ�ήϴϏ�Ϊϳ΍Ϯϋ��ΪηΎΑ�̶ϣ�̶ϠϠϤϟ΍�ϦϴΑ�ΕϼϣΎόϣ�ϭ�ΕέΎΠΗ�ήΑ�ΕΎϴϟΎϣ�ί΍�ΕέΎΒϋ�̶̯ήϤ̳�ΕϻϮμΤϣ��ΪηΎΑ�̶ϣ�ΕΎηϭήϓ�ήΑ�ΕΎϴϟΎϣ

̶ΗΎϴϟΎϣ�ΕΎϣ΍Ϊϗ΍�ή̴ϳΩ�ϭ�ΪϋΎϘΗ�̵Ύϫ�ϪϧΎϋ΍��ΩΩή̳�̶ϣ��̶ϟΎϣ�ϝΎγ1394�Αϗ�ί΍�̱έίΑ�ΩΎλΗϗ΍�Ϫϳοέϓ�̶ϧϳϣΧΗ�Ωηέ�αΎγ΍�έΑϳ�Ύϧ�Ε΍ΩϳϟϭΗ�ϝ
�ϩΩϧϧ̯�ϝϳΩόΗ���ϥϭϳγϼϔϧ΍�ˬ�̶Ηϋ΍έί�έϳϏ��̶ϘϳϘΣ�̶ϠΧ΍Ω�ιϟΎΧdeflator��Ε΍Ωέ΍ϭ�έΩ�Ωηέ�ϭ�̶ΗΎϳϟΎϣ�̶ϳ΍έΎ̯�ˬ�̶ϠΧ΍Ω�ιϟΎΧ�Ύϧ�Ε΍ΩϳϟϭΗ

��ΩηΎΑ�̶ϣ�ˬΩϭη�̶ϣ�ϪΗϓέϳΫ̡�ϩΩϧϳ΁�̵Ύϫ�ϝΎγ�έΩ�Ϫ̯�̶ΗΎϳϟΎϣ�ΕΎϣ΍Ωϗ΍�έ̴ϳΩϭ�

������ Ω̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�ϩΎ̳Ϊϳ 

�̶ϟΎϣ�ϝΎγ�έΩ1393�ώϠΑϣ�̶ϠΧ΍Ω�Ωϳ΍ϭϋ�ωϭϣΟϣ130.2 �ΩΩέ̳�̶ϣ�̶ϧϳΑ�εϳ̡�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ ,��̶ϣ�ϩΩϭίϓ΍�είέ΍�έΑ�ΕΎϳϟΎϣ�Ωϳ΍ϭϋ�ϝϣΎη�ϭ
ΩΩέ̳�ΎΑ�ϪγϳΎϘϣ�έΩ�ϥϳ΍�� 149.2�̶ϟΎϣ�ϝΎγ�ϩΩη�έυϧ�ΩϳΩΟΗ�ϪΟΩϭΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ1392��̶γϣη�̵έΟϫ117.9�εϳ΍ίϓ΍�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ�΍έ�

�̶ϟΎϣ�ϝΎγ�Ωϳ΍ϭϋ��ΩϫΩ�̶ϣ�ϥΎηϧ1394��ΎΑϳέϘΗ8.6�έΑ�Ωϳ΍ϭϋ��ΕΑγϧ�Ωλ�έΩ��ˬϥ΁�έΑ�ϩϭϼϋ��ΩϫΩ�̶ϣ�ϝϳ̰ηΗ�΍έ�̶ϠΧ΍Ω�ιϟΎΧ�Ύϧ�Ε΍ΩϳϟϭΗ
�̵Ύϫ�ϝΎγ�έΩ�̶ϠΧ΍Ω�ιϟΎΧΎϧ�Ε΍ΩϳϟϭΗ�έΑ�Ωϳ΍ϭϋ�ΕΑγϧ�ϥϳ΍1395ˬ1396��ϭ1397��ΏϳΗέΗ�ϪΑ 8.8ˬ9.1 ��ϭ9.5��Ωϫ΍ϭΧ�εϳ΍ίϓ΍�ΩλέΩ

ϳέΟ�έΩ�̶ϠΧ΍Ω�ιϟΎΧ� Ύϧ�Ε΍ΩϳϟϭΗ�Ϫ̯� ΩΩέ̳�̶ϣ�νέϓ��Εγ΍�ιϭλΧϣ�ΕΎϳοέϓ�ϪΑ�ρϭέηϣ� Ύϫ�̶ϧϳΑ�εϳ̡�ϥϳ΍� � �ΕϓΎϳ�̶ϟΎϣ�ϝΎγ�ϥΎ
1394��̶γϣη�̵έΟϫ4.9��έΩ�ϥϭϳγϼϔϧ΍�ϥΎϧ̩ϣϫ� � �ΩΑΎϳ�εϳ΍ίϓ΍� ΩλέΩ5��̶ϟΎϣ�ϝΎγ�ϥΎϳέΟ�έΩ�ϭ�ˬΩϧΎϣ�̶ϣ�̶ϗΎΑ�̵Ωλ�έΩ1394�

�̶̯έϣ̳�ΕϻϭλΣϣ�ϝΑΎϗ�Ε΍Ωέ΍ϭ8.1�εϳ΍ίϓ΍�Ωλ�έΩ�ϳ΍�Ϫ̯�Εγ΍�̵έϭ΁ΩΎϳ�ϝΑΎϗ���ΩΑΎϳ�̶ϣ�ϊΑέ�̵Ύϫ�̵έϭ΁�ϊϣΟ�αΎγ΍�έΑ�Ύϫ�̶ϧϳΑ�εϳ̡�ϥ
�̶ϟΎϣ�ϝΎγ�ϝϭ΍1393���Εγ΍�ϪΗϓέ̳�Εέϭλ 
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�ΩηΎΑ�̶ϣ�ϝϳΫ�έ΍έϗ�Εγ΍�ϩΩϭϣϧ�̶ϠΧ΍Ω�Ωϳ΍ϭϋ�ϪΑ�΍έ�̮ϣ̯�ϥϳέΗ�ΩΎϳί�Ϫ̯�ΕΎϳϟΎϣ�̱έίΑ�ω΍ϭϧ΍ 

x �ϪϳΎϣέγ�ΩΎϔϣ�ϭ�ΩΎϔϣ�ˬΩϳ΍ϭϋέΑ�ΕΎϳϟΎϣ��̶ϟΎϣ�ϝΎγ�έΩϭϯϵϰ��ΎϋϭϣΟϣ43.9��ΩΎϔϣ�ϭ�ˬΩΎϔϣ�ˬΩϳ΍ϭϋ�έΑ�ΕΎϳϟΎϣ�ί΍�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ
�ΩΎϳΩί΍�̮ϳ�Ϫ̯�ΩϳΩέ̳�Ωϫ΍ϭΧ�̵έϭ΁�ϊϣΟ�ϪϳΎϣέγ3.2��ΎΑ�ϪγϳΎϘϣ�έΩ�΍έ�̶ϧΎϐϓ΍��ΩέΎϳϠϳϣ40.8��̶ϟΎϣ�ϝΎγ�έΩ�Ϫ̯�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ

ϭϯϵϯ�̵έϭ̴Η̯�ϥϳ΍�ί΍�Ωϳ΍ϭϋ��ΩϫΩ�̶ϣ�ϥΎηϧ�ΩΩέ̴ϳϣ�̵ίΎγ�ϪΟΩϭΑ51.2 ��ϭ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ59.2��έΩ�ΏϳΗέΗϟ΍ΎΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ
��̵Ύϫ�ϝΎγϭϯϵϱ��ϭϭϯϵϲ��Εγ΍�ϩΩη�̶ϧϳΑηϳ̡ 

 
x ϼϣΎόϣ�ϭ�̶ϠϠϣϟ΍�ϥϳΑ�ΕέΎΟΗ�έΑ�ΕΎϳϟΎϣ�Ε���̶ϟΎϣ�ϝΎγ�έΩ�ΕϼϣΎόϣ�ϭ�̶ϠϠϣϟ΍�ϥϳΑ�ΕέΎΟΗ�έΑ�ΕΎϳϟΎϣϭϯϵϰ��ˬ27�ϳϠϳϣ�̶ϧΎϐϓ΍�ΩέΎ

̮ϳ�Ϫ̯�ϩΩϳΩέ̳�̶ϧϳΑηϳ̡��εϳ΍ίϓ΍Ϭ͘ϴ��Ύϳ��̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϯ��̶ϟΎϣ�ϝΎγ�έΩ�Ϫ̯�ϡϗέ�ΎΑ�ϪγϳΎϘϣ�έΩ�΍έ��Ωλ�έΩϭϯϵϯ��̵ίΎγ�ϪΟΩϭΑ
�ϪΑ�̵έϭ̴Η̯�ϥϳ΍�ί΍�Ωϳ΍ϭϋ��ΩϫΩϳϣ�ϥΎηϧ�ΩΩέ̴ϳϣϯϭ͘ϭ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ�Ύγ�έΩ�̶ϟΎϣ�ϝϭϯϵϱ��ϪΑ�Ϫ̯�ΕϓΎϳ�Ωϫ΍ϭΧ�εϳ΍ίϓ΍ϯϲ͘ϱ�

�̶ϟΎϣ�ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϭϯϵϲ��ϭϰϱ͘ϴ��̶ϟΎϣ�ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϭϯϵϳ��ΕϓΎϳ�Ωϫ΍ϭΧ�εϳ΍ίϓ΍ 
x ΕΎϣΩΧ�ϭ�αΎϧΟ΍�έΑ�ΕΎϳϟΎϣ����ί΍��̶ϟΎϣ�ϝΎγ�έΩ�ίϳϧϭϳ͘Ϯ��̶ϟΎϣ�ϝΎγ�έΩ�Ϫ̯�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϭϯϵϯ��ΩϭΑ�ϩΩϳΩέ̳�̵ίΎγ�ϪΟΩϭΑ

��ϪΑϭϴ͘ϯ��ΩέΎϳϠϳϣ�̶ϟΎϣ�ϝΎγ�έΩ�̶ϧΎϐϓ΍ϭϯϵϰ���ΕϼϣΎόϣ�έΑ�ΕΎϳϟΎϣ�̶ϣγϗ�νϳϭόΗ�ϝϳϟΩ�ϪΑ�εϫΎ̯�ϥϳ΍��ΕϓΎϳ�Ωϫ΍ϭΧ�εϫΎ̯
�ΕΎϳϟΎϣ�ϪϧΎΗγ΁�ί΍�ϥΎη�ϪϧϻΎγ�ΕϼϣΎόϣ�ϡΟΣ�Ϫ̯�ϩΩϭΑ�̶ϠΧ΍Ω�ϥΎ̳�ϩΩϧϧ̯�ΩϳϟϭΗ�Ωέϭϣ�έΩ�ϩΩϭίϓ΍�είέ΍�έΑ�ΕΎϳϟΎϣ�ργϭΗ�̶ϋΎϔΗϧ΍

13931394139513961397

�̶ΗΎϳϟΎϣ�Ωϳ΍ϭϋ90,586           96,196            111,632          129,653          150,649          
ϪϳΎϣέγ�ΩΎϔϣ�ϭ�ˬΩΎϔϣ�ˬΩϳ΍ϭϋ�έΑ�ΕΎϳϟΎϣ40,764           43,956            51,208            59,188            68,371            

ΕϼϣΎόϣ�ϭ�̶ϠϠϣϟ΍�ϥϳΑ�ΕέΎΟΗέΑ��ΕΎϳϟΎϣ26,233           27,020            31,107            36,488            42,901            
ΕΎϳϟΎϣ�έ̴ϳΩ�ϭ�ΕΎϣΩΧ�ϭ�αΎϧΟ΍�έΑ�̶ϠΧ΍Ω�ΕΎϳϟΎϣ17,208           18,265            21,194            24,619            28,611            

έ̴ϳΩ�ΕΎϳϟΎϣ6,380             6,954              8,123              9,358              10,765            
̶ΗΎϳϟΎϣ�έϳϏ�Ωϳ΍ϭϋ27,306           29,010            31,801            34,614            37,644            

�ϩΩϭίϓ΍�είέ΍�έΑ�ΕΎϳϟΎϣ4,941              5,779              6,866              8,157              
ωϭϣΟϣ�117,892         130,146          149,212          171,133          196,449          
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139213931394139513961396

̶ϘϴϘΣϪΟΩϮΑ̶ϨϴϤΨΗ̶ϨϴϤΨΗ̶ϨϴϤΨΗ̶ϨϴϤΨΗ

̵ΩΎϋ�ϪΟΩϮΑ197,992280,472278,295280,768282,721284,488
ΕΎηΎόϣϭ�Ωΰϣ139,499152,425154,808155,450156,093156,886

ΕΎϣΪΧϭ�αΎϨΟ΍38,18982,47377,10877,23677,33177,341
Ύϫ� ϳ̶΍έ΍Ω�ΐδ̯8,35312,0968,8068,8488,7248,758

�̶ΘϴϨϣ΍�ήϴϏ��̶ρΎϴΘΣ΍�ϩήϴΧΫ11,95133,47837,57339,23440,57341,503

̶ϧΎϐϓ΍�ϥϮϴϠϣ�ϪΑ�ϡΎϗέ΍�ϡΎϤΗ

΍�Ωϭέ�̶ϣ�ϊϗϭΗ�Ϫ̰ϧϳ΍�ϝΎΣ��ΩϳΎϣϧ�̶ϣ�ίϭΎΟΗ��ϩΩϭίϓ΍�είέ΍�έΑ�ϪΑ�ϡϗέ�ϥϳϮϭ͘Ϯ�ˬϮϰ�ϲ���ϭϮϴ�ϲ��έΩ�ΏϳΗέΗϟ΍ΎΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ
�̵Ύϫ�ϝΎγϭϯϵϱ�ˬϭϯϵϲ�ϭ�ˬϭϯϵϳ�ΩϳΎϣϧ�Ωηέ�ϩέΎΑϭΩ� 

 
x ̶ΗΎϳϟΎϣ�έϳϏ�Ωϳ΍ϭϋ���Εγ΍�̶ϋΎϣΗΟ΍�̵Ύϫ�̮ϣ̯�ϭ�ϪϗέϔΗϣ�Ωϳ΍ϭϋ�ϝϣΎη�ϥΎϧ̩ϣϫ�Ϫ̯������̶ϟΎϣ�ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ�����

� ϪΑ�̵έϭ̴Η̯�ϥϳ΍� Ϫ̯� ϩΩϳΩέ̳�ϥϳϣΧΗ� �Εγ΍� ϩΩϳΩέ̳�̶ϧϳΑηϳ̡������ ϭ������̵Ύϫ�ϝΎγ�έΩ�ΏϳΗέΗϟ΍ΎΑ�̶ϧΎϐϓ΍� ΩέΎϳϠϳϣ������ϭ
�������ΩΑΎϳ�εϳ΍ίϓ΍ 

 
x ϩΩϭίϓ΍�είέ΍� έΑ�ΕΎϳϟΎϣ��̶ϟΎϣ�ϝΎγ�έΩ� Ϫ̯�Εγ΍�ΕΎϳϟΎϣ� ΩϳΩΟ�ωϭϧ�̮ϳ������̵ϻΎΑ�ΕΎϳϟΎϣ�ϥϳ΍� �Ωη� Ωϫ΍ϭΧ�̶ϓέόϣ�ϡΎϣΗ

�ϥ΁�Εγϟ�Ϫ̯��ΩΩέ̳�̶ϣ�ϊοϭ�Εγ΍�̶ϧΛΗγϣ�Ύϳ�ϭ�Ωέ΍Ω�έ΍έϗ�έϔλ�ϥ΍ίϳϣ�έΩ�Ϫ̯�ϡϼϗ΍�Ωϧ̩�̵ΎϧΛΗγ΍�ϪΑ�̶ϠΧ΍Ω�Ε΍ΩϳϟϭΗ�ϭ�Ε΍Ωέ΍ϭ
�ϝΎγ�ϩΩϭίϓ΍�είέ΍�έΑ�ΕΎϳϟΎϣ�ϥϭϧΎϗ�έΩ������ϩΩϭίϓ΍�είέ΍�έΑ�ΕΎϳϟΎϣ�ϥ΍ίϳϣ��Εγ΍�ΩϭΟϭϣ��ϩΩϭΑ�Ωλ�έΩ��ϥϭϧΎϗ�ϥϳ΍�˱ϼόϓ�

ϬϣΟ�α΋έ�ϭ�Ϫ̳έΟ�ϭϧ΍έηϣ�΢ϳηϭΗ�έυΗϧϣ�ΩηΎΑϳϣ�έϭ��Ϫ̯�ΩΩέ̳�̶ϣ�̶ϧϳΑηϳ̡�ϭ�����̶ϟΎϣ�ϝΎγ�έΩ�΍έ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ������ΎΑ
ΩϭΩΣ�ϭ�Εη΍Ω�Ωϫ΍ϭΧ�ΩϭΧ������έΗηϳΑ�ΩΎϳΩί΍�̮ϳ�ϥϳ΍�Ϫ̯��ΩϫΩ�̶ϣ�ϝϳ̰ηΗ�΍έ�Ωϳ΍ϭϋ�ωϭϣΟϣ�Ωλ�έΩ�����έΩ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ

�̶ϟΎϣ�ϝΎγ������ϭ�����ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ������ΩϫΩ�̶ϣ�ϥΎηϧ�΍έ 
 
���� Ύϫ�̶ϨϴΒθϴ̡�ϭ�ϞϴϠΤΗ�ϑέΎμϣ 

�ˬΕΎηΎόϣ�ΪϨϧΎϣ�ϩήϣίϭέ�ϑέΎμϣ��̵ΩΎϋ�ϪΟΩϮΑ��Ζγ΍�ϩΪϳΩή̳�ϢϴδϘΗ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϭ�̵ΩΎϋ�ϪΟΩϮΑ�ϪΑ�ΖϟϭΩ�ϩΪη�ϢϏΪϣ�̶Ϡλ΍�ϪΟΩϮΑ
�̵Ύϫ�ϢΘδϴγ�ˬ̭ήγ�έΎϤϋ΍�ΪϨϧΎϣ�̶ϓΎθ̰ϧ΍�̵Ύϫ�ϩ̫ϭή̡�ϑέΎμϣ��̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ� �ΪϨ̯�̶ϣ� ΍ϮΘΣ΍� ΍έ�ϪϳϭΩ΍�ϭ�̶γέΩ�ΐΘ̯�ˬΖΧϮγ�Ω΍Ϯϣ

�ϪϣΎϧήΑ�ϭ�̵έΎϴΑ΁�Ωήϴ̳�̶ϣ�ήΑ�έΩ�΍έ�̶Ϡϣ�̶̴ΘδΒϤϫ�
�ϝΎγ�έΩ�̶Ϡλ΍�ϪΟΩϮΑ�ωϮϤΠϣ������ϪΑ���������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ����Ϣϗέ�Ϧϳ΍�Ϫ̯��Ζγ΍�ϩΪϳΩή̳�ϦϴϤΨΗ���̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�Ϊλ�έΩ

�ϝΎγ�ϪΟΩϮΑ�ωϮϤΠϣ�ΎΑ�ϪδϳΎϘϣ�έΩ������ˬ���ΪλέΩΩΎϳΩί΍��ΪϫΩ�̶ϣ�ϥΎθϧ�΍έ��̶Ϡϣ�̵ϭΩέ΍�̵΍ήΑ�Ϫ̯�ΪηΎΒϴϣ�̶ϓΎο΍�ϝϮ̡�ϞϣΎη�Ϧϳ΍�βϴϟϮ̡ϭ
ΩΩή̴ϴϣ�ϪΟΩϮΑ�ϞΧ΍Ω�̶Ϡϣ��

�
��ϝΎγ�ϪΟΩϮΑ������ί΍�Ϟ̰θΘϣ����� ���̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ����ϭ�̵ΩΎϋ�ϪΟΩϮΑ�έΩ��̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�Ϊλ�έΩ�������̶ϧΎϐϓ΍�ΩΎϴϠϴϣ
�����ϪΑ�Ζγ΍�έ΍ήϗ�ΕΪϣ�ϥΎϴϣ�έΩ�̶Ϡλ΍�ϪΟΩϮΑ�ϑέΎμϣ��ΪηΎΑ�̶ϣ��̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�έΩ��̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�Ϊλ�έΩ�������ΩέΎϴϠϴϣ

�̶ϧΎϐϓ΍����ϝΎγ�έΩ��̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�Ϊλ�έΩ������ϪΑ�΍ήΘθϴΑ�ϭ��������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ����έΩ��̶ϠΧ΍Ω�κϟΎΧΎϧ�Ε΍ΪϴϟϮΗ�Ϊλ�έΩ
�ϝΎγ������ΪΑΎϳ�ζϳ΍ΰϓ΍�

������ ̵ΩΎϋ�ϪΟΩϮΑ�ϩΎ̳ΪϳΩ 

�ˬΩΎϔϣ�ϪΑ�ρϮΑήϣ�ϑέΎμϣ�ˬΕΎϣΪΧ�ϭ�αΎϨΟ΍�ˬΕΎηΎόϣ�ϭ�Ωΰϣ�ϝϮϤη�ϪΑ�ΖϟϭΩ�̵ΩΎϋ�ϑέΎμϣ�ΖϬΟ�̵ΩΎϋ�ϪΟΩϮΑ�ˬΕϻΎϘΘϧ΍�ϭ�̵ΪϳΎδΒγ
ΩΩή̳�̶ϣ�ϩΩΎϔΘγ΍�Ζγ΍�ϩΪη�ϩΩ΍Ω�ιΎμΘΧ΍�̶ρΎϴΘΣ΍�̵Ύϫ�ΩϮ̯�̵΍ήΑ��Ϫ̯�έ΍ΪϘϣ�̮ϳ�ϭ�Ύϫ�̶ϳ΍έ΍Ω�ΐδ̯�

�ϝΎγ�̵ΩΎϋ؞�ΟΩϮΑ�ωϮϤΠϣ�Ϫ̯�Ζγ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�����ˬ��������ΩϭΪΣ�Ύϳ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ����ή̴ϧΎϳΎϤϧ�Ϫ̯�ΪηΎΑ�̶ϠΧ΍Ω�Ε΍ΪϴϟϮΗ�ΪλέΩ
�����ϪΘηά̳�ϝΎγ؞�ΟΩϮΑ� ΎΑ� ϪδϳΎϘϣ�έΩ�ζϳ΍ΰϓ΍� ΪλέΩ�̮ϳ� Ύϳ�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ������� �ΪηΎΒϴϣ� ΩέΎϴϠϴϣϊϗϮΗ��̶ρ�̵ΩΎϋ؞�ΟΩϮΑ�Ϫ̯�Ωϭήϴϣ

� ήμΘΨϣ� Ϊηέ� ϭήθϴ̡� ϥΎϴϟΎγ�������� ϭ�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�������̵ΎϬϟΎγ� έΩ�ΐϴΗήΘΑ� ̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ������ ϭ������Ϧϳ΍� �ΪηΎΑ� ϪΘη΍Ω
�ί΍�΍έ�ϪϧϻΎγ�̵ΪλέΩ�̮ϳ�ζϳ΍ΰϓ΍�ωϮοϮϣ������̶ϟ΍������ΪϫΪϴϣ�ϥΎθϧ�

�ϝϭΪΟ�̵ΩΎμΘϗ΍�̵ΎϫΩϮ̯�αΎγ΍�ϪΑ�̵ΩΎϋ�ϑέΎμϣ��� 

 



ϭϰ | Ϫ Σ ϔ λ 
 

�Ϫ̯�ΪϫΪϴϣ�Ϟϴ̰θΗ�΍έ�̵ΩΎϋ�ϑέΎμϣ�ΖϤδϗ�ϦϳήΘ̳έΰΑ�εΎόϣ�ϭ�Ωΰϣ�ΖΧ΍Ωή̡�ϑέΎμϣ�ϭ�ΕΎϣΪΧ�ϭ�αΎϨΟ΍�̭έ΍ΪΗ�ϪΑ�ρϮΑήϣ�ϑέΎμϣ
��ΪηΎΒϴϣ�̶ρΎϴΘΣ΍�ΩϮ̯�ΖΤΗ�ΕΎϓέΎμϣ�ί΍�̶θΨΑ�ϭ�Ωέ΍Ω�έ΍ήϗ�ϥ΁�ΐϴϘόΘΑ�ϩΪϤϋ�ΩϮ̯�̵΍ήΑ�ϩΪη�̶ϨϴΑ�ζϴ̡؞�ΟΩϮΑ�έ΍ΪϘϣ�����εΎόϣ�ϭ�Ωΰϣ�

�ϝΎγ�έΩ�����ˬ������Ϫ̯�ΪηΎΒϴϣ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����ϪΑ�ΖΒδϧ�ΪλέΩ�������ϝΎγ؞�ΟΩϮΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ������ΪηΎΒϴϣ�ήΗ�ΪϨϠΑ��̶ϨϴΑ�ζϴ̡
�̭Ϊϧ΍�ζϳ΍ΰϓ΍�ή̴ϧΎϳΎϤϧ�εΎόϣ�ϭ�Ωΰϣ�ϪΑ�ρϮΑήϣ�ϑέΎμϣ�������ˬ̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�������ϭ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�������ΐϴΗήΘΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ

�̵ΎϬϟΎγ�έΩ�����ˬ������ϭ������ϭ�ΕΎηΎόϣ�ϭ�ΐ˵Ηέ˵�ϪΑ�ρϮΑήϣ�̵έ΍Ω΍�ΕΎΣϼλ΍�ϭ�Ϟϴ̰θΗ؞�όγϮΗ�̭έΩ�ί΍�˱ΎΗΪϤϋ�ζϳ΍ΰϓ΍�˱ϼΒϗ��ΪηΎΒϴϣ
�ζϫΎ̯�ΕΪϣί΍έΩ�έΩ�Ϊϳ΍Ϯϋ�̵έϭ΁�ϊϤΟ�ϦϴϳΎ̡�΢τγ�ϭ�ϪΟΩϮΑ�ϥ΍ΪϘϓ�ήΛϻΎΑ�εΎόϣ�ϭ�Ωΰϣ�ϪΑ�ρϮΑήϣ�ϑέΎμϣ�ζϳ΍ΰϓ΍�Ύϣ΍��ΪϣΎϴϣ�ΩϮΟϮΑ�ΪϋΎϘΗ

�ΖϓΎϳ�Ϊϫ΍ϮΧ�

�� ΩϮ̯�ϪΑ�ρϮΑήϣ�ϑέΎμϣ�Ϫ̯�Ωϭήϴϣ�έϮμΗ���� ΩϮ̯�ϭ� �ΕΎϣΪΧ�ϭ�αΎϨΟ΍�̭έ΍ΪΗ�����ϝΎγ�έΩ� �ΎϬϴϳ΍έ΍Ω�ΐδ̯�������ΐϴΗήΘΑ�����
��ϭ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����̵ΎϬϟΎγ�έΩ�ΕΎϣΪΧ�ϭ�αΎϨΟ΍�̭έ΍ΪΗ�ϪΑ�ρϮΑήϣ�ϑέΎμϣ��ΪϨηΎΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����ˬ�������ϭ����ΐϴΗήΘϟ΍ΎΑ�

�ήΑ�ώϟΎΑ�����ˬ������ϭ�����Ϫ̰ϧ΁�ϝΎΣ��ΖϓΎϳ�Ϊϫ΍ϮΧ�ζϳ΍ΰϓ΍�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�έΩ�Ύϫ�̶ϳ΍έ΍Ω�ΐδ̯�ϪΑ�ρϮΑήϣ�ϑέΎμϣ�Ϫ̯�ΩϮθϴϣ�̶ϨϴΑ�ζϴ̡
�ΪϧΎϤΑ�̶ϗΎΑ�ήϴϐΘϣΎϧ�ΕΪϣ�ϥΎϴϣ�

��˱ΎΒϳήϘΗ�̵ΩΎϋ�ϑέΎμϣ�ΖΤΗ�̶ρΎϴΘΣ΍�̵ΎϫΩϮ̯������ϝΎγ�̵ΩΎϋ�ϑέΎμϣ�ωϮϤΠϣ�ΪλέΩ������ˬΪϋΎϘΗ�̵ΩΎϋ�ϕϮϘΣ��ΪϫΪϴϣ�Ϟϴ̰θΗ�΍έ
ϼϗ΍�ϦϳήΗ�ϑήμϣή̡؝�ήϣί�έΩ�εΎόϣ�ϭ�ΐ˵Ηέ˵�ϭ�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�̵΍ήΑ�ΪϋΎϘΗ�ϕϮϘΣ�̵ΩΎϋ�ϕϮϘΣ؞�ΟΩϮΑ�Ϫ̯�Ωϭήϴϣ�έϮμΗ��ΪϧϮθϴϣ�ϩΩήϤη�ϡ

�ϝΎγ�έΩ�ΪϋΎϘΗ������ΩϭΪΣ�����Ϫ̯�ΪηΎΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ������̶ϧΎϐϓ΍�ϥϮϴϠϴϣ���ί΍�ήΘθϴΑ��ΪλέΩ�����ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����
�ΎΗ�ΪϋΎϘΗ�ϕϮϘΣ�ΖΧ΍Ωή̡�Ϫ̯�Ζγ΍�ϩΪη�̶ϨϴΑ�ζϴ̡��ΪηΎΒϴϣ������ϝΎγ�έΩ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ�����ϫ΍ϮΧ�ζϳ΍ΰϓ΍�Ϫ̯�Ωϭήϴϣ�ϊϗϮΗ�ϥΎϨ̪Ϥϫ�ΪΑΎϳ�Ϊ

� ΩϭΪΣ�έΩ��ΪΑΎϳ� ΩΎϳί΍�ΕΪϣ�ϥΎϴϣέΩ�ϝΎγήϫ�̶ϧΎϐϓ΍� ΩέΎϴϠϣ�ϭ� ˯΍ΪϬη�ϥϮϧΎϗ� έΩ� ΪϳΪΟ�ΕϼϳΪόΗ� ί΍� ΪϋΎϘΗ�ϑέΎμϣ�έΩ�̶ϧΎϬ̳Ύϧ�ζϳ΍ΰϓ΍� �
Ζγ΍�ϪΘΧΎγ�ΪϨ̩ϭΩ�ΎϬϟΎγ�̶ρ�΍έ�ΪϋΎϘΗ�ϕϮϘΣ�ϑήμϣ�έ΍ΪϘϣ�Ϫ̯�ϪΘϓή̳�˯ΎθϨϣ�ϦϴϟϮϠόϣ��

������ �̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϩΎ̳ΪϳΩ�

Ύγ�̶ϓΎη̰ϧ΍�ϑέΎλϣ�ϝϭϯϵϯ�ˬϭϰϳ͘ϵ��Εγ΍�ϩΩη�̶ϧϳΑ�εϳ̡�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ��̶ϟΎϣ�ϝΎγ�ΎΑ�ϥΎγ̰ϳ�ϡϗέ�ϥϳ΍ϭϯϵϯ��ΕϟϭΩ�Ϫ̰ϧϭ̩�ˬΩηΎΑϳϣ
�ϝΎγ�΢ργ�έΩ�ϩΩϧϳ΁�ϝΎγ�̵΍έΑ�̶ϧϳΑηϳ̡�υΎΣϟ�ϥϳΩΑ�Εγ΍�ϩΩη�ϪΟ΍ϭϣ�ΕΩϣ�ϥΎϳϣέΩ�̶ΟέΎΧ�̵Ύϫ�̮ϣ̯�̵Ύϫ�ΕϳΩϭΩΣϣ�ΎΑ�ϥΎΗγϧΎϐϓ΍ϭϯϵϯ�

�Εγ΍� ϩΩη�ϪΗϓέ̳�έυϧέΩ��ϑέλϮϴ�΍� �ΟΩϭΑ؞�ΟΩϭΑ�ϑέΎλϣ�ΩλέΩ؞ ϡΎϧΑ� Ϫ̯� Ωέϳ̴ϳϣ�έ΍έϗ� ϩΩΎϔΗγ΍� Ωέϭϣ�Εϣϭ̰Σ�ΕϳΎοέΑ�̶ϓΎη̰ϧ
�ϭ�ΩΩέ̴ϳϣ�ΩΎϳ�̵έΎϳΗΧ΍�̶ϓΎη̰ϧ΍ϳϮ��ΏΎγΣ�ϕϳέρ�ί΍�̶ϟϭ�ΩϧΩέ̴ϳϣ�ϡϳυϧΗ�ϭ�ϥϼ̡�ˬ̭έ΍ΩΗ�ϥΎ̳Ωϧϧ̯�ϝϳϭϣΗ�ργϭΗ�˱ΎϣϳϘΗγϣ�̶ϘΑΎϣ�ΩλέΩ

�Ωγέϳϣ�ϑέλϣΑ�ˬΩϭηϳϣ�ϪΗΧΎϧη�̵έΎϳΗΧ΍έϳϏ�̶ϓΎη̰ϧ΍؞�ΟΩϭΑ�ϡΎϧΑ�Ϫ̯�Εϣϭ̰Σ�ϥϳ΍ίΧ�ΩΣ΍ϭ�

ϝϭΩΟ�ϳ̶ϓΎη̰ϧ΍�ϪΟΩϭΑ�ϑέΎλϣ�� 

�
̶ϓ�ωίΎϧΗϣ�ωϭοϭϣ�̮ϳ�ϪΗηΫ̳�ϥΎϳϟΎγ�̶ρ�̶ϓΎη̰ϧ΍؞�ΟΩϭΑ�̵΍έΟ΍�̶̴ϧϭ̴̩�Ύϣ���Εγ΍�ϩΩϭΑ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�ϭ�ϥΎ̳Ωϧϧ̯�ϝϳϭϣΗ�ϥϳΑ

�ϝΎγ�̶ϓΎη̰ϧ΍؞�ΟΩϭΑ�̵΍έΟ΍�ϥ΍ίϳϣϭϯϵϮ� ˬϱϯ͘ϲ��ί΍�έΗηϳΑ� Ύϳ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϱϬ��ϥϳ΍� �ΩηΎΑϳϣ�ϪΗϓΎϳ�ιϳλΧΗ؞�ΟΩϭΑ�ωϭϣΟϣ�ΩλέΩ
Α�̵ΩΎλΗϗ΍�̶ϔϧϣ�Ε΍έΛ΍�ˬΕΎϣΩΧ�έϳΎγ�ϭ�̶ϳΎϧΑέϳί�̵Ύϫ�ϩ̫ϭέ̡؞�ΗϓΎϳ�έϳΧΎΗ�ϭ�ΏγΎϧΗϣΎϧ�̶ϫΩϠϳϭΣΗ�έρΎΧΑ�ωϭοϭϣ�ϭ�Εηϳόϣ�ϊοϭ�̵ϻΎ

�Ωϫ΍ϭΧ�ΎΟΑ�ϡΩέϣ�ϩΎϓέ�ϥϭϧ̯�ΎΗ�ϝΎγ�ωϭέη�ί΍�ϪΟΩϭΑ�̵΍έΟ΍�ϥ΍ίϳϣ�ωϭϣΟϣ�Ϫ̰ϳϟΎΣέΩ��Εη΍Ϋ̳ϰϲ͘ϭ��ΩϭΩΣ�Ύϳ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϮϳ��ΩλέΩ
�ϩΎϣ�ΎΗ�ϪΗϓΎϳ�ιϳλΧΗ؞�ΟΩϭΑ�ωϭϣΟϣϝΎγ�Εγ̳΍�ϩΎϣ�έϳΧ΍�ϮϬϭϰ��ΕΩϣ�ϥϳϋ�έΩ�ϪΗηΫ̳�ϝΎγ؞�ΟΩϭΑ�̵΍έΟ΍�ϥ΍ίϳϣ�ΎΑ�ϪγϳΎϘϣ�έΩ�Ϫ̯�ΩηΎΑϳϣ

�ϯϬ�λέΩ��ΩηΎΑϳϣ��Ω�

139213931394139513961397
̶ϘϴϘΣϪΟΩϮΑ̶ϨϴϤΨΗ̶ϨϴϤΨΗ̶ϨϴϤΨΗ̶ϨϴϤΨΗ

̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�    80,153.0   147,906.0   182,264.0       162,880.0       119,846.0       119,846.0 
�κϟΎΧ�Ύϧ�Ε΍ΪϴϟϮΗ�αΎγ΍�ϪΑ�Ϊμϴϓ7%12%13%11%7%6%

̵έΎϴΘΧ΍�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�    22,509.0     98,376.7     12,241.6         13,091.3         13,135.9         13,135.9 
̵έΎϴΘΧ΍�ήϴϏ�̶ϓΎθ ϧ̰΍�ϪΟΩϮΑ57,64449,529170,022149,788106,710106,710

̶ϧΎϐϓ΍�ϥϮϴϠϣ�ϪΑ�ϡΎϗέ΍�ϡΎϤΗ



ϭϱ | Ϫ Σ ϔ λ 
 

�΍έ�̶ϟΎϣ�ϝΎγ�ΎϬϧ΁�ˬ˱΍έϳΧ΍��ΩηΧΑ�εϳ΍ίϓ΍�΍έ�̶ϓΎη̰ϧ΍؞�ΟΩϭΑ�̵΍έΟ΍�ϥ΍ίϳϣ�ΎΗ�ϪΗϓέ̳�ΕγΩ�̵ϭέ�ϝΑϗ�ί΍�΍έ�έϳΑ΍ΩΗ�̶ΧέΑ�ϥΎΗγϧΎϐϓ΍�ΕϟϭΩ
ΩϧΎγέΑ�ϥΎϳΎ̡Α�ˬΩηΎΑϳϣϧ�̶ϧΎϣΗΧΎγ�̵ΎϫέΎ̯�ΏγΎϧϣ�ρϳΣϣ�Ϫ̯�ϥΎΗγϣί�έΩ�΍έ�ϊϳίϭΗ�ϭ�ΕΎ̯έ΍ΩΗ؞�γϭέ̡�ΎΗ�ΩϧΩ΍Ω�έϳϐΗ� 

������  ̶ϟΎϣ�̵Ύϫ�έΎθϓ�

�ϕϮϘΣΪϋΎϘΗ 

�ϝΎγ�έΩ1394��ϥϳϟϭϠόϣ�ϭ�΍ΩϬη�ΩϋΎϘΗ�ϭ�ϡυϧϣ�ΩϋΎϘΗ�̵΍έΑ�̵ΩΎϋ�ϪΟΩϭΑ22.5��Ύϳ�ϭ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ8��΍έ�̵ΩΎϋ�ϑέΎλϣ�ωϭϣΟϣ��Ωλ�έΩ
��ϝΎγ�έΩ���ΩϫΩϳϣ�ϝϳ̰ηΗ1393�̵έϭ̴Η̯�ϥϳ΍�ϪΟΩϭΑ�ωϭϣΟϣ18.8 ��ϪΑ�ϭ�ΩϋΎϘΗ�̵έΎΟ�̵Ύϫ�ϡέϭϔϳέ�ΕϠϋ�ϪΑ��̶ϟϭ�ˬΩϭΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ

�έΩ�ΕϼϳΩόΗ�έρΎΧΑ�ϭ�ΩϧΩη�ϪΗΧΎϧη��έΗηϳΑ�ΩϋΎϘΗ�ϕϭϘΣ�ϕΣΗγϣ�Ϫ̯�̶ϣΎυϧ�ϥ΍έγϓ΍ϭ�̶̰Ϡϣ�ϥ΍ΩϧϣέΎ̯�ϥϳΩϋΎϘΗϣ�εϳ΍ίϓ΍�ϪΑ�ϭέ�Ω΍ΩόΗ�ΏΑγ
�Εγ΍�ϪΗΧΎγ�έΑ΍έΑ��ϭΩ�˱ΎΑϳέϘΗ�΍έ�ϩέ΍Ω΍�ϥϳ΍�ϑέΎλϣ�ˬϥϳϟϭϠόϣ�ϭ�΍ΩϬη�ϥϭϧΎϗ�

�αΎγ΍�ήΑ�̶̰Ϡϣ�ϥ΍ΪϨϣέΎ̯�ζΨΑ�έΩ�ϢψϨϣ��ΪϋΎϘΗ�ϪϣΎϧήΑέΩ�ΪϳΎΑ�ΖϣϮ̰Σ��ˬΪϋΎϘΗ�ΪϳΪΟ�Ϧϴϧ΍Ϯϗ8��̶ϣΎψϧ�ϥ΍ήδϓ΍�ζΨΑ�έΩ�ϭ�Ϊλ�έΩ����έΩ
ϝΎγ�έΩ�ΖϣϮ̰Σ�̮Ϥ̯����ΪϨ̯�̮Ϥ̯�Ϊλ1394 � �10.3�� ΎΑ�ϪδϳΎϘϣ�έΩ�Ϫ̯�ˬϩΪϳΩή̳�̶ϨϴΑ�ζϴ̡��̶ϧΎϐϓ΍�ΩέΎϴϠϣ�̶ϟΎϣ�ϝΎγ�1393��̵ήΠϫ

�̶δϤη�����ΪϫΩ�̶ϣ�ϥΎθϧ�΍έ�ζϳ΍ΰϓ΍�Ϊλ�έΩ�̶ϣ�ΕΎηΎόϣ�ϭ�ΐΗέ�̵έΎΟ�ϡέϮϔϳέ�ϖϴΒτΗ�̵�ϪΠϴΘϧ�ˬΖϣϮ̰Σ�̵Ύϫ�̮Ϥ̯�έΩ��ζϳ΍ΰϓ΍��
�ΩΩή̳�̶ϣ�ϖϴΒτΗ�̵έϮ̴Θ̯�Ϧϳ΍�έΩ�ΪϋΎϘΗ�ΪϳΪΟ�ϡέϮϔϳέ�ϝΎΣ�Ϧϴϋ�έΩ�ϭ�ϩΩ΍Ω�ζϳ΍ΰϓ΍�΍έ�ϦϴϤϠόϣ�ϭ�̶̰Ϡϣ�ϥ΍ΪϨϣέΎ̯�ΕΎηΎόϣ�Ϫ̯�ΪηΎΑ�

 
�ϝϭΪΟ����ϑέΎμϣ�ϝϮ̡�ζϳ΍ΰϓ΍�ϩΪϨϫΩ�ϥΎθϧ�̶ϔϨϣ�ϡΎϗέ΍��Ύϫ�̮Ϥ̯�ϭ�ΪϋΎϘΗ�ϕϮϘΣ�Ζγ΍�ΪϋΎϘΗ� 

 
�

�ΎϬϧ΁�̵΍ήΑ�ϥϮϧΎϗ�Ϧϳ΍�αΎγ΍�ήΑ�΍ήϳί��Ζγ΍�ϪΘϓΎϳ�ζϳ΍ΰϓ΍�ϥΎη�ϪρϮΑήϣ�ϥϮϧΎϗ�έΩ�ϩΪη�Ωέ΍ϭ�ΕϼϳΪόΗ�ΖϠϋ�ϪΑ�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�ΪϋΎϘΗ�ϕϮϘΣ
�ί΍�Ε΍ίΎϴΘϣ΍�Ϧϳ΍���Ζγ΍�ϩΪη�ϪΘϓή̳�ήψϧ�έΩ�ήΘθϴΑ�Ε΍ίΎϴΘϣ΍35��ϪΑ�Ϊλ�έΩ100��ί΍�ϭ�̶ΘϟϭΩ�ϥ΍ΪϨϣέΎ̯�̵΍ήΑ��εΎόϣ��Ϊλ�έΩ30��Ϊλ�έΩ

�ϪΑ100���ϪΒΗήϣ�̮ϳ�̵΍ήΑ�ΕΎϳΩΎΗ��̶Ϡ̯�ωϮϤΠϣ�ˬϥΎϨ̪Ϥϫ��Ζγ΍�ϪΘϓΎϳ��ζϳ΍ήϓ΍�̶̰Ϡϣ�Ω΍ήϓ΍�̵΍ήΑ�̮ϳ�ϡΪϗ�ϭ�Ζθϫ�ϪΒΗέ��εΎόϣ�Ϊλ�έΩ
�ί΍�̶ΘϟϭΩ�ϥ΍ΪϨϣέΎ̯�̵΍ήΑ����ϪΑ�ϩΎϣ����ί΍�̶̰Ϡϣ�Ω΍ήϓ΍�̵΍ήΑ�ϭ��εΎόϣ�ϦϳήΧ΁��ϩΎϣ���ϪΑ��ϩΎϣ���ζϳ΍ΰϓ΍�̮ϳ�ϡΪϗ�Ζθϫ�ϪΒΗέ�εΎόϣ�ϩΎϣ

�Ζγ΍�ϪΘϓΎϳ�
��

�ί΍�΍έ�ϑέΎμϣ�Ε΍ήϴϴϐΗ�Ϧϳ΍4.25�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ��ϝΎγέΩ������ϪΑ������ϝΎγ�ϪΟΩϮΑ�έΩ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ������ϊϗϮΗ�ϭ�Ζγ΍�ϩΩ΍Ω�ζϳ΍ΰϓ΍
�ϝΎγ�ΎΗ�Ϫ̯�Ωϭέ�̶ϣ������ϪΑ������Ϫ̯�Ζγ΍�̶ΘϴϨϣ΍�Εϼ̰θϣ�ϡ΍ϭΩ�ήρΎΧ�ϪΑ�ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�ΪϋΎϘΗ�ϕϮϘΣ�έΩ�ζϳ΍ΰϓ΍��ΪγήΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
΍ΪόΗ�ΩΎϳΩί΍�ΚϋΎΑ�ΩϮη�̶ϣ�Ύϫ�ΖΧ΍Ωή̡�ωϮϧ�Ϧϳ΍�̵΍ήΑ�ϖΤΘδϣ�Ω΍ήϓ΍�Ω�

�
ΕΑϗ΍έϣ�ϭ�υϔΣ�ΕΎϳϠϣϋ�Ϫϧϳίϫ 

�έΩ�ΕΑΎΛ�̵Ύϫ�̶ϳ΍έ΍Ω�ϥΩϣ΁�ΩϭΟϭΑ�ΏΑγ�Ϫ̯�Εγ΍�ϩΩϳΩέ̳�ϕϳΑρΗ�ϥΎ̳�ϩΩϧϧ̯�ϝϳϭϣΗ�ργϭΗ�̶ϔϠΗΧϣ�̶ϓΎη̰ϧ΍�̵Ύϫ�ϩ̫ϭέ̡�ϪΗηΫ̳�ϝΎγ�ϩΩ�έΩ
̮ϳϧϳϠ̯�ˬΎϫ�ϝ̡�ˬΎϫ�ϩΩΎΟ�ˬΏΗΎ̰ϣ�˭ΩϧϧΎϣ���̶Ηϳϧϣ΍�έϳϏ�ϭ�̶Ηϳϧϣ΍�̵Ύϫ�έϭΗ̰γ��Ϫοέϋ�Ϫϣ΍Ω΍�ΕϬΟ�ΎϬϧϳ΍�Ϫ̯�ˬΕγ΍�ϩΩϳΩέ̳��Ύϫ�ϝΎϧΎ̯�ϭ�Ύϫ

�ϝϣΎ̯�Ϫϧϳίϫ�ϥΎ̳�ϩΩϧϧ̯�ϝϳϭϣΗ�ˬϥϭϧ̯�ΎΗ��ΩϭΑ�Ωϫ΍ϭΧ�ϪΟΩϭΑ�εΧΑ�ϥϳέΗ�ϑέλϣ�έ̡�ί΍�̶̰ϳ�ϥϳ΍�ϭ�Ωϧέ΍Ω�ίΎϳϧ�ΕΑϗ΍έϣ�ϭ�υϔΣ�ϪΑ�ΕΎϣΩΧ

1392139313941395
̶ϘϴϘΣϪΟΩϮΑ̶ϨϴϤΨΗ̶ϨϴϤΨΗ

κϟΎΧ�ϑέΎμϣ               (5,135)               (5,532)               (5,456)               (5,317)
ϑέΎμϣ                        4,610                         5,385                         6,291                         7,334 

̶Ϡ̯�ωϮϤΠϣ��ϦϳΪϋΎϘΘϣ                     -                        -                        -                        -   
ΪϋΎϘΗ�ϕϮϘΣ��ϦϳΪϋΎϘΘϣ                        1,914                         2,555                         3,246                         4,044 

̶Ϡ̯�ωϮϤΠϣ��ϥΎ̳ΪϧΎϣίΎΑ                2,221                 2,331                 2,522                 2,739 
ΪϋΎϘΗ�ϕϮϘΣ��ϥΎ̳ΪϧΎϣίΎΑ                           475                            499                            524                            550 

Ύϫ�ϢϬγ               9,746              10,917              11,747              12,651 
ϥ΍ΪϨϣέΎ̯4,127                   4,641                    5,005                    5,403                    
ΖϣϮ̰Σ                5,618                 6,277                 6,742                 7,248 

ϑέΎμϣ�               4,250              11,796              11,861              12,103 

̶ϧΎϐϓ΍�ϥϮϴϠϣ�ϪΑ�ϡΎϗέ΍

ϢψϨϣ�ΪϋΎϘΗ

ϦϴϟϮϠόϣ�ϭ�΍ΪϬη�̵΍ήΑ�ΪϋΎϘΗ



ϭϲ | Ϫ Σ ϔ λ 
 

�̶ϳ΍έ΍Ω�ϥϳ΍�ϝΎϘΗϧ΍�ϩέϭΩ�̵ϭγΑ�Ε̯έΣ�ΎΑ�Ύϣ΍�ˬΩϧ΍�ϩΩϭϣϧ��ΕΧ΍Ωέ̡�΍έ�ΎϬϧ΁�ΕΑϗ΍έϣ�ϭ�υϔΣ�ˬΕΎϳϠϣϋ�Ωϧϫ΍ϭΧ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�ϡϳϠγΗ�Ύϫ
��Ωέϭ΁�̶ϣ�έΎΑΑ�Εϣϭ̰Σ�̵΍έΑ�΍έ�̶ϟΎϣ�̱έίΑ�έΎϳγΑ�Ϫϧϳίϫ�Ϫ̯�ΩϭΑ�Ωϫ΍ϭΧ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�εϭΩΑ�Ύϫ�Ϫϧϳίϫ�ϥϳ΍�ΕΧ΍Ωέ̡�ϭ�Ωη�

�ϝϳϣ̰Η�ˬϪϣΎϋ�ΕΣλ�ˬϑέΎόϣ�Εέ΍ίϭ�̵Ύϫ�̶ϳ΍έ΍Ω�ΕΑΛ�έΎ̯�ϼόϓ�ϭ�Εγ΍�ϩΩέ̯�ίΎϏ΁�΍έ�Ύϫ�̶ϳ΍έ΍Ω�έΗγΟ΍έ�ϭ�ΕΑΛ�ϪΟΩϭΑ�̶γϳϟΎ̡�ΕγΎϳέ
�έΎ̯�ϝϳϣ̰Η�νΣϣ�ϪΑ�Ϫ̯��ΩηΎΑ�̶ϣ�ϥΎϳέΟ�έΩ�ΕΎϫΩ�ϑΎη̰ϧ΍�ϭ�ΎϳΣ΍�Εέ΍ίϭ�ϭ�ϪϣΎϋ�Ωϳ΍ϭϓ�Εέ΍ίϭ�̵Ύϫ�̶ϳ΍έ΍Ω�ΕΑΛ�έΎ̯�ϭ�Εγ΍�ϩΩϳΩέ̳

Ύϫ�̶ϳ΍έ΍Ω�ϥϳ΍�ΕΑϗ΍έϣ�ϭ�υϔΣ�ϑέΎλϣ�ϪϳϟΎϣ�Εέ΍ίϭ�ˬΎϫ�̶ϳ΍έ΍Ω�ΕΑΛ�΍έ��Ωέ̯��Ωϫ΍ϭΧ�ϝϣΎη�ϪΟΩϭΑ�έΩ�

�Εϳϧϣ΍ 

�΍έ�̶ϓΎο΍�̶ϟΎϣ�̵Ύϫ�έΎηϓ�ϩΩϣϋ�εΧΑ�ϡϫ�ίϭϧϫ�Εϳϧϣ΍�ΩηΎΑϳϣ�̶ϠΧ΍Ω�ϊΑΎϧϣ�ί΍�̶Ηϳϧϣ΍�̵Ύϫ�ϭέϳϧ�ϝϳϭϣΗ�έΑΎϧΑ�εϳ΍ίϓ΍�ϥϳ΍��ΩϫΩϳϣ�ϝϳ̰ηΗ
�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�ργϭΗ�Ϫ̯�ϭ̳Ύ̰ϳη�αϧ΍έϔϧ̯�έΩ�ϝΎγ�ΎΗ�ϝϣΎ̯�Εϳϟϭϭ΋γϣ�ϥΗϓέ̳�Ϫϳοέϓ�ϪΑ�ϪΟϭΗ�ΎΑ�ϭ�ϥ΁�αΎγ΍�έΑ��Ϫ̯��Εγ΍�ϩΩη�ΩϬόΗ

ϮϬϮϰ�ϝΎγ�ί΍�ωϭέη� ˬϮϬϭϰ��ώϠΑϣ�̵ΩϼϳϣϱϬϬ��ΕΧ΍Ωέ̡� ΎϬϧ΁�̵΍έΑ�έϟ΍Ω�ϥϭϳϠϳϣΩϧ̯�̶ϣ�̵Ύϫ�ϭέϳϧ� Ω΍ΩόΗ� Ύϫ�ϝΎγ�ϥϳ΍�ϥΎϳέΟ�έΩ� �
�̶ϧόϳ�ΩϭΧ�̶ϣυϋ΍�ΩΣέΩ�̶Ϡϣ�αϳϟϭ̡�ϭ�̶Ϡϣ�̵ϭΩέ΍352,000�Ωϧϫ΍ϭΧ�̶ϗΎΑ�ΩΑ�ˬΩϧΎϣ�ΩϭΩΣέΩ�Ω΍ΩόΗ�ϥϳ΍�ϥϭϮϬˬϬϬϬ��̶Ηϳϧϣ΍�Ω΍έϓ΍�ϥΗ

�έΑ�ώϟΎΑ�Ϫ̯�̶Ηϳϧϣ΍�̵Ύϫϭέϳϧ�ϩΩϭΟϭϣ�ϑέΎλϣ�ΎΑ�ˬΕϓΎϳ�Ωϫ΍ϭΧ�εϳ΍ίϓ΍�̵̫ϳΗ΍έΗγ΍�ϪϠλϳϓ�ϪΑ�έυϧϳϬϬ��ίϳϧ�ϥϳ΍�Ϫ̯�Ωϭηϳϣ�έϟ΍Ω�ϥϭϳϠϣ
�ΩηΎΑϳϣ�̶Ϡϣ�Εϳϧϣ΍�ϑέΎλϣ�ϝϣΎη�

�ΩϭΩΣ�εΎόϣ�ϭ�ϪηΎϋ΍�̵΍έΑ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�έοΎΣ�ϝΎΣ�έΩ100,000�Ωέ΍�̵ϭέϳϧ�ϭ�ΕΎϣΩΧ�ϭ�αΎϧΟ΍�̮̩ϭ̯�εΧΑ�ϭ�ˬ̶Ϡϣ�̵ϭ
�ΎϋϭϣΟϣ�ώϠΑϣ�ϥϳ΍�Ϫ̯�Ωϧ̯�̶ϣ�ΕΧ΍Ωέ̡�ϝϭ̡�ϩΩϣϋ�ϑέΎλϣϭϭ͘ϯ �� Ύϳ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣϭϴ ��ϝΎγ�έΩ�̶Ϡϣ�̵ϭΩέ΍�Ϫϧϳίϫ�ωϭϣΟϣ�ΩλέΩ

ϭϯϵϰ��ϭ�ϩΩη�ϩΩέ̡γ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�ϪΑ�̶ΟϳέΩΗ�ΕέϭλΑ�Εϳϧϣ΍�έϭΗ̰γ�̵ΩΎϋ�̵Ύϫ�Ϫϧϳίϫ�ΕΧ΍Ωέ̡�Εϳϟϭϭ΋γϣ�ˬϩΩϧϳ΁�έΩ��ΩηΎΑ�̶ϣ�ΎΗ
�ϝΎγϭϯϵϲ��ϪΑϭϮ͘ϭ ��ϝϭϭ΋γϣ�Εϣϭ̰Σ�Ϫ̯�ΩΩέ̳�̶ϣ�ϪυΣϼϣ�ίϳϧ�̶Ϡϣ�αϳϟϭ̡�Εϣγϗ�έΩ�ˬΏϳΗέΗ�ϥϳϣϫ�ϪΑ��Ωϳγέ�Ωϫ΍ϭΧ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ

�ΕΧ΍Ωέ̡ϮϮ�� Ύϫ�ϭέϳϧ�̶ϣΎϣΗ�̶Ϡλ΍�εΎόϣ�ΩλέΩ157,000�ϥΗ��ΩϭΩΣέΩίϳϧϭ�ˬϮ͘ϭ��̵΍έΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϣ�ϭ�αΎϧΟ΍�ί΍�̶̰̩ϭ̯�εΧΑ
�ϥϳ΍��ΩηΎΑ�̶ϣ�ϩΩϣϋ�ϑέΎλϣ�ϭ��ΕΎϣΩΧ�˱ΎϋϭϣΟϣ��ϡϗέϭϭ͘ϯ ��ϊΑΎϧϣ�ί΍��΍έϧ΁�ΎΗ�Εη΍Ω�Ωϫ΍ϭΧ�Ϫϧϳίϫ�Εϣϭ̰Σ�̵΍έΑ�̶ϧΎϐϓ΍�ΩέΎϳϠϳϣ�̶ϠΧ΍Ω

εϳϭΧ�ΩϳΎϣϧ�ϝϳϭϣΗˬ���Ωέϳ̳�έΑ�έΩ�΍έ�Ύϫ�ϭέϳϧ�̶ϣΎϣΗ�ΎΗ�ΕϓΎϳ�Ωϫ΍ϭΧ�εϳ΍ίϓ΍�ΞϳέΩΗ�ϪΑ�ϡϗέ�ϥϳ΍ 

ϣγϗ�Ϫ̰ϧ΁�ϝΎΣ��Εγ΍�ϩΩ΍Ω�εϳ΍ίϓ΍�Εϳϧϣ΍�έϭΗ̰γ�ϝϳϭϣΗ�έΩ�΍έ�ΩϭΧ�ϡϬγ�ϪυΣϼϣ�ϝΑΎϗ�έϭρΑ�Εϣϭ̰Σ�ίϭϧϫ�Εϳϧϣ΍�έϭΗ̰γ�Ϫϧϳίϫ�ϡυϋ΍�Ε
�ϥΎΗγϧΎϐϓ΍��̵΍έΑ�Εϳϧϣ΍�ϝΎϘΗϧ΍�̭έΗηϣ�̶ϧ΍ΩϧΎϣϭϗ�ργϭΗ�ϥΎΗγϧΎϐϓ΍�̶Ϡϣ�̵ϭΩέ΍�̵Ύϫ�Ϫϧϳίϫ��ΩΩέ̳�̶ϣ�ΕΧ΍Ωέ̡�ϥΎ̳�ϩΩϧϧ̯�ϝϳϭϣΗ�ργϭΗ�ϡϫ

(CSTC-A)��ϥΎΗγϧΎϐϓ΍�̵΍έΑ�ϥϭϧΎϗ�ϭ�ϡυϧ�̶ΗϧΎϣ΍�ϕϭΩϧλ�ργϭΗ�̶Ϡϣ�αϳϟϭ̡�Ϫϧϳίϫ�ϭLOTFA���ΩΩέ̳�̶ϣ�ΕΧ΍Ωέ̡ 
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�� Ύϫ�έϮΘ̰γ�ϑέΎμϣ�ϞϴϠΤΗ� 
 
���� ̶Ϡ̯�Ϫγϭή̡ 

έΎμϣ�ΊϳΎϬϧ�΢τγ�ϦϴόΗί΍�ΕέΎΒϋ�ϪΟΩϮΑ�ϒϘγΑ��ΪηΎΒϴϣ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϪΑ�ϑ�ϭ�ϊΑΎϨϣ�ΕΎηΩήψϧ�έΩ�Ύ�ΖϳϮϟϭ΍�Ύϫ�ΎΑ��ϪϴϟΎϣ�Εέ΍ίϭ
�ΚϴΤϨϣ�ϭ�ϑέΎμϣ�̶΋ΎϬϧ�ΪΣ�ΚϴΤϨϣ�ϒϘγ�Ϧϳ΍�Ϫ̯�Ωέ΍Ϊϴϣ�ϝΎγέ΍�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϡΎϤΗ�ϪΑ� ΍έ�ϪΟΩϮΑ�ϒϘγ���ϪϨϴΑΎ̯�Ϊϴ΋ΎΗ�ί΍�̶θΨΑ

�ϩέΎϤη�ϝΎϤϟ΍�ΪΤΘϣ�Ϫγϭή̡��ΩΎΠϳ΍�ί΍�ΕέΎΒϋ�ϒϘγ�ϦϴόΗ�ί΍�ϑΪϫ���Ωήϴ̴ϴϣέ΍ήϗ�ϩΩΎϔΘγ΍�ΩέϮϣ�ϪΟΩϮΑ��ϭ�ϑήμϣ�ϭ�Ϊϳ΍Ϯϋ�ϥΎϴϣ�ϝΩΎόΗ
�ϥΎϨ̪Ϥϫ��ϝϭήΘϨ̯�ϞϳϮϤΗ�̵ΪόΑ�ϝΎγ�ϪΑ�Ϫ̰ϴϳΎϫ�ϩ̫ϭή̡�ϪΑ�ΎϬϨΗ�ϩ̫ϭή̡�̶ϠϴμϔΗ�ΩΎϨγ΍�ΩΎΠϳ΍έΩ�Εέ΍Ω΍ΰ̯ήϤΗ�ϭ�ΩϮΟϮϣ�ϩϮΟϭί΍�Ε΍έ΍Ω΍�̵ΎοΎϘΗ
ΪϧΩή̴ϴϣ�ηΎΒϴϣΪ�� 

�ϩέΎϤη�ϝΎϤϟ΍ΪΤΘϣ�ΩΎϬϨθϴ̡�αΎγ΍�Ύϫ�ϒϘγ���έΩ�΍έ�ζϳϮΧ�Ϟμϔϣ�ϪΟΩϮΑ�ΩΎϬϨθϴ̡��̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ���Ύϫ�Εέ΍ίϭ�ΎΗ��ΪϫΪϴϣ�Ϟϴ̰θΗ�΍έ
��ΩΩή̴ϴϣ�ΐϴΗήΗ�ϞϳΫ�ΕΎϣϮϠόϣ�αΎγ΍�ϪΑ�ϪΟΩϮΑ�ϒϘγ��ΪϨϳΎϤϧ�ΐϴΗήΗ�ϪΟΩϮΑ�ϒϘγ�ΎΑ�ϞϣΎ̯�ΖϘΑΎτϣ�

� �Ύϫ�ϩ̫ϭή̡�ϞϳϮϤΗ�ΖϬΟ�ΩϮΟϮϣ�Ε΍ΪϬόΗϭ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�̶ϨϴΒθϴ̡�
� �ϝϮ̡�̶ϠϤϠϟ΍�ϦϴΑ�ϕϭΪϨλ�ΎΑ�ϢϫΎϔΗ�έΩ�̶ϟΎϣ�ϩΪη�ϦϴόΗ�ϑ΍Ϊϫ΍�
� �ϩέΎϤη�ϝΎϤϟ΍ΪΤΘϣ�Ώ΍ϮΟ�ϪΑ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ΐϧΎΟί΍�ϩΪη�Ϫϳ΍έ΍�Ε΍ΩΎϬϨθϴ̡��
� �̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�ϭ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�ΞϳΎΘϧ�ήΑ�̶ϨΘΒϣ�ΏϮ̩έΎ̩�έΩ�Ϫ̰ϳέϮρ�ΖϣϮ̰Σ�̶δϴϟΎ̡�̵Ύϫ�ΖϳϮϟϭ΍

ϧ΍�ϩΪϳΩή̳�ϦϴϴόΗ�ΖϳϮϟϭ΍�̵΍έ΍Ωϭ�Ϊ�
� �ΪϳΪΟ�̵Ύϫ�ΖϴϟΎόϓ�ϭ�΍ΪΒϣ��ϞϣΎη�ϒϘγ�ζΠϨγ�ΩέϮϣέΩ�ϩΪη�ϖϓ΍ϮΗ�ϝϮλ΍�

�ϩέΎϤη�ϝΎϤϟ΍�ΪΤΘϣ�Ε΍ΩΎϬϨθϴ̡���̵΍έ΍Ω�̵Ύϫ�̶δϴϟΎ̡�̶ϳΎγΎϨη�ϭ�̶ΑΎϳίέ΍�̵΍ήΑ�αΎγ΍�̮ϳ�ΚϴΤϨϣ�̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ΐϧΎΟ�ί΍�ϪΟΩϮΑ
ϣ�ΪϨ̯�̶ϣ�ϦϴϴόΗ�΍έ�ϪΟΩϮΑ�ϒϘγ���ϩΪϳΩή̳�ϞϳϮϤΗ�ΩϮΟϮϣ�ϊΑΎϨϣ�ϖϳήρ�ί΍�Ϫ̯�ΖϣϮ̰Σ�ΖϳϮϟϭ΍��Ωήϴ̳�̶ϣ�έ΍ήϗ�ϩΩΎϔΘγ΍�ΩέϮ 

�˯΍ΪΒϣ�ϪΟΩϮΑ�

΃ΪΒϣ�̵Ύϫ�ϪϨϳΰϫ��ί΍�ΕέΎΒϋ�ίΎϴϧ�ΩέϮϣ�ϩϮΟϭ��Ϫ̯�Ζγ΍�ϬΟΩήϴ̴ϴϣ�έ΍ήϗ� ϩΩΎϔΘγ΍�ΩέϮϣ� Ύϫ�ΖϴϟΎόϓ�̶Ϡόϓ�΢τγ�φϔΣ�Ζ���ί΍�ϑΪϫ��ϦϴόΗ
�̵΍ήΑ�ΕΪϣ�ϥΎϴϣ�΃ΪΒϣ�ϑέΎμϣ̵ϮΟΩϮΑ�̵Ύϫ�ΪΣ΍ϭ�ϭ�ϩΩϮΟϮϣ�̵Ύϫ�ΖϴϟΎόϓ�΢τγ�Ϫϣ΍Ω΍�ϡϭΰϟ�ΐδΣ�ήΑΎϨΑ�ϪΟΩϮΑ�Ύϳ�ϑέΎμϣ�Ϧϳ΍�ϦϴόΗ�ˬ

�̶ϟΎϣ�ϝΎγ�ϪΟΩϮΑ�ϒϘγ�̵Ύϫ�̶ϨϴΒϴθ̡�έΩ���ΪηΎΒϴϣ��̶ΘϟϭΩ��ϪϣΎϋ�ΕΎϣΪΧ�Ϫ΋΍έ΍������ϞΒϗ�ϝΎγ�ϪΟΩϮΑ�ί΍�ήΘϤ̯�̵ΩΎϋ�ϑέΎμϣ�΃ΪΒϣ�ϪϨϳΰϫ
̶ϟΎϣ�ϊΑΎϨϣ�̶ϟϭΰϧ�ήϴγ�ϭ�ϪΟΩϮΑ�έΩ�ΩϮΟϮϣ�ήδ̯�ϞϴϟΪΑ�Ϧϳ΍��Ζγ΍�ϩΪϳΩή̳�ζΠϨγ���ΪηΎΒϴϣ�

��Ζγ΍�ϩΪϳΩή̳�ϒϳήόΗ�ΩϮΟϮϣ�ΕϻϮμΤϣ�΢τγ�ϭ�ΩϮΟϮϣ�̵Ύϫ�ΖϴϟΎόϓ�΢τγ�φϔΣ�̵΍ήΑ�̵ϮΟΩϮΑ�ώϠΒϣ�̮ϳ�ΚϴΤϨϣ�΍ΪΒϣ�̵Ύϫ�ΖϤϴϗ�

�̵ΩΎϋ�΍ΪΒϣ�ϪΟΩϮΑ�ϪΒγΎΤϣ���̵΍ήΑ�̵ΩΎϋ�ϪΟΩϮΑ�΃ΪΒϣ ��ϡΎϤΗ�ϪΟΩϮΑ�ϡΎϗέ΍�ί΍�ϩΩΎϔΘγ΍�ΎΑ�ςΑήϳΫ�̵Ύϫ�Εέ΍ίϭ������ΪϳΩή̳�ϪΒγΎΤϣ�ϩέΎΑϭΩ
�̵Ύϫ�Εέ΍ίϭ�̵ΎϨΜΘγ΍�ϪΑ��̶Ϡϣ�ωΎϓΩ�ϭ�ϪϠΧ΍Ω�έϮϣ΍�

 
��΍ΪΒϣ�ϪΟΩϮΑ�ϪΒγΎΤϣ�̵έΎϴΘΧ΍�̶ϓΎθ̰ϧ΍���̵έΎϴΘΧ΍�̵Ύϫ�̮Ϥ̯�ϭ�̶ϠΧ΍Ω�Ϊϳ΍Ϯϋ�ζϫΎ̯�ϭ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�έΩ�ΩϮΟϮϣ�ήδ̯�Ζη΍ΩήψϧέΩΎΑ

�ώϠΒϣ�ΖϬΟ�ϦϴϤϬΑ�ϭ�ΪηΎΒϴϣ�ΩϭΪΤϣ�ϭ�ήΘϤ̯�ϞΒϗ�̵ΎϬϟΎγ�ΐγΎϨΘΑ�̵ΪόΑ�ϝΎγ�έΩ�̵έΎϴΘΧ΍�ϪΟΩϮΑ�ϒϘγ�΢τγ�Ύϫ�ήϧϭΩ������έΩ�ήϟ΍Ω�ϥϮϴϠϴϣ
��̶ϟΎϘΘϧ΍��ΩϮΟϮϣ�̵Ύϫ�ϩ̫ϭή̡�̵΍ήΑ�ώϠΒϣ�Ϧϳ΍�ϭ�Ζγ΍�ϩΪϳΩή̳�̶ϨϴΒθϴ̡�̵έΎϴΘΧ΍�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ζΨΑ�ΪΑΎϴϣ�κϴμΨΗ�ΎϬϧ΁�ΖϳϮϟϭ΍�ϪΑ�ήψϧ 

��΍ΪΒϣ�ϪΟΩϮΑ�ϪΒγΎΤϣ�ήϴϏ��̶ϓΎθ̰ϧ΍�̵έΎϴΘΧ΍��έΩ�Ύϫ�ήϧϭΩ�̶΋ΎϬϧ�ϭ�ϞϤ̰ϣ�Ε΍ΪϬόΗ�ϭ�ΕΎϣϮϠόϣ�ίϮϨϫ�ΎΗ�̵έΎϴΘΧ΍�ήϴϏ�ϪΟΩϮΑ�ζΨΑ�έΩ
�Ζγ΍�ϪΘϓή̴ϧ�έ΍ήϗ�αήΘγΩ̶ΗέϮθϣ�ΕΎδϠΟ�ί΍�ΪόΑ�Ϫ̯�ΩΩή̴ϴϣ�̶ϳΎϬϧ�ϥΎ̳ΪϨϨ̯�ϞϳϮϤΗ�ΎΑ��ΪΣ΍ϭ�Ε΍ΩΎϬϨθϴ̡�ϪΑ�ϖΑΎτϣ�ϩΪη�̶ϨϴΒθϴ̡�ϒϘγ�ϭ

�ϩέΎϤη�ϝΎϤϟ΍ΪΤΘϣ�έΩ�̵ϮΟΩϮΑ�̵Ύϫ���ΪηΎΒϴϣ�ϪΟΩϮΑ 

ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�

��Ζγ΍�ϩΪϳΩή̳�ϒϳήόΗ�ΪϳΪΟ�˱ϼϣΎ̯�̵Ύϫ�ΖϴϟΎόϓ�ΩΎϬϨθϴ̡�Ύϳϭ�̶Ϡόϓ�̵Ύϫ�ΖϴϟΎόϓ�ϪόγϮΗ�ΚϴΤϨϣ�ΪϳΪΟ�̵Ύϫ�ΖϴϟΎόϓ�Ύϳ�ΪϳΪΟ�Ε΍έΎ̰ΘΑ΍�ϑέΎμϣ
�ϭ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�ΞϳΎΘϧ�ΏϮ̩έΎ̩�έΩ�Ϫ̯�ΩΩή̴ϴϣ�̶ϓ΍Ϊϫ΍�ϪΑ�̶ΑΎϳ�ΖγΩ�ϭήΘθϴΑ�ΕΎϣΪΧ�Ϫοήϋ�ΚϋΎΑ�Ύϫ�ΖϴϟΎόϓ�Ϧϳ΍�Ϫ̯

΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�αΎγ΍�ϪΑ�ΪϳΪΟ�̵Ύϫ�ΖϴϟΎόϓ�ϑέΎμϣ��Ϊϧ΍� ϩΪϳΩή̳�΢ϳήμΗ�ΖϳϮϟϭ΍�̵��ΪϧέϭΎϴϣ�ΖγΪΑ� Ύϫ�ΖϴϟΎόϓ�Ϧϳ΍�Ϫ̯�ϑ΍Ϊϫ΍� �



ϭϴ | Ϫ Σ ϔ λ 
 

��Ωέ΍Ϊϴϣ�Ϫοήϋ�Ϫ̯�΍έ�̵Ύϫ�ΪϣΎϴ̡�Ύϳϭ�ΕΎϣΪΧ���̵έ΍ά̳�ΖϤϴϗ�ΕΎϨϴϤΨΗ�Ζϴϔϴ̯����̵ΩΎμΘϗ΍�ϊϣΎΟ�ϊϓΎϨϣ����ζΠϨγ�ˬ�ϩϮΟϭ�ΖϳΩϮΟϮϣ��
�Ϊϧ΍�ϩΪϳΩή̳�

�ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�ϪΟΩϮΑ�ϪΒγΎΤϣ�ΎΤϣ�έΩ�̶ϟΎϣ�ϝΎγ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϒϘγ�ϪΒγ������ϪΘϓή̳�ήψϧέΩ��ΪϳΪΟ�̵Ύϫ�ϩ̫ϭή̡��ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡
�έΩ�ΪϳΪΟ�Ε΍ΩΎϬϨθϴ̡�Ϫ̯�ϞϴϟΩ�ϦϳήΗ�ϩΪϤϋ�ϭ�ΪηΎΑ�ϪΘη΍Ω�΍έ�ϥΎ̳�ϩΪϨϨ̯�ϞϳϮϤΗ�ΪϬόΗ�ϞΒϗ�ί΍�Ϫ̯�ΪϳΪΟ�̵Ύϫ�ϩ̫ϭή̡�ϩΪϬόϧ΁�ί΍�ΰΟ�ϪΑ��Ζγ΍�ϩΪθϧ

�̵Ύϫ�ϒϘγ�ϞϣΎη������ϊΑΎϨϣ�ζϫΎ̯�ωϮοϮϣ�ϥΎϤϫ�Ϊϧ΍�ϩΪϳΩή̴ϧ�ΪηΎΒϴϣ�̶ϟΎϣ� 

ϫ� �ΪϳΩή̳�Ϊϫ΍ϮΧ�ϪΟΩϮΑ�ϞϣΎη�ΪϧΩή̴ϴϣ�άΧ΍�ϝΎγ�ϥΎϳήΟέΩ�Ϫ̯�ΪϳΪΟ�ϞϳϮϤΗ� ΪϬόΗ�ήϫ�Ϫ̯� Ϣϴϧ΍Ϊϴϣ�̵έϭ΁� ΩΎϳ�ϞΑΎϗ� Ύϣ΍�̶ϟΎϘΘϧ΍� ϩϮΟϭ�ϥΎϨ̪Ϥ
�ϝΎγήϴΧ΍έΩ�ήΑ�ΩΩή̴ϴϣ�Ωϭΰϓ΍�ϪΟΩϮΑ�̵Ύϫ�ϒϘγ�

���� �̵έϮΘ̰γ�ϑέΎμϣ�ϞϴϠΤΗΕΪϣ�ϥΎϴϣ�έΩ 

ϪΟΩϮΑ�̵Ύϫ�ϒϘγ�̶Ϡϣ������������ϝΎγ�̵΍ήΑ�ϩΪη�Ϊϴ΋ΎΗ�ϒϘγ�ωϮϤΠϣ������έ΍ΪϘϤΑ��������ρΎϴΘΣ΍�̵Ύϫ�ΩϮ̯�ϝϮϤθΑ�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
�ϪϠϤΟ�ί΍�Ϫ̯�ΪηΎΒϴϣ278.2��ϭ��̵ΩΎϋ�ϪΟΩϮΑ�ΩέΎϴϠϴϣ��������ϝΎγ�̵΍ήΑ�ϒϘγ�ωϮϤΠϣ��ΪηΎΒϴϣ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϥ΁�ΩέΎϴϠϴϣ���� �ΩϭΪΣ�έΩ

443.7��ϭ�ΩέΎϴϠϴϣ���������ϝΎγ�̵΍ήΑ�ΩέΎϴϠϴϣ������̶ϨϴΒθϴ̡�Ζγ΍�ϩΪϳΩή̳��

�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ�����������ϝΎγ�̵ΩΎϋ�ϪΟΩϮΑ�̵Ύϫ�ϒϘγ�΂ϋϮϤΠϣ������ϪΑ�ώϟΎΑ278.2�ϪϠϤΟ�ί΍�Ϫ̯�̶ϧΎϐϓ΍�ΩέΎϴϠϣ�133.3��ΩέΎϴϠϴϣ
� ˬ�̶ϧΎϐϓ΍;̶ϗΎΒΘϣ� ϭ� ΩΩή̴ϴϣ�ϞϳϮϤΗ�̶ϠΧ΍Ω� Ϊϳ΍Ϯϋ�ί΍�̵ΩΎϋ� ϪΟΩϮΑ� ΪλέΩ�144.9� ˬ̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ52��ϞϳϮϤΗ� Ύϫ� ήϧϭΩ�ΐϧΎΟ�ί΍� ΪλέΩ

�̵ΎϬϟΎγ�̵΍ήΑ�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ��ΩΩή̴ϴϣ������ϭ������ΐϴΗήΘϠΑ280.8��ϭ282.9��Ζγ΍�ϩΪϳΩή̳�̶ϨϴΒθϴ̡�̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ 

�̶ϓΎθ̰ϧ΍� ϪΟΩϮΑ�ϒϘγ�������� ��̶ϟΎϣ�ϝΎγ�̶ϓΎθ̰ϧ΍� ϪΟΩϮΑ�ϒϘγ������ώϟΎΑ� ϪΑ��������ώϠΒϣ� ϪϠϤΟ�ί΍� Ϫ̯� ΪηΎΒϴϣ�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ
����� ΁�̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�̶ϗΎΒΘϣ� ϭ� ΪηΎΒϴϣ�̵έΎϴΘΧ΍� ϪΟΩϮΑ�ϥ�������ήϴϏ� ϪΟΩϮΑ� ϡΎϗέ΍� �ΪηΎΒϴϣ�̵έΎϴΘΧ΍� ήϴϏ� ϪΟΩϮΑ� ϥ΁�̶ϧΎϐϓ΍� ΩέΎϴϠϣ

ϪΟΩϮΑ�̵Ύϫ�ϒϘγ� �ΩΩή̴ϴϣ�̶ϳΎϬϧ�ϥΎ̳ΪϨϨ̯�ϞϳϮϤΗ� ΎΑ�̶ΗέϮθϣ�ΕΎδϠΟ�ϥΪη�̶ϳΎϬϧ�ί΍� ΪόΑ�̵έΎϴΘΧ΍��̵Ύϫ�ϝΎγ�̶ϓΎθ̰ϧ΍������ϭ�����
�ΐϴΗήΘϠΑ�������ϭ������ϓ΍�ΩέΎϴϠϴϣ��Ζγ΍�ϩΪϳΩή̳�ϪΒγΎΤϣ�̶ϧΎϐ 

 

 

Ύϫ�έϮΘ̰γ�ωϮϤΠϣ324,953,404.00 428,294,549.55  460,557,151.15  443,743,203.24  402,783,194.48  

Εϳϧϣ΍�έϭΗ̰γ152,336,227.00 189,039,475.21  247,868,787.02  252,795,295.33  258,338,962.98  

̵έ΍Ω�Εϣϭ̰Σ�έϭΗ̰γ15,029,912.00   17,899,929.39    14,855,036.56    14,703,807.36    14,233,809.81    

ΎϨΑήϳί�έϮΘ̰γ��50,126,034.00�����55,968,738.11�����53,684,884.00�����33,768,879.20�����19,012,760.77����

ϑέΎόϣ�έϭΗ̰γ53,485,317.00   54,431,396.11    44,373,634.64    37,766,638.25    37,979,915.27    

ΖΤλ�έϮΘ̰γ��13,141,814.00�����17,186,883.88�����14,419,717.93�����14,970,680.06�����15,553,181.43����

Ζϋ΍έί�έϮΘ̰γ28,282,047.00   33,039,652.90    35,866,369.84    38,549,000.97    6,463,131.68      

̶ϋΎϤΘΟ΍�ΖϴϧϮΌμϣ�έϮΘ̰γ�3,435,410.00�������3,729,307.05�������3,758,553.00�������3,802,556.73�������2,886,068.34������

ΩΎμΘϗ΍�έϮΘ̰γ9,116,643.00     9,743,822.90      8,157,561.15      8,151,935.33      7,742,102.21      

�̵ΩΎϋ��ρΎϴΘΣ΍�ϩϮΟϭ�38,911,344.00�����37,572,607.00�����39,234,410.00�����40,573,262.00����

�̶ϓΎθ̰ϧ΍��ρΎϴΘΣ΍�ϩϮΟϭ8,344,000.00      -                         -                         -                         

Εϳϧϣ΍�έϭΗ̰γ�͗�7.1�ϝϭΩΟ
1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡
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������ ΖϴϨϣ΍ 

�ΖϴϨϣ΍�έϮΘ̰γ��ΕΪϣ�ϥΎϴϣ�̵Ύϫ�ϩΎ̳ΪϳΩ�΍Α�̶ΑΎϴΘγΩ�ΕΪϣ�ϥΎϴϣ�έΩ�ΖϴϨϣ΍�έϮΘ̰γ�ϑΪϫϥϮϧΎϗ�άϴϔϨΗ�ΩϮΒϬΑ�ˬ�̶Ϡϣ�ΕΎΒΛ�Ϫ�̶οέ΍�ΖϴϣΎϤΗ�φϔΣ�ˬ
�έΩ�ϝΎϘΘϧ΍�Ϫγϭή̡�Ζη΍Ω�ήψϧ�έΩ�ΎΑ�έϮθ̯�̶ΘϴϨϣ΍�̵Ύϫ�̵ΪϨϣίΎϴϧ�ϪΑ�̶ϳϮ̴ΨγΎ̡�ΖϬΟ��Ύϫ�ϭήϴϧ�ΏάΟ�ϭ�ΐϠΟ�ˬ�έϮθ̯�Ε΍ΪΣήγ�ί΍�ωΎϓΩ�ϭ

�ΕΎΑΎΨΘϧ΍�ΖϴϨϣ΍�ϦϴϣΎΗ�ˬΩΎδϓ�ϪϴϠϋ�ϩίέΎΒϣ�ˬ�έϮθ̯�ωΎΒΗ΍�ϦϴΑ�Ε΍ϭΎδϣ�ϦϴϣΎΗ�ˬ�ϡΩήϣ�ϕϮϘΣ�φϔΣ�ˬ̶Ϡϣ�βϴϟϮ̡�ϭ�ϭΩέ΍�ϑϮϔλ�έΩ�̶ϧΎϤϟέΎ̡
ΗήγέϮθ̯�ήγΎέϮθ̯�ί΍�ΝέΎΧ�ϭ�ϞΧ΍Ω�έΩ�΍�΍�Ν�ωΎΒΗ΍�ί΍�Ω΍ΪόΗ�ϕϮϘΣ�ί΍�ωΎϓΩ�ˬ̶ϠϠϤϟ΍�ϦϴΑ�ϦϳΪΤΘϣ�ΎΑ�ςΑ΍ϭέ�Ϣϴ̰ΤΗ�ˬ��ϦΘΧΎγ�ΪϋΎδϣ�ϭ

�ΪηΎΒϴϣ�ΕϭΩ�̶ϓΎθ̰ϧ΍�̵Ύϫ�ϥϼ̡�ϖϘΤΗ�ΖϬΟ�ςϳ΍ήη�

�

έϮΘ̰γ�ϞϳϮϤΗ���ώϠΒϣ�ΖϴϨϣ΍�έϮΘ̰γ������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ 46 �
�ϝΎγ�̵΍ήΑ� ΍έ��ΖϣϮ̰Σ�ϪΟΩϮΑ� ΪλέΩ�������� ΪϨ̯�̶ϣ�ΖϓΎϳέΩ

�ϝΎγ�έΩ�ΖϴϨϣ΍�έϮΘ̰γ�ϪΟΩϮΑ�ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̡�����
� ϪΑ�ώϟΎΑ������� ΩέΎϴϠϴϣ� ώϠΒϣ�Ϧϳ΍� ϪϠϤΟ�ί΍� �ΪηΎΑ� �̶ϧΎϐϓ΍178.7��
� ΩέΎϴϠϴϣ� ϭ� ϩΩϮΑ� ̵ΩΎϋ� ϪΟΩϮΑ�ϒϘγ� � � ̶ϧΎϐϓ΍69���̶ϧΎϐϓ΍� ΩέΎϴϠϣ

Ύϫ�ϒϘγ� �ΪηΎΑ�̶ϣ�̶ϓΎθ̰ϧ΍� ϪΟΩϮΑ�ϒϘγ�ϝΎγ�̵΍ήΑ�̵ϮΟΩϮΑ�̵
�̵Ύϫ������ϭ�����ΐϴΗήΘϟΎΑ��������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ��ϭ��̶ϧΎϐϓ΍

�������ΩέΎϴϠϴϣ��Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍ �

�

�

������ ̵έ΍ΪΘϣϮ̰ΣήθΑ�ϕϮϘΣ�ϭ�ϥϮϧΎϗ�ΖϴϤ̯ΎΣˬ 

�έϮΘ̰γ��ΕΪϣ�ϥΎϴϣ�̵Ύϫ�ϩΎ̳ΪϳΩ��̵έ΍Ω�ΖϣϮ̰Σ��˭ϥϮϧΎϗ�ΖϴϤ̯ΎΣ�ϭ�ϢϟΎγ�̵έ΍ΪΘϣϮ̰Σ�έϮΘ̰γ�ΕΪϣ�ϥΎϴϣ�̵ΎϤϧέϭΩ�ϊϳήδΗ����ϭ�Ϊϧϭέ
��˭ϪϣΎϋ�ϩέ΍Ω΍�ϡέϮϔϳέ�Ζϴϔϴ̯���̶ϠΤϣ�̵έ΍ΪΘϣϮ̰Σ�έΎΘΧΎγ�ΖϳϮϘΗ�����̶ϳΎπϗ�ϭ�̶ϗϮϘΣ�̵ΎϳΎπϗ�Ϫγϭή̡�Ρϼλ΍����̵Ύϫ�Ϫγϭή̡�ΖϳϮϘΗ��

�ϪϧϻΩΎϋ�ϭ�Ω΍ί΁�ΕΎΑΎΨΘϧ΍�ήϳϭΪΗ�ϝϮϤθΑ�ˬϪϨϨϘϣ�ϭ�̶ϧΎϤϟέΎ̡ 

� �έϮΘ̰γ�ϞϳϮϤΗ� έϮΘ̰γ̵έ΍Ω�ΖϣϮ̰Σ�� ώϠΒϣ������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ
���� ϝΎγ�̵΍ήΑ� ΍έ� �ΖϣϮ̰Σ� ϪΟΩϮΑ� ΪλέΩ��������ΪϨ̯�̶ϣ�ΖϓΎϳέΩ

�έϮΘ̰γ�ϪΟΩϮΑ�ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̵̡έ΍Ω�ΖϣϮ̰Σ��ϝΎγ�έΩ
������ϪΑ�ώϟΎΑ������ΩέΎϴϠϴϣ�ώϠΒϣ�Ϧϳ΍�ϪϠϤΟ�ί΍��ΪηΎΑ��̶ϧΎϐϓ΍�������
�ΩέΎϴϠϴϣ�ϭ�ϩΩϮΑ�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ���̶ϧΎϐϓ΍������ϒϘγ��̶ϧΎϐϓ΍�ΩέΎϴϠϣ

��ΪηΎΑ�̶ϣ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�̵Ύϫ�ϝΎγ�̵΍ήΑ�̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ�����
� ϭ������ ΐϴΗήΘϟΎΑ�����̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�� ϭ� � ̶ϧΎϐϓ΍�����ΩέΎϴϠϴϣ�

�Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍  

ΖϴϨϣ΍���έϮΘ̰γ�ωϮϤΠϣ152,336,227         189,039,475          247,868,787          252,795,295          258,338,963          
ϪϠΧ΍Ω�Εέ΍ίϭ59,602,367         67,024,917            64,764,092            65,206,395            65,171,028            
ωΎϓΩ�Εέ΍ίϭ78,603,928           101,675,966          167,593,388          172,057,293          177,617,989          

ϪΟέΎΧ�Εέ΍ίϭ3,117,372           4,446,686            3,316,000            3,327,600            3,340,360            
̶Ϡϣ�ΖϴϨϣ΍�̶ϣϮϤϋ�ΖγΎϳέ9,921,019              11,219,510            11,133,365            11,139,165            11,141,554            

ΖψϓΎΤϣ�ΖγΎϳέ1,091,541           1,083,914            973,459              976,359              979,549              
̶Ϡϣ�ΖϴϨϣ΍�̵΍έϮη88,482                88,482                88,482                88,482                

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍

Εϳϧϣ΍�έϭΗ̰γ�͗�7.2�ϝϭΩΟ
1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡
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�

������ ΎϨΑήϳί 

�έϮΘ̰γ�ΕΪϣ�ϥΎϴϣ� ΎϤϧέϭΩ��Ϣϫ΍ήϓ�ϖϳήρ�ί΍�̵ΩΎμΘϗ΍�ϭ�̶ϋΎϤΘΟ΍�έ΍ΪϳΎ̡�ϑΎθ̰ϧ΍�ϪΑ�̶ΑΎϴΘγΩ�ζϳ΍ΰϓ΍�ϭ�ήϘϓ�ζϫΎ̯�έϮΘ̰γ�Ϧϳ΍�ϑΪϫ
�� ˱ΎλϮμΧ�ˬ̶ϳΎϨΑήϳί�̶γΎγ΍�ΕΎϧΎ̰ϣ΍�ϪΑ�̶γήΘγΩ�ϭ�ϥΩϮϤϧ���Ώ΁�ϭ�ϕήΑ�ϪΑ�̶γήΘγΩ�̵΍ήΑ� ΩΎϤΘϋ΍�ϞΑΎϗ�ΕΎϣΪΧ�Ϫοήϋ����Ϣϫ΍ήϓ��

θ̯�ϭ�έϮθ̯�ϡΎϤΗ�ϪΑ�ϝΎμΗ΍�ϞΑΎϗ�ϥΆμϣ�̶ΗέϮ̢δϧ΍ήΗ�ϢΘδϴγ�ϥΩϮϤϧ���̶΋΍Ϯϫ�ϭ�̶Ϩϴϣί�ϥΆμϣ�ΕέϮ̢δϧ΍ήΗ�ϖϳήρ�ί΍�̶ΟέΎΧ�̵Ύϫ�έϮ���
��̶Θδ̡�Ζϣ΍ΪΧ�ϭ�ϥϮϔϴϠϴΗ�ˬΖϧήΘϧ΍�ϪΑ�̶γήΘγΩ���ϭ�ˬΪϣ΁έΩ�ΩΎϤΘϋ΍�ϞΑΎϗ�ϊΒϨϣ�ϭ�̵ΩΎμΘϗ΍�έ΍ΪϳΎ̡�Ϊηέ�έϮψϨϤΑ�ϥΩΎόϣ�Ν΍ήΨΘγ΍����ϭ�ϥϼ̡��

��ΪηΎΒϴϣ�ˬΪϳΎϤϧ�̶ϣ�ΩΎϔϳ΍�̵ΩΎμΘϗ΍�Ϊηέ�έΩ�΍έ�̶ϤϬϣ�ζϘϧ�Ϫ̯�̵ήϬη�ϑΎθ̰ϧ΍ 

ΕΪϣ�ϥΎϴϣ�έΩ�̶ϣ�̶ϗΎΑ�ΕΎϫΩ�̶ϓΎθ̰ϧ΍�ϭ�̶λϮμΧ�έϮΘ̰γ�ΖϳϮϘΗ�ˬήϘϓ�ζϫΎ̯�̵΍ήΑ�̶γΎγ΍�̵Ύϫ�ζΨΑ�ί΍�̶̰ϳ�̵̫ήϧ΍�έϮΘ̰γ�ϑΎθ̰ϧ΍�ˬ
��ΪϧΎϣ�ϭ�Ύ̰Η΍�ϞΑΎϗ�ϕήΑ�̵̫ήϧ΍�ϥΩϮϤϧ�Ϣϫ΍ήϓ�ί΍�Ϊϧ΍�ΕέΎΒϋ�̵̫ήϧ΍�έϮΘ̰γ�ϝΎΒϗ�έΩ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�̶̰ϳ̬ϴΗ΍ήΘγ΍�ϑ΍Ϊϫ΍

̵έ΍ΰ̳�ϪϳΎϣήγ�ϭ�ˬΖϴ̯έΎϣ�αΎγ΍�ϪΑ�ΐγΎϨϣ��έϮθ̯�ΩϮΧ�ϊΑΎϨϣ�έΩ��̵έ΍ΰ̳�ϪϳΎϣήγ�ϭ�ΖϟϭΩ��ΕέΎψϧ�ϭ�ΖϳΎϤΣ�ΖΤΗ�̶λϮμΧ�έϮΘ̰γ
��ΪηΎΒϴϣ�

 

� �έϮΘ̰γ� ϞϳϮϤΗ� έϮΘ̰γΎϨΑήϳί�� ώϠΒϣ55.968�ΩέΎϴϠϴϣ
�̶ϧΎϐϓ΍����� ϝΎγ�̵΍ήΑ� ΍έ� �ΖϣϮ̰Σ� ϪΟΩϮΑ� ΪλέΩ�����

�ϪΟΩϮΑ� ϒϘγ� Ϫ̯� ΩΩή̳� ̶ϣ� ̶ϨϴΑ� ζϴ̡� � �� ΪϨ̯� ̶ϣ� ΖϓΎϳέΩ
�έϮΘ̰γΎϨΑήϳί��ϝΎγ�έΩ������ϪΑ�ώϟΎΑ53.68��ΩέΎϴϠϴϣ��̶ϧΎϐϓ΍

�ώϠΒϣ�Ϧϳ΍�ϪϠϤΟ�ί΍��ΪηΎΑ�������ΩέΎϴϠϴϣ�ϪΟΩϮΑ�ϒϘγ���̶ϧΎϐϓ΍
�ϭ�ϩΩϮΑ�̵ΩΎϋ50.411��̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϒϘγ��̶ϧΎϐϓ΍�ΩέΎϴϠϣ

� ̵Ύϫ� ϝΎγ� ̵΍ήΑ� ̵ϮΟΩϮΑ� ̵Ύϫ� ϒϘγ� �ΪηΎΑ� ̶ϣ������ϭ
������ΐϴΗήΘϟΎΑ33.768̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ��ϭ��̶ϧΎϐϓ΍19.012�
ΩέΎϴϠϴϣ�ϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍�Ϊ  

έηΑ�ϕϭϘΣ�ϭ�ϥϭϧΎϗ�Εϳϣ̯ΎΣ�ˬ̵έ΍Ω�Εϣϭ̰Σ�έϭΗ̰γ�͗�7.3�ϝϭΩΟ

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡

ϭ�ϥϮϧΎϗ�ΖϴϤ̯ΎΣ�ˬ̵έ΍Ω�ΖϣϮ̰Σ��έϮΘ̰γ�ωϮϤΠϣ
ήθΑ�ϕϮϘΣ15,029,912.00     17,899,929.39      14,855,036.56      14,703,807.36      14,233,809.81      

έϮϣ΍�ϩέ΍Ω΍�̶ϣϮϤϋ�ΖγΎϳέ�977,037.00           939,154.34            808,000.00            750,000.00            750,000.00            
ϲϟ΍ϮϧέΎո�̵Ϯϟ�1,234,783.00        1,430,302.76         1,239,299.00         1,246,839.00         1,255,133.00         

ΕΎΑΎΨΘϧ΍�ϞϘΘδϣ�ϥϮϴδϴϤ̯�146,182.00           228,885.26            182,463.00            153,463.00            153,463.00            
̶̰Ϡϣ�ΕΎϣΪΧ�ϭ�̵έ΍Ω΍�ΕΎΣϼλ΍�ϥϮϴδϴϤ̯�819,341.00           706,231.06            701,568.00            626,168.00            626,168.00            
̶γΎγ΍�ϥϮϧΎϗ�ϖϴΒτΗ�ήΑ�ΕέΎψϧ�ϥϮϴδϴϤ̯�82,276.00              67,269.00               67,269.00               67,269.00               67,269.00               

̶ϠΤϣ�̵ΎϬϧΎ̳ έ΍�ϞϘΘδϣ�ϩέ΍Ω΍�3,698,689.00        4,410,118.17         2,537,588.00         2,548,178.80         2,431,680.00         
ϑΎϗϭ΍�ϭ�ΩΎηέ΍�ˬ�ΞΣ�Εέ΍ίϭ�997,466.00           1,093,778.43         963,854.00            981,254.00            1,000,394.00         

ϪϴϟΪϋ�Εέ΍ίϭ�1,025,711.00        1,100,392.04         1,094,567.75         1,102,107.75         692,465.00            
̶ϧΎϤϟέΎ̡�έϮϣ΍�έΩ�ΖϟϭΩ�Εέ΍ίϭ�114,868.00           117,021.56            137,249.00            143,049.00            149,429.00            

Ϫ̳ήΟ�Ϯϧ΍ήθϣ�̶Ϡϣ�̵΍έϮη�1,251,068.00        1,321,920.03         1,252,007.00         1,252,007.00         1,252,007.00         
Ϫ̳ήΟ�̶δϟϭ�̶Ϡϣ�̵΍έϮη�657,418.00           560,508.55            518,838.00            518,838.00            518,838.00            

ΖϟϭΩ�ΖγΎϳέ�ήΘϓΩ�2,188,143.00        2,097,557.77         1,899,469.00         1,911,069.00         1,923,829.00         
ϪϤ̰Τϣ�ϩήΘγ�1,608,987.00        3,321,653.95         3,094,144.81         3,102,844.81         3,112,414.81         

̵έ΍Ω΍�ΩΎδϓ�ϪϴϠϋ�ϩίέΎΒϣ�̶ϟΎϋ�ϩέ΍Ω΍�163,767.00           307,920.00            185,720.00            156,720.00            156,720.00            
ήθΑ�ϕϮϘΣ�ϞϘΘδϣ�ϥϮϴδϴϤ̯�64,176.00              97,216.46               73,000.00               44,000.00               44,000.00               
̶ΗΎΑΎΨΘϧ΍�ΕΎϳΎ̰η�ϥϮϴδϴϤ̯100,000.00            100,000.00            100,000.00            100,000.00            
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�

������ ϑέΎόϣ 

��έϮΘ̰γ�ΕΪϣ�ϥΎϴϣ�̵ΎϤϧέϭΩϦϳ΍�̵΍ήΑ�ϪϟΎγ�έ΍ΰϫ�̶ϓΎθ̰ϧ΍�ϑ΍Ϊϫ΍��ϝΎγ�̶ϟ΍�έϮΘ̰γ������έϮθ̯�ϝΎϔρ΍�ϡΎϤΗ�Ϫ̯�ΖδϨϳ΍�� ��ϭ�ϥ΍ήδ̡
ˬΖγ΍�ϩΪϳΩή̳�΢ϳήμΗ�̶γΎγ΍�ϥϮϧΎϗ�έΩ� �ΪϨϳΎϤϧ�ϞϴϤ̰Η� ΍έ�̶ϳ΍ΪΘΑ΍�ΕϼϴμΤΗ�ϞϤ̰ϣ�ϩέϭΩ�ΪϨϧ΍ϮΘΑ�ϥΎδ̰ϳ�έϮτΑ�ϥ΍ήΘΧΩ�Ϫ̯��ί΍έΩ�ϩΎ̳ΪϳΩ

̶ϋΎϤΘΟ΍�Ζϴόοϭ�ˬΖϴϣϮϗ�ˬΖϴδϨΟ�Ζη΍Ω�ήψϧ�έΩ�ϥϭΪΑ�Ϫ̯�ΖδϨϳ΍�έϮΘ̰γ�Ϧϳ΍�ΕΪϣ��ϥΎΘδϧΎϐϓ΍�ωΎΒΗ΍�ϡΎϤΗ�ˬ̶Βϫάϣ�̶̴ΘδΑ΍ϭ�Ύϳ�̵ΩΎμΘϗ΍
̶ϳΎϧ΍ϮΗ�ΪϨϧ΍ϮΘΑ�ΐϴΗήΗ�ϦϳΪΑ�ϭ�ϩΩ΍Ω�ϑΎθ̰ϧ΍�΍έ�ΩϮΧ�̵Ύϫ�ΕέΎϬϣ�ϭ�ζϧ΍Ω�ΪϨϧ΍ϮΘΑ�ΎϬϧ΁�ΎΗ�ΪϨηΎΑ�ϪΘη΍Ω�̶γήΘγΩ�Ζϴϔϴ̯�ΎΑ�ϪϴΑήΗ�ϭ�ϢϴϠόΗ�ϪΑ�

Ύϫ�΍έ�ϥΎΘδϧΎϐϓ΍�ΎΗ�ΪΑΎϳ�ΖγΩ�ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ΍�̶΋΍ΪΘΑ΍�ΕϼϴμΤΗ�ϑ΍Ϊϫ΍�ΎΗ�Ζγ΍�ΪϬόΘϣ�ΖϣϮ̰Σ��ΪϧίΎγ�ήΘθϴΑ�΍έ�ΩϮΧ�̵
�ϝΎγ�̵΍ήΑ�ΖϟϭΩ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̵Ύϫ�ϪϣΎϧήΑ�ˬϪϨϴϣί�Ϧϳ΍�έΩ��Ωέ΍ΪϬ̴ϧ�ΖΑΎΛ�ϥ΁�Ϧϴϴόϣ�ϥΎϣί�έΩ�ϑ΍Ϊϫ΍�ϪΑ�̶ΑΎϴΘγΩ�̵ΎΘγ΍έ�έΩ1394�96��

� Ϫ̯ϝΎϤϟ΍ΪΤΘϣ� ϪόϳέΫ�� ϩέΎϤη���̵΍ήΑ� ϪϴϠϴϟ�ΐΗΎ̰ϣ�έΎϤϋ΍� ˬ̶ϣϮϤϋ�ΕΎϤϴϠόΗ�ΐϴΗΎ̰ϣ�ΰϴϬΠΗ� �� ί΍� Ϊϧ΍�ΕέΎΒϋ� Ϊϧ΍� ϩΪϳΩή̳� ΩΎϬϨθϴ̡� ϪΟΩϮΑ
�ΖΒϗ΍ήϣϭ�φϔΣ�ˬ�ΖΒΛ�ˬ�ϢϴϣήΗ�ˬ�ϪϴΑήΗ�ϭ�ϢϴϠόΗ�̵ΎϨΑήϳί�ϑΎθ̰ϧ΍�ˬϥΎϴ̩Ϯ̯�ϥϮΘϨϫϮ̡�ΰϴϬΠΗ�ϭ�̶ϟΎϋ�ΕϼϴμΤΗ�ΕΎδϴγΎΗ�έΎϤϋ΍�ˬ̶ϧΎΘγΎΑέΎΛ΁

�έϮθ̯�ήγ΍ήγ�έΩ�Ύϫ   �

�

� �έϮΘ̰γ� ϞϳϮϤΗ� έϮΘ̰γϑέΎόϣ�� ώϠΒϣ�54.51 �ϴϣ�ΩέΎϴϠ
�̶ϧΎϐϓ΍�����ϝΎγ�̵΍ήΑ� ΍έ��ΖϣϮ̰Σ�ϪΟΩϮΑ�ΪλέΩ�����

�ϪΟΩϮΑ� ϒϘγ� Ϫ̯� ΩΩή̳� ̶ϣ� ̶ϨϴΑ� ζϴ̡� �� ΪϨ̯� ̶ϣ� ΖϓΎϳέΩ
� έϮΘ̰γϑέΎόϣ�� ϝΎγ�έΩ������ ϪΑ� ώϟΎΑ��������ΩέΎϴϠϴϣ

�ώϠΒϣ�Ϧϳ΍� ϪϠϤΟ�ί΍� �ΪηΎΑ� �̶ϧΎϐϓ΍������� �� ΩέΎϴϠϴϣ���̶ϧΎϐϓ΍
� ϭ� ϩΩϮΑ� ̵ΩΎϋ� ϪΟΩϮΑ�ϒϘγ�������ϒϘγ� � ̶ϧΎϐϓ΍� ΩέΎϴϠϣ

�ϝΎγ�̵΍ήΑ�̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ� �ΪηΎΑ�̶ϣ�̶ϓΎθ̰ϧ΍� ϪΟΩϮΑ
� ̵Ύϫ������ ϭ������ ΐϴΗήΘϟΎΑ�������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�

�ϭ��̶ϧΎϐϓ΍�������ΩέΎϴϠϴϣ��Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍ �

 

 

 

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡

̶όΒρ�ϊΑΎϨϣ�ϭ�ΎϨΑήϳί��έϮΘ̰γ�ωϮϤΠϣ50,126,034.00     55,968,738.11      53,684,884.00      33,768,879.20      19,012,760.77      
 ϪϣΎϋΩϳ΍ϭϓ�Εέ΍ίϭ23,584,461.00     23,570,007.64      18,255,073.75      11,340,851.00      4,847,171.00         

Εγϳί�ρϳΣϣ�ΕυΎϔΣ�̶Ϡϣ�ϩέ΍Ω΍239,607.00           272,267.84            180,000.00            185,800.00            180,000.00            
̶̰Ϡϣ�̵Ωέϭϧ΍ϭϫ�ϩέ΍Ω΍2,358,740.00        366,000.00            1,894,880.00         1,664,968.00         1,794,864.80         
ΩϳΩΟ�ϝΑΎ̯�ϝϘΗγϣ�ΩέϭΑ179,646.00           118,800.02            290,000.00            319,000.00            350,900.00            

Ε̯έη�ΎϧηέΑ�ϥΎΗγϧΎϐϓ΍�Ω2,087,025.00        7,266,133.34         18,197,500.00      7,594,636.00         1,824,100.00         
̶ϓ΍έ̳ϭΗέΎ̯�ϭ�̵ίϳΩϭϳΟ�ΕγΎϳέ 266,002.00           138,009.58            189,954.13            195,754.13            131,954.13            

ϝΑΎ̯� ϟ̶΍ϭέΎη1,570,913.00        3,495,029.61         174,000.00            -                           -                           
ϥϭϳγ΍ίϳϟΎϧΎ̯�ϭ�̶ϧΎγέΑ΁�Ε̯έη513,116.00           795,306.34            330,600.00            291,160.00            282,576.00            

̵ίΎγέϬη�έϭϣ΍�Εέ΍ίϭ1,445,422.00        1,433,497.62         482,000.00            505,200.00            471,270.00            
Ώ΁�ϭ�̵̫έϧ΍�Εέ΍ίϭ12,541,929.00     10,969,297.57      6,228,396.12         4,817,940.00         3,739,198.00         
Εέϭ̡γϧ΍έΗ�Εέ΍ίϭ2,361,766.72         800,000.00            341,800.00            348,180.00            

̶ΗΎϣϭϠόϣ�̵̫ϭϟΎϧ̰Η�ϭ�Ε΍έΑΎΧϣ�Εέ΍ίϭ2,968,088.00        2,811,395.81         3,170,000.00         2,865,500.00         2,336,250.00         
ϡϳϟϭέρ̡�ϭ�ϥΩΎόϣ�Εέ΍ίϭ2,334,795.00        2,331,746.02         3,453,000.00         3,606,790.07         2,666,816.84         

ϥΎΗγϧΎϐϓ΍�̶ϣΗ΍�̵̫έϧ΍�̶ϟΎϋ�ϥϭϳγϳϣ̯36,290.00              39,480.00               39,480.00               39,480.00               39,480.00               

̶όΑρ�ϊΑΎϧϣ�ϭ�ΎϧΑέϳί�έϭΗ̰γ�͗�7.4�ϝϭΩΟ
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������ ΖΤλ 

�ΎΑ�ν΍ήϣ΍�ωϮϴη�ϭ�ήϴϣ�ϭ�̱ήϣ�΢τγ�ϥΩέϭ΁�Ϧϴ΋Ύ̡�ί΍�Ζγ΍�ΕέΎΒϋ�ΕΪϣ�ϥΎϴϣ�έΩ�έϮΘ̰γ�Ϧϳ΍�ϑΪϫ��ί΍�ϩΩΎϔΘγ΍i�ϪΑ�̶γήΘγΩ�ϭ�̵ΩϮΒϬΑ��
���ϝΎϔρ΍�̵΍ήΑ�̶Τλ�Ϫϧ΍ίϭέ�ϭ�ϡϭ΍Ϊϣ�έϮτΑ�Ύϳϭ�ϞΟΎϋ�ϒϴϔϴ̯�ΎΑ�ΕΎϣΪΧii�ϭ�̵ήϴ̳ϮϠΟ�ΖϬΟ�ΕΎϣΪΧ�Ζϴϔϴ̯�ϭ�ζηϮ̡�ϪΣΎγ�ζϳ΍ΰϓ΍��

���ϥϻΎγ�̱έΰΑ�ϭ�ϝΎϔρ΍�̵΍ήΑ�̵έΎγ�ν΍ήϣ΍�̵ϭ΍ΪΗiii�ϞλΎΣ�̵΍ήΑ�ΕΎϳϻϭ�΢τγ�έΩ�ϭ�ΰ̯ήϣ�έΩ�ΖϳήϳΪϣ�ϭ�̵ΩΎϬϧ�ϑΎθ̰ϧ΍�ΖϳϮϘΗ��
Ϥϧ��ήΛϮϣ�Ζϴϔϴ̯�ΎΑ�̶Τλ�ΕΎϣΪΧ�Ϫ΋΍έ΍��ί΍�ϥΎϨϴϤρ΍�ϥΩϮiv��̶Τλ�Ζϴϔϴ̯�ΎΑ�ϭ�ήΘϬΑ�ΕΎϣΪΧ�Ϫ΋΍έ΍�ΖϬΟ�̶Τλ�ϥΎϨ̯έΎ̯�Ζϴϓήυ�̵ΎϘΗέ΍��

�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩�έΩ�̶Ϡϣ�ϑΎθ̰ϧ΍�̵΍ήΑ�̶Ϡλ΍�ϑΪϫ΍�ΐϴΗήΗ�ϦϳΪΑ������������ϞϣΎη 

 

��έϮΘ̰γ�ϞϳϮϤΗ�ώϠΒϣ�ΖΤλ�έϮΘ̰γ��������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ
����ΩϮΑ�ΪλέΩ�ϝΎγ�̵΍ήΑ�΍έ��ΖϣϮ̰Σ�ϪΟ������̶ϣ�ΖϓΎϳέΩ

�έϮΘ̰γ�ϪΟΩϮΑ�ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̡� � �ΪϨ̯ΖΤλ��έΩ
�ϝΎγ������ϪΑ�ώϟΎΑ��������ΩέΎϴϠϴϣ�Ϧϳ΍�ϪϠϤΟ�ί΍��ΪηΎΑ��̶ϧΎϐϓ΍
� ώϠΒϣ������ �� ΩέΎϴϠϴϣ�ϭ� ϩΩϮΑ� ̵ΩΎϋ� ϪΟΩϮΑ� ϒϘγ� � � ̶ϧΎϐϓ΍

��������ϒϘγ��ΪηΎΑ�̶ϣ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϒϘγ��̶ϧΎϐϓ΍�ΩέΎϴϠϣ
� ̵Ύϫ� ϝΎγ� ̵΍ήΑ� ̵ϮΟΩϮΑ� ̵Ύϫ������ ϭ������ΐϴΗήΘϟΎΑ

������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ��ϭ��̶ϧΎϐϓ΍�������ΩέΎϴϠϴϣ��ζϴ̡�̶ϧΎϐϓ΍
�Ϊϧ΍�ϩΪη�̶ϨϴΑ�

�

 

������ Ζϋ΍έί�ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ 

� �έϮΘ̰γ�ΕΪϣ�ϥΎϴϣ�̵ΎϤϧέϭΩ�ϩΎϓέ�ί΍� �ϥΎϨϴϤρ΍�ΐδ̯�ί΍�ΕέΎΒϋ�ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ�Ζϋ΍έί�έϮΘ̰γ�̵΍ήΑ�ΖϣϮ̰Σ�ΕΪϣ�ϥΎϴϣ�ϑ΍Ϊϫ΍
�έΩ�̶ϳΎΘγϭέ�ϊϣ΍ϮΟ�ϡΎϏΩ΍�̵΍ήΑ�̮ϳήΤΗ�ˬ�ϦϤο�έΩ�ˬήϳά̡�ΐϴγ΁�ϭ�ήϴϘϓ�ϡΩήϣ�ϩ̬ϳϭ�ϪΑ�ˬ̶ϳΎΘγϭέ�ϊϣ΍ϮΟ�̶γΎϴγ�ϭ�̵ΩΎμΘϗ΍�ˬ̶ϋΎϤΘΟ΍

̩έΎ̩�έΩ�ΖϣϮ̰Σ�ˬΎΘγ΍έ�Ϧϳ΍�έΩ��ΪηΎΑ�̶ϣ�ˬέϮθ̯�̶Ϡϣ�ΩΎμΘϗ΍�ΏϮ̩έΎ̩�̵ΎϬϟΎγ�ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ�������� �ϩΪϨϳ΍ΰϓ�̵Ύϫ�εϼΗ
�ωϮοϮϣ�Ϧϳ΍�Ϫ̯�Ωέ΍Ϊϴϣ�ϝϭάΒϣ�ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ�Ζϋ΍έί�̶ϓΎθ̰ϧ΍�̵Ύϫ�ΖϴϟΎόϓ�ϊϳήγ�ϪόγϮΗ�ϭ�εΎΨθΧ�ϥΩϮϤϧ�Ϧ̯�Ϫθϳέ�ϝΎΒϗ�έΩ�΍ήθϳϮΧ

ϪΘη΍Ω�έ΍ήϗ�ήϘϓ�ςΧ�ήϳί�Ϧ̰Ϥϣ�Ϫ̯�̵ϭΰϨϣ�̮̩Ϯ̯�̵Ύϫ�ϩϭή̳�Ω΍ΪόΗ�ϦΘΧΎγ�ΩϭΪΤϣ�ΖϬΟ�ή̴ϳΩ�Ζϗϭ�ήϫ�ί΍�ήΘθϴΑ��ϭ�ϡήΒϣ�έΎϴδΑ�ˬΪϨηΎΑ
�ΩΩή̳�̶ϣ�̶ϘϠΗ�̶ΗΎϴΣ�

ϑέΎόϣ�έϮΘ̰γ�ωϮϤΠϣ53,485,317.00     54,431,396.11      44,373,634.64      37,766,638.25      37,979,915.27      
̶ϟΎϋ�ΕϼϴμΤΗ�Εέ΍ίϭ6,997,110.00        8,099,002.43         4,928,000.00         5,020,800.00         5,122,880.00         

ϑέΎόϣ�Εέ΍ίϭ44,127,299.00     44,257,790.28      37,755,746.60      31,015,814.20      31,078,395.62      
̲Ϩϫήϓ�ϭ�ΕΎϋϼρ΍�Εέ΍ίϭ1,353,827.00      665,056.49          639,465.00          656,981.00          676,248.60          

̶ϧΪΑ�ΖϴΑήΗ�ΖγΎϳέ814,627.00           531,753.54            427,100.00            435,510.00            444,761.00            
ϡϮϠϋ�̶ϣΩΎ̯΍192,454.00         190,939.05          174,623.00          170,563.00          170,563.00          

̶Ϡϣ�ϥϮϳΰϳϮϠΗ�ϮϳΩ΍έ592,854.33            312,100.05            320,510.05            329,761.05            
ϥΎΘδϧΎϐϓ΍�ϝΎΒΘϓ�ϥϮϴγ΍έΪϓ94,000.00           136,600.00          146,460.00          157,306.00          

1396
̶ϨϴΑ�ζϴ̡

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

ϑέΎόϣ�έϭΗ̰γ�͗�7.5�ϝϭΩΟ

ϪϣΎϋ�ΖΤλέϮΘ̰γ�ωϮϤΠϣ13,141,814.00     17,186,883.88      14,419,717.93      14,970,680.06      15,553,181.43      
ϪϣΎϋ�ΖΤλ�Εέ΍ίϭ13,141,814.00     17,186,883.88      14,419,717.93      14,970,680.06      15,553,181.43      

�ΕΣλέϭΗ̰γ�͗�7.5�ϝϭΩΟ
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Ϯϯ | Ϫ Σ ϔ λ 
 

� �έϮΘ̰γ� ϞϳϮϤΗ� έϮΘ̰γΕΎϫΩ� ϑΎθ̰ϧ΍� ϭ� Ζϋ΍έί��ώϠΒϣ
���������̶ϧΎϐϓ΍�ΩέΎϴϠϴϣ����̵΍ήΑ�΍έ��ΖϣϮ̰Σ�ϪΟΩϮΑ�ΪλέΩ

�ϝΎγ������ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̡����ΪϨ̯�̶ϣ�ΖϓΎϳέΩ
� έϮΘ̰γ� ϪΟΩϮΑϑΎθ̰ϧ΍� ϭ� Ζϋ΍έί�� ϝΎγ� έΩ������ϪΑ� ώϟΎΑ

�������� ΩέΎϴϠϴϣ� ώϠΒϣ� Ϧϳ΍� ϪϠϤΟ� ί΍� �ΪηΎΑ� � ̶ϧΎϐϓ΍������
�ΩέΎϴϠϴϣ�ϭ�ϩΩϮΑ�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ���̶ϧΎϐϓ΍�������ϣϴ�ΩέΎϴϠ

�̵ϮΟΩϮΑ�̵Ύϫ�ϒϘγ��ΪηΎΑ�̶ϣ�̶ϓΎθ̰ϧ΍�ϪΟΩϮΑ�ϒϘγ��̶ϧΎϐϓ΍
�̵Ύϫ�ϝΎγ�̵΍ήΑ������ ϭ������ΐϴΗήΘϟΎΑ��������ΩέΎϴϠϴϣ

̶ϧΎϐϓ΍�ϭ��̶ϧΎϐϓ΍�������ΩέΎϴϠϴϣ��Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍�

�

 

������ �ΖϴϧϮμϣ̶ϋΎϤΘΟ΍ 

̵ΎϤϧέϭΩ��ΕΪϣ�ϥΎϴϣ� Ϧϳ΍έϮΘ̰γ� ϪΟΩϮΑ�ΕΪϣ�ϥΎϴϣ�ΏϮ̩έΎ̩� έΩ� ϥΎΘδϧΎϐϓ΍�ΖϟϭΩ� ����������έΩ� Ϫ̯�ΖϳϮϟϭ΍�̵΍έ΍Ω�̵Ύϫ� ϪϣΎϧήΑ� ϪΑ
�ϩΩϮϤϧ�̶̳Ϊϴγέ�Ϊϧ΍�ϩΪη�ΪϴϳΎΗ�̶ϋΎϤΘΟ΍�ΖϴϧϮΌμϣ�̮ϳ̬ϴΗ΍ήΘγ�ϥϼ̡�ϭ�ΖϳϮϟϭ΍�̵΍έ΍Ω�̶Ϡϣ�̵Ύϫ�ϪϣΎϧήΑ�ϭ��ϥΎΘδϧΎϐϓ΍�̶Ϡϣ�ϑΎθ̰ϧ΍�̵̬ϴΗ΍ήΘγ

�ϞϳΫ�Ωέ΍Ϯϣ�ϞϣΎη�Ϫ̯�ΪηΎΑ�̶ϣ 

x � ϪΑ� ΪϨΘδϫ�ήϴϘϓ� ΍ΪϳΪη�ϭ� ΪϨΘδϫ�ϥΎϧί�ϥ΁�Ζγή̡ήγ�Ϫ̰ϴϳΎϫ� ϩΩ΍ϮϧΎΧ��� ΎϬϧ΁�̶ΑΎϳέΎ̯�ϭ� ΪΑΎϳ�̶ϣ�ζϫΎ̯�����ζϳ΍ΰϓ΍��
�ΖϓΎϳ�Ϊϫ΍ϮΧ 

x �ϖϳήρ�ί΍�ϪόϣΎΟ�έΩ�ϥΎϧ΁� ϡΎϏΩ΍�ϝϮϤθΑ� ˬΩΩή̳�̶ϣ�Ϣϫ΍ήϓ�ΖϴϟϮϠόϣ�̵΍έ΍Ω� Ω΍ήϓ΍�̵Ύϫ�̵ΪϨϣίΎϴϧ�ϊϓέ�̵΍ήΑ�ήΘθϴΑ�̮Ϥ̯
ϴΑήΗ�ϭ�ϢϴϠόΗ�̵Ύϫ�Ζλήϓ�ϦΘΧΎγ�ΪϋΎδϣ�ΖόϔϨϣ�ή̡�̵ΎϫέΎ̯�ϭ�Ϫ 

x �ΩΪΠϣ�ϡΎϏΩ΍�ϭ�Ϧ̰δϣ�ϪϴϬΗ�έΩ�̶ϠΧ΍Ω�ϥΎ̳�ϩΪη�ΎΠϴΑ��ϪΑ�ϥΎϨ̪Ϥϫ�ϭ�ΪϨϨ̯�̶ϣ�ΏΎΨΘϧ΍�΍έ�Ϧρϭ�ϪΑ�Ζθ̳ίΎΑ�Ϫ̯�̶ϨϳήΟΎϬϣ�ΎΑ
�ϪΑ�ˬΩήϴ̳�̶ϣ�ΕέϮλ�̶Ϡϣ�̶ϓΎθ̰ϧ΍�̵Ύϫ�ϪϣΎϧήΑ�ςγϮΗ�ΎϬϧ΁�ΩΪΠϣ�ϡΎϏΩ΍��Ωήϴ̳�̶ϣ�ΕέϮλ�̮Ϥ̯��̶ϠΤϣ�ϊϣ΍ϮΟ�ΎΑ� ΎϬϧ΁

΁�ΎΑ�Ζθ̳ίΎΑ�̶γΎγ΍�ΕΎΣΎγ�έΩ�ιϮμΧ�ΩϮη�̶ϣ�̮Ϥ̯�ΎϬϧ 
x �̶ϣ�ΩΎΠϳ΍�ΙΩ΍ϮΣ�ΎΑ�ϩίέΎΒϣ�ϭ�̶̳ΩΎϣ΍�ήΛϮϣ�ϢΘδϴγ

�ΩΩή̳ 

� �έϮΘ̰γ� ϞϳϮϤΗ� ώϠΒϣ� ̶ϋΎϤΘΟ΍� ΖϴϧϮΌμϣ� έϮΘ̰γ������
�� ̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ�� ��ϝΎγ� ̵΍ήΑ� ΍έ� �ΖϣϮ̰Σ� ϪΟΩϮΑ� ΪλέΩ

������ϪΟΩϮΑ�ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̡���ΪϨ̯�̶ϣ�ΖϓΎϳέΩ
�ϝΎγ�έΩ�ϑΎθ̰ϧ΍� ϭ�Ζϋ΍έί�έϮΘ̰γ������ ϪΑ� ώϟΎΑ������

�ΩέΎϴϠϴϣ�ώϠΒϣ�Ϧϳ΍�ϪϠϤΟ�ί΍��ΪηΎΑ��̶ϧΎϐϓ΍�������ΩέΎϴϠϴϣ���̶ϧΎϐϓ΍
�ϭ�ϩΩϮΑ�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ�������ϪΟΩϮΑ�ϒϘγ��̶ϧΎϐϓ΍�ΩέΎϴϠϣ

�̵Ύϫ� ϝΎγ� ̵΍ήΑ� ̵ϮΟΩϮΑ� ̵Ύϫ� ϒϘγ� �ΪηΎΑ� ̶ϣ� ̶ϓΎθ̰ϧ΍
������ ϭ������ΐϴΗήΘϟΎΑ������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ��ϭ� �̶ϧΎϐϓ΍
������ΩέΎϴϠϴϣ��Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍�

ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ�Ζϋ΍έί��έϮΘ̰γ�ωϮϤΠϣ28,282,047.00     33,039,652.90      35,866,369.84      38,549,000.97      6,463,131.68         
̵έ΍ΩϟΎϣ�ϭ�̵έΎϳΑ΁�Εϋ΍έί�Εέ΍ίϭ7,899,004.00        8,383,437.43         7,367,710.00         5,888,710.00         4,244,700.00         
έΩΧϣ�Ω΍ϭϣ�ϪϳϠϋ�ϩίέΎΑϣ�Εέ΍ίϭ864,030.00           1,064,111.45         1,093,208.00         1,100,028.80         1,107,531.68         
ΕΎϫΩ�ϑΎθ̰ϧ΍�ϭ�ΎϴΣ΍�Εέ΍ίϭ�19,519,013.00    23,244,884.66     26,865,451.84     30,991,262.17     510,000.00          
ϥΎΗγϧΎϐϓ΍�̶ο΍έ΍�ϝϘΗγϣ�ϩέ΍Ω΍347,219.36            540,000.00            569,000.00            600,900.00            

ΕΎϫΩ�ϑΎη̰ϧ΍�ϭ�Εϋ΍έί�έϭΗ̰γ�͗�7.5�ϝϭΩΟ
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Ϯϰ | Ϫ Σ ϔ λ 
 

�

������ ΩΎμΘϗ΍ 

����έϮΘ̰γ�ΕΪϣ�ϥΎϴϣ�̵ΎϤϧέϭΩ�ΖϣϮ̰Σ�ϑΪϫ�έϮΘ̰γ�Ϧϳ΍�έΩ�ΕΎϣΪΧ�Ϫϳ΍έ΍�̵΍ήΑ�Ϫ̯�̵ΩΎμΘϗ΍�ΖϳήϳΪϣ�ϢϟΎγ�ϢΘδϴγ�̮ϳ�ΩΎΠϳ΍�ί΍�ΕέΎΒϋ
�ˬήϘϓ�ζϫΎ̯�ˬ̶λϮμΧ�έϮΘ̰γ�Ϊηέ�̵΍ήΑ�ΪϨϤϧ΍ϮΗ�ςϴΤϣ�̮ϳ�ΩΎΠϳ΍�ϭ�ˬΩϮη�̶ϣ�ϩΩήϤη�̶ΗΎϴΣ�ϭ�ϡήΒϣ�ΎϬϧΎϐϓ΍�̵΍ήΑ�̶ϟΎϋ�Ζϴϔϴ̯�ΎΑ�̶γΎγ΍

�ΎΑ�έ΍ΪϳΎ̡�ΩΎμΘϗ΍�ΪηΎΒϴϣ�ˬΩ΍ί΁�έ΍ίΎΑ�Ζη΍ΩήψϧέΩ�

�

� �έϮΘ̰γ�ϞϳϮϤΗ� ώϠΒϣ� ΩΎμΘϗ΍� έϮΘ̰γ��������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ���
� ϝΎγ�̵΍ήΑ� ΍έ� �ΖϣϮ̰Σ� ϪΟΩϮΑ� ΪλέΩ�������� ΪϨ̯�̶ϣ�ΖϓΎϳέΩ

�ϝΎγ�έΩ�ΩΎμΘϗ΍�έϮΘ̰γ�ϪΟΩϮΑ�ϒϘγ�Ϫ̯�ΩΩή̳�̶ϣ�̶ϨϴΑ�ζϴ̡�����
� ϪΑ� ώϟΎΑ������� ΩέΎϴϠϴϣ� ώϠΒϣ� Ϧϳ΍� ϪϠϤΟ� ί΍� �ΪηΎΑ� � ̶ϧΎϐϓ΍������
�ΩέΎϴϠϴϣ�ϭ�ϩΩϮΑ�̵ΩΎϋ�ϪΟΩϮΑ�ϒϘγ���̶ϧΎϐϓ΍��������̶ϧΎϐϓ΍�ΩέΎϴϠϣ

�ϝΎγ� ̵΍ήΑ� ̵ϮΟΩϮΑ� ̵Ύϫ�ϒϘγ� �ΪηΎΑ� ̶ϣ� ̶ϓΎθ̰ϧ΍� ϪΟΩϮΑ�ϒϘγ
�̵Ύϫ������ϭ������ΐϴΗήΘϟΎΑ������̶ϧΎϐϓ΍� ΩέΎϴϠϴϣ��ϭ� �̶ϧΎϐϓ΍

������ΩέΎϴϠϴϣ��Ϊϧ΍�ϩΪη�̶ϨϴΑ�ζϴ̡�̶ϧΎϐϓ΍�

�

�

 

 
 
�

 

̶ϋΎϣΗΟ΍�Εϳϧϭ΋λϣ�έϭΗ̰γ�͗�7.4�ϝϭΩΟ

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡

̶ϋΎϤΘΟ΍�ΖϴϧϮΌμϣ��έϮΘ̰γ�ωϮϤΠϣ3,435,410.00        3,729,307.05         3,758,553.00         3,802,556.73         2,886,068.34         
ϝϳΎΑϗ�ϭ�Ε΍ΩΣέγ�έϭϣ΍�Εέ΍ίϭ 599,471.00           562,742.97            499,519.00            506,937.20            515,097.22            
̶ϋΎϣΗΟ΍�έϭϣ΍�ϭ�έΎ̯�Εέ΍ίϭ 2,100,480.00        2,382,511.56         2,650,161.00         2,622,946.53         1,691,918.12         

ϥϳέΟΎϬϣ�ΕΩϭϋ�Εέ΍ίϭ 246,153.00           331,754.61            209,143.00            209,143.00            209,143.00            
ϥΎϧί�έϭϣ΍�Εέ΍ίϭ 226,085.00           235,978.02            216,004.00            218,904.00            222,094.00            

ΙΩ΍ϭΣ�ΎΑ�ϩίέΎΑϣ��ϩέ΍Ω΍163,820.00           125,938.76            124,484.00            127,384.00            130,574.00            
 Ύϫ�̶̩ϭ̯�ΕγΎϳέ 99,401.00              90,381.14               59,242.00               117,242.00            117,242.00            

ΩΎλΗϗ΍�έϭΗ̰γ�͗�7.4�ϝϭΩΟ

̶ϧΎϐϓ΍�000�ϪΑ�ϡΎϗέ΍1392
ϪΟΩϮΑ

1393
ϪΟΩϮΑ

1394
̶ϨϴΑ�ζϴ̡

1395
̶ϨϴΑ�ζϴ̡

1396
̶ϨϴΑ�ζϴ̡

ΩΎμΘϗ΍��έϮΘ̰γ�ωϮϤΠϣ9,116,643.00        9,743,822.90         8,157,561.15         8,151,935.33         7,742,102.21         
ϪϳϟΎϣ�Εέ΍ίϭ 6,280,609.00        6,421,591.45         6,289,047.62         6,517,327.68         6,531,954.97         

ϊϳΎϧλ�ϭ�ΕέΎΟΗ�Εέ΍ίϭ795,454.00           754,392.90            427,700.00            431,470.00            390,000.00            
ΩΎλΗϗ΍�Εέ΍ίϭ 657,207.00           608,897.97            470,700.00            475,754.24            480,858.24            

εϳΗϔΗϭ�ϝϭέΗϧ̯�ϩέ΍Ω΍ 526,838.00           720,976.50            494,702.82            189,871.30            110,660.00            
Ϫϳ΋ΎλΣ΍�̵ί̯έϣ�ϩέ΍Ω΍ 295,032.00           433,440.50            218,935.71            389,497.12            142,500.00            

�ϥΎΗγϧΎϐϓ΍�ΩέΩϧΗγ�̶Ϡϣ�ϝϘΗγϣ�ϩέ΍Ω΍(Ύγϧ΍� )246,590.00           226,383.00            82,475.00               84,215.00               86,129.00               
̶λϭλΧ�̵έ΍Ϋ̳�ϪϳΎϣέγ�ί΍�ΕϳΎϣΣ�ϩέ΍Ω΍52,000.00              532,321.22            174,000.00            63,800.00               -                           

ϥΎΗγϧΎϐϓ΍�έΩ�̮̩ϭ̯�̶ϠϳϭϣΗ�ϊΑΎϧϣ�ϪϳΎϣΣ�̵΍έΑ�ΕϟϭϬγ�ΩΎΟϳ΍�ϩέ΍Ω΍262,913.00           45,819.37               -                           -                           -                           
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�� �έΪϨΟ�ϪΑ�Ϯ̴ΨγΎ̡�̵ίΎγ�ϪΟΩϮΑ 
�ϭ�ϥ΍έΗΧΩ�ˬϥ΍Ωέϣ�ϭ�ϥΎϧί�̵ϭέ�Εϣϭ̰Σ�ϑέΎλϣ�ϭ�Ωϳ΍ϭϋ�Ε΍έϳΛΎΗ�ί΍�̶ΑΎϳίέ΍�ϩϭϳη�̮ϳ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�̵Ύϫ�ϪϣΎϧέΑ

� ΍έ�ϥ΍έγ̡ϡϫ΍έϓ��έΩ�αΎγΣ�ϪΟΩϭΑ�ˬϥΎϧί�ϪΟΩϭΑ�ϥ΍ϭϧϋ�ϪΑ�ϝΎΛϣ�έϭρ�ˬΩϭη�̶ϣ�ϪΗΧΎϧη�ϑϠΗΧϣ�̵Ύϫ�ϡγ΍�ϪΑ� Ύϫ�ϪϣΎϧέΑ�ϥϳ΍� �Ωϧ̯�̶ϣ
��Ωϧ΍�ϩΩϳΩέ̳�ΩΎϳ�ίϳϧ�έΩϧΟ�ϪΟΩϭΑ�̵�ϩΩη�ϩΩέΑέΎ̰Α�ϝϳϠΣΗ�ϭ�έΩϧΟ�ϪΟΩϭΑ�ˬέΩϧΟ�έΑ΍έΑ�

ϟΎϣ�έϭϣ΍�ΕϳέϳΩϣ�ϭ�̵ΩΎλΗϗ΍�̵έ΍ΩΗϣϭ̰Σ�ΩϭΑϬΑ�έΩ�Ωϧ΍ϭΗ�̶ϣ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�έΩ�Ωϧ΍ϭΗ�̶ϣ�ϪΟΩϭΑ�ϥϳ΍���Ωϭη�ϊϗ΍ϭ�Ωϣϣ�̶
�ϭ�ΕΎϳέυϧ�Εϣϭ̰Σ� ϪΑ� ˬΕγ΍� ϪΗϓέ̳� έυϧΩϣ� ΍έ� ϥ΍έγ̡� ϭ� ϥ΍έΗΧΩ� ˬϥ΍Ωέϣ� ϭ� ϥΎϧί�ϑϠΗΧϣ�̵Ύϫ� ϩϭέ̳�̵ΎϬϳΩϧϣίΎϳϧ� Ύϳ΁� Ϫ̰ϧϳ΍� Ωέϭϣ

ϳϭηΗ�ΕϬΟ�ˬΩϧΗγϫ�Εϣϭ̰Σ�ί΍�ΝέΎΧ�Ϫ̰ϳΩ΍έϓ΍�ϩΩόϧ΁�̵΍έΑ�Ωϧ΍ϭΗ�̶ϣ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ��Ωϧ̯�ϡϫ΍έϓ�΍έ�Ε΍ΩΎϬϧηϳ̡�ˬΕϳϓΎϔη�ϕ
��Ωέϳ̳�έ΍έϗ�ϩΩΎϔΗγ΍�Ωέϭϣ�Ε̯έΎηϣ�ϭ�ϥΩϭΑ�ϭ̴ΧγΎ̡�

Ωέϳ̳� έ΍έϗ� ϩΩΎϔΗγ΍� Ωέϭϣ�ΕϳΎϣΣ� ϭ� ωΎϓΩ�̵΍έΑ� Ϫ̯�̶ΗΎϋϼρ΍� ΩϳΎΑ� ΎϬϧ΁��ϝΧ΍Ω� ϭ�ΝέΎΧ�έΩ� Ϫ̰ϳϧΎγ̯� ϩΩόϧ΁�̵΍έΑ� �ΩϧϳΎϣϧ� ϡϫ΍έϓ� ίϳϧ� ΍έ
̴̩�̵ϭέ�΍έ�έΗϬΑ�ϡϳϣΎλΗ�ΫΎΧΗ΍�ϩίΎΟ΍�Ϫ̯�΍έ�̶ΗΎϋϼρ΍�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�ϪΟΩϭΑ�ˬΩϧΗγϫ�Εϣϭ̰Σ�Ύϫ�Εϳϭϟϭ΍�ϭ�Ύϫ�̶γϳϟΎ̡�ΩϳΩΟΗ�̶̴ϧϭ±�

�ίΎϳϧ�Ωέϭϣ�ϊΑΎϧϣ�ΎΑ�ϩ΍έϣϫ�ϭ±��έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�ί΍�ϑΩϫ��Ωϧ̯�̶ϣ�ϡϫ΍έϓ�ˬΩϫΩ�̶ϣ�έΩϧΟ�Ε΍ϭΎγϣ�ϑΩϫ�ϝϭλΣ�ΕϬΟ
�ϡϳγϘΗϱϬ�ϱϬ��ϩΩΎγ�ϡϳγϘΗ��ΩηΎΑ�̶ϣϧ�έ̴ϳΩ�̵ϭγ�έΩ�ϥ΍έΗΧΩ�ϭ�ϥΎϧί�ϭ�ˬϭγ�̮ϳ�έΩ�ϥ΍έγ̡�ϭ�ϥ΍Ωέϣ�ϥϳΑ�Εϣϭ̰Σ�ϝϭ̡ϱϬ�ϱϬ��ΩϳΎη

γϣ�ί΍�΍έ�Εϣϭ̰Σ�̶Ϡ̯�ϪΟΩϭΑ�ˬέΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ��ΩηΎΑ�̶ϣϧ�ϪϧΎϔλϧϣ�ϭ�̵ϭΎγϣ�Ωέ΍ϭϣ�έΛ̯΍�έΩ�Ύϣ΍�ˬΩγέΑ�έυϧ�ϪΑ�̵ϭΎ
�̵Ύϫ�ϩϭέ̳�έϳΎγ�ϭ�ϥ΍έγ̡�ϭ�ϥ΍έΗΧΩ�ˬϥ΍Ωέϣ�ϭ�ϥΎϧί�ϑϠΗΧϣ�̵ΎϬϳΩϧϣίΎϳϧ��ϪΑ�Ωϧ΍ϭΗϳϣ�Ϫϧϭ̴̩�Ϫ̯�Ωϧ̯�̶γέέΑ�ΎΗ�ΩϧϳΑ�̶ϣ�έΩϧΟ�ϩΎ̳ΩϳΩ

�ϭ�ϥ΍έΗΧΩ�ˬϥ΍Ωέϣ�ϭ�ϥΎϧί�ϑϠΗΧϣ�ϭ�΍ίϧϭϠϔϧ΍�νέϣ�ϪΑ�ρΎΑΗέ΍�έΩ�ϥ΍Ωέϣ�ϭ�ϥΎϧί�ˬΕΣλ�ϪΣΎγ�έΩ��ϝΎΛϣ�έϭρ��Ωϧ̯�̶̳Ωϳγέ�ϥ΍έγ̡
�΍έ΍Ω�΍έ�ϥ΍Ωέϣ�ϪΑ�ΕΑγϧ�̵έηϳΑ�̵Ύϫ�̵ΩϧϣίΎϳϧ�̵έϭέΎΑ�ΕΣλ�ϪΑ�ρΎΑΗέ΍�έΩ�ϥΎϧί�Ύϣ΍��ΩϧηΎΑ�̶ϣ�΍έ΍Ω�΍έ�ϪΑΎηϣ�̵Ύϫ�̵ΩϧϣίΎϳϧ�Ύϳέϼϣ

��ΩϧηΎΑ�̶ϣ 

�έΩ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�̵Ύϫ�ϪϣΎϧέΑ�ˬΎϣ΍�̶ϣϧ�έΩϧΟ�Ύϳϭ�ϥΎϧί�̵Ύϫ�̶ϧ΍έ̴ϧ�ϪΑ�̶̳Ωϳγέ�ΕϬΟ�ϪϧΎ̳΍ΩΟ�ϪΟΩϭΑ�ΩΎΟϳ΍�̵ϭΟΗγΟ
�έΩ� Ύϣ΍� ˬΩΩέ̳�̶ϣ�ϊϗ΍ϭ� Ωϳϔϣ�ιΎΧ�̵Ύϫ�̵ΩϧϣίΎϳϧ� ϪΑ�̶̳Ωϳγέ�̵΍έΑ� Ωέ΍ϭϣ�̶οόΑ�έΩ�έΩϧΟ�ϭ�ϥΎϧί�̵΍έΑ� ϩ̫ϳϭ�ΕΎλϳλΧΗ� �ΩηΎΑ

�Ϫϣ΍Ω΍�Ω΍έϓ΍�έϳΎγ�ί΍�έΗϻΎΑ�ϥ΍ΩϧϭέϬη�̶ΧέΑ�ϥΩ΍Ω�ίΎϳΗϣ΍�ΕϬΟ�ϪΟΩϭΑ�̶ϗΎΑΗϣ�Ϫ̰ϳΗέϭλ���Ωέϳ̳�̶ϣ�Εέϭλ�̵ΩϭΩΣϣ�ϩΩΎϔΗγ΍�ΎϬϧ΁�ί΍�ˬΩΑΎϳ
�ϥϳέΗ�ϡέΑϣ�Ϫ̰ϳέϭρ�ϪϧϻΩΎϋ�ϩϭϳη�̮ϳ�ϪΑ�Εϣϭ̰Σ�ϪΟΩϭΑ�Ϫ̯�Εγ΍�ϪϟΎγϣ�ϥϳ΍�ί΍�ϥΎϧϳϣρ΍�Ώγ̯�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�ί΍�ϑΩϫ

̯�Εγϧϳ΍� ϪΟΩϭΑ�ϥϳ΍�έ̴ϳΩ�ϑΩϫ� �Ωϭη�̶ϣ� ϩΩ΍Ω�ιϳλΧΗ� ˬΩϧ΍ϭΗΑ� ϪΗΧΎγ� ϩΩέϭ΁�έΑ� ΍έ� Ύϫ� ϩϭέ̳�ϭ� Ω΍έϓ΍�̵ΎϬϳΩϧϣίΎϳϧ�ϊΑΎϧϣ� Ϫ̰ϳϧΎϣί� Ϫ
�ϩΩΎϔΗγ΍�Ωέϭϣ�ˬΩϧέ΍Ω�ϥΎηΩϭΧ�̵΍έΑ�ϥΩϭϣϧ�ϡϫ΍έϓ�ϪΑ�΍έ�̶ϳΎϧ΍ϭΗ�ϥϳέΗϣ̯�Ϫ̰ϳϧΎγ̯�ϩΩόϧ΁�ϪΑ�̮ϣ̯�̵΍έΑ�΍έ�ΩϭΟϭϣ�ϊΑΎϧϣ�ˬΩϧηΎΑ�̶ϣ�ΏΎϳϣ̯

��ΩϫΩ�έ΍έϗ�

υϧΩϣ�ΩϭΧ�̵Ύϫ�ϥϼ̡�ϭ�Ύϫ�̶γϳϟΎ̡�ϡΎϣΗ�έΩ�̭έΗηϣ�Ρέρ�̮ϳ�ΙϳΣϧϣ�΍έ�ϥΎϧί�̵ίΎγ�Ωϧϣϧ΍ϭΗ�ϭ�έΩϧΟ�Ε΍ϭΎγϣ�ϥΎΗγϧΎϐϓ΍�Εϣϭ̰Σ�̶ϣ�έ
���ΩηΎΑ�̶ϣ�ϪΟΩϭΑ�ϭ�Ύϫ�̶γϳϟΎ̡�ˬΎϫ�ϪϣΎϧέΑ�ϡΎϣΗ�έΩ�έΩϧΟ�Ε΍ϭΎγϣ�̵Ύϫ�̶ϧ΍έ̴ϧ�ϡϭϬϔϣ�̵ίΎγ�ϡϏΩϣ�Εϣϭ̰Σ�ϩΩϣϋ�Ε΍ΩϬόΗ�ί΍�̶̰ϳ��Ωέϳ̳ 

�̶Ϡϣ�ϑΎη̰ϧ΍�̵̫ϳΗ΍έΗγ΍� �̶Ϡϣ�̶γϳϟΎ̡� ΩΎϧγ΍�έΩ�έΛϭϣ�ϑΎη̰ϧ΍�έΩ�Ωέϣ�ϭ�ϥί�ϕϭϘΣ�̵ϭΎγΗ�Εϳϣϫ΍(ANDS)�ϥϼ̡�ϭ�̶γΎγ΍�ϥϭϧΎϗ� ˬ
�ϥΎϧί�̵΍έΑ�ϥΎΗγϧΎϐϓ΍�̶Ϡϣ�̵έΎ̯(NAPWA)��ϑΎη̰ϧ΍� ϪΑ� ϡΎΟϧ΍έγ� ΩηΧΑ�̶ϣ� ΩϭΑϬΑ� ΍έ� έΩϧΟ�̵ϭΎγΗ� Ϫ̰ϳϳΎϫ� ϪϣΎϧέΑ� �Εγ΍� ΩϳΩ� ϝΑΎϗ

�Ωϧ̯�̶ϣ�̮ϣ̯�ίϳϧ��̵ΩΎλΗϗ΍�

Ύϫ�ϩ΍έ�ΙϳΣϧϣ��ϥΎϧί�̵ίΎγΩϧϣϧ΍ϭΗ�ϭ�έΩϧΟ�̵ϭΎγΗ�ΩϭΑϬΑ��ϥ΁�ϑΩϫ�Ϫ̯�ˬ�ϪϟΎγ�έ΍ίϫ�ϑ΍Ωϫ΍�Ϫϳϣϼϋ΍�ΏϳϭλΗ�ΎΑ�ϥϳ΍�ϩίέΎΑϣ�ΕϬΟ�έΛϭϣ�̵
ΩηΎΑ�̶ϣ���ΕΎΑΛ�ΎΑ�ϑΎη̰ϧ΍�ϭ�ν΍έϣ΍�ϭ�̶̴ϧγέ̳�ˬέϘϓ�ΎΑ��Εγ΍�ϩΩη�ϪΗΧΎϧη�Εϳϣγέ�ϪΑ�

 

�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�Ε΍έΎ̰ΗΑ΍ 

x ˭Ωϧ̯�̶ϣ�Ϫϧ�ΩΎϬϧηϳ̡�΍έ�ϥ΍Ωέϣ�Ύϳ�ϭ�ϥΎϧί�̵΍έΑ�ϪϧΎ̳΍ΩΟ�ϪΟΩϭΑ 
x γ�ϡΎϣΗ�έΩ�̵ίΎγ�ϪΟΩϭΑ�̵Ύϫ�εΧΑ�ϡΎϣΗ�ϪΑ�ϥ΁�̶ϫΩ�έϳγϣ�ϭ�έΩϧΟ�̵Ύϫ�̶ϫΎ̳΁�̵ϭέ˭Ωϧ̯�̶ϣ�ί̯έϣΗ�Ρϭρ 
x ˭ΩηΧΑ�̶ϣ�ΩϭΑϬΑ�΍έ�ϪϣΎϋ�̵Ύϫ�̵έϳ̳�ϡϳϣλΗ�έΩ�̭΍έΗη΍�ί΍�ϡϭέΣϣ�ϥ΍ΩϧϭέϬη�έϳΎγ�ϭ�ϝΧΩϳΫ�ϊΟ΍έϣ�ˬϥΎϧί�ϝΎόϓ�̭΍έΗη΍ 
x ΍έ�ΕϳϓΎϔη�ϭ�έΩϧΟ�̵ϭΎγΗ�ϪΑ�ϥΩϳγέ�ΕϬΟ�ϊΑΎϧϣ�ί΍�έΛϭϣ�ϩΩΎϔΗγ΍�˭Ωϧ̰ϳϣ�ΞϳϭέΗ 

 



Ϯϲ | Ϫ Σ ϔ λ 
 

�Ύϫ�Εϣϭ̰Σ�̵΍έΑ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�ϪΟΩϭΑ�ϝϳϠΣΗ�Ωϳ΍ϭϓ  

x �ϝϭλΣ�ΎΑ˭ΩηΧΑ�̶ϣ�ΩϭΑϬΑ�΍έ�̶ϳ΍έΎ̯�ϭ�ΕϳέΛϭϣ�˭ϩΩη�ϡΎΟϧ΍�ϑέΎλϣ�ί΍�ϥ΍ΩϧϣίΎϳϧ�ϩΩΎϔΗγ΍�ί΍�ϥΎϧϳϣρ΍ 
x �ϕϭϘΣ�ϥϳϣΎΗ�ϭ�̵ΩΎλΗϗ΍�ϥί΍ϭΗϣ�ϑΎη̰ϧ΍�ˬ̶γ΍έ̯ϭϣϳΩ�ϡϳ̰ΣΗ�̵΍έΑ�ΕϟϭΩ�Ε΍ΩϬόΗ�Ϫλέϋ�έΩ�έΎ̯�Εϓέηϳ̡�εέ΍ί̳�̵΍έΑ

�Ωϧ΍ϭΗϳϣ�ϪΗϓέ̳�έ΍έϗ�ϩΩΎϔΗγ΍�Ωέϭϣ�ˬ̵ϭΎγΗ�ϭ�ϥΎϧί 
x �ΕϳϓΎϔη�ΩϭΑϬΑ�ΕϬΟ�ϝϳϠΣΗ�ϥϳ΍˭Ωϧ΍ϭΗϳϣ�ϪΗϓέ̳�έ΍έϗ�ϩΩΎϔΗγ΍�Ωέϭϣ�Ύϫ�̶γϳϟΎ̡�έΛϭϣ�ϕϳΑρΗ�̵΍έΑ�̮ϣ̯��ϭ��̶ϫΩΑΎγΣ�ϭ 
x ˭ΩΩέ̳�ϩΩΎϔΗγ΍�ΩΎγϓ�εϫΎ̯�ΏϳΗέΗ�ϥϳϣϫ�ϪΑ�ϭ�ϪΟΩϭΑ�̵έϳ̴ϳ̡�έΩ�ϥ΍ϭΗϳϣ�ϝϳϠΣΗ�ϥϳ΍�ί΍ 
x �ΕϳϓΎϔη�ϭ�̮ϳΗ΍έ̯ϭϣϳΩ�̵έ΍ΩΗϣϭ̰Σ�ˬ̶ϓΎη̰ϧ΍�ΕϳέΛϭϣ�εϳ΍ίϓ΍�ΕϬΟ�̶ϧΩϣ�ϪόϣΎΟ�ΎΑ�έΎ̯�Ϫϧϳϣί�ΕϟϭΩ�̵΍έΑ�ˬϝϳϠΣΗ�ϥϳ΍�΍έ

�ΩίΎγ�̶ϣ�ΩϋΎγϣ 
x �ϥϼ̡�ϭ�Ε΍ΩΎϬϧηϳ̡�ˬέΩϧΟ�̶ϠϠϣϟ΍�ϥϳΑ�ϭ�̶Ϡϣ�Ε΍ΩϬόΗ�Ϫλέϋ�έΩ�ΕϟϭΩ�̵Ύϫ�Εϓέηϳ̡�ί΍�̶ϫΩηέ΍ί̳�̵΍έΑ�Ωϧ΍ϭΗϳϣ�ϝϳϠΣΗ��ϥϳ΍

ϥΎϧί�ϪϳϠϋ�νϳόΑΗ�ϝΎ̰η΍� ϡΎϣΗ�ϊϓέ�ϥϭϳγϧ΍ϭϧ̯�ϭ�έΩϧΟ�̶Ϡϣ�αϳϟϭ̡� �ϝΎΛϣ�έϭρ���̵έΎ̯�̵Ύϫ(CEDAW))�ϩΩΎϔΗγ΍� Ωέϭϣ� ˬ�
��Ωέϳ̳�έ΍έϗ 

 

Η�ϪϧΎ̳�Ξϧ̡�ϝΣ΍έϣ�έΩϧΟ�ϪΑ�ϭ̴ΧγΎ̡�̵ίΎγ�ϪΟΩϭΑ�ϝϳϠΣ 

�� ˭ϥ΍έγ̡�ϭ�ϥ΍έΗΧΩˬϥ΍ΩέϣˬϥΎϧί�Εϳόοϭ�ϝϳϠΣΗ 
�� �έΩϧΟ�ϪΑ˭Ύϫ�̶γϳϟΎ̡�̶ϳϭ̴ΧγΎ̡�̶γέέΑ 
�� ˭ϪΟΩϭΑ�ΕΎλϳλΧΗ�̶γέέΑ 
�� ˭ΕΎϣΩΧ�Ϫοέϋ�ϭ�ϑέΎλϣ�ΕέΎυϧ 
�� ΎϫΩϣΎϳ̡�̶γέέΑ 
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ϪΟΩϭΑΕ΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡
1393139413951396

̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ�Εϳϧϣ΍189,039,475           247,868,787            252,795,295            258,338,963              
Εέ΍ίϭ�έϭϣ΍�ϪϠΧ΍Ω67,024,917             64,764,092              65,206,395              65,171,028                
ϪΟΩϭΑ�̵ΩΎϋ62,237,516             64,390,829              64,818,621              65,171,028                

Ωϭ̯�2140,324,688             42,352,200              42,638,700              42,925,250                
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω7,530,000                              9,257,700                               9,544,200                               9,830,750                                  

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ32,794,687                            33,094,500                             33,094,500                             33,094,500                                

Ωϭ̯�2219,957,754             20,023,555              20,124,847              20,190,704                
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω1,940,000                              2,005,800                               2,107,147                               2,172,949                                  

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ18,017,755                            18,017,755                             18,017,700                             18,017,755                                

Ωϭ̯�251,955,074                2,015,074                 2,055,074                 2,055,074                   
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω60,000                                   60,000                                     100,000                                   100,000                                     

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ1,895,074                              1,955,074                               1,955,074                               1,955,074                                  

ϪΟΩϭΑ�̶ϓΎη̰ϧ΍4,787,402                373,263                    387,774                    -                               
̵έΎϳΗΧ΍543,561                   180,491                    198,540                    -                               

̵έΎϳΗΧ΍έϳϏ4,243,841                192,773                    189,235                    -                               
Εέ΍ίϭ�ωΎϓΩ�̶Ϡϣ101,675,966           167,593,388            172,057,293            177,617,989              
ϪΟΩϭΑ�̵ΩΎϋ98,570,542             99,076,418              99,557,293              99,939,418                

Ωϭ̯�2149,816,569             50,172,445              50,528,320              50,884,195                
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω12,000,000                            12,355,876                             12,711,751                             13,067,626                                

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ37,816,569                            37,816,569                             37,816,569                             37,816,569                                

Ωϭ̯�2242,758,973             42,758,973              42,783,973              42,810,223                
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω500,000                                500,000                                   525,000                                   551,250                                     

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ42,258,973                            42,258,973                             42,258,973                             42,258,973                                

Ωϭ̯�255,995,000                6,145,000                 6,245,000                 6,245,000                   
ϝϳϭϣΗ�ί΍�Ωϳ΍ϭϋ�̶ϠΧ΍Ω-                                         150,000                                   250,000                                   250,000                                     

ϝϳϭϣΗ�ί΍�̮ϣ̯�̵Ύϫ�̶ΟέΎΧ5,995,000                              5,995,000                               5,995,000                               5,995,000                                  

ϪΟΩϭΑ�̶ϓΎη̰ϧ΍3,105,424                68,516,970              72,500,000              77,678,571                
̵έΎϳΗΧ΍5,600                       -                             -                             -                               

̵έΎϳΗΧ΍έϳϏ3,099,824                68,516,970              72,500,000              77,678,571                
Εέ΍ίϭ�έϭϣ΍�ϪΟέΎΧ4,446,686                3,316,000                 3,327,600                 3,340,360                   
ϪΟΩϭΑ�̵ΩΎϋ3,200,000                3,200,000                 3,200,000                 3,200,000                   

Ωϭ̯�211,978,000                1,978,000                 1,978,000                 1,978,000                   
Ωϭ̯�221,200,000                1,200,000                 1,200,000                 1,200,000                   
Ωϭ̯�2522,000                     22,000                      22,000                      22,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍1,246,686                116,000                    127,600                    140,360                      

̵έΎϳΗΧ΍535,262                   116,000                    127,600                    140,360                      
̵έΎϳΗΧ΍έϳϏ711,424                   -                             -                             -                               

̶Ϡϣ�ΖϴϨϣ΍�̵΍έϮη88,482                     88,482                      88,482                      88,482                        
ϪΟΩϭΑ�̵ΩΎϋ88,482                     88,482                      88,482                      88,482                        

Ωϭ̯�2143,173                     43,173                      43,173                      43,173                        
Ωϭ̯�2240,310                     40,310                      40,310                      40,310                        
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍-                           -                             -                             -                               

̵έΎϳΗΧ΍-                           -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ��ͬΕέ΍ίϭ

Ϫϣϳϣο��͗ϑϘγ�̵Ύϫ�̵ϭΟΩϭΑ�ϝΎγ�̶ϟΎϣ�1394Ͳ1396
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ϪΟΩϭΑΕ΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡
1393139413951396

̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

̶Ϡϣ�ΖϴϨϣ΍�̶ϣϮϤϋ�ΖγΎϳέ11,219,510             11,133,365              11,139,165              11,141,554                
ϪΟΩϭΑ�̵ΩΎϋ11,071,374             11,071,374              11,071,374              11,071,374                

Ωϭ̯�219,256,374                9,256,374                 9,256,374                 9,256,374                   
Ωϭ̯�221,800,000                1,800,000                 1,800,000                 1,800,000                   
Ωϭ̯�2515,000                     15,000                      15,000                      15,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍148,136                   61,991                      67,791                      70,180                        

̵έΎϳΗΧ΍146,640                   58,000                      63,800                      70,180                        
̵έΎϳΗΧ΍έϳϏ1,495                       3,991                         3,991                         -                               

έϮϬϤΟ�βϴ΋έ�ΖψϓΎΤϣ�ΖγΎϳέ1,083,914                973,459                    976,359                    979,549                      
ϪΟΩϭΑ�̵ΩΎϋ944,459                   944,459                    944,459                    944,459                      

Ωϭ̯�21819,459                   819,459                    819,459                    819,459                      
Ωϭ̯�22120,000                   120,000                    120,000                    120,000                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍139,454                   29,000                      31,900                      35,090                        

̵έΎϳΗΧ΍139,454                   29,000                      31,900                      35,090                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ�̵έ΍ΩΗϣϭ̰Σ�ˬ�Εϳϣ̯ΎΣ�ϥϭϧΎϗ�ϭ�ϕϭϘΣ�έηΑ17,899,929             14,855,037              14,703,807              14,233,810                
̵έ΍Ω΍�ΩΎδϓ�ϪϴϠϋ�ϩίέΎΒϣ�̶ϟΎϋ�ϩέ΍Ω΍307,920                   185,720                    156,720                    156,720                      

ϪΟΩϭΑ�̵ΩΎϋ156,720                   156,720                    156,720                    156,720                      
Ωϭ̯�21106,713                   106,713                    106,713                    106,713                      
Ωϭ̯�2243,007                     43,007                      43,007                      43,007                        
Ωϭ̯�257,000                       7,000                         7,000                         7,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍151,200                   29,000                      -                             -                               

̵έΎϳΗΧ΍151,200                   29,000                      -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

ΖϟϭΩ�ΖγΎϳέ�ήΘϓΩ2,097,558                1,899,469                 1,911,069                 1,923,829                   
ϪΟΩϭΑ�̵ΩΎϋ1,783,469                1,783,469                 1,783,469                 1,783,469                   

Ωϭ̯�211,188,469                1,188,469                 1,188,469                 1,188,469                   
Ωϭ̯�22545,000                   545,000                    545,000                    545,000                      
Ωϭ̯�2550,000                     50,000                      50,000                      50,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍314,089                   116,000                    127,600                    140,360                      

̵έΎϳΗΧ΍314,089                   116,000                    127,600                    140,360                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               
ϪϤ̰Τϣ�ϩήΘγ3,321,654                3,094,145                 3,102,845                 3,112,415                   

ϪΟΩϭΑ�̵ΩΎϋ3,000,934                3,000,934                 3,000,934                 3,000,934                   
Ωϭ̯�212,780,000                2,780,000                 2,780,000                 2,780,000                   
Ωϭ̯�22210,934                   210,934                    210,934                    210,934                      
Ωϭ̯�2510,000                     10,000                      10,000                      10,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍320,720                   93,211                      101,911                    111,481                      

̵έΎϳΗΧ΍37,480                     87,000                      95,700                      105,270                      
̵έΎϳΗΧ΍έϳϏ283,239                   6,211                         6,211                         6,211                           

̶γϟϭ�Ϫ̳έΟ560,509                   518,838                    518,838                    518,838                      
ϪΟΩϭΑ�̵ΩΎϋ518,838                   518,838                    518,838                    518,838                      

Ωϭ̯�21438,348                   438,348                    438,348                    438,348                      
Ωϭ̯�2265,490                     65,490                      65,490                      65,490                        
Ωϭ̯�2515,000                     15,000                      15,000                      15,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍41,671                     -                             -                             -                               

̵έΎϳΗΧ΍40,861                     -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ809                          -                             -                             -                               
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ϪΟΩϭΑΕ΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡
1393139413951396

̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

ϭϧ΍έηϣ�Ϫ̳έΟ1,321,920                1,252,007                 1,252,007                 1,252,007                   
ϪΟΩϭΑ�̵ΩΎϋ1,252,007                1,252,007                 1,252,007                 1,252,007                   

Ωϭ̯�211,100,507                1,100,507                 1,100,507                 1,100,507                   
Ωϭ̯�22142,500                   142,500                    142,500                    142,500                      
Ωϭ̯�259,000                       9,000                         9,000                         9,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍69,913                     -                             -                             -                               

̵έΎϳΗΧ΍69,913                     -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

Εέ΍ίϭ�ϪϳϟΩϋ1,100,392                1,094,568                 1,102,108                 692,465                      
ϪΟΩϭΑ�̵ΩΎϋ601,231                   601,231                    601,231                    601,231                      

Ωϭ̯�21446,231                   446,231                    446,231                    446,231                      
Ωϭ̯�22150,000                   150,000                    150,000                    150,000                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍499,161                   493,337                    500,877                    91,234                        

̵έΎϳΗΧ΍167,625                   75,400                      82,940                      91,234                        
̵έΎϳΗΧ΍έϳϏ331,536                   417,937                    417,937                    -                               

έϮϣ΍�ϩέ΍Ω΍�̶ϣϮϤϋ�ΖγΎϳέ939,154                   808,000                    750,000                    750,000                      
ϪΟΩϭΑ�̵ΩΎϋ750,000                   750,000                    750,000                    750,000                      

Ωϭ̯�21434,739                   434,739                    434,739                    434,739                      
Ωϭ̯�22310,261                   310,261                    310,261                    310,261                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍189,154                   58,000                      -                             -                               

̵έΎϳΗΧ΍189,154                   58,000                      -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

̶ϧΎϤϟέΎ̡�έϮϣ΍�έΩ�ΖϟϭΩ�Εέ΍ίϭ117,022                   137,249                    143,049                    149,429                      
ϪΟΩϭΑ�̵ΩΎϋ79,249                     79,249                      79,249                      79,249                        

Ωϭ̯�2152,674                     52,674                      52,674                      52,674                        
Ωϭ̯�2226,575                     26,575                      26,575                      26,575                        
Ωϭ̯�25-                           -                             -                             -                               
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍37,773                     58,000                      63,800                      70,180                        

̵έΎϳΗΧ΍37,773                     58,000                      63,800                      70,180                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

Εέ΍ίϭ�ΞΣ�ϭ�ϑΎϗϭ΍1,093,778                963,854                    981,254                    1,000,394                   
ϪΟΩϭΑ�̵ΩΎϋ789,854                   789,854                    789,854                    789,854                      

Ωϭ̯�21601,362                   601,362                    601,362                    601,362                      
Ωϭ̯�22185,992                   185,992                    185,992                    185,992                      
Ωϭ̯�252,500                       2,500                         2,500                         2,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍303,924                   174,000                    191,400                    210,540                      

̵έΎϳΗΧ΍303,924                   174,000                    191,400                    210,540                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

̵ϭϟ�̶ϟ΍ϭϧέΎո1,430,303                1,239,299                 1,246,839                 1,255,133                   
ϪΟΩϭΑ�̵ΩΎϋ1,163,899                1,163,899                 1,163,899                 1,163,899                   

Ωϭ̯�211,015,669                1,015,669                 1,015,669                 1,015,669                   
Ωϭ̯�22143,230                   143,230                    143,230                    143,230                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍266,404                   75,400                      82,940                      91,234                        

̵έΎϳΗΧ΍77,744                     75,400                      82,940                      91,234                        
̵έΎϳΗΧ΍έϳϏ188,659                   -                             -                             -                               
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ϪΟΩϭΑΕ΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡
1393139413951396

̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

ϥϭϳγϳϣ̯�ϝϘΗγϣ�ΕΎΑΎΧΗϧ΍228,885                   182,463                    153,463                    153,463                      
ϪΟΩϭΑ�̵ΩΎϋ153,463                   153,463                    153,463                    153,463                      

Ωϭ̯�21108,852                   108,852                    108,852                    108,852                      
Ωϭ̯�2243,611                     43,611                      43,611                      43,611                        
Ωϭ̯�251,000                       1,000                         1,000                         1,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍75,422                     29,000                      -                             -                               

̵έΎϳΗΧ΍13,822                     29,000                      -                             -                               
̵έΎϳΗΧ΍έϳϏ61,600                     -                             -                             -                               
ϥϭϳγϳϣ̯��ΕΎϳΎ̰η�̶ΗΎΑΎΧΗϧ΍100,000                   100,000                    100,000                    100,000                      

ϪΟΩϭΑ�̵ΩΎϋ100,000                   100,000                    100,000                    100,000                      
Ωϭ̯�2175,000                     75,000                      75,000                      75,000                        
Ωϭ̯�2220,000                     20,000                      20,000                      20,000                        
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍-                           -                             -                             -                               

̵έΎϳΗΧ΍-                           -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

̵έ΍Ω΍�ΕΎΣϼλ΍�ϥϮϴδϴϤ̯706,231                   701,568                    626,168                    626,168                      
ϪΟΩϭΑ�̵ΩΎϋ336,168                   336,168                    336,168                    336,168                      

Ωϭ̯�21220,568                   220,568                    220,568                    220,568                      
Ωϭ̯�22112,600                   112,600                    112,600                    112,600                      
Ωϭ̯�253,000                       3,000                         3,000                         3,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍370,063                   365,400                    290,000                    290,000                      

̵έΎϳΗΧ΍94,919                     75,400                      -                             -                               
̵έΎϳΗΧ΍έϳϏ275,144                   290,000                    290,000                    290,000                      

̶ΘϟϭΩ�̶ϠΤϣ�̵ΎϬϧΎ̳έ΍4,410,118                2,537,588                 2,548,179                 2,431,680                   
ϪΟΩϭΑ�̵ΩΎϋ2,431,680                2,431,680                 2,431,680                 2,431,680                   

Ωϭ̯�211,336,945                1,336,945                 1,336,945                 1,336,945                   
Ωϭ̯�22834,735                   834,735                    834,735                    834,735                      
Ωϭ̯�25260,000                   260,000                    260,000                    260,000                      
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍1,978,438                105,908                    116,499                    -                               

̵έΎϳΗΧ΍1,708,104                105,908                    116,499                    -                               
̵έΎϳΗΧ΍έϳϏ270,334                   -                             -                             -                               

̶γΎγ΍�ϥϮϧΎϗ�ϖϴΒτΗ�ήΑ�ΕέΎψϧ�ϞϘΘδϣ�ϥϮϴδϴϤ̯67,269                     67,269                      67,269                      67,269                        
ϪΟΩϭΑ�̵ΩΎϋ67,269                     67,269                      67,269                      67,269                        

Ωϭ̯�2138,412                     38,412                      38,412                      38,412                        
Ωϭ̯�2228,857                     28,857                      28,857                      28,857                        
Ωϭ̯�25-                           -                             -                             -                               
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍-                           -                             -                             -                               

̵έΎϳΗΧ΍-                           -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

ήθΑ�ϕϮϘΣ�ϞϘΘδϣ�ϥϮϴδϴϤ̯97,216                     73,000                      44,000                      44,000                        
ϪΟΩϭΑ�̵ΩΎϋ44,000                     44,000                      44,000                      44,000                        

Ωϭ̯�2139,000                     39,000                      39,000                      39,000                        
Ωϭ̯�225,000                       5,000                         5,000                         5,000                           
Ωϭ̯�25-                           -                             -                             -                               
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍53,216                     29,000                      -                             -                               

̵έΎϳΗΧ΍53,216                     29,000                      -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               
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̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

έϭΗ̰γ�έϳί�ΎϧΑ�ϭ�ϊΑΎϧϣ�̶όΑρ55,968,738             53,684,884              33,768,879              19,012,761                
Εέ΍ίϭ�Ωϳ΍ϭϓ�ϪϣΎϋ23,570,008             18,255,074              11,340,851              4,847,171                   
ϪΟΩϭΑ�̵ΩΎϋ529,651                   529,651                    529,651                    529,651                      

Ωϭ̯�21446,901                   446,901                    446,901                    446,901                      
Ωϭ̯�2278,750                     78,750                      78,750                      78,750                        
Ωϭ̯�254,000                       4,000                         4,000                         4,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍23,040,357             17,725,423              10,811,200              4,317,520                   

̵έΎϳΗΧ΍8,718,509                812,000                    893,200                    982,520                      
̵έΎϳΗΧ΍έϳϏ14,321,848             16,913,423              9,918,000                 3,335,000                   

Εέ΍ίϭ�Εέϭ̡γϧ΍έΗ2,361,767                800,000                    341,800                    348,180                      
ϪΟΩϭΑ�̵ΩΎϋ278,000                   278,000                    278,000                    278,000                      

Ωϭ̯�21178,000                   178,000                    178,000                    178,000                      
Ωϭ̯�2295,000                     95,000                      95,000                      95,000                        
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍2,083,767                522,000                    63,800                      70,180                        

̵έΎϳΗΧ΍1,758,182                58,000                      63,800                      70,180                        
̵έΎϳΗΧ΍έϳϏ325,584                   464,000                    -                             -                               

ϩέ΍Ω΍�̵Ωέϭϧ΍ϭϫ�̶̰Ϡϣ366,000                   1,894,880                 1,664,968                 1,794,865                   
ϪΟΩϭΑ�̵ΩΎϋ366,000                   366,000                    366,000                    366,000                      

Ωϭ̯�21228,000                   228,000                    228,000                    228,000                      
Ωϭ̯�22130,000                   130,000                    130,000                    130,000                      
Ωϭ̯�258,000                       8,000                         8,000                         8,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍-                           1,528,880                 1,298,968                 1,428,865                   

̵έΎϳΗΧ΍-                           1,180,880                 1,298,968                 1,428,865                   
̵έΎϳΗΧ΍έϳϏ-                           348,000                    -                             -                               
̶ϟ΍ϭέΎη�ϝΑΎ̯3,495,030                174,000                    -                             -                               

ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               
Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍3,495,030                174,000                    -                             -                               

̵έΎϳΗΧ΍1,298,758                174,000                    -                             -                               
̵έΎϳΗΧ΍έϳϏ2,196,271                -                             -                             -                               

Ε̯έη�̶ϧΎγέΑ΁�ϭ�ϥϭϳγίϳϟΎϧΎ̯795,306                   330,600                    291,160                    282,576                      
ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               

Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍795,306                   330,600                    291,160                    282,576                      

̵έΎϳΗΧ΍448,634                   185,600                    204,160                    224,576                      
̵έΎϳΗΧ΍έϳϏ346,672                   145,000                    87,000                      58,000                        
ϥΎΗγϧΎϐϓ΍Ω�ΎϧηέΑ�Ε̯έη7,266,133                18,197,500              7,594,636                 1,824,100                   

ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               
Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍7,266,133                18,197,500              7,594,636                 1,824,100                   

̵έΎϳΗΧ΍234,058                   -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ7,032,075                18,197,500              7,594,636                 1,824,100                   
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̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

ΩέϭΑ�ϝϘΗγϣ�ϝΑΎ̯�ΩϳΩΟ118,800                   290,000                    319,000                    350,900                      
ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               

Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍118,800                   290,000                    319,000                    350,900                      

̵έΎϳΗΧ΍118,800                   290,000                    319,000                    350,900                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

Εέ΍ίϭ�Ε΍έΑΎΧϣ�ϭ�̵̫ϭϟϭϧ̰Η�̶ΗΎϣϭϠόϣ2,811,396                3,170,000                 2,865,500                 2,336,250                   
ϪΟΩϭΑ�̵ΩΎϋ473,000                   473,000                    473,000                    473,000                      

Ωϭ̯�21365,000                   365,000                    365,000                    365,000                      
Ωϭ̯�22100,000                   100,000                    100,000                    100,000                      
Ωϭ̯�258,000                       8,000                         8,000                         8,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍2,338,396                2,697,000                 2,392,500                 1,863,250                   

̵έΎϳΗΧ΍949,819                   725,000                    797,500                    877,250                      
̵έΎϳΗΧ΍έϳϏ1,388,577                1,972,000                 1,595,000                 986,000                      

Εέ΍ίϭ�̵̫έϧ΍�ϭ�Ώ΁10,969,298             6,228,396                 4,817,940                 3,739,198                   
ϪΟΩϭΑ�̵ΩΎϋ530,000                   530,000                    530,000                    530,000                      

Ωϭ̯�21400,000                   400,000                    400,000                    400,000                      
Ωϭ̯�22127,000                   127,000                    127,000                    127,000                      
Ωϭ̯�253,000                       3,000                         3,000                         3,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍10,439,298             5,698,396                 4,287,940                 3,209,198                   

̵έΎϳΗΧ΍5,694,154                1,931,400                 2,124,540                 2,336,994                   
̵έΎϳΗΧ΍έϳϏ4,745,144                3,766,996                 2,163,400                 872,204                      

Εέ΍ίϭ�έϭϣ΍�έϬη�̵ίΎγ1,433,498                482,000                    505,200                    471,270                      
ϪΟΩϭΑ�̵ΩΎϋ250,000                   250,000                    250,000                    250,000                      

Ωϭ̯�21170,000                   170,000                    170,000                    170,000                      
Ωϭ̯�2270,000                     70,000                      70,000                      70,000                        
Ωϭ̯�2510,000                     10,000                      10,000                      10,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍1,183,498                232,000                    255,200                    221,270                      

̵έΎϳΗΧ΍736,540                   87,000                      95,700                      105,270                      
̵έΎϳΗΧ΍έϳϏ446,957                   145,000                    159,500                    116,000                      

Εέ΍ίϭ�ϥΩΎόϣ2,331,746                3,453,000                 3,606,790                 2,666,817                   
ϪΟΩϭΑ�̵ΩΎϋ495,000                   495,000                    495,000                    495,000                      

Ωϭ̯�21352,000                   352,000                    352,000                    352,000                      
Ωϭ̯�22138,000                   138,000                    138,000                    138,000                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍1,836,746                2,958,000                 3,111,790                 2,171,817                   

̵έΎϳΗΧ΍436,650                   232,000                    255,200                    280,720                      
̵έΎϳΗΧ΍έϳϏ1,400,096                2,726,000                 2,856,590                 1,891,097                   

�̶ϓ΍ή̳ϮΗέΎ̯�ϭ�̵ΰϳΩϮϴΟ�ϩέ΍Ω΍138,010                   189,954                    195,754                    131,954                      
ϪΟΩϭΑ�̵ΩΎϋ131,954                   131,954                    131,954                    131,954                      

Ωϭ̯�2189,572                     89,572                      89,572                      89,572                        
Ωϭ̯�2241,257                     41,257                      41,257                      41,257                        
Ωϭ̯�251,125                       1,125                         1,125                         1,125                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍6,055                       58,000                      63,800                      -                               

̵έΎϳΗΧ΍6,055                       58,000                      63,800                      -                               
̵έΎϳΗΧ΍έϳϏ-                             -                             -                               

32



ϪΟΩϭΑΕ΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡Ε΍ΩΎϬϧηϳ̡
1393139413951396
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έϭΗ̰γ��ͬΕέ΍ίϭ

�Ζδϳί�ςϴΤϣ�φϔΣ�ϞϘΘδϣ�ΖγΎϳέ272,268                   180,000                    185,800                    180,000                      
ϪΟΩϭΑ�̵ΩΎϋ180,000                   180,000                    180,000                    180,000                      

Ωϭ̯�21125,000                   125,000                    125,000                    125,000                      
Ωϭ̯�2252,500                     52,500                      52,500                      52,500                        
Ωϭ̯�252,500                       2,500                         2,500                         2,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍92,268                     -                             5,800                         -                               

̵έΎϳΗΧ΍92,268                     -                             5,800                         -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

ϥΎΘδϧΎϐϓ΍�̶ϣϮΗ΍�̵̫ήϧ΍�̶ϟΎϋ�ϥϮϴδϴϤ̯�39,480                     39,480                      39,480                      39,480                        
ϪΟΩϭΑ�̵ΩΎϋ39,480                     39,480                      39,480                      39,480                        

Ωϭ̯�2129,000                     29,000                      29,000                      29,000                        
Ωϭ̯�228,980                       8,980                         8,980                         8,980                           
Ωϭ̯�251,500                       1,500                         1,500                         1,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍-                           -                             -                             -                               

̵έΎϳΗΧ΍-                           -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ�ϑέΎόϣ54,515,396             44,373,635              37,766,638              37,979,915                
Εέ΍ίϭ�ϑέΎόϣ44,257,790             37,755,747              31,015,814              31,078,396                
ϪΟΩϭΑ�̵ΩΎϋ30,390,000             30,390,000              30,390,000              30,390,000                

Ωϭ̯�2128,302,132             28,302,132              28,302,132              28,302,132                
Ωϭ̯�222,047,868                2,047,868                 2,047,868                 2,047,868                   
Ωϭ̯�2540,000                     40,000                      40,000                      40,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍13,867,790             7,365,747                 625,814                    688,396                      

̵έΎϳΗΧ΍2,446,273                568,922                    625,814                    688,396                      
̵έΎϳΗΧ΍έϳϏ11,421,517             6,796,825                 0                                 -                               

Εέ΍ίϭ�ΕϼϳλΣΗ�̶ϟΎϋ8,099,002                4,928,000                 5,020,800                 5,122,880                   
ϪΟΩϭΑ�̵ΩΎϋ4,000,000                4,000,000                 4,000,000                 4,000,000                   

Ωϭ̯�212,200,000                2,200,000                 2,200,000                 2,200,000                   
Ωϭ̯�221,787,500                1,787,500                 1,787,500                 1,787,500                   
Ωϭ̯�2512,500                     12,500                      12,500                      12,500                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍4,099,002                928,000                    1,020,800                 1,122,880                   

̵έΎϳΗΧ΍3,694,416                928,000                    1,020,800                 1,122,880                   
̵έΎϳΗΧ΍έϳϏ404,587                   -                             -                             -                               

Εέ΍ίϭ�ΕΎϋϼρ΍�ϭ�̲ϧϫέϓ665,056                   639,465                    656,981                    676,249                      
ϪΟΩϭΑ�̵ΩΎϋ464,305                   464,305                    464,305                    464,305                      

Ωϭ̯�21350,000                   350,000                    350,000                    350,000                      
Ωϭ̯�22110,000                   110,000                    110,000                    110,000                      
Ωϭ̯�254,305                       4,305                         4,305                         4,305                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍200,751                   175,160                    192,676                    211,944                      

̵έΎϳΗΧ΍159,401                   175,160                    192,676                    211,944                      
̵έΎϳΗΧ΍έϳϏ41,351                     -                             -                             -                               

̶ϣΩΎ̯΍�ϡϭϠϋ190,939                   174,623                    170,563                    170,563                      
ϪΟΩϭΑ�̵ΩΎϋ170,563                   170,563                    170,563                    170,563                      

Ωϭ̯�21139,685                   139,685                    139,685                    139,685                      
Ωϭ̯�2228,378                     28,378                      28,378                      28,378                        
Ωϭ̯�252,500                       2,500                         2,500                         2,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍20,376                     4,060                         -                             -                               

̵έΎϳΗΧ΍20,376                     4,060                         -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               
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έϭΗ̰γ��ͬΕέ΍ίϭ

ΕγΎϳέ�̶ϣϭϣϋ�ϭϳΩ΍έ�ϥϭϳίϳϭϠΗ531,754                   427,100                    435,510                    444,761                      
ϪΟΩϭΑ�̵ΩΎϋ343,000                   343,000                    343,000                    343,000                      

Ωϭ̯�21198,000                   198,000                    198,000                    198,000                      
Ωϭ̯�22140,000                   140,000                    140,000                    140,000                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍188,754                   84,100                      92,510                      101,761                      

̵έΎϳΗΧ΍104,186                   84,100                      92,510                      101,761                      
̵έΎϳΗΧ΍έϳϏ84,567                     -                             -                             -                               

ΕγΎϳέ�̶ϣϭϣϋ�ΕϳΑέΗ�̶ϧΩΑ�ϭ�Εέϭ̡γ592,854                   312,100                    320,510                    329,761                      
ϪΟΩϭΑ�̵ΩΎϋ228,000                   228,000                    228,000                    228,000                      

Ωϭ̯�2135,683                     35,683                      35,683                      35,683                        
Ωϭ̯�22190,317                   190,317                    190,317                    190,317                      
Ωϭ̯�252,000                       2,000                         2,000                         2,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍364,854                   84,100                      92,510                      101,761                      

̵έΎϳΗΧ΍364,854                   84,100                      92,510                      101,761                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               
ϥϭϳγ΍έΩϓ�ϝΎΑΗϓ�ϥΎΗγϧΎϐϓ΍94,000                     136,600                    146,460                    157,306                      

ϪΟΩϭΑ�̵ΩΎϋ38,000                     38,000                      38,000                      38,000                        
Ωϭ̯�215,000                       5,000                         5,000                         5,000                           
Ωϭ̯�2232,000                     32,000                      32,000                      32,000                        
Ωϭ̯�251,000                       1,000                         1,000                         1,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍56,000                     98,600                      108,460                    119,306                      

̵έΎϳΗΧ΍56,000                     98,600                      108,460                    119,306                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

Ε̯έ̯�ΩέϭΑ84,000                     -                             -                             -                               
ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               

Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍84,000                     -                             -                             -                               

̵έΎϳΗΧ΍84,000                     -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ�ΕΣλ�17,186,884             14,419,718              14,970,680              15,553,181                
Εέ΍ίϭ�ΕΣλ�ϪϣΎϋ17,186,884             14,419,718              14,970,680              15,553,181                
ϪΟΩϭΑ�̵ΩΎϋ2,525,231                2,525,231                 2,525,231                 2,525,231                   

Ωϭ̯�211,714,231                1,714,231                 1,714,231                 1,714,231                   
Ωϭ̯�22776,000                   776,000                    776,000                    776,000                      
Ωϭ̯�2535,000                     35,000                      35,000                      35,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍14,661,653             11,894,487              12,445,449              13,027,951                

̵έΎϳΗΧ΍3,123,841                874,060                    961,466                    1,057,613                   
̵έΎϳΗΧ΍έϳϏ11,537,812             11,020,427              11,483,983              11,970,338                

έϭΗ̰γ�Εϋ΍έί�ϭ�ϑΎη̰ϧ΍�ΕΎϫΩ33,039,653             35,866,370              38,549,001              6,463,132                   
Εέ΍ίϭ�Εϋ΍έί�̵έΎϳΑ΁�ϭ�̵έ΍ΩϟΎϣ8,383,437                7,367,710                 5,888,710                 4,244,700                   
ϪΟΩϭΑ�̵ΩΎϋ1,046,000                1,046,000                 1,046,000                 1,046,000                   

Ωϭ̯�21900,723                   900,723                    900,723                    900,723                      
Ωϭ̯�22144,277                   144,277                    144,277                    144,277                      
Ωϭ̯�251,000                       1,000                         1,000                         1,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍7,337,437                6,321,710                 4,842,710                 3,198,700                   

̵έΎϳΗΧ΍2,633,806                870,000                    957,000                    1,052,700                   
̵έΎϳΗΧ΍έϳϏ4,703,632                5,451,710                 3,885,710                 2,146,000                   
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Εέ΍ίϭ�ϩίέΎΑϣ�ϪϳϠϋ�Ω΍ϭϣ�έΩΧϣ1,064,111                1,093,208                 1,100,029                 1,107,532                   
ϪΟΩϭΑ�̵ΩΎϋ155,000                   155,000                    155,000                    155,000                      

Ωϭ̯�21100,500                   100,500                    100,500                    100,500                      
Ωϭ̯�2254,500                     54,500                      54,500                      54,500                        
Ωϭ̯�25-                           -                             -                             -                               
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍909,111                   938,208                    945,029                    952,532                      

̵έΎϳΗΧ΍35,770                     68,208                      75,029                      82,532                        
̵έΎϳΗΧ΍έϳϏ873,341                   870,000                    870,000                    870,000                      

Εέ΍ίϭ�ΎϳΣ΍�ϭ�ϑΎη̰ϧ΍�ΕΎϫΩ23,244,885             26,865,452              30,991,262              510,000                      
ϪΟΩϭΑ�̵ΩΎϋ510,000                   510,000                    510,000                    510,000                      

Ωϭ̯�21354,416                   354,416                    354,416                    354,416                      
Ωϭ̯�22150,584                   150,584                    150,584                    150,584                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍22,734,885             26,355,452              30,481,262              -                               

̵έΎϳΗΧ΍3,375,542                490,506                    539,557                    -                               
̵έΎϳΗΧ΍έϳϏ19,359,342             25,864,946              29,941,706              -                               

ϩέ΍Ω΍�ϝϘΗγϣ�̶ο΍έ΍�ϥΎΗγϧΎϐϓ΍347,219                   540,000                    569,000                    600,900                      
ϪΟΩϭΑ�̵ΩΎϋ250,000                   250,000                    250,000                    250,000                      

Ωϭ̯�21166,736                   166,736                    166,736                    166,736                      
Ωϭ̯�2278,264                     78,264                      78,264                      78,264                        
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍97,219                     290,000                    319,000                    350,900                      

̵έΎϳΗΧ΍97,219                     290,000                    319,000                    350,900                      
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ�Εϳϧϭ΋λϣ�̶ϋΎϣΗΟ΍3,729,307                3,758,553                 3,802,557                 2,886,068                   
�ϞϳΎΒϗ�ϭ�Ε΍ΪΣήγ�έϮϣ΍�Εέ΍ίϭ562,743                   499,519                    506,937                    515,097                      

ϪΟΩϭΑ�̵ΩΎϋ425,337                   425,337                    425,337                    425,337                      
Ωϭ̯�21213,557                   213,557                    213,557                    213,557                      
Ωϭ̯�22208,780                   208,780                    208,780                    208,780                      
Ωϭ̯�253,000                       3,000                         3,000                         3,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍137,406                   74,182                      81,600                      89,760                        

̵έΎϳΗΧ΍137,406                   74,182                      81,600                      89,760                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

�̶ϋΎϤΘΟ΍�έϮϣ΍�ϭ�έΎ̯�Εέ΍ίϭ2,382,512                2,650,161                 2,622,947                 1,691,918                   
ϪΟΩϭΑ�̵ΩΎϋ1,536,561                1,536,561                 1,536,561                 1,536,561                   

Ωϭ̯�211,011,513                1,011,513                 1,011,513                 1,011,513                   
Ωϭ̯�22520,048                   520,048                    520,048                    520,048                      
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍845,951                   1,113,600                 1,086,386                 155,357                      

̵έΎϳΗΧ΍408,401                   69,600                      76,560                      -                               
̵έΎϳΗΧ΍έϳϏ437,550                   1,044,000                 1,009,826                 155,357                      

�ϦϳήΟΎϬϣ�ΕΩϮϋ�Εέ΍ίϭ331,755                   209,143                    209,143                    209,143                      
ϪΟΩϭΑ�̵ΩΎϋ209,143                   209,143                    209,143                    209,143                      

Ωϭ̯�21153,701                   153,701                    153,701                    153,701                      
Ωϭ̯�2253,942                     53,942                      53,942                      53,942                        
Ωϭ̯�251,500                       1,500                         1,500                         1,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍122,612                   -                             -                             -                               

̵έΎϳΗΧ΍64,862                     -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ57,749                     -                             -                             -                               
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̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

�ϥΎϧί�έϮϣ΍�Εέ΍ίϭ235,978                   216,004                    218,904                    222,094                      
ϪΟΩϭΑ�̵ΩΎϋ187,004                   187,004                    187,004                    187,004                      

Ωϭ̯�21131,725                   131,725                    131,725                    131,725                      
Ωϭ̯�2250,279                     50,279                      50,279                      50,279                        
Ωϭ̯�255,000                       5,000                         5,000                         5,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍48,974                     29,000                      31,900                      35,090                        

̵έΎϳΗΧ΍48,974                     29,000                      31,900                      35,090                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

ΙΩ΍ϮΣ�ΎΑ�ϩίέΎΒϣ��ϩέ΍Ω΍125,939                   124,484                    127,384                    130,574                      
ϪΟΩϭΑ�̵ΩΎϋ95,484                     95,484                      95,484                      95,484                        

Ωϭ̯�2151,293                     51,293                      51,293                      51,293                        
Ωϭ̯�2243,066                     43,066                      43,066                      43,066                        
Ωϭ̯�251,125                       1,125                         1,125                         1,125                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍30,455                     29,000                      31,900                      35,090                        

̵έΎϳΗΧ΍30,455                     29,000                      31,900                      35,090                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

�Ύϫ�̶̩Ϯ̯�ΖγΎϳέ�90,381                     59,242                      117,242                    117,242                      
ϪΟΩϭΑ�̵ΩΎϋ59,242                     59,242                      59,242                      59,242                        

Ωϭ̯�2140,513                     40,513                      40,513                      40,513                        
Ωϭ̯�2217,229                     17,229                      17,229                      17,229                        
Ωϭ̯�251,500                       1,500                         1,500                         1,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍31,139                     -                             58,000                      58,000                        

̵έΎϳΗΧ΍31,139                     -                             58,000                      58,000                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

έϭΗ̰γ�ΩΎλΗϗ΍9,743,823                8,157,561                 8,151,935                 7,742,102                   
�ϪϴϟΎϣ�Εέ΍ίϭ6,421,591                6,289,048                 6,517,328                 6,531,955                   

ϪΟΩϭΑ�̵ΩΎϋ1,847,000                1,847,000                 1,847,000                 1,847,000                   
Ωϭ̯�211,127,000                1,127,000                 1,127,000                 1,127,000                   
Ωϭ̯�22700,000                   700,000                    700,000                    700,000                      
Ωϭ̯�2520,000                     20,000                      20,000                      20,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍4,574,591                4,442,048                 4,670,328                 4,684,955                   

̵έΎϳΗΧ΍690,536                   280,370                    308,407                    339,248                      
̵έΎϳΗΧ΍έϳϏ3,884,056                4,161,677                 4,361,920                 4,345,707                   

ϊϳΎϨλ�ϭ�ΕέΎΠΗ�Εέ΍ίϭ754,393                   427,700                    431,470                    390,000                      
ϪΟΩϭΑ�̵ΩΎϋ390,000                   390,000                    390,000                    390,000                      

Ωϭ̯�21220,000                   220,000                    220,000                    220,000                      
Ωϭ̯�22160,000                   160,000                    160,000                    160,000                      
Ωϭ̯�2510,000                     10,000                      10,000                      10,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍364,393                   37,700                      41,470                      -                               

̵έΎϳΗΧ΍122,646                   37,700                      41,470                      -                               
̵έΎϳΗΧ΍έϳϏ241,747                   -                             -                             -                               
�ΩΎμΘϗ΍�Εέ΍ίϭ608,898                   470,700                    475,754                    480,858                      

ϪΟΩϭΑ�̵ΩΎϋ259,000                   259,000                    259,000                    259,000                      
Ωϭ̯�21177,317                   177,317                    177,317                    177,317                      
Ωϭ̯�2271,683                     71,683                      71,683                      71,683                        
Ωϭ̯�2510,000                     10,000                      10,000                      10,000                        
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍349,898                   211,700                    216,754                    221,858                      

̵έΎϳΗΧ΍186,311                   46,400                      51,040                      56,144                        
̵έΎϳΗΧ΍έϳϏ163,587                   165,300                    165,714                    165,714                      
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̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

�ζϴΘϔΗϭ�ϝϭήΘϨ̯�ϩέ΍Ω΍720,977                   494,703                    189,871                    110,660                      
ϪΟΩϭΑ�̵ΩΎϋ110,660                   110,660                    110,660                    110,660                      

Ωϭ̯�2172,910                     72,910                      72,910                      72,910                        
Ωϭ̯�2234,000                     34,000                      34,000                      34,000                        
Ωϭ̯�253,750                       3,750                         3,750                         3,750                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍610,317                   384,043                    79,211                      -                               

̵έΎϳΗΧ΍55,337                     17,400                      19,140                      -                               
̵έΎϳΗΧ΍έϳϏ554,979                   366,643                    60,071                      -                               

�Ϫϴ΋ΎμΣ΍�̵ΰ̯ήϣ�ϩέ΍Ω΍433,440                   218,936                    389,497                    142,500                      
ϪΟΩϭΑ�̵ΩΎϋ142,500                   142,500                    142,500                    142,500                      

Ωϭ̯�21111,000                   111,000                    111,000                    111,000                      
Ωϭ̯�2230,000                     30,000                      30,000                      30,000                        
Ωϭ̯�251,500                       1,500                         1,500                         1,500                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍290,940                   76,436                      246,997                    -                               

̵έΎϳΗΧ΍3,915                       17,400                      19,140                      -                               
̵έΎϳΗΧ΍έϳϏ287,026                   59,036                      227,857                    -                               

�ϥΎΘδϧΎϐϓ΍�ΩέΪϨΘγ�̶Ϡϣ�ϞϘΘδϣ�ϩέ΍Ω΍���Ύδϧ΍�226,383                   82,475                      84,215                      86,129                        
ϪΟΩϭΑ�̵ΩΎϋ65,075                     65,075                      65,075                      65,075                        

Ωϭ̯�2136,775                     36,775                      36,775                      36,775                        
Ωϭ̯�2225,300                     25,300                      25,300                      25,300                        
Ωϭ̯�253,000                       3,000                         3,000                         3,000                           
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍161,308                   17,400                      19,140                      21,054                        

̵έΎϳΗΧ΍161,308                   17,400                      19,140                      21,054                        
̵έΎϳΗΧ΍έϳϏ-                           -                             -                             -                               

̶λϮμΧ�̵έ΍ά̳�ϪϳΎϣήγ�ί΍�ΖϳΎϤΣ�ϩέ΍Ω΍532,321                   174,000                    63,800                      -                               
ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               

Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍532,321                   174,000                    63,800                      -                               

̵έΎϳΗΧ΍476,321                   58,000                      63,800                      -                               
̵έΎϳΗΧ΍έϳϏ56,000                     116,000                    -                             -                               

�έΩ�̮̩Ϯ̯�̶ϠϳϮϤΗ�ϊΑΎϨϣ�ϪϳΎϤΣ�̵΍ήΑ�ΖϟϮϬγ�ΩΎΠϳ΍�ϩέ΍Ω΍
ϥΎΘδϧΎϐϓ΍45,819                     -                             -                             -                               

ϪΟΩϭΑ�̵ΩΎϋ-                           -                             -                             -                               
Ωϭ̯�21
Ωϭ̯�22
Ωϭ̯�25
ϪΟΩϭΑ�̶ϓΎη̰ϧ΍45,819                     -                             -                             -                               

̵έΎϳΗΧ΍-                           -                             -                             -                               
̵έΎϳΗΧ΍έϳϏ45,819                     -                             -                             -                               

ωϭϣΟϣ�έϭΗ̰γ�Ύϫ381,123,206           422,984,544            404,508,793            362,209,932              

Ωϭ̯�̵Ύϫ�̶ρΎϳΗΣ΍�ͿΎϋ�̵Ω;38,911,334             37,572,607              39,234,410              40,573,262                
Ωϭ̯�̵Ύϫ�̶ρΎϳΗΣ΍�Ϳ̶ϓΎη̰ϧ΍;8,344,000                

ωϭϣΟϣ�ϝ̯428,378,540           460,557,151            443,743,203            402,783,194              
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̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000̶ϧΎϐϓ΍�Ζ000
έϭΗ̰γ��ͬΕέ΍ίϭ

ΕΎϳ΋ίΟ
ϪΟΩϭΑ�̵ΩΎϋ280,472,679           278,293,140            280,863,611            282,936,994              

21152,419,635                         154,803,023                           155,445,398                           156,087,823                             

2277,040,330                            77,106,131                             77,232,423                             77,324,530                                

258,601,379                              8,811,379                               8,951,379                               8,951,379                                  

ϩϭΟϭ�̶ρΎϳΗΣ΍38,911,334                            37,572,607                             39,234,410                             40,573,262                                

ϪΟΩϭΑ�̶ϓΎη̰ϧ΍147,905,861           182,264,011            162,879,593            119,846,200              
̵έΎϳΗΧ΍43,736,066                            12,241,647                             13,091,306                             13,135,901                                

̵έΎϳΗΧ΍έϳϏ95,825,795                            170,022,364                           149,788,287                           106,710,300                             

ϩϭΟϭ�ρΎϳΗΣ΍8,344,000                              -                                            -                                            -                                              

ωϭϣΟϣ�ϪΟΩϭΑ428,378,540           460,557,151            443,743,203            402,783,194              
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HANDOUT 3.13: GENDER 
EQUALITY COSTING EXERCISE

What is it?

*VZ[PUN� PZ� [OL� TVUL[HY`� L]HS\H[PVU� VM� YLZV\YJLZ� HUK� ÄUHUJPHS� HUK� UVU�ÄUHUJPHS� PUW\[Z� [OH[�
T\Z[� IL� PU]LZ[LK� PU� VYKLY� [V� PTWSLTLU[� H� W\ISPJ� WVSPJ`� HPTLK� H[� HJOPL]PUN� NLUKLY� LX\HSP[ �̀� ;OL�

L_LYJPZL�HSZV� PU]VS]LZ�H� [LJOUPJHS�HUK�WVSP[PJHS�WYVJLZZ� [OH[�HPTZ� [V� PUÅ\LUJL� [OL�W\ISPJ�WSHUUPUN�HUK�
I\KNL[PUN�WYVJLZZLZ�[OH[�JHU�OLSW�[V�JSVZL�NLUKLY�PULX\HSP[`�NHWZ�1

*VZ[PUN� L_LYJPZLZ� OLSW� PU� [OL� PKLU[PÄJH[PVU� VM� WYPVYP[PLZ�� KLÄUP[PVU� VM� PU[LY]LU[PVUZ�� HUK� OVSKPUN�WLVWSL� HUK�
PUZ[P[\[PVUZ�HJJV\U[HISL�MVY�[OLPY�PTWSLTLU[H[PVU��;OL`�THRL�WYVNYHTZ�HUK�WVSPJPLZ�]PHISL�HUK�WYVTV[L�[OLPY�
PUJVYWVYH[PVU�PU�W\ISPJ�WSHUUPUN�HUK�I\KNL[�Z`Z[LTZ��*VZ[PUN�L_LYJPZLZ�SVVR�H[�[OL�YLHS�ULLK�]LYZ\Z�LɈLJ[P]LS`�
HZZPNULK�YLZV\YJLZ��HUK�ZLLR�[V�PKLU[PM`�WVZZPISL�HS[LYUH[P]LZ�[V�JV]LY�[OLZL�ULLKZ��MVY�L_HTWSL��YLKPZ[YPI\[PVU�
VM�L_WLUZLZ��[OL�NLULYH[PVU�VM�PUJVTL��VY�ZLHYJO�MVY�L_[LYUHS�YLZV\YJLZ�� 2

How do we do it?

;OLYL�HYL�KPɈLYLU[�HWWYVHJOLZ�[V�JVZ[PUN�L_LYJPZLZ��HSS�VM�^OPJO�JVTWSLTLU[�LHJO�V[OLY! 3

Approach Objective Purpose

0TWHJ[�*VZ[PUN
;V�TLHZ\YL�ZVJPV�LJVUVTPJ�PTWHJ[Z�VM�H�
ZWLJPÄJ�PU[LY]LU[PVU�VY�WYVISLT

��;V� ZOV^�ULNH[P]L� LɈLJ[Z� VM� PU[LY]LUPUN�VY�
not intervening
��;V�Q\Z[PM`�[OL�ILULÄ[Z�VM�H�ZWLJPÄJ�PU]LZ[TLU[

Interventions 
Costing

;V� LZ[PTH[L� ÄUHUJPHS� YLZV\YJLZ� [V� JHYY`�
V\[� HU� PU[LY]LU[PVU� �NVVK� VY� ZLY]PJL�� VY�
[OL�HJOPL]LTLU[�VM�H�KL]LSVWTLU[�NVHS�

��;V�RUV^�OV^�T\JO�PZ�ULLKLK
��;V�PKLU[PM`�WVZZPISL�ÄUHUJPHS�YLZV\YJLZ

Costing as a tool 
for the inclusion 
PU�W\ISPJ�WSHUUPUN�

and budget 
WYVJLZZLZ

;V� PUJVYWVYH[L� [OL� ÄUHUJPHS� YLZV\YJLZ�
needed to carry out an intervention in the 
WSHUUPUN�HUK�I\KNL[PUN�WYVJLZZ

��;V�RUV^�[OL�I\KNL[PUN�WYVJLZZ�PU�^OPJO�[OL�
cost intervention must be included

;OLYL�HYL�HSZV�ZL]LYHS�KPɈLYLU[�TL[OVKVSVNPJHS�HWWYVHJOLZ��PUJS\KPUN! 4

���*VZ[PUN�LZ[PTH[PVUZ�IHZLK�VU�[OL�0UJYLTLU[HS�*HWP[HS�6\[W\[�9H[PV��0*69�

• &DOFXODWLRQ�RI�WKH�UDWH�RI�HFRQRPLF�JURZWK�QHHGHG�WR�UHGXFH�LQFRPH�SRYHUW\�DQG�GHÀQH�WKH�DPRXQW�RI�
resources that must be invested to achieve its growth

1  Raquel Coello-Cremades, “Conceptual Framework for Costing Exercises,” Presentation at Glocal Seminar on Costing Experiences and 
Methodologies for Gender Equality, Santa Cruz de la Sierra, Bolivia, 10-12 September 2013, http://www.slideshare.net/Gobernabilidad/1-presentacin-
raquel-coello-marco-conceptual-eng.
2  Ibid.
3  Ibid.
4  Ibid.
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���,Z[PTH[PVUZ�IHZLK�VU�LJVUVTPJ�LSHZ[PJP[`�PUW\[Z�YLZ\S[Z

• Allows the estimating of the level of aggregated investment required to achieve a development goal

• ,QYROYHV�WKH�HVWDEOLVKLQJ�RI�D�´SURGXFWLYH�IXQFWLRQµ�RI�D�VSHFLÀF�JRDO��7KLV�PHDQV�WKH�FRQVWUXFWLRQ�RI�D�
model that includes the inputs required to achieve this goal as variables and the elasticity parameters.

���,Z[PTH[PVUZ�IHZLK�VU�[OL�H]LYHNL�VM�ZPUNSL�JVZ[Z

• Calculating the investment needs required to close the gap in access to or provision of public services 
in consideration of current expenses

���,Z[PTH[PVUZ�VM�[OL�JVZ[�VM�PU[LY]LU[PVUZ�IHZLK�VU�[OL�L]HS\H[PVU�VM�ULLKZ

• Allows the calculation of the cost of carrying out certain interventions needed to reach the costing 
objective based on an evaluation of needs of the population regarding these interventions.

• 7KHVH�HVWLPDWHV�SURYLGH�GHWDLOHG�LQIRUPDWLRQ�RQ�WKH�UHVRXUFHV�QHFHVVDU\�LQ�WHUPV�RI�ÀQDQFLQJ��
infrastructure, and human resources.

• 7KHVH�HVWLPDWHV�DUH�XVHIXO�LQ�WKH�SODQQLQJ�DQG�EXGJHWLQJ�SURFHVVHV�

���,Z[PTH[PVUZ�KL]LSVWLK�\ZPUN�PUZ[Y\TLU[Z�VM�W\ISPJ�WSHUUPUN�HUK�I\KNL[PUN

• &DOFXODWHV�WKH�FRVWV�WKURXJK�WKH�GHÀQLWLRQ�RI�UHFRUGV�RI�H[SHQVHV�DVVRFLDWHG�ZLWK�SURJUDPPDWLF�
categories used in public planning and budgeting systems in each country.

• 7KLV�PDNHV�LW�HDVLHU�WR�GLUHFWO\�LQFRUSRUDWH�LQWHUYHQWLRQV�LQ�DQQXDO�RSHUDWLRQV�SODQV�DQG�EXGJHWV�RI�
public institutions.

Methodological Approaches for Costing

:V\YJL!� O[[W!��^^ �̂ZSPKLZOHYL�UL[�.VILYUHIPSPKHK���WYLZLU[HJPU�YHX\LS�JVLSSV�THYJV�
JVUJLW[\HS�LUN
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What support/materials might be needed?

;OPZ�SPZ[�KVLZ�UV[�JV]LY�L]LY`�ZPUNSL�Z\WWVY[�TH[LYPHS�[OH[�TH`�IL�YLX\PYLK�[V�JVUK\J[�H�NLUKLY�LX\HSP[`�JVZ[PUN�
L_LYJPZL��I\[�PZ�TLHU[�[V�YHPZL�ZVTL�PTWVY[HU[�ULLKZ�[V�JVUZPKLY�^OLU�WSHUUPUN�[V�JVUK\J[�H�NLUKLY�LX\HSP[`�
JVZ[PUN�L_LYJPLZ!

-PUHUJPHS�YLZV\YJLZ�
materials

• Salaries and time of staff to conduct the costing exercise
• 3RVVLEO\�IXQGLQJ�IRU�D�FRQVXOWDQW�H[WHUQDO�ÀUP�WR�DVVLVW�LQ�FRQGXFWLQJ�WKH�

costing exercise

Human resources • Staff to carry out the costing exercise
• Coordination from ministries involved in implementing the policy

*HWHJP[PLZ

• Experienced policy analysts
• ([SHULHQFHG�ÀQDQFH�DQDO\VWV
• Knowledge of the ministries, sectors, programs, policies, strategies, etc.
• Understanding of the situation of men, women, boys, girls, etc.
• Understanding of outputs and long- and short-term impacts

Data

• %DVLF�GHPRJUDSKLF�GDWD�RQ�EHQHÀFLDULHV��DJH��JHQGHU��UHJLRQ��HWF��
• Policies, program documents, etc.
• Basic information on the sector/project/program and its inputs, planned 

outcomes and objectives
• Reliable budgetary data on the project/program, ideally at the national, 

SURYLQFLDO��DQG�ORFDO�OHYHOV�IRU�WKH�WDUJHW�EHQHÀFLDU\�FRPPXQLWLHV

Example: Costs for Promoting Millennium Development Goal 3 in Tajikistan

0U�WHY[ULYZOPW�^P[O�[OL�<5�4PSSLUUP\T�7YVQLJ[�:LJYL[HYPH[��[OL�;HZR�-VYJL�VU�,K\JH[PVU�HUK�.LUKLY�,X\HSP[`�
�4+.��� KL]LSVWLK� LZ[PTH[LZ� MVY� [OL� ÄUHUJPUN� YLX\PYLTLU[Z� VM� [OL� NLUKLY�YLSH[LK� PU[LY]LU[PVUZ�� :L]LYHS�
JV\U[YPLZ�^LYL�WHY[�VM� [OL�LZ[PTH[LZ��;OL� YLZ\S[Z� MYVT�;HQPRPZ[HU��HSILP[�WYLSPTPUHY �̀�HYL� PSS\Z[YH[P]L�HUK�HYL�
WYLZLU[LK�OLYL��

;OL�;HZRMVYJL�ULLKZ�HZZLZZTLU[�JVUJS\KLK�[OH[� [OL�JVZ[Z�VM�\UP]LYZHS�WYPTHY`�HUK�L_WHUKLK�ZLJVUKHY`�
LK\JH[PVU�PU�;HQPRPZ[HU�̂ V\SK�VU�H]LYHNL�IL�YV\NOS`�����WLY�JHWP[H�WLY�HUU\T�MVY�����¶��"�[OL�JVZ[Z�VM�ZL[[PUN�
\W�H�WYPTHY`�OLHS[O�JHYL�Z`Z[LT��[V�HKKYLZZ�JOPSK�OLHS[O�HUK�TH[LYUHS�OLHS[O��THQVY�PUMLJ[PV\Z�KPZLHZLZ��HUK�
ZL_\HS�HUK�YLWYVK\J[P]L�OLHS[O��^V\SK�H]LYHNL�YV\NOS`��� �WLY�JHWP[H�HUU\HSS`"�HUK�[OL�HUU\HS�JVZ[�VM�^H[LY�
HUK�ZHUP[H[PVU�WYV]PZPVU�^V\SK�H]LYHNL�YV\NOS`�� ����WLY�JHWP[H��

0M�[OL�HKKP[PVUHS�JVZ[Z�MVY�[OL�ZL]LU�4+.��WYPVYP[`�HYLHZ�HYL�[HRLU�PU[V�HJJV\U[���Z\JO�HZ�[YHPUPUN�HUK�H^HYLULZZ�
JHTWHPNUZ�� PU[LY]LU[PVUZ� [V� YLK\JL�]PVSLUJL�HNHPUZ[�^VTLU��HUK�Z`Z[LTH[PJ� PU[LY]LU[PVUZ� [V� PTWYV]L� SPUL�
TPUPZ[Y`�JHWHJP[PLZ��[OPZ�^PSS�H]LYHNL�HWWYV_PTH[LS`�������WLY�JHWP[H�HUU\HSS`�MVY�����¶����^P[O�JVZ[Z�WLHRPUN�
H[�������PU�������4VZ[�VM�[OLZL�JVZ[Z�^PSS�IL�MVY�WYVNYHTTLZ�HPTLK�H[�LUKPUN�]PVSLUJL�HNHPUZ[�^VTLU��

0U�HIZVS\[L�U\TILYZ�[OL�JVZ[�VM�HKKP[PVUHS�ZWLJPÄJ�PU[LY]LU[PVUZ�[V�TLL[�.VHS���PU�;HQPRPZ[HU�PZ��������TPSSPVU�
LHJO�`LHY�� [V[HSSPUN������TPSSPVU� MVY�����¶����VY�HIV\[�������WLYJLU[�VM�.+7�V]LY� [OPZ�WLYPVK��;V�W\[� [OPZ�
HTV\U[�PU[V�JVU[L_[��PU������KLI[�ZLY]PJPUN�WH`TLU[Z�HSVUL�HJJV\U[LK�MVY�HIV\[����VM�.+7�PU�;HQPRPZ[HU��

;OL� ;HQPRPZ[HU� JVZ[PUN� L_LYJPZL� PSS\Z[YH[LZ� OV^� H[� JV\U[Y`� SL]LS� [OPZ� [`WL� VM� LɈVY[� OLSWZ� HSS� Z[HRLOVSKLYZ�
\UKLYZ[HUK�[OL�YLZV\YJL�YLX\PYLTLU[Z�MVY�HKKYLZZPUN�[OL�JOHSSLUNL�VM�NLUKLY�LX\HSP[ �̀�,X\HSS`�H�JVUZ\S[H[P]L�
WYVJLZZ�^P[OPU�H�JV\U[Y`�TH`�IL�JYP[PJHS�MVY�PKLU[PM`PUN�HWWYVWYPH[L�PU[LY]LU[PVUZ��

:V\YJL!�¸;YHPUPUN�4VK\SL!�-PUHUJPUN�.LUKLY�,X\HSP[`�7YPVYP[PLZ�¹�,\YVWLHU�<UPVU��<50-,4��HUK�0U[LYUH[PVUHS�;YHPUPUN�*LU[YL����� ��O[[W!��^^ �̂
MVJ\ZPU[S�JVT�.+���N����.LUKLY���*HTW\Z���4VK\SL�����������-PUHUJPUN���.LUKLY���,X\HSP[`���7YPVYP[PLZ�WKM�
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HANDOUT 3.14: SOURCES OF 
GENDER-DISAGGREGATED DATA 

IN AFGHANISTAN

The Asia Foundation,

The People’s Perception Survey, available at http://afghansurvey.asiafoundation.org includes perceptions on 
THU`�PZZ\LZ�HɈLJ[PUN�WLVWSL»Z�SP]LZ�HUK�PZ�W\ISPZOLK�HUU\HSS �̀
Raw data on provincial level are also available on their website.

Central Statistics Organization (www.cso.org.af)

A proper census of the population in Afghanistan was not yet conducted by the organization. The Follow-
PUN�W\ISPJH[PVUZ�JVU[HPU�ZVTL�ZL_�KPZHNNYLNH[LK�KH[H�HUK�ZVTL�HUHS`ZPZ�VM�KPɈLYLUJLZ�IL[^LLU�TLU�HUK�
women on many population issues (like health, income, food security, etc.). These are published with a certain 
regularity (apart the annual Yearbook).

-Statistical Yearbook
-Afghanistan Mortality Survey
-Afghanistan Maternal and Children Mortality Survey
-Afghanistan National Risk and Vulnerability Assessment

NGOs and UN Bodies with research publications that include gender aspects in the analysis:

These are some suggestions on NGOs that mostly produce reports (however others should also consulted):
-Afghanistan Research and Evaluation Unit (www.areu.org.af)
-Afghanistan Public Policy Research Organization (www.appro.org.af)
-Integrity Watch Afghanistan (www.iwaweb.org)
-Samuel Hall (http://samuelhall.org/).
-UN bodies like UNDP, UNHCR (http://unama.unmissions.org/)

Ministry of Education (http://moe.gov.af/)

Their website includes sex-disaggregated data on education (EMIS database) and reports on education with 
HUHS`ZPZ�L_WSVYPUN�KPɈLYLUJLZ�IL[^LLU�TLU�HUK�^VTLU��

News Agencies

These sometime commission polls where an analysis from a gender perspective can be included.
These include: ABC, al Jazeera, etc.
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HANDOUT 3.15: GRB AND 
GIROA POLICIES AND SECTOR 

STRATEGIES

The GIRoA has made innumerable commitments to gender equality, men, women, girls and boys in the various 
policies and sector strategies developed since the interim government. However, many of these commitments 
have gone unmet. Despite the fact that the ANDS and other policies and strategies have expired, these poli-
cies serve as a valuable starting point for developing points of entry for GRB in each sector and for developing 
gender-sensitive indicators.

While addressing issues of gender inequality in policy documents and sector strategies is an important step 
towards reducing gender inequality, without allocating resources to make these commitments actionable, they 
are of little use. GRB is an important tool to enable the translation of policy commitments into projects and pro-
grams that are adequately resourced to address gender inequality.

Though there are many policies, strategies, legislation, and government documents that outline commitments 
YLNHYKPUN�NLUKLY�PULX\HSP[`�HUK�ZWLJPÄJ�JVTTP[TLU[Z�[V�TLU��^VTLU��NPYSZ�HUK�IV`Z��^L�^PSS�IYPLÅ`�SVVR�H[�
NAPWA, ANDS, and the Afghanistan Millennium Development Goals (MDGs) as examples of government poli-
cies and strategies that can be made actionable through applying GRB.

NAPWA

The National Action Plan for the Women of Afghanistan (NAPWA) is a policy framework with a ten-year time-
frame from 2007 to 2017. It is meant to outline a coherent and comprehensive strategy for advancing the status 
of women in Afghanistan for the GIRoA. The document outlines commitments in three pillars: (1) Security; (2) 
Governance, Rule of Law and Human Rights; (3) Economic and Social Development

Vision: Afghanistan will be a peaceful and progressive country where women and men enjoy security, equal 
rights and opportunities in all aspects of life.

Mission: Actively promote institutions and individuals to be responsible implementers of women’s empower-
ment and gender equality by providing clear focus and direction, coordinated action, and shared commitment 
to the Government’s vision.

Strategies: Elimination of discrimination against women, development of women’s human capital, and ensuring 
their leadership in order to guarantee their full and equal participation in all aspects of life.

Implementation: 

“NAPWA’s implementation strategy is anchored on the principle of the Constitution and the Afghanistan Com-
pact that women and men have equal rights and duties. It pursues the I-ANDS principle that the “promotion of 
women’s advancement is a shared obligation within government and it is a collective responsibility of all sectors, 
institutions and individuals to include women or/and gender concerns in all aspects of government work – from 
policies, to budgets, programs, projects, services and activities, including recruitment, training, promotion and 
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HSSVJH[PVU�VM�ILULÄ[Z�HUK�VWWVY[\UP[PLZ�¹
 
The implementation of the gender strategies in the I-ANDS and other policy instruments on women is facilitat-
ed through NAPWA, which supports all ministries in incorporating gender into their respective implementation 
plans and sets up ministry-wide processes and mechanisms to ensure the participation of both women and 
men in the mainstreaming of gender. At the macro level, certain processes and mechanisms will be instituted 
outside of the ANDS to allow a more inclusive and in-depth discussion on women’s situation and women’s em-
powerment as necessary component of achieving gender equality as outlined in NAPWA and the ANDS. 
In all these processes, MOWA will act as a key partner for other ministries - providing leadership and policy 
HK]PJL� VU� NLUKLY�THPUZ[YLHTPUN�� JVVYKPUH[PUN� HJ[PVUZ�� HUK� MHJPSP[H[PUN� [OL� ÅV^�VM� YLZV\YJLZ� [V� JVUJLYULK�
implementers whenever necessary. Government ministries and instrumentalities will be accountable for imple-
menting gender concerns under their respective areas of operation while strategically partnering with NGOs, 
academia, media, religious groups, business, and the international community, among other stakeholders. 
Budgeting will be in accordance with established procedures of the government. Monitoring will be done sep-
arately at the inter-ministerial level with a view to mainstreaming its outputs into the monitoring, coordinating, 
reporting and implementing processes of the Afghanistan Compact and the ANDS.”1

Example: Commitments, Indicators and Objectives in NAPWA

Goal Indicators Objectives
To create an en-
abling economic 
and social envi-
ronment that is 
conducive to the 
full development 
and realization of 
women’s eco-
nomic potential

• A gender-sensitive 
legislative and 
regulatory framework, 
including inheritance, 
property, and labor laws

• Equitable access 
of women to skills 
development programs 
and vocational training

• Progressive increase in 
the access of women to 
gainful employment

• Progressive increase 
in the access of women 
WR�PLFURÀQDQFH�DQG�
business services

a)  Gender analysis of macroeconomic policies, including trade 
policies, to make them responsive to women’s particular needs as 
economic agents; 
I���(KVW[PVU�VM�HɉYTH[P]L�HJ[PVU�WVSPJPLZ�PU�YLJY\P[TLU[�HUK�HSSVJH-
tion of opportunities for skill and vocational trainings and provision 
VM�ÄUHUJPHS�HUK�V[OLY�I\ZPULZZ�ZLY]PJLZ�[V�NYHK\HSS`�IYPUN�WHYP[`�PU�
terms of economic opportunities available to women and men; 
c)  Development of gender sensitive socio-economic surveys that 
pay special attention to sex disaggregated data and unconven-
[PVUHS�KLÄUP[PVUZ�VM�^VYR�PU�VYKLY�[V�LUHISL�JV\U[PUN�VM�^VTLU»Z�
productive work and non-monetized contributions to the economy; 
d)  Development and strengthening of institutional mechanisms 
and reform of policies, procedures and laws to create an environ-
ment more conducive to women’s economic empowerment; and 
e)  Incorporation of critical gender concerns into the planning, 
programming, implementation, monitoring and evaluation of all 
programmes and activities designed to increase women’s access 
to employment and income generating activities. 

The Government 
aims to ensure 
women’s emo-
tional, social, 
and physical 
wellbeing and 
to protect their 
reproductive 
rights

• Reduction from 1,600 to 
400 maternal deaths per 
100,000 births by 2015

• Increased reproductive 
health services in 
country health facilities

• 30% increase in 
participation of women 
in the health sector

• At least 90% of women 
have access to the 
Basic Package of Health 
Services

a)  Strengthening the quality and improving women’s access to the 
Basic Package of Health Services; 
b)  Increased investment in training women health workers includ-
ing doctors, nurses, and midwives; 
I���0UJYLHZLK�YLZV\YJLZ�MVY�HUK�LɈLJ[P]L�PTWSLTLU[H[PVU�VM�[OL�
National Reproductive Health Strategy, placing particular emphasis 
on reduction of fertility rates; and 
c)  Enforced policy of mandatory capacity on reproductive health 
services, family planning and handling of violence against women 
cases in all health facilities. 

Source: National Action Plan for the Women of Afghanistan
1  ´1DWLRQDO�$FWLRQ�3ODQ�IRU�WKH�:RPHQ�RI�$IJKDQLVWDQ�µ�0LQLVWU\�RI�:RPHQ·V�$IIDLUV��,VODPLF�5HSXEOLF�RI�$IJKDQLVWDQ�������
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ANDS

;OL�(MNOHUPZ[HU�5H[PVUHS�+L]LSVWTLU[�:[YH[LN`� �(5+:��^HZ�H�Ä]L�`LHY�WVSPJ`� MYHTL^VYR� MYVT������������
;OL�(5+:�YLÅLJ[Z�[OL�NV]LYUTLU[»Z�]PZPVU��WYPUJPWSLZ�HUK�NVHSZ�MVY�(MNOHUPZ[HU�[OH[�I\PSKZ�VU�P[Z�JVTTP[TLU[�
to achieve the Millennium Development Goals by 2020 and the implementation of the Afghanistan Compact 
benchmarks. The strategy was based on an assessment of current social and economic conditions; outlined 
PU[LYTLKPH[L�VIQLJ[P]LZ"�HUK�PKLU[PÄLK�[OL�HJ[PVUZ�[OH[�ZOV\SK�IL�[HRLU�[V�HJOPL]L�UH[PVUHS�NVHSZ��;OL�(5+:�
SHYNLS`�MVJ\ZLK�VU�[OL�UL_[�Ä]L�̀ LHYZ��I\[�YLÅLJ[Z�(MNOHUPZ[HU»Z�SVUN�[LYT�NVHSZ��̂ OPJO�PUJS\KLK�[OL�LSPTPUH[PVU�
VM�WV]LY[`�[OYV\NO�[OL�LTLYNLUJL�VM�H�]PIYHU[�TPKKSL�JSHZZ��HU�LɉJPLU[�HUK�Z[HISL�KLTVJYH[PJ�WVSP[PJHS�LU]PYVU-
ment and security throughout the country.
;OL�(5+:�YLJVNUPaLK�[OH[�Z\JJLZZ�VM�[OL�(5+:�KLWLUKZ�VU�LɈLJ[P]L�PTWSLTLU[H[PVU��HUK�PKLU[PÄLK�[OL�5H-
tional Budget as the central tool for implementing the ANDS. All line ministries were directed to develop or align 
their programs and projects with the ANDS Sector Strategies; then cost and reprioritize sector program and 
projects against the medium-term budget ceilings.
Vision:  

• A stable Islamic constitutional democracy at peace with itself and its neighbors, standing with full dignity 
LQ�WKH�LQWHUQDWLRQDO�IDPLO\��

• A tolerant, united, and pluralistic nation that honors its Islamic heritage and the deep-seeded aspirations 
WRZDUG�SDUWLFLSDWLRQ��MXVWLFH��DQG�HTXDO�ULJKWV�IRU�DOO��

• A society of hope and prosperity based on a strong, private sector-led market economy, social equity, 
DQG�HQYLURQPHQWDO�VXVWDLQDELOLW\��

Goals: 

1. Security: Achieve nationwide stabilization, strengthen law enforcement, and improve personal security 
for every Afghan. 

2. Governance, Rule of Law and Human Rights: Strengthen democratic processes and in- stitutions, 
human rights, the rule of law, delivery of public services and government ac- countability. 

3. Economic and Social Development: Reduce poverty, ensure sustainable development through a pri-
]H[L�ZLJ[VY�SLK�THYRL[�LJVUVT �̀�PTWYV]L�O\THU�KL]LSVWTLU[�PUKPJH[VYZ��HUK�THRL�ZPNUPÄJHU[�WYVN-
ress towards the Millennium Development Goals (MDGs). 

;OLYL�^LYL�Ä]L�JYVZZJ\[[PUN�PZZ\LZ�PU�[OL�(5+:��PUJS\KPUN�.LUKLY��;OL�.LUKLY�,X\P[`�*YVZZ�*\[[PUN�:[YH[LN`�
aimed at strengthening the ANDS’ overarching vision of lasting peace and sustainable progress in Afghanistan 
- a peaceful and progressive Afghanistan where women and men enjoy security, equal rights and opportunities 
PU�HSS�ZWOLYLZ�VM�SPML��:WLJPÄJHSS �̀�[OL�Z[YH[LN`�LU]PZPVULK�[OH[�I`�������H�ZPNUPÄJHU[�U\TILY�VM�NV]LYUTLU[�PU-
strumentalities would have embraced gender equity and addressed women’s development needs and current 
KPɉJ\S[PLZ�PU�[OLPY�YLZWLJ[P]L�ZLJ[VY�HYLHZ�VM�VWLYH[PVU��

The strategy expected to see measurable improvements in women’s status through:

• Reduced literacy
• Higher net enrolment in school at all levels
• Recognition for productive work done in terms of control over income and visibility in statistics
• Equal wages for equal work
• Lower maternal mortality and improved access to health services
• Increasing leadership and participation in all spheres of life
• Greater economic opportunities as well as access to and control over productive assets and income 

earned
• Adequate access to justice systems that are gender sensitive
• Reduced vulnerability to violence in public and domestic spheres
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Goals of the Gender Equality Strategy of ANDS
Long-term goals • Gender equality

• :RPHQ·V�HPSRZHUPHQW
• Gender equity

Mid-term goals • Eliminate all forms of discrimination against women
• %XLOG�ZRPHQ·V�FDSLWDO
• 6WUHQJWKHQ�ZRPHQ·V�OHDGHUVKLS�DQG�SDUWLFLSDWLRQ�LQ�DOO�VSKHUHV�RI�OLIH

Short-term goals • 5HDFK�WKH����JHQGHU�VSHFLÀF�EHQFKPDUNV�RI�WKH�$&�,�$1'6
• Reach the 5-year priorities of NAPWA
• 5HDOL]H�WKH�JHQGHU�FRPPLWPHQWV�PDLQVWUHDPHG�LQ�HDFK�RI�WKH�$1'6�VHFWRUV
• 'HYHORS�EDVLF�LQVWLWXWLRQDO�FDSDFLWLHV�RI�PLQLVWULHV�DQG�JRYHUQPHQW�DJHQFLHV

Example: ANDS Gender Equality Performance Targets

Gender Equity Strategy Target Crosscutting Indicators
In line with Afghanistan MDGs, net 
enrollment in primary school for 
girls and boys will be at least 60% 
and 70% respectively

15.5% annual increase for the pe-
YPVK������[V�����"��� ��PUJYLHZL�
annual increase in girls’ enrollment 
from 2010 onwards 

Progressive increase in the net enrollment 
of girls 

Female teachers will be increased 
by 50% 

50% representation of women 
in the teaching profession at the 
primary and secondary levels 

Progressive increase in the percentage of 
female teachers at the primary and sec-
ondary levels 

150,000 men and women will be 
trained in marketable skills through 
public and private means 

Minimum of 30% representation of 
women in trainings on marketable 
skills 

Average percentage of women among 
graduates of trainings of marketable skills 

 
Example: ANDS Gender Equality National Action Plan 

Objective/Outcomes Policy Action/Activities Category Timeframe
Increased access to 
rural energy services

Special attention to gender issues in providing ener-
gy for rural areas

Development TBD

Example: ANDS Gender Equality Monitoring Matrix

Expected Outcomes Indicators Baseline Targets

,ɈLJ[P]L�9LWYVK\J-
tive and Child Health 
System

Maternal mortality ratio 1600 deaths/100,000 live 
births (2000)

Reduce by 50% between 2002 
and 2013

Under 5 mortality rate in 
the country (%)

257 deaths/1000 live births 
(2000)

Reduce by 50% between 2003 
and 2013

Infant mortality rate 
(IMR) in the country (%)

165 deaths/1000 live births 
(2000)

Reduce infant mortality rate by 
30% by 2013 from the baseline of 
2000

Source: Afghanistan National Development Strategy Issue 5

Afghanistan Millennium Development Goals (MDGs): Vision 2020

The Millennium Development Goals (MDGs) are a set of goals adopted by all members of the United Nations 
ZL[[PUN�TLHZ\YHISL�[HYNL[Z�MVY�LUHISPUN�TVYL�O\THU�ILPUNZ�[V�LUQV`�[OL�TPUPT\T�YLX\PYLTLU[Z�VM�H�KPNUPÄLK�
SPML�I`�������+\L�[V�VUNVPUN�JVUÅPJ[��^OLU�[OL�4PSSLUUP\T�:\TTP[�^HZ�OLSK�PU�������(MNOHUPZ[HU�JV\SK�UV[�QVPU�
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PU�[OLZL�NVHSZ��/V^L]LY��PU�������[OL�.09V(�SH\UJOLK�P[Z�ÄYZ[�UH[PVUHS�4PSSLUUP\T�+L]LSVWTLU[�.VHSZ�YLWVY[��
joining the community of nations that have committed to the MGDs with an extended deadline of 2020.

Gender is a key component of the MDGs, with goals related directly to promoting gender equality and address-
PUN�[OL�NLUKLY�ZWLJPÄJ�OLHS[O�JVUJLYUZ�VM�^VTLU�HUK�WYV]PKPUN�LK\JH[PVU�[V�HSS�NPYSZ�HUK�IV`Z�

Goals:

1. Eradicate extreme poverty and hunger

2. Achieve universal primary education

3. Promote gender equality and empower women

4. Reduce child mortality

5. Improve maternal health

6. Combat HIV/AIDS, Malaria, Tuberculosis, and other Diseases

7. Ensure environmental sustainability

��� Global partnership for development

 �� Enhancing security

Example: Goals and Indicators for promoting gender equality and empowering women in Afghanistan’s 
MDGs

Goal Indicators
Eliminate gender disparity in all levels of 
education no later than 2020

• Ratio of girls to boys in primary, secondary, and tertiary 
education

• Ratio of literate females to males (15-24 year olds)
Reduce by 50% between 2002 and 2015 
the maternal mortality ratio, and further 
reduce the maternal mortality ratio to 25% 
of the 2002 level by 2020

• Maternal mortality ratio
• Proportion of births attended by skilled health personnel
• Fertility rate
• Proportion of women receiving professional ante-natal 

care

Source: Afghanistan MDG Report 2005
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HANDOUT 3.16: MINISTRY OF 
ENERGY AND WATER NATIONAL 

BUDGET STATEMENT
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HANDOUT 3.16: MINISTRY OF 
ENERGY AND WATER NATIONAL 

BUDGET STATEMENT
  

36 
 

5.3. Infrastracture Natural resouces  
5.3.1. Overview 

�
Governments Obejectives 
The Sector objective is to reduce poverty and increase sustainable social and economic 
development by providing access to basic infrastructure for the Afghan citizens: (i) reliable and 
affordable access to electricity and water, (ii) safe transport network and connectivity within 
country and with foreign destinations to enable reliable movement of people and goods through 
air and road and (iii) access to Internet, (iv) preparation of urban development plans for urban 
��)��"# �!'� �!�� #�"#��&/� ����&&� '"� ���"%dable shelters, telephone and postal services, in 
addition, exploration and extraction of mines is an important tool to provide employment 
opportunity and as well as to enable the government to become self-sufficient.  

�
Fund 
�!� ��� ������ �	����� &'�'�/&� �(��et will be allocated to this sector. In 1392 operating budget 
execution rate was 93% and development budget execution rate was 58.3%.  

�
Key Achievements of 1392  
Over the past two years, significant Government efforts were made in this Sector. In this period, 
1128 MW of electricity was supplied to citizens and industry, allowing Kabul, Hirat, Mazar and 
other major cities people have access to electricity. Also the irrigation system has been 
rehabilitated in the Mazar, Nangarhar, Hirat, Bamyan, Kandahar, Kundoz and other provinces 
once again through IRDP project. Meanwhile construction of  6,500  km of asphalt road, 8000 
� �"���%�)��� %"��&���!���"!&'%(�'�"!�"������� �"�� %���*�+�-�%" ����%�'�!� '"���,�%.��!����&"�
�%" �-�&�� $����'"���%�'��%")�!��.���)���%��'�+�enhanced connectivity and traffic of people and 
goods across the country. 
 
From commencement of the Interim government till mid 1392 more than USD 2 billion has been 
invested in the ICT sector covering 88% of areas in the country and creating jobs for 25000 
people directly and 210 people indirectly.  

 
Mid-Term Plans 
In mid-term, energy sector development is one of the important issues for poverty reduction, 
improving private sector and rural development. Strategic objectives of ANDS regarding energy 
sector are providing reliable and reasonable, market-oriented electrical energy, private sector 
investment with government support and supervision and �!)�&' �!'��!�
����!�&'�!/&�%�&"(%��&���
Therefore, the main objective for national development in 1393-1395 MTBF include: (1) 
�%")���!�� ����'%���'+� �!�%�+� '"� �
�� "�� �� ����&�� ���� �!� ��"%� ��'��&� �!�� �
�� '"� %(%��� �%��&/�
families (2) energy cost is recovered from beneficiaries (3) Development of strategies for 
renewable energy development and consumption. Completion of ring roads and linkage roads 
with neighbour countries, expansion of communication and internet services with reasonable 
prices to residents of cities and villages, preparation of urban development plans, mines 
extraction and attraction of investments in private sector which is the main tool for creation of 
thousands of job opportunities and important step toward economic and fiscal sustainability of 
the country.  

�
Budgetary Unit 

�
� Ministry of Public Works, 
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4 Executive Summary 
The Kabul Process provided the Government of the Islamic Republic of Afghanistan with the 
opportunity to prioritize the country’s needs in the form of National Priority Programs (NPP). As 
a result the Government and its development partners agreed upon 22 National Priority Programs 
at the Kabul International Conference. The National Energy Supply Program (NESP) is the third 
out of four NPPs in the Infrastructure Development Cluster (ID cluster), which is responsible for 
investment in infrastructure, overseeing development of mineral resources, and establishing 
connective links to the region. The NESP illustrates how investments in energy infrastructure 
and electricity infrastructure in particular, will help drive economic growth in the coming years.  
 

4.1 Program Goals and Objectives 
The primary goal of the Energy Sector is provision of sufficient electricity through affordable 
and sustainable electricity supplies. In line with the Afghanistan Power Sector Master Plan for 
the development of Afghanistan’s energy sector in the next 20 years, the National Energy Supply 
Program (NESP) envisages a comprehensive program of sequenced priority investments in 
power supply chain (electricity in country generation and import, transmission and distribution) 
or commencement of implementation of priority projects coupled with sector reforms to 
strengthen governance, increase private sector participation, develop sector capacity and improve 
accountability during the transition period. Afghanistan has one of the lowest electricity supply 
ratios and lowest electric consumption per capita in the world. Development experience around 
the globe confirms reliable power to be an essential ingredient to the economic growth and 
public welfare of a nation. The NESP intends to aim to prepare for delivery of sufficient 
electricity to support economic growth at a rate of about 10% per annum to support the 
Government’s broader goal of reducing poverty by 3% per annum and doing so in a cost 
effective manner given the fiscal realities of Afghanistan. 
 

4.2 Executing Ministries 
The primary executing ministry for NESP will be the Ministry of Energy and Water (MEW). In 
executing the NESP, the MEW will work in close coordination and cooperation with the De 
Afghanistan Breshna Sherkat (DABS, the Afghan Power Utility for Operations), which is the 
National Agency for Electricity; MEW will further coordinate with the Ministry of Agriculture, 
Irrigation and Livestock (MAIL), the Ministry of Rural Rehabilitation and Development 
(MRRD) and the Ministry of Counter Narcotics (MCN). In addition, MEW will coordinate with 
Ministry of Public Health (MoPH), Ministry of Mines (MOM), Ministry of Commerce and 
Industries (MoCI) among others; Environmental concerns will be coordinated with the National 
Environment Protection Agency (NEPA) and gender related issues with the Ministry of Women 
Affairs (MWA). Coordination of planning, design, and implementation is through the Inter-
ministerial Committee on Energy (ICE), a formal inter-ministerial coordination body which will 
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be re-established in 2013 and various donor working groups. The ICE will also offer a platform 
for effective communication and information exchange concerning the NESP.  
 

4.3 Expected Results Overall 
The NESP has identified five major areas for investment. MEW will subsequently report 
progress to the review program coordination board and the Joint Coordination and Monitoring 
Board (JCMB) covering these targets:  
i) Improved Electricity Supply through imports and sustainable generation: Electricity imports 
and generation will be increased from around 900 MW to 1,400 MW in the next three years 
(approximate increase of in country generation of 60 MW and increased imports of 440 MW). 
ii) Improved Electricity Transmission and Distribution systems: An additional 600 km of 
transmission lines will be built. 300,000 additional costumers will be connected to the national 
grid, and connection rate level will increase to 60 % average in the provinces and to 80 % - 90 % 
in main urban areas by 2015.  
iii) Improved Energy Efficiency through supply chain investments demands management, 
programmed operations and maintenance (O&M): To pay for the supply chain operations, the 
collection rate for electricity fees will increase by 5 %. Similarly, improved O&M will cut 
energy losses by 12 %.  
iv) Strengthened Energy Institutions and Private Sector Participation: Successful re-structuring 
of energy institutions will enable the implementation of the Power Sector Master Plan which 
facilitates an increase in the number of private companies in the energy sector. 
v) Strengthening of Capacities and Development of Energy Regulatory Framework. MEW and 
DABS staff members will receive training to improve their capacity and in turn, utility 
performance and service delivery. Also through this component, new policies and regulations for 
improved energy service delivery will be drafted.  
 
Besides these results which are directly related to Energy and Electricity Supply, the NESP will 
have a positive wider economic impact through creating jobs, enabling business development 
and enhancing trade and economic development.  
 

4.4 Timeline 
In developing the NESP, the implementing agencies went through a rationalization and 
consolidation process that identified priorities to strengthen implementation, management, 
oversight and maintenance and operating performance. The process established priorities in 
construction (at least commencement of construction for most urgent priorities), as well as in 
institutional and capacity development. Activities to achieve these priorities were drawn together 
into an initial three-year implementation plan which focusses on increasing electricity imports 
and in-country electricity generation, and development of transmission and distribution capacity 
coupled with institutional reform and development of required policies. The cost for the plan is 
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USD 3,482.55 Mil. The proposal is scheduled for implementation in the period between January 
2013 and December 2015. Currently the proposal has secured funding of USD 1,984.90 Mil. and 
there is a funding gap of USD 1,497.65 Mil.  
Notwithstanding this proposal, Afghanistan’s Energy Sector will require substantially more time 
and investment beyond the next three years. The Afghanistan Power Sector Master Plan which is 
currently in development will provide a more detailed strategy for the long-term sector 
development.  
The Afghanistan Power Sector Master Plan is yet to be finalized and will be aligned with the 
specific objectives of the NESP in each phase. The Power Sector Master Plan will be modified 
according to accommodate the NESP mandate as the Power Sector Master Plan is more or less a 
vision document for next 20 to 25 years which is still in the draft stage. 
The three-year implementation plan for the NESP is provided in Annex 1. 
 
 

4.5 Budget Summary Table 
The Government will discuss the modality for funding in the course of further detailing of the 
NESP and it will be decided in a consultative process with the donors. However, the Government 
encourages its development partners to adhere to the aid effectiveness policy and the 
commitments made by partners. These commitments indicate that donors spend 50% of funds on 
budget and align 80% of funds to NPP deliverables. Further commitments will be outlined in the 
Aid Management Policy and the Tokyo Indicators Action Plans. 
 
Table 1: Estimated Budget for implementation of the NESP for three years (in USD): 

Overall Budget for All Components, 
3 Years 

Total  
(USD) 

Committed 
(USD) 

Required 
(USD) 

Overall Component 1 Budget 1,921,480,000 861,250,000 1060,230,000 

Overall Component 2 Budget 1,015,480,000 765,910,000 249,570,000 

Overall Component 3 Budget 58,620,000 7,590,000 51,030,000 

Overall Component 4 Budget 334,010,000 254,710,000 79,300,000 

Overall Component 5 Budget 135,040,000 95,440,000 39,600,000 

Technical assistance requirements 17,930,000 0 17,930,000 

NESP total Budget for 3 Years, 
taken from costing table 3,482,550,000 1,984,900,000 1,197,650,000 
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5 Program Proposal 

5.1 Situational Analysis - Overall: 
 
Afghanistan’s per capita energy consumption ranks among the lowest in the world, with an 
annual average of fewer than 25kWh/person. Using neighbouring countries as comparison, 
Pakistan consumes approximately 44 kWh/person/year and Tajikistan consumes 
238 kWh/person/year. Global development experience and recent surveys conducted by the Asia 
Foundation in Afghanistan indicate reliable energy supply is a prerequisite for stabilization and 
fuelling economic growth. Consequently, delivery of reliable and affordable energy 
supplemented by equitable expansion of access remains a high priority for the Government and 
the international community assisting Afghanistan’s economic development. 
 
In 2001 only about 5% of Afghanistan’s population had access to electricity with less than 
100,000 households connected to the grid. Power generation capacity had dropped to 394 GWh 
per year in 2000. Since then, dramatic improvements were made. As of 2012, 30% of the country 
is energized with some 900,000 household connections. Still, there remains a significant 
mismatch between demand and supply.  
In 2011, 73% of Afghanistan’s total power supply consisted of imported power from the 
following countries: Iran (22%), Tajikistan (4%), Turkmenistan (17%) and Uzbekistan (57%). 
All contracts except with hydro-dominated Tajikistan provide year-round firm energy with tariffs 
ranging from 2.0 to 6.0 cents/kWh. The imports from Uzbekistan (highest share) are the most 
expensive. All contracts except power purchase agreements (PPA) with Tajikistan are of short 
duration, which means little supply security. On the long run the country needs to develop more 
indigenous Afghan hydro, hydrocarbon and renewable resources to diversify energy and 
electricity sources and to meet growing demand and minimize future dependence on imported 
power. Afghanistan’s vision is to retain its significance as an energy transit country linking 
energy rich Central Asian countries with energy starved South Asian economies. To this end, 
power imports from Tajikistan and Kyrgyz Republic (Central Asia South Asia - CASA 1000 
Project), Uzbekistan, Turkmenistan as well as gas imports from Turkmenistan (through the 
Turkmenistan-Afghanistan-Pakistan-India gas pipeline - TAPI) into Pakistan and India could 
provide necessary transit revenues and contribute to improved energy security through necessary 
off-take to Afghanistan. The transit fee agreements among the countries have been signed and 
the gas sales and purchase agreements (GSPA) are expected to be signed among the four 
countries in 2012. The pipeline would enter Afghanistan through Herat and route through the 
southern provinces of Helmand and Kandahar before entering into Pakistan. The project is 
expected to be completed within 3 years of financial and investment arrangements (current cost 
is close to 10 Billion USD) creating a major source of energy supply in southern provinces to 
produce gas powered generated. 
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Afghanistan is currently divided into isolated grids/islands supplied from different power 
systems through 220 kV, 132 kV and 110 kV links. Different parts of the network are supplied as 
passive islands by in-feeds from Uzbekistan, Tajikistan, and Turkmenistan. Afghanistan’s own 
grid is very weak, with only a few generators synchronized which poses a significant constraint 
on operations. Afghanistan’s own generation also may not be utilized at full capacity due to 
constraints in rearranging the loads to build islands. Under this scenario, there is no possibility 
for bulk export or transit of energy from Central Asian countries to South Asia. There is an 
underlying need for a unified Afghan grid. The creation of a national grid would allow a majority 
of loads to be connected, enabling synchronization of the existing and future power generation. 
 
 

 
Figure 1: Afghanistan is highly dependent on electricity imports from its neighboring countries. Main 
Suppliers are Tajikistan, Uzbekistan, Turkmenistan and Iran.  

 
 
Against this background, future planning of transmission expansion will focus on creating a 
national grid oriented towards utilizing the available local resources which will be developed in 
the future rather than focussing on strengthening power imports for long term. . 
 
The North East Power System (NEPS) primarily serves the urban areas in northern and eastern 
Afghanistan and Kabul. Transmitted power comes mainly from Uzbekistan, Turkmenistan and 
Tajikistan and to a smaller extent from the Sheberghan gas field and some hydropower plants. 
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The Eastern Power System serves provinces of Laghman and Nangarhar with hydro-generation 
plants at Darunta and Sarobi and diesel generation in Jalalabad.  
The South East Power System (SEPS) serves the southern urban centres of Helmand and 
Kandahar. South East power supply mainly comes from the hydropower plants at Kajaki and 
Gereshk as well as diesel generation at Kandahar and Musa Qila.  
The Western Energy Power System is fed through imports from Iran (Taibat) and Turkmenistan 
(Mary) supplying power to Herat province. There is diesel power available in Badghis, Ghor, 
Farah and Nimroz (Zaranj). 
Table 2: Power systems in Afghanistan and their respective demand centres: 

Power system Demand Centers 

North and North East Power System 
(N/NEPS) 

Baghlan, Balkh, Faryab, Laghman, Jawzjan, Kabul, 
Kunduz, Sar-e-Pul  

South East Power System (SEPS) Helmand, Kandahar 

South West Power System (SWPS) Herat, Farah, Nimroz 
 
Apart from hydropower, the renewable energy sources available to Afghanistan are solar and 
wind energy. Biomass is already extensively used for heating and energy crops would compete 
with food production making the increased use of biomass an un-realistic option. Geothermal 
sources might be a limited possibility but requires more detailed investigation. Wind is one of the 
more promising renewable energy sources, with the highest potential in the southern and western 
regions. However, larger wind parks are not viable at the moment because a certain grid 
capability in terms of load balancing is required and not currently available. However, 
decentralised medium sized wind turbines can be a meaningful solution for rural electrification. 
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Figure 2: Afghanistan has high potential for wind power generation. Above picture shows that most 
promising areas are located in the west and north of the country. 
 
Solar energy is available at reasonable quantities throughout Afghanistan. The highest potential 
can be seen in the south. Small and medium decentralised photovoltaic solutions can supply 
basic electricity needs. Photo voltaic (PV) is the technology of choice due to its simplicity when 
compared to concentrated solar power. In general, renewable energy sources (apart from hydro) 
are feasible as decentralised applications since large-scale plants require significant investment 
and are difficult to integrate into the grid. Hybrid systems of wind or solar with a battery or a 
diesel generator are especially interesting for small and medium island systems. Currently only 
small applications are available. The installed PV capacity is about 6.7 MW while that of wind is 
significantly lower. 
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Figure 3: Solar power production is very promising all over Afghanistan. In most parts of the country 
average annual radiation is between 50 and 80 kWh/m2 per day. 
 
 
The most important non-renewable energy source is coal. The responsibility for coal mining and 
coal fired power plants falls under of the MOM and shall only be mentioned in connection to the 
NESP to provide a comprehensive picture of energy sources. Currently, two coal fired power 
plants are under discussion in Bamyan province. A Chinese company won the bid to explore the 
Aynak Copper mine in Logar province, and in connection with the copper exploitation the 
company will also develop a coal fired power plant with expected 400 MW capacity. 200 MW 
are expected to feed into the national grid. The second coal fired power plant at Shabashak will 
be connected to the Hajigak iron ore mine, both of which will also located in Bamyan province. 
The energy generation capacity of this second power plant is estimated to be 600 MW of which 
200 MW will be fed into the national grid. Plans to operate the Aynak and Hajigak power plants 
are in discussion but a timeline to initiate construction has not yet been finalized. 
 
Another major challenge is effective commercialization and efficiency in the sector. There is a 
need to clearly define and implement roles of various stakeholders including MEW (policy), 
DABS (Afghan Power Utility for operations) and the proposed regulator for sector governance. 
The sector requires extensive development in capacity and skills at every level. To this effect, a 
sector wide Capacity Development Strategy was developed in 2011 that proposes opportunities 
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for collaboration, sharing of lessons learnt, reducing costs by working together with respect to 
operations, training efforts, and future policy development. This overarching strategy should 
emanate from a bottom up approach and employ realistic time bound action plans to implement 
and address respective organizational needs. 
 
It is the express policy goal of the GoA to encourage increased engagement of the private sector 
in general and in the energy sector in particular. The power infrastructure needs of the sector 
cannot be met with public funding alone. There is a need to forge public-private partnerships and 
encourage private sector participation in generation and distribution areas of the power supply 
chain. The Government is preparing a public private partnerships law that could provide 
guidelines to this effect. The proposed electricity law, yet to be ratified by the Parliament, 
provides a necessary legal framework and space for private sector participation in the sector. 
Afghanistan’s ‘Ease of Doing Business’ rank (the World Bank index) is 160 out of 183 
countries, and in 2011 it became easier for business developers to start up a new business mainly 
due to easier access to electricity. Easier connection to the electricity distribution network 
resulted from improving the efficiency of the electricity department in Kabul and introducing a 
new fee schedule for connections. To further facilitate private business growth energy service 
should continue to be improved and privatized. 
 
The Afghanistan National Development Strategy (ANDS) states its overall vision for the NESP 
to develop an energy sector that will provide drivers of growth in the economy with long-term 
reliable, affordable energy founded on market-based private sector investment and public sector 
oversight. Currently, a Power Sector Master Plan for Afghanistan is in development which will 
help identify power sector deficiencies and will systematically prioritize the sector's 
rehabilitation needs for the next 20 years to contribute to increased energy security in the 
country. The main information outputs will be on optimization and integration of transmission, 
expansion of generation, promoting interregional electricity trade, improving energy security and 
efficiency, and reducing greenhouse gas emissions. The Power Sector Master Plan will be 
developed with international technical assistance which will also increase the capacity of the 
MEW to a level at which MEW can analyze the country's power sector needs without the help of 
a third party. The NESP is in line with the Power Sector Master Plan, but will provide a plan for 
implementation or at least the start of implementation of priority activities limited to the 
transition period of the next three years.  
The Power Sector Master Plan is yet to be finalized and will be aligned with the specific 
objectives of NESP in each phase. The Power Sector Master Plan will be modified according to 
accommodate the NESP mandate as it is more or less a vision document for next approximately 
20 years which is still in the draft stage. The system expansion related projects in the NESP will 
closely match those in Phase A of the Power Sector Master Plan; however, it is also still in the 
draft stage in relation to generation and transmission segments. Also at the macro level the 
financing requirement will be matched with the total costs estimated for NESP Component 1 
(Energy Supply) and Component 2 (Transmission & Distribution).  
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The system expansion planning exercises will be repeated every 3-5 years to ensure they remain 
current and relevant for the future growth and expansion of the country’s energy sector, given the 
sizeable investments involved. 

5.2 Program Goal & Components 
The primary goal of the NESP is to start preparation and implementation of activities towards the 
provision of sufficient reliable affordable electricity to Afghan businesses and homes to support 
sustained economic growth and public welfare in the country. The intended aim is to deliver 
sufficient and reliable energy and electricity in particular, to support economic growth of about 
10% per annum resulting in lowering poverty by 3% per annum in a cost effective manner given 
the fiscal realities of Afghanistan. The NESP offers to achieve this goal through a comprehensive 
and coordinated national effort to improve: 
 

1. Energy Supply 
2. Energy Transmission and Distribution 
3. Energy Efficiency 
4. Energy Institutions and Private Sector participation 
5. Capacity and Regulatory Framework Development  

 
The overall objective of the NESP is to prepare for delivery of cost-effective energy to industries 
and communities, through the delivery of domestic and imported energy resources to improve 
both urban and rural coverage. Meeting this objective requires substantial investment, the 
removal of policy, institutional and infrastructural constraints, improved sector governance and 
fiduciary management, and the attainment of important investment benchmarks (from Overall 
NESP program objectives as presented to JCMB in July 2010, adapted; see Table 3 below). 
 
Table 3: Objectives, indicators and target of the NESP: 

Objectives Indicative Baseline Data Indicative Targets by 2015 
Delivering cost-effective energy 
to industries and communities 
� Accelerate existing electricity 

supply efforts 
� Encourage new cost-effective 

investments in electricity 
generation, transmission and 
distribution 

� Increase capacity to manage 
electrical production and 
distribution efficiently 

� Domestic on-grid generation 
340 MW (2011) 

� Imports 560  MW (2011) 
� Connections: 900,000 
� Transmission lines: 2000 km 
� Average 60% Urban access 

(2012) 
� 10%/20% Rural access 

(2011,depending on province) 
� 35% Non-residential access 

(2012) 
� Energy fee collection rate: 70 % 
� Energy loss rate (proportion of net 

demand): 45 % 

� Domestic on-grid 
generation 400 MW 
(additional 60 MW) 

� Imports 1,000 MW 
     (additional 440  MW) 
� Connections:1,200,000  
� Transmission Lines: 

2600 km 
� 85% Urban access 
� 50%/70% Rural access 
� 90% non-residential access 
� Energy fee collection rate: 

75% 
� Energy loss rate (proportion 
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All the power projects required for the New Kabul City and programmed by Dehsabz-Barikab 
City Development Authority (DCDA) have been explicitly included in the NPP 4 (Urban 
Management Support Program), and not included in the NPP 3 (NESP) to avoid duplication. It is 
further assumed that DABS will support implementation of power supply projects for the New 
Kabul City. 
 
 
Desired outcomes 
The desired outcomes of the energy supply strategy for the energy sector in Afghanistan can be 
separated into short-term and intermediate/long term outcomes. Short-term outcomes are aimed 
3-5 years’ targets and thus fit mainly within the transition period through to the year 2015. Short-
term outcomes are important to the success of the NESP and some will have to be prepared and 
started within the NESP. However, tangible impacts will mainly be achieved after a longer 
period of 5-10 years.  
 
Table 4: Overview of components and the respective short-term (to 2015) and long-term (to 2022) outputs 
for the energy sector (adapted from Energy Sector Strategy for Afghanistan, 2007): 

Component Short-Term 
(within the next 3 years) 

Intermediate-Term 
(5 to 10 years) 

Electricity Supply (generation, transmission and distribution) 
Installed capacity  
(mainly hydropower) 

Additional 500 MW Additional 1000 MW 

Sheberghan gas fields & 
power plant 

Complete assessment of fields; issue PSA; 
rehabilitate infrastructure; issue tender for IPP; 
consider bundling with gas processing & fertilizer 
plant 

Revise procedures as 
needed & issue new tenders 
for development of sector 

Distribution - new 
connections 

1,200,000 1,300,000 

Transmission - import 
capacity 

Enhance  import capacity from Turkmenistan, Tajikistan and Uzbekistan 
Further development of the north-south interconnection, reduce limitation of 
transfer capacity over the Salang pass route or identification of feasible 
alternative route  

Needs assessment and data 
base 

Needs assessment & data base at the Afghanistan 
Energy Information Center (AEIC) 

Up-dated assessment and 
data base and modeling & 
assessment capabilities 
developed 

Power imports Complete PPAs to support expanded imports from 
Central Asian Region 

Develop in accordance with 
least-cost expansion plan 

Energy Efficiency & Renewable Energy Sector 

Technical losses1 
 

From currently 14.7% down to 13.8 % Down to around 12% 

‘Other’ losses (commercial 
losses, theft)1 

From currently 28.3% down to 23.2% Down to around 13% 

of net demand): 35% 
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Indigenous fuels development Feasibility study for compressed natural gas 
(CNG) including stations and vehicle conversion; 
CNG for heating and cooking 

Develop CNG infrastructure 
if cost-effective. 

Assess rural renewable energy 
technologies 

Develop methodology to assess and deploy 
renewable energy technologies 

Develop methodology and 
develop pilot projects based 
on assessment 

Rural energy sector - sector 
reform 

Consolidate all authority for rural energy 
development within the MRRD 

Develop programs 
consistent with expanded 
role of the private sector 

Renewable energy – wind 
power generation 

Deploy 10 MW of wind power Deploy 50 MW of wind 
power 

Renewable energy – 
geothermal power generation 

Geothermal prospecting at 1 site Geothermal feasibility study 

Energy saving Awareness raising and information campaigns  Expand energy saving 
campaigns and activities 

Institutional Development & Private Sector Participation 

Institutional restructuring 
 

Consolidate all authority for energy development 
within GoA 

Develop programs 
consistent with expanded 
role of the private sector 

Sector governance Review and reform sector governance to support 
restructuring and private investment 

Augmented involvement of 
the private sector 

Corporate governance DABS operating on commercial basis Corporate Governance 
DABS commercialization Improve metering, billing & collection, 

procurement procedures, accounting; implement 
management performance contract 

Complete 
commercialization, prepare 
for unbundling & 
privatization 

Regulatory reform Establish National Energy Regulatory 
Commission 

Capacity building and 
institutional strengthening 
as needed 

Private sector participation Private sector participation increased by 10% Private sector participation 
increased by 50% 

Private sector investment 
regarding renewable energy 
sources (coal and gas) 

Complete PSA for sector and implement 
management contracts to attract private sector 
investment 

Complete sector 
restructuring and 
implementation of 
Hydrocarbons Law 

Tariff reform Complete tariff reform for DABS Modify tariff structure & 
rates as needed 

Collections 75% collection to billed 85% collection to billed 
Private sector investment 
specifically regarding 
renewable energy generation 

Issue tenders based on ceiling bulk power tariff; 
\one-stop shop. for project approval; regulation by 
contract; & performance incentive contracts 

Implement regulatory 
reform & institutionalize 
regulatory process; 
unbundled & privatize 
electricity sector 

Assess models for technical 
support 

Assess models for technical support, including 
university outreach; MRRD/DABS district offices; 
franchises; district/provincial government 

Assess and develop models 
based on maximum benefits 

Capacity Building and Regulatory Framework Development 
Improve GoA- donor-NGO 
coordination 

Re-establish inter-ministerial coordination similar 
to ICE, and through this improve coordination to 
increase effectiveness of assistance efforts 

Monitor and improve as 
needed 
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Sector governance Enabling rules and regulations in support of new 
energy legislation 

  

Sector governance Functioning sector regulator Fully functional regulator 
Sector governance   Integrated energy planning 

& policy analysis 
Sector governance Modern Energy Law 

Modern Electricity Law 
Modern Hydrocarbon Law 

Revise and update as 
needed 

Capacity building Sector capacity enhanced through training Monitor and evaluate 
program; up-date as needed 

Modify Hydrocarbons Law  Modify Hydrocarbons Law to clarify roles & 
responsibilities of IROA and developers for oil 
and gas development 

Develop rules & regulations 
to complete implementation 
of Hydrocarbons Law 

Enable Minerals Law 
(support coal sector 
development) 

Develop law, needed to regulate mineral use for 
energy generation 

Implementing rules and 
regulations 

Rural energy supply 
development 

Rural Energy Master Plan and Rural 
Electrification Master Plan development 

Updated as necessary 

Develop Rural Energy Policy Develop � \ light-handed regulation, as a policy 
for rural energy projects 

Monitor and up-date as 
needed 

1Numbers taken from the Afghanistan Power Sector Master Plan draft final report, November 2012. 

 
The projects included in the NESP under generation, transmission, distribution and capacity 
building in its three year implementation and costing plans are the ones prioritized for immediate 
execution by the Government. All projects which are currently under implementation are part of 
the NESP; larger projects to be implemented beyond the NESP implementation period can be 
discussed and negotiated with the Ministry of Finance for streamlining the modalities of funding. 
This has been facilitated to limit the NPP funding restrictions as per the commitments made 
under Kabul conference and to accommodate maximum projects under the NESP document. 
All the variations and differences between the NESP and the Power Sector Master Plan will be 
adjusted after endorsement of the NESP, which will form the base document for all other policy 
and strategic documents and for the Capacity Building Strategy. The priorities will be finalized 
to accommodate the strategies as per the NESP document. The Power Sector Master Plan and the 
ICE Capacity Building Strategy will be aligned with the NESP once it is endorsed. The ICE 
Capacity Building Strategy will be updated after officially re-establishing ICE to manage the 
energy sector in Afghanistan. All the utility companies and private sector agencies will be 
considered to meet requirements of the NESP in accordance with the Power Sector Master Plan 
and Regulatory Law. 

5.3 Overall Strategy for the NESP 
5.3.1 National Coverage 

NESP emphasizes national coverage utilizing the comparative advantages and needs of each 
geographical area. The northern and the eastern provinces are rich in hydropower potential – 
however to exploit these untapped resources, it is necessary for Afghanistan to enter into basin 
treaties with neighbouring countries to discuss potential upper and lower riparian issues. The 
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northern and the western regions are abundant in hydrocarbon resources and potential private 
sector power generation opportunities. Grid coverage to all load centres could take decades, even 
with appropriate investment levels. In the interim, renewable resources (solar, wind, biomass and 
geothermal) could be explored which could enhance distributed local electric power supply. 
However, until enough in-country power generation capacity is developed and increased to 
satisfy needs, Afghanistan will remain dependent on power imports from all of its neighbouring 
countries. 
 

5.3.2 Operating in Insecure Areas 

The lack of security is a major inhibitor to an equitable electric energy supply and may lead to 
uneven development. This may cause fragmentation of the local population due to resentment 
between those who have access and those who do not. This imparity can worsen instability and 
aggravated an insecure environment. In addition, the security premium for implementation of 
projects in such areas increases the net cost of supply. 
 
The NESP implementing agencies will closely coordinate with the national security authorities to 
formulate and embed anti-insurgency measures into project designs. Local councils and Shuras, 
religious leaders and communities will be consulted and if possible included in the activities to 
enhance community ownership, which will also ensure safety during program implementation. 
 

5.3.3 Gender, Environment and Counter Narcotics 

All of the three mentioned issues are cross cutting in all electricity development components. In 
general, electrification plays a crucial role in socially sustainable development by facilitating 
improved health and education services, information exchange, living conditions and business 
development. 
Gender mainstreaming is the Government’s principal strategy for promoting gender equity in 
Afghanistan. To achieve National Energy Supply Program goals and components Afghanistan 
needs the full participation of women as government and private-sector decision-makers and 
workers in the energy sector as well as end-users. Women are currently under-represented as 
professionals in energy sector Ministries and businesses and as teachers and students in energy-
related University studies. A study of women in the energy sector as students, professionals and 
decision-makers and a comprehensive plan for increasing their participation in these areas will 
be implemented. As previous studies have shown, increased engagement of women in the energy 
sector is possible in professional areas such as engineering as well as sub-sectors such as fee 
collection and finance, administration, human resources and customer service.  
 
There is currently limited knowledge on the relationship between gender, energy and poverty at 
the policy level and no gender and energy disaggregated data and analysis is available for 
Afghanistan. A study on gender specific issues and needs as well as energy needs of women and 
men and the challenges they face with regard to energy utilization and supply will be carried out 
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and the needs documented and assessed. These findings will help to detail how to mainstream 
gender in policy making and national programming. 
Much information is needed on gender requirements on the household energy supply side such as 
how access, the impact of load shedding and affordability of electricity connections and wiring 
affect all men and women differently.  
 
Women face obstacles due to higher poverty levels, lower access to credit, lower literacy rates 
and less access to information in general. These factors particularly affect female-headed 
households. Women’s participation in all decisions about energy projects and programs is 
essential, for example, in the design and use of energy subsidies as well as power points in the 
villages, valleys, community and rural areas.  
Social infrastructure, including health clinics, grain and flour mills, water pumping and schools 
need to be assessed as well as their changes and opportunities (due to electrification) on women 
and girls. It needs to be assessed to what extent grid electrification is key to improving maternal 
health, since back-up power systems at hospitals and clinics do not exist or the impact of power 
and energy to improve women owned local factories. Street lighting is a valuable service for 
improving women’s and community safety, security and gender based violence issues, but this is 
not available even in electrified urban areas.  
The Government of Afghanistan is committed to gender sensitivity and empowerment of women 
and considers future feasibility studies to assess user needs with gender disaggregated analysis 
and views. This will help design electrification systems that serve all people equitably. Public 
consultation will be emphasized with separate consultation of women and men to have practical 
considerations in the implementation plan.  
 
 
Gender mainstreaming is budgeted for in the NESP to show the Government’s commitment to 
gender sensitive issues and women’s empowerment. In order to properly consider gender 
mainstreaming and integrated energy planning in the NESP the following process in four phases 
should be followed and this can form parts of the study to be carried out on gender to inform 
gender policy within the NESP:  
 
a) Phase 1: Gender strengthening in Government and Private Energy Sectors: A study of women in 

the energy sector as students, professionals and decision-makers and a comprehensive plan for 
increasing their participation in these areas will be implemented. To assure the success of NESP, 
women must play a more significant role in the development of Afghanistan’s energy sector. 
More professional women are needed in the energy-related Ministries and they need more 
opportunities for hiring and promotion. An increased number of young women need to enroll in 
engineering and other technical programs. Women need opportunities to succeed in private sector 
construction and engineering businesses in the electricity field. A study on how best to 
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implement these changes will inform the development and implementation of a plan to increase 
the participation of professional women in government, universities, and private sector. 

b) Phase 2: Gender data and analysis: The first element in energy policy formulation process is 
the availability of gender-disaggregated data which contributes to improving decision 
makers’ knowledge on women and men’s energy use and demands, as well as information 
about the energy services men and women use and require. The availability of such data can 
be considered the foundation stone of a gender-aware energy policy. Gender budgeting gives 
the opportunity to redirecting public policies and expenditure to promote gender equality and 
the NESP’s budget should therefore be gender disaggregated both to create awareness of 
gender gaps and the enabling monitoring of public expenditure allocation on energy. 

c) Phase 3: Participation and Consultation: The second element is to ensure participation by 
women and men as energy end-users in the policy formulation process. Women are generally 
under-represented at the decision-making level and are not always consulted regarding 
energy projects even when they are the intended beneficiaries. Decision makers in the energy 
sector should consult women and facilitate their participation in formulating an energy policy 
that reflects their energy demands. Such participation in itself will be empowering for 
women, although it has to be kept in mind that many women may need capacity building and 
the space to enable them to participate and take decisions in such dialogues. Men also need to 
be gender sensitized to allow women the essential space to speak about their energy demands 
and needs. Women should also be able to act upon the energy choices open to them. Some 
specific areas to consider are: The role of energy in women’s productive needs and the extent 
to which energy provision and subsidies have been a stimulus to women’s small-scale 
enterprises and their access to energy resources, the processes by which women are enabled 
to become energy entrepreneurs, the effects of the privatization and commercialization of 
energy services on enabling people to move out of poverty. The impact of access to improved 
(in terms of quality and reliability) lighting and electricity on the security and livelihoods of 
both women and men. 

d) Phase 4: Mainstreaming, Integration, Budgeting and Planning: Up to now energy planning 
has focused on the supply-side with attention to the technology and macro-economics. A 
demand-side approach to planning, which looks at the end users’ needs, would be more likely 
to integrate the gender dimension into energy policy than a supply-side approach. For 
example energy inputs into small scale industries and agriculture are essential for securing 
income generation opportunities. In addition, energy plays a pivotal role in providing food 
security, education, security and health and the form of energy chosen can have a variety of 
environmental impacts. There is also reciprocity factors that need to be considered through a 
social and technical lens: increased income can lead to a higher energy demand as well as the 
purchase of more energy efficient technologies and cleaner fuels. Reciprocity also extends 
across other sectors: education can create awareness about different types of energy; the need 
for environmental protection can stimulate the use of renewable energy technologies, health, 
vaccination campaigns, and maternal and other health issues need refrigerators for storing 
medicines etc. Therefore, energy policy planning requires an approach to look at both gender 
and energy from an integrated perspective which will help to understand the relation between 
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gender and energy and what the impact of certain energy policy decisions will be on women 
in relation to men as not in isolation but embedded in their societal roles and responsibilities. 
Planning of new projects within the NESP will therefore put more attention on the demand-
side and consider gender disaggregated end-users needs.  

e) Phase 5: Monitoring and Evaluation: The existence of an engendered energy policy does not 
mean that the policy will be implemented in a gender sensitive way, hence gender sensitive 
monitoring and evaluation is crucial and the use of gender budgets and gender audits of 
national energy policies can be used. The two main gender monitoring guidelines for the 
Energy sector should be to:  
1) Ensure that women and men have access to and control over energy sources. 
2) Ensure that information related to the energy sector is disseminated to women, men and 
children. 
Mechanisms need to be in place for monitoring whether the Ministries are mainstreaming 
gender or not and issues of inequalities between men and women are not specified or 
indicators developed for the energy sector. Various gender focal persons in each ministry will 
be responsible for coordinating the activities in the respective ministries, but MEW and 
MRRD as the key Ministries and MOF must put in place an appropriate institutional 
framework for ensuring the gender implementation of the policy from a technical and end 
user perspective. Ownership of the strategies and process is very important for archiving and 
maintaining the focus on gender. 

 
 
Energy, even renewable energy, has an environmental impact. This strategy directly addresses 
that impact by:  
a) Focusing on policies and projects that improve the operating efficiency of energy production. 

It strives to get the most energy delivered for the minimum environmental impact; for 
example: reducing technical losses or co-generation.  

b) Focusing on policies and projects that improve end use efficiency. These are areas that seek 
to reduce the amount of energy needed for any given activity. A Compact Fluorescent Lamps 
(CFL) - program is one such measure.  

c) Developing a public awareness policy for effective usage of energy 
d) Shifting investment and production to renewable and clean sources of energy; for example, 

wind power.  
e) Combining energy supply with income generating activities to increase incomes leads to less 

pressure on natural assets. 
f) Focusing on appropriate sources of energy such as alternative cooking fuels and energy 

saving lighting, reduces indoor air pollution. For oil, gas and coal, current law provides a set 
of environmental requirements to conform to national regulations. These will be incorporated 
into sector implementing rules and regulations. In addition, all environmental impact 
assessment and pollution control provisions of the Afghanistan Environmental Law will 
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apply to the construction, upgrading and operation of facilities and infrastructure for the 
generation, transmission, distribution and use of electricity developed through this strategy.  

g) The National Environmental Protection Agency (NEPA) will issue new Environmental 
Impact Assessment (EIA) regulations in regards to the energy sector in conjunction with the 
Ministry of Justice. Energy sector institutions, including the MEW, MOM, and MRRD will 
establish a working relationship with the NEPA to learn about the EIA process and ensure 
that its provisions are incorporated into all energy sector activities.  

h) EIA’s will be conducted prior to the commencement of work. Based on the EIA, 
environmental management plans will be developed which also include mitigation measures 
for possible environmental threats that will need to be carefully considered. Activities 
implemented within the NESP will set standards for the future and will emphasize mitigation 
of environmental degradation through the promotion of activities with positive environmental 
and also social impacts. International best practices and national environmental standards and 
regulations will form the basis for relevant performance indicators. 

MEW has already laid the foundations and has already taken into account issues concerning 
environmental impacts and resettlement compensation in all its on-going projects. After appraisal 
of the achievements this will be further revised and improved upon to accommodate 
environmental concerns to compensate and satisfy the targeted community and donor 
requirements as per the specified norms.   
 
Pro Poor Strategy 
Component three primarily addresses issues linked to off grid rural energy which is an important 
element to reduce poverty in areas where 80% of the Afghanistan population and mostly the 
project affected people live. Centralized energy development is important for the quickly 
growing urban population and its rising energy demand as well as for the needs of the developing 
industries, small scale decentralized renewable energy options will meet the needs of the poor, 
particularly dispersed population in rural areas, more effectively than centralized infrastructure. 
It would allow communities to identify their own needs and create the conditions necessary to 
make efficient use of local energy resources (micro-hydro, solar, biomass, wind, geo-thermal, 
etc.) as well as develop indigenous manufacturing, regulatory, tariff norms and technical 
capabilities. Hence, from the socio economic perspective, decentralized energy development 
with a focus on rural electrification would contribute significantly to reduction of poverty in 
Afghanistan and will be rigorously pursued. It will particularly cater to the poor communities in 
the rural areas. As this is part of the off grid system, the tariffs will be developed in a 
participatory manner together with the community/Shuras & CDCs, at the local level, which will 
definitely address the needs of the poor. This will be recommended in the Power Sector Master 
Plan for active consideration and execution. 
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Counter Narcotics Strategy 
Currently there is a wide gap between demand and supply for electricity both in rural and urban 
areas. There will be a positive discrimination for allocating electricity and awarding connections 
to people or entrepreneurs/ SMEs who will not misuse the same for counter-productive activities 
such as growing and processing of narcotics. Even electricity connections for irrigation (on 
grid/off grid) will not be given priority if the Shura or the community centers are not sure of the 
crop being raised by the farmer (if poppy). The connection will not be given priority or will be 
disconnected if being misused after due approval by the community, CDCs or Shuras. 
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6IQLJ[P]LZ�̸)`�LUK�VM��� ��������!

• Increase national literacy rate of the population aged 15 and over from the current level of 264% (12% 
female and 39 % male) to 48% (43% female and 54% male).

• Provide literacy courses for 3.6 million literacy learners.
• At least 60% of learners will be women
• At least 70% of learners will complete one round of literacy training.
• Provide vocational training for 360,000 learners (or 10% of the graduates of basic literacy education)
• Enhance learning achievement of graduates from 50% to 80%.

̸
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ZLJ[VY��JVTT\UP[PLZ��HUK�V[OLY�PUZ[P[\[PVUZ�SPRL�TVZX\LZ��\SLTH�HUK�SVJHS�LSKLYZ�PU�[OL�PTWSLTLU[H[PVU�
VM�SP[LYHJ`�WYVNYHTZ�PZ�HUV[OLY�Z[YH[LN`�[V�H[[YHJ[�TVYL�SP[LYHJ`�SLHYULYZ��7\ISPJ�H^HYLULZZ�WYVNYHTZ�^PSS�
IL�SH\UJOLK�HUK��ZPUJL�[OL�SP[LYHJ`�YH[L�PZ�SV^LY�HTVUN�^VTLU������MVY�^VTLU�HUK�� ��MVY�TLU���[OLPY�
WHY[PJPWH[PVU�PU�SP[LYHJ`�WYVNYHTZ�^PSS�IL�LUJV\YHNLK�[OYV\NO�PUJYLHZPUN�[OL�U\TILY�VM�MLTHSL�MHJPSP[H[VYZ�HUK��
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I\[�^P[O�[OL�JVVWLYH[PVU�VM�PU[LYUH[PVUHS�WHY[ULYZ��[OL�4PUPZ[Y`�^PSS�JVU[PU\L�[V�KL]LSVW�[OL�SLHYUPUN�TH[LYPHSZ�
[V�THRL�[OLT�TVYL�YLSL]HU[�[V�SLHYULYZ»�SP]LZ�ZV�[OH[�SLHYULYZ�ILJVTL�UV[�VUS`�SP[LYH[L�HUK�U\TLYH[L�I\[�HSZV�
SLHYU�ZRPSSZ�[OL`�JHU�\ZL�PU�[OLPY�SP]LZ��(JJVYKPUNS`�ZWLJPÄJ�TH[LYPHSZ�^PSS�IL�KL]LSVWLK�IHZLK�VU�[OL�ULLKZ�VM�
WHY[PJ\SHY�SLHYULYZ��Z\JO�HZ�^VTLU��ZOVWRLLWLYZ�HUK�MHYTLYZ�

;OL�4PUPZ[Y`�WSHUZ�[V�LTWSV`�������HKKP[PVUHS�WLYTHULU[�SP[LYHJ`�[LHJOLYZ�^OPJO�TLHUZ�[OH[�HYV\UK��������
JVU[YHJ[�[LHJOLYZ�^PSS�ULLK�[V�IL�LTWSV`LK�[V�YLHJO�[OL�4PUPZ[Y`»Z�NVHS�VM�WYV]PKPUN���������SP[LYHJ`�JV\YZLZ�
V]LY�[OL�UL_[�Ä]L�`LHYZ��;V�LUOHUJL�[OL�X\HSP[`�VM�[LHJOPUN�PU�SP[LYHJ`�WYVNYHTZ��H�SP[LYHJ`�[LHJOLY�LK\JH[PVU�
KP]PZPVU�OHZ�ILLU�LZ[HISPZOLK�PU�[OL�3P[LYHJ`�+LWHY[TLU[�HUK�[OL�4PUPZ[Y`�^PSS�LZ[HISPZO�H�ZLWHYH[L�3P[LYHJ`�
;LHJOLY�,K\JH[PVU�0UZ[P[\[L��+L]LSVWPUN�H�SP[LYHJ`�KH[HIHZL�HUK�H�TVUP[VYPUN�HUK�L]HS\H[PVU�TLJOHUPZT�HYL�
V[OLY�VIQLJ[P]LZ�VM�[OL�WYVNYHT�[OH[�^PSS�JVU[YPI\[L�[V�PUJYLHZPUN�[OL�LɉJPLUJ`�HUK�LɈLJ[P]LULZZ�VM�SP[LYHJ`�
WYVNYHTZ�
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`LHYZ�MYVT���� ������[V��� �������[OL�SP[LYHJ`�YH[L�^PSS�PUJYLHZL�[V�����I`��� ��������I\[�P[�PZ�WYVQLJ[LK�
[OH[�[OL�SP[LYHJ`�YH[L�^PSS�PUJYLHZL�[V�����I`��� �������^OPJO�^PSS�L_JLLKZ�,K\JH[PVU�MVY�(SS�NVHS��SP[LYHJ`�YH[L�
VM�����VM����`LHYZ�HUK�HIV]L��MVY�SP[LYHJ`�PU��� �������
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5.4.  Education Sector 
�

������  Overview 
 

Government Objectives  
In this sector, the human capital development is based on the Islamic regulations and principles, 
national and international commitments and respecting national values and human rights, through 
providing equal access to quality education for all civilians, in order to take part in balance 
development, economic growth, peace and security in the country.  

 
Fund 
In 1393' education and culture sector will have 12.9 % of the government budget, this sector’s 
operating budget execution was 99 % and development budget execution rate was 40.6%. The 
budget of education sector shows 7% increase compared to this sector’s budget in 1392.  

�
1392 Achievments 
Since 1381 (2002) tremendous investment was carried out in this sector which includes; huge 
improvements toward approaching the objectives as; children should gain education, illiteracy 
reduction, and creation of technical and vocational work force. Some of the main achievements 
of education sector in 1392 are as follow: 

�
(1) Enrolling 705,217 students in general education of which 42% were female, enrolling 27,181 

students in teacher training program of which 57.6% were female, enrolling 34,492 students 
in Islam Education program, enrolling 22,948 students in Technical and Vocational 
education of which 19% was female and enrolling 132,243 students of which 61% was 
female. Meanwhile, 6,907 teachers for general education, 661 teachers for Islamic education, 
546 teachers for teachers training program, 909 teachers for technical and vocational 
education and 108 teachers for literacy program were recruited. In addition,  

(2) Registration of 2,454  piece of different kinds of relics and 445 different coins, facilitating 
tours and journeys for thousand tourists, repairing 24 historical monuments, enrolling 255 
students in painting calligraphy, minatory and children art, registration of 199 film 
production companies, 6 theatre organizations, 206 print houses of private sector, 
introduction of 16000 students both girls and boys to higher education institutes and 
intermediate institutes, establishment of youth awareness raising in 4 zones of the country 
(Kabul, Herat, Nangarhar and Balkh), establishment of youth information centres in 16 
provinces of the country, construction of information and culture department building of 
Kunduz, Jawzjan, Samangan, Khost and Ghazni provinces and construction of Nangarhar 
Radio Television building.  

(3) Publishing 42 curriculums for universities and higher education institutes of Afghanistan, 
enrolling all those students who didn’t get any results in national admission examinations to 
public and private higher education institutes, enrolling the first ever group of Turkish 
students in Kabul and Herat universities, establishment of preparation centres for 12th grade 
graduates in unsecured and undeveloped provinces, publishing 5000 volume of universities 
and higher education teacher’s writings, inauguration of Master’s program in public health, 
fine arts, economy, training and psychology in Kabul university and Medical university. 
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Approval of 8 Master’s program in public and private universities and introduction of 49 
cadre members of universities and higher education institutes to Master’s programs of centre 
and provinces’ universities.  

(4) Receiving 50 gold silver and bronze medals in various sports competition, championship of 
Football national team at SAFF championships, qualifying of national cricket team to WC 
2015, establishment of 6 federations, holding 280 sport competitions in various fields in 
provinces, and 130 competition in Kabul, holding 42 training courses in 31 different sports 
fields for building capacities of trainers and referees, arranging 123 travel for athletes to take 
part in competitions held in other countries, construction of football pitches, gymnasiums 
and sport’s installations in 19 provinces.   

Plans for 1393 

�
The target in the education section is to increase the number of general education students from 
9.2 in 9.9, Islamic education students from 242,600 to 272,600 and general education schools 
from 15,204 to 16,150. In addition, construction of 7,500 classes for general educations, 500 
classes for Islamic education, provision of 1 million chair and desks for students of general 
education and equipping 500 school, teacher training centres and sciences centres with 
laboratories of science.  

�
In the curriculum development section the target is to develop and revise 186 textbooks and 
teachers’ guide from grade 1 to grade 6, publication and distribution of 39 million volume books, 
teachers’ guide, teachers’ training centres books and teaching materials. In regard to teachers 
training, providing the ground for a 2 year in service and pre service trainings for 80,000 teachers 
and students of which 38% will be female, holding short term training programs for 95,520 
existing teachers, construction of 6 teachers training centres, and 20 dormitories for students of 
teachers training centres.  

�
In 1393 the number of technical and vocational education students will increase from 90,000 to 
120,000 and number schools will increase from 250 to 275. In addition 14 new technical and 
vocational schools will be built and around 800,000 volume textbooks in various fields will be 
published.  

�
Holding 30,000 literacy courses, training 796,00 literacy students, publication and distribution of 
1.1 million literacy books and construction of 30 local training centres are from the key targets in 
literary section in 1393.  

�
Budgetary Units 

�
� Ministry of Education 
� Ministry of Higher Education  
� Ministry of Information and Culture 
� National Olympic Committee  
� Afghanistan National Radio Television General Directorate 
� Afghanistan Football Federation 
� Afghanistan Cricket Board 
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�
5.4.1. Key Sector Ministreis � 

�
Ministry of Educaiton  

�
50 billion of 1392 sector budget has been allocated to Ministry of Education.  

�
1392 budget execution 

 
Operating budget execution rate of this ministry for fiscal year 1392 is as following: Allotments 
are 100% and expenditures are 99%, which don’t indicate any variances comparing to 100% 
allotment and 99% expenditures in the same period of last year execution.  
 
According to year to date development budget reports, Ministry of Education  execution rate is 
40.7%, and execution rate in the same period of last year was 32.9%, which shows tangible 
decrease in execution rate of this ministry.�

�
Key achievements of 1392 

 
General and Islamic Education 
1.  ������� students were enrolled in general education program (42% of which are girls) 
2.  612 general education schools were newly established  
3. Recruitment of ����� general education teachers 
4. 75 religious schools, 17 Darulhifaz (Holy Quran memorization and recitation schools), 9 

Daruloloms (Islamic Institutes) were newly established. 
5. ������ Islamic Education students were enrolled. 
6. 661 teachers have been recruited.  

Development of educational curriculum and teacher training 
1. ������ teacher training students enrolled in teacher training program, ����% of which are 

girls.    
2. Recruitment of ��� teacher training instructors 

3. Distribution and publication of �����������  books for general and  Islamic education schools 
 

Technical and vocational education   
1.  ������ technical and vocational students  have been enrolled (19% of which are girls).   
2. Establishment of ����  new technical and vocation institutes in technical and vocational 

programs.  
3. ����  technical and vocational teachers have been recruited .  

Literacy program  
1.   ������� literacy students were enrolled (61% are girls) 
2. ��� ��literacy teachers were recruited 
3. �������  literacy centres were newly established  

Education management 
1. Establishment of financial system (AFMIS) in 35 provinces 
2. Establishment of Education System (EMIS) in 35 provinces. 
3. ����� Education ministry staff trained in different fields.  
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HANDOUT 3.20: FIVE STEP 
FRAMEWORK APPPLIED TO VAW 

IN AFGHANISTAN
Situation Analysis -  Eighty-seven percent of women, who participated in a study conducted 

by Global Rights in 2008, had experienced at least one form of physical, sexual, or psychological 
violence, or forced marriage, 62% experienced multiple forms of violence, 17% reported sexual violence, 

with 11% experiencing rape, 52% reported physical violence with 39% saying they had been hit by their 
husbands,74% experienced psychological abuse, 59% were in forced marriages.1 

The word rape could not be found in the national criminal or civil legislation in Afghanistan. Adding insult to 
PUQ\Y �̀�L]LU�YHWL�PU�P[Z�NLULYHS�[LYTZ�PZ�UV[�KLÄULK�PU�[OL�SLNPZSH[P]L�JVU[L_[�VM�(MNOHUPZ[HU�;OL�UH[PVUHS�7LUHS�
Code equates rape with adultery -women, who run away from families to escape violence can get arrested and 
charged with the intent to commit adultery -and even children who have been victims of rape were subjected 
to prosecution and were sent to jail or the Children’s Reform Centers, as prisoners.2  Despite reported cases of 
abuses are on the rise, these probably remain unreported due to shame, fear of reprisals from the perpetrators 

and family members.

1. Gulnaz, 19, was raped by a cousin but found guilty 
of adultery and jailed for 12 years. Her daughter was 
IVYU�VU�[OL�ÅVVY�VM�OLY�WYPZVU�JLSS�Is there a Policy or 
Law in place? – The Elimination of Violence against 
Women (EVAW) law was enacted in 2009. It penalizes 
various form of violence against women and most of the 
traditional practices (like bad, badal, child marriage, etc.) 
[OH[�O\Y[�^VTLU�I\[�MHPSZ�[V�JYLH[L�H�ZLWHYH[L�VɈLUJL�
for crimes perpetrated in the name of  protecting the 
¸OVUV\Y¹�HUK�MVY�UV[�JSLHYS`�KLÄUPUN�ZVTL�V[OLY�JYPTLZ��
especially  rape, and the element of coercion that is 
required to distinguish it from consensual intercourse 

outside marriage (or zina��[;OL�,=(>�SH^�PZ�PU[LUKLK�[V�TLL[�[OL�WYPVYP[`�HYLHZ�VM�HJ[PVU�PKLU[PÄLK�PU�
(MNOHU�.V]LYUTLU[�WVSPJ �̀�Z\JO�HZ�[OL�5H[PVUHS�(J[PVU�7SHU�MVY�[OL�>VTLU�VM�(MNOHUPZ[HU�����������
�5(7>(���HUK�[OL�WYV]PZPVU�MVY�UVU�KPZJYPTPUH[PVU�VU�[OL�IHZPZ�VM�NLUKLY�MV\UK�PU�(Y[PJSL����VM�[OL�
Constitution of Afghanistan (2004). 

;OL�.V]LYUTLU[�HSZV�JVTTP[[LK�[V�PTWSLTLU[�NLUKLY�LX\HSP[`�PU�[OL�577Z��PUJS\KPUN�[OL�*HWHJP[`�+L]LSVWTLU[�
[V� (JJLSLYH[L� 5(7>(� 0TWSLTLU[H[PVU� 7YVNYHTTL�� ^OPJO� HPTZ� H[� KL]LSVWPUN� [OL� JHWHJP[PLZ� VM� YLSL]HU[�
.V]LYUTLU[�LU[P[PLZ�[V�THPUZ[YLHT�5(7>(�PU�WVSPJ`�THRPUN��WSHUUPUN��WYVNYHTTPUN��I\KNL[PUN��TVUP[VYPUN��
reporting and evaluation process. In the Tokyo Accountability Framework (TMAF) the implementation of 
5(7>(�HUK�[OL�,=(>�SH^�ZLY]L�HZ�PUKPJH[VYZ�VM�[OL�WYVNYLZZ�PU�LZ[HISPZOPUN�[OL�Y\SL�VM� SH �̂�O\THU�YPNO[Z��
and governance. Afghanistan is also signatory to various human rights treaties (already listed in the module  on 
gender).  

2. Budget Allocation- The government committed to eliminate violence against women.. However,there 
has to be an increase in the appointment of women to key judicial and legal positions, ensuring a 

1 Diya  Njihowne and Lauryn Oates, “Living With Violence: National Report on Domestic Violence in Afghanistan”, Global Rights, 2008, http://www.
NSVIHSYPNO[Z�VYN�ZP[LZ�KLMH\S[�ÄSLZ�KVJZ�ÄUHSF+=9F1<5,F���WKM
���¸.LUKLY�IHZLK�=PVSLUJL�PU�(MNOHUPZ[HU�¹�(MNOHU�>VTLU�5L[^VYR����� ��O[[W!��^^ �̂HPKZKH[HO\I�VYN�ZP[LZ�KLMH\S[�ÄSLZ�KVJ\TLU[Z�.LUKLYFIHZLKF
=PVSLUJLFPUF(MNOHUPZ[HU�WKM�
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minimum of 25% women in all related institutions, appointment of a minimum of one female judge to the 
High Council of Supreme Court, support women’s shelters and legal aid centers addressing the needs 
VM�^VTLU�HɈLJ[LK�I`�NLUKLY�IHZLK�]PVSLUJL�HUK�ZLUZP[PaL�HUK�LX\PW� [OL�(MNOHU�5H[PVUHS�7VSPJL� [V�
address violence against women, including explicit focus on building the capacity and resourcing of the 
-HTPS`�9LZWVUZL�<UP[Z��(KLX\H[L�I\KNL[HY`�HSSVJH[PVU�PZ�YLX\PYLK�MVY�HSS�VM�[OLT�3 

Monitoring�¶�;OL�SH^�ZWLJPÄLZ�[OL�VISPNH[PVUZ�VM�ZL]LU�KPɈLYLU[�TPUPZ[YPLZ�HUK�V[OLY�W\ISPJ�PUZ[P[\[PVUZ�^P[O�
YLNHYKZ�[V�LUMVYJPUN�[OL� SH �̂� PUJS\KPUN�[OL�([[VYUL`�.LULYHS»Z�6ɉJL��[OL�WVSPJL��[OL� Q\KPJPHY �̀�HUK�[OL��/PNO�
*VTTPZZPVU�MVY�[OL�7YL]LU[PVU�VM�=(>��;OL�PTWSHU[H[PVU�VM�[OL�,=(>�SH^�PZ�TVUP[VYLK�I`�;OL�/PNO�*VTTPZZPVU�
MVY�[OL�7YL]LU[PVU�VM�=PVSLUJL�HNHPUZ[�>VTLU��

3. Impact Assessment- As mentioned in the Tokyo Mutual Accountability Framework (TMAF) MoWA, 
MoI and the AGO will continue to coordinate to produce a detailed report on the application of the 
EVAW Law in each province. The report will include the number of VAW cases brought to the police, 
and the disposition and outcome of each case. The data collected will be made public and serve as a 
baseline for future analysis of EVAW Law implementation. ( The Afghanistan Independent Human Rights 
*VTTPZZPVU�HUK�<5(4(�W\ISPZO�YLWVY[Z�VU�YLWVY[LK�JHZLZ�VM�=(>��IHZLK�VU�KH[H�VI[HPULK�MYVT�[OL�
above mentioned bodies that enforce the EVAW law) and on the status of the implantation of the EVAW 
law (last published in December 2013), respectively.

Annex 2: Example of CSS

• ,GHQWLÀFDWLRQ�RI�D�SUREOHP�DQG�ZKDW�FDXVHV�LW��Afghanistan has one of the highest maternal mortality 
rates in the world due to complications during pregnancy and childbirth.

• &RQVHTXHQFHV� High maternal mortality results in high neonatal mortality and low immunization rates 
among children of both sexes.

• 6ROXWLRQV�WR�WKH�SUREOHP�DQG�ZKR�LV�UHVSRQVLEOH�IRU�LPSOHPHQWLQJ�LW� The solution for tackling  high 
maternal mortality is to deliver trainings for traditional birth attendants (TBAs), which prepares them 
for life-threatening complications during delivery; distributing of clean delivery kits in health centres, 
and a ensuring a safe institutional delivery. Antenatal care is also very important for reducing maternal 
mortality where WHO recommends at least four visits before childbirth. Also combating child marriage 
VKRXOG�EH�RQ�WKH�DJHQGD�VLQFH�LW�FDXVHV�FRPSOLFDWLRQV�GXH�WR�SUHJQDQF\�ÀYH�WLPHV�PRUH�OLNHO\�WR�RFFXU�
if compared to giving birth at an older age (for example when a woman is in her 20s). 

MoWA /CSOs

The MoWA and or/civil society should start a campaign on importance of curbing child marriage due 
to its negative consequences that are not solely related to health but encompass children and human 
rights. 

Since NGOs are heavily involved in health service delivery in Afghanistan, these could train traditional 
birth attendants and raise awareness on the importance of antenatal care.

Ministry of Public Health

;OL�4V7/�ZOV\SK�LUZ\YL�H�KPZ[YPI\[PVU�VM�JSLHU�KLSP]LY`�RP[Z�[V�OLHS[O�JLU[YLZ�

4V7/� ZOV\SK� HSZV� LUJV\YHNL� MLTHSL� OLHS[O� WYVMLZZPVUHSZ� [V� ^VYR� PU� YLTV[L� HYLHZ� ^OLYL� OLHS[O�
professionals are often missing.

���¸(MNOHU�>VTLU»Z�:P_�7VPU[�7L[P[PVU�[V�[OL�-YVU[�9\UULYZ�VM�[OL������7YLZPKLU[PHS�,SLJ[PVU�¹�1\UL�������O[[WZ!��^^ �̂JVYKHPK�VYN�TLKPH�
TLKPHSPIYHY`���������(MNOHUF>VTLUZF:P_F7VPU[F7L[P[PVUF��WKM�
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HANDOUT 4.1: INDICATORS FROM 
NAPWA

Goal Key Indicators
PILLAR 1 - SECURITY
To build and sustain a secure 
environment that enables women to 
live a life free from intimidation, fear 
and violence, and which supports 
their  participation and  leadership 
in promoting and maintaining peace 
and security.

• at least a 20 pecent increase in the number of women 
participating in security service delivery over a period of 10 
years

• progressive annual reduction in the incidence of violence 
against women in the public and private spheres

• progressive increase in the number of women actively 
participating in peace processes and promoting peace, justice 
and human rights at the national and community levels

PILLAR 2: GOVERNANCE, RULE OF LAW AND HUMAN RIGHTS
To revise its legislative framework 
and judicial system to guarantee 
equality and non-discrimination as 
enshrined in the Constitution, as well 
as within international conventions 
and standards thereby enabling 
women and girls to exercise their 
rights on equal terms with men and 
boys.

• Absence of gender discriminatory provisions and procedures in 
the legal framework

• (QDFWPHQW�RI�JHQGHU�VSHFLÀF�OHJLVODWLRQ��LQFOXGLQJ�IDPLO\�ODZ�
and an anti-VAW law

• Minimum 30% increase in participation of women in the justice 
sector and law enforcement bodies

• ,QFUHDVHG�QXPEHU�RI�MXGLFLDO�RIÀFLDOV�WUDLQHG�RQ�FLWL]HQ·V�ULJKWV��
ZLWK�SDUWLFXODU�HPSKDVLV�RQ�ZRPHQ�DQG�FKLOGUHQ·V�ULJKWV

• ,QFOXVLRQ�RI�KXPDQ�ULJKWV��SDUWLFXODUO\�ZRPHQ�DQG�FKLOGUHQ·V�
rights in the curricula of schools and universities

• Establishment of shelters, referral centers and transitional 
houses

• Increased access to free legal aid and representation for 
women and girls

• Increased availability of legal awareness programs
• Increased reporting and prosecution of violence against women 

cases
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To attain a critical mass of  women 
in high level decision, policy and law 
making positions in key government 
institutions including in the sectors 
of  judiciary, security, and service 
delivery.

To promote an environment condu-
cive to women’s entrepreneurship 
and leadership in the private sector.

To attain a critical mass of women 
active in communities and in political 
life.

• $Q�DIÀUPDWLYH�DFWLRQ�SROLF\�DQG�VWUDWHJ\�LV�DGRSWHG�DQG�
implemented in key government institutions, including 
government administration and judiciary and in selected non-
6WDWH�HVWDEOLVKPHQWV�DQG�RUJDQL]DWLRQV

• Strategies and programs that promote meaningful partnerships 
among women and men in decision, policy and law-making 
positions are adopted and implemented

• (QDEOLQJ�PHFKDQLVPV�IRU�ZRPHQ·V�SDUWLFLSDWLRQ�DQG�OHDGHUVKLS�
in public life are provided

• There is a progressive increase in the percentage of women 
in Afghan institutions and in decision, policy, and law making 
positions

PILLAR 3 – ECONOMIC AND SOCIAL DEVELOPMENT
To create an enabling 
economic and social 
environment that is 
conducive to the full 
development and 
realization of women’s 
economic potential

• A gender sensitive legislative and regulatory framework, 
including inheritance, property and labor laws

• Equitable access of women to skills development programs 
and vocational training

• Progressive increase in the access of women to gainful 
employment

• 3URJUHVVLYH�LQFUHDVH�LQ�WKH�DFFHVV�RI�ZRPHQ�WR�PLFUR�ÀQDQFH�
and business services

The Government aims to 
ensure women’s emotional, social, 
and physical wellbeing and to pro-
tect their reproductive rights.

• Reduction from 1,600 to 400 maternal deaths per 100,000 
births by 2015

• Increased reproductive health services in country health 
facilities

• 30% increase in participation of women in the health sector 
• At least 90% of women have access to the Basic Package of 

Health Services
To increase the enrolment and reten-
tion rates of girls and women at all 
levels of education, including voca-
tional and non-formal education, and 
to create an enabling environment 
where girls and women have equal 
access to all levels of education, 
equal treatment in the classroom 
and equal opportunity to complete 
the highest possible level and quality 
of education within the appropriate 
time period.

• ����LQFUHDVH�LQ�JLUOV·�HQUROOPHQW�VKDUH�LQ�SULPDU\��VHFRQGDU\�
and tertiary schools 

• At least 70% net enrollment in primary schools for girls 
• 50% female net enrolment in universities
• 50% increase in retention rate of females in education
• 50% reduction in female illiteracy
• Minimum of 150,000 women trained in marketable skills 

through public and private means and approximately 40% of 
WKHP�XWLOL]LQJ�WKH�VNLOOV�DFTXLUHG

• 50% representation of women in teaching and non-teaching 
positions including policy and decision making
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CASE STUDY 1: AUSTRALIA
The Australian federal government launched its pilot Women’s Budget Program 

PU�WHYSPHTLU[�VU�I\KNL[�UPNO[� PU�� ���� 0[�^HZ� [OL�ÄYZ[� JV\U[Y`� [V� PU[YVK\JL�H�NLUKLY�
ZLUZP[P]L�I\KNL[�HUHS`ZPZ��(U�HZZLZZTLU[�VM�[OL�I\KNL[�MVY�P[Z�PTWHJ[�VU�^VTLU�HUK�NPYSZ�

^HZ�\UKLY[HRLU�I`� [OL�-LKLYHS�.V]LYUTLU[� MVY����`LHYZ� MYVT�� ��� [V��  ���(�OPNO�SL]LS� [HZR�
-VYJL�VM�7LYTHULU[�:LJYL[HYPLZ��/LHKZ�VM�+LWHY[TLU[Z�LZ[HISPZOLK�I`�[OL�3HIVY�.V]LYUTLU[�WSH`LK�

H�JY\JPHS� YVSL� PU�NL[[PUN�OPNO� SL]LS�JVTTP[TLU[� [V� [OL�>VTLU»Z�)\KNL[�:[H[LTLU[�HUK�V[OLY� PUP[PH[P]LZ��HUK�
LUZ\YLK�KLWHY[TLU[HS�Z\WWVY[�ILMVYL�WYVWVZHSZ�^LU[�[V�*HIPUL[���;OLYLHM[LY�P[�^HZ�[OL�6ɉJL�VM�[OL�:[H[\Z�VM�
^VTLU�PU�[OL�+LWHY[TLU[�VM�[OL�7YPTL�4PUPZ[LY�HUK�*HIPUL[�HUK�P[Z�JV\U[LYWHY[Z�H[�[OL�Z[H[L�HUK�[LYYP[VY`�SL]LSZ��
which were the driving forces for making the exercise work in practice. Women’s desks were also established to 
support the gender budget process at the federal level.  

;OL�MVYT�[OH[�^VTLU»Z�I\KNL[Z�[VVR�PU�(\Z[YHSPH�LZ[HISPZOLK�H�TVKLS�^OLYLI`�LHJO�NV]LYUTLU[�HNLUJ`�^HZ�
required to provide an audit of the annual government budget of the government’s achievements in relation 
to women and girls. The exercise was a comprehensive one with respect to government expenditures. It was 
Z[YVUNS`�LTWOHZPaLK�[V�KLWHY[TLU[Z�[OH[�HSS�[OL�HNLUJ`»Z�WYVNYHTZ�HUK�L_WLUKP[\YLZ�^LYL�YLSL]HU[�UV[�Q\Z[�
[OVZL�L_WLUKP[\YLZ�KPYLJ[S`�HSSVJH[LK�[V�^VTLU�HUK�NPYSZ��

;OL�:V\[O�(\Z[YHSPHU�^VTLU»Z�I\KNL[��PU[YVK\JLK�PU�� ����^HZ�[OL�ÄYZ[�[V�THRL�[OPZ�JYP[LYPVU�L_WSPJP[��(NLUJPLZ�
were asked to report on their global budget according to whether these expenditures and programs were: 

�࠮ :WLJPÄJHSS`�[HYNL[LK�[V�^VTLU�HUK�NPYSZ�L_WLUKP[\YLZ»��MVY�L_HTWSL��(IVYPNPUHS�^VTLU»Z�OLHS[O�
PUP[PH[P]LZ�HUK�WYVNYHTZ�[V�PUJYLHZL�`V\UN�^VTLU»Z�HJJLZZ�[V�UVU�[YHKP[PVUHS�QVI�[YHPUPUN�"�

�࠮ ,X\HS�LTWSV`TLU[�VWWVY[\UP[`�L_WLUKP[\YLZ�KPYLJ[S`�\UKLY[HRLU�I`�[OL�HNLUJ`�VU�ILOHSM�VM�P[Z�^VTLU�
^VYRLYZ��MVY�L_HTWSL��TLU[VYPUN�WYVNYHTZ�MVY�^VTLU�W\ISPJ�ZLY]HU[Z�HUK�YL^YP[PUN�IHZL�NYHKL�JSLYPJHS�
QVI�KLZJYPW[PVUZ�MVY�NLUKLY�IPHZ�"�VY�

�࠮ .LULYHS�VY�THPUZ[YLHT�L_WLUKP[\YLZ��MVY�L_HTWSL��PKLU[PM`PUN�[OL�\ZLYZ�VM�SLNHS�HPK�HUK�^OV�HJJLZZLZ�
[OL�L_WVY[�THYRL[�PUK\Z[Y`�HZZPZ[HUJL���

The total expenditure framework enabled a quantitative assessment of the proportion of government 
L_WLUKP[\YLZ�^OPJO�HYL�[HYNL[LK�[V�^VTLU�HUK�NPYSZ�YLSH[P]L�[V�UVU�[HYNL[LK��PUKPYLJ[�VY�NLULYHS�L_WLUKP[\YLZ��
(U�HUHS`ZPZ�VM�VUL�VM� [OL�LHYS`�(\Z[YHSPHU�Z[H[L�I\KNL[Z�ZOV^LK� [OH[� [OL�JH[LNVY`� ºNLULYHS�VY�THPUZ[YLHT»�
VY�PUKPYLJ[�L_WLUKP[\YLZ�H]LYHNLK�  �WLY�JLU[�VY�TVYL�VM�[OL�[V[HS�I\KNL[Z�VM�[OL����WHY[PJPWH[PUN�HNLUJPLZ��
:WLJPÄJHSS`� [HYNL[LK�L_WLUKP[\YLZ� [V�^VTLU�HUK�NPYSZ� PU� [OL�JVTT\UP[`�HUK�LX\HS�VWWVY[\UP[`�L_WLUKP[\YL�
^P[OPU�[OL�W\ISPJ�ZLY]PJL��^OPSL�Z[YH[LNPJHSS`�PTWVY[HU[��^LYL�ZTHSS��ILPUN�SLZZ�[OHU����VM�[OL�[V[HS�I\KNL[�VM�[OL�
selected government agencies. 

(\Z[YHSPHU�NLUKLY�I\KNL[�L_LYJPZLZ�WYV]LK�TVYL�LɈLJ[P]L�HZ�]LOPJSLZ� MVY�TVUP[VYPUN� [OL� PTWSLTLU[H[PVU�VM�
[OVZL�WVSPJPLZ�HUK�SLNPZSH[PVU�ZWLJPÄLK�PU�H�NV]LYUTLU[�WVSPJ`�Z[H[LTLU[�VM�^VTLU��:\JO�HU�L_LYJPZL�OHZ�ILLU�
\UKLY[HRLU�ZPUJL��  ��I`�[OL�5VY[OLYU�;LYYP[VY �̀�̂ OLYL�HNLUJPLZ�̂ LYL�HZRLK�[V�YLWVY[�ZWLJPÄJHSS`�VU�[OL�KL[HPSZ�
VM�[OL�PTWSLTLU[H[PVU�VM�[OL�NV]LYUTLU[»Z�WVSPJ`�Z[H[LTLU[�VU�^VTLU�

Another important feature of the Australian women’s budget model has been the critical role the central women’s 
WVSPJ`�VɉJLZ�OH]L�WSH`LK�PU�JVVYKPUH[PUN�HUK�KYP]PUN�[OL�^VTLU»Z�I\KNL[�L_LYJPZLZ��;OPZ�OHZ�ILLU�JY\JPHS�PU�
ZOHWPUN�[OL�WVSP[PJZ�VM�[OL�(\Z[YHSPHU�^VTLU»Z�I\KNL[�TVKLS��;OL�^VTLU»Z�WVSPJ`�VɉJLZ�OH]L�^VYRLK�JSVZLS`�
^P[O�;YLHZ\Y`�+LWHY[TLU[Z�ILJH\ZL�� PU�THU`�JHZLZ�� [OL� YLWVY[�^HZ�W\ISPZOLK�HZ�VUL�VM� [OL�NV]LYUTLU[»Z�
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I\KNL[�WHWLYZ��;OL�RL`�YVSL�WSH`LK�I`�^VTLU»Z�WVSPJ`�THJOPULY`�^P[OPU�NV]LYUTLU[�SLK�[V�(\Z[YHSPHU�^VTLU»Z�
I\KNL[Z�ILPUN�KLZJYPILK�HZ�ºHU�L_HTWSL�WHY�L_JLSSLUJL»�VM�H�I\YLH\JYH[PJ�SLK�Z[YH[LN`�YH[OLY�[OHU�H�JVTT\UP[`�
IHZLK� Z[YH[LN �̀� ;OL� (\Z[YHSPHU�^VTLU»Z� I\KNL[� L_LYJPZLZ� OH]L� \UKLYNVUL� ]HYPV\Z� JOHUNLZ� ZPUJL� [OL� ÄYZ[�
-LKLYHS�.V]LYUTLU[�^VTLU»Z�I\KNL[�PU�� ����

Transition from formal budget exercises to less formal ‘budget impacts’ 

>OPSL�HSS�:[H[LZ�HUK�;LYYP[VYPLZ�OHK�PTWSLTLU[LK�^VTLU»Z�I\KNL[Z�PU�[OL�� ��Z�HUK��  �Z��I`�[OL�LUK�VM��  ��
VUS`�[OYLL�:[H[LZ�HUK�;LYYP[VYPLZ�JVU[PU\LK�[V�\ZLK�^VTLU»Z�I\KNL[Z�HZ�HU�H\KP[�L_LYJPZL�PU�NV]LYUTLU[��(�
common theme with these exercises is to report on the implementation of various policies which are important 
in achieving the government’s goals in relation to women and girls. 

>OPSL�[OL�MLKLYHS�NV]LYUTLU[�HUK�V[OLY�Z[H[L�NV]LYUTLU[Z�UV�SVUNLY�MVYTHSS`�JVUK\J[�H�NLUKLY�I\KNL[�L_LYJPZL��
[OL`�UL]LY[OLSLZZ�LHJO�JVU[PU\L�[V�THPU[HPU�ZVTL�MVYT�VM�W\ISPZOLK�PUMVYTH[PVU�HIV\[�[OL�I\KNL[»Z� PTWHJ[�
VU�^VTLU��-VY�L_HTWSL��[OL�:V\[O�(\Z[YHSPHU�L_LYJPZL�OHZ�ILLU�YLWSHJLK�^P[O�H�KVJ\TLU[�LU[P[SLK�¸0TWHJ[�
VM�[OL�I\KNL[�VU�^VTLU�¹�W\ISPZOLK�HZ�HU�HWWLUKP_�[V�[OL�NV]LYUTLU[�I\KNL[�WHWLYZ��:PTPSHYS �̀�[OL�MLKLYHS�
NV]LYUTLU[»Z�>VTLU»Z�)\KNL[�:[H[LTLU[�OHZ�ILLU�YLWSHJLK�^P[O�[OL�W\ISPJH[PVU�VM�H�ZOVY[�PUMVYTH[PVU�WHWLY�
SPZ[PUN�[OL�NV]LYUTLU[»Z�I\KNL[�PUP[PH[P]LZ�MVY�[OL�J\YYLU[�`LHY�[OH[�^PSS�ILULÄ[�^VTLU�1

+LZWP[L�(\Z[YHSPHU�NV]LYUTLU[Z�TV]PUN�H^H`�MYVT�MVYTHS�NLUKLY�I\KNL[�L_LYJPZLZ��[OL�NVHSZ�[OL`�ZV\NO[�[V�
HJOPL]L�YLTHPU�H�WYPVYP[`�HTVUN�^VTLU»Z�WVSPJ`�\UP[Z��JVTT\UP[`�NYV\WZ��HUK�YLZLHYJOLYZ"�[OVZL�JVUJLYULK�
^P[O� LUZ\YPUN� [OH[� NV]LYUTLU[Z� WYVTV[L� NLUKLY� LX\HSP[`� JVU[PU\L� [V� ZLHYJO� MVY� ^H`Z� [V� YHPZL� H^HYLULZZ�
VM� [OL�NLUKLY� PTWHJ[�VM�NV]LYUTLU[�HJ[P]P[PLZ�� [V�THRL�NV]LYUTLU[Z�HJJV\U[HISL� MVY� [OLPY� NLUKLY�LX\HSP[`�
JVTTP[TLU[Z��HUK�[V�LUZ\YL�[OH[�[OLYL�HYL�HKLX\H[L�YLZV\YJLZ�MVY�[OL�PTWSLTLU[H[PVU�VM�[OLZL�JVTTP[TLU[Z�

What has worked in Australia?

�࠮ ;OL�(\Z[YHSPHU�.9)�TVKLS�^HZ�HU�¸PUZPKL�NV]LYUTLU[¹�TVKLS�HZ�LHJO�NV]LYUTLU[�HNLUJ`�^HZ�
required to provide an audit of the annual government budget of the government’s achievements in 
terms of expenditure since 1984.

�࠮ .9)�PU�(\Z[YHSPH�^HZ�H�I\YLH\JYH[PJ�SLK�Z[YH[LN`�YH[OLY�[OHU�H�JVTT\UP[`�IHZLK�Z[YH[LN �̀�

�࠮ .LUKLY�I\KNL[�L_LYJPZLZ�HSZV�YHPZLK�H^HYLULZZ�^P[OPU�[OL�I\YLH\JYHJ`�[OH[�NV]LYUTLU[�YLZV\YJLZ�
PTWHJ[LK�VU�^VTLU»Z�YVSL�HZ�KLJPZPVU�THRLYZ�PU�[OL�JVTT\UP[ �̀

�࠮ ;OL�>VTLU»Z�)\KNL[�:[H[LTLU[�JH[LNVYPaLK�L_WLUKP[\YL�PU[V�[OL�MVSSV^PUN�[OYLL���ZWLJPÄJHSS`�[HYNL[LK�
[V�^VTLU�HUK�NPYSZ�L_WLUKP[\YLZ��LX\HS�LTWSV`TLU[�VWWVY[\UP[`�L_WLUKP[\YLZ��NLULYHS�VY�THPUZ[YLHT�
expenditures.

�࠮ *LU[YHS�^VTLU»Z�WVSPJ`�VɉJLZ�WSH`LK�HU�PTWVY[HU[�YVSL�PU�JVVYKPUH[PUN�HUK�KYP]PUN�[OL�^VTLU»Z�
I\KNL[�L_LYJPZLZ��>VTLU»Z�WVSPJ`�VɉJLZ�^VYRLK�JSVZLS`�^P[O�[OL�;YLHZ\Y`�+LWHY[TLU[�

�࠮ ;OL�(\Z[YHSPHU�.9)�TVKLS�PU�]HYPV\Z�^H`Z�Z\JJLLKLK�PU�MVYNPUN�SPURZ�^P[O�[OL�HUU\HS�I\KNL[�WYVJLZZ�
HUK�[OL�I\KNL[HY`�WVSPJ �̀

0TWVY[HU[�9LHKPUN!�9OVUKH�:OHYW�HUK�9H`�)YVVTOPSS��¸)\KNL[PUN�MVY�,X\HSP[`!�;OL�(\Z[YHSPHU�,_WLYPLUJL�¹�
-LTPUPZ[�,JVUVTPJZ����UV����������!�������O[[W!��^^ �̂\UKW�TU�W\ISPJH[PVUZ�.LUKLY)\KNL[Z�)\KNL[Z���
*+���Z\IZLJ[PVU������������H���I\KNL[PUN���MVY���LX\HSP[`���H\Z[YHSPH�WKM

��9OVUKH�:OHYW�HUK�9H`�)YVVTOPSS��¸)\KNL[PUN�MVY�,X\HSP[`!�;OL�(\Z[YHSPHU�,_WLYPLUJL�¹������
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CASE STUDY 2: BANGLADESH
In 2011 the Government of Bangladesh1 introduced the National Women 
+L]LSVWTLU[� 7VSPJ �̀� ^OPJO� PKLU[PÄLZ� TLHZ\YLZ� [V� YLK\JL� NLUKLY� IHZLK�

disparities and discriminations. The Government of Bangladesh recognizes 
[OL�PTWVY[HUJL�VM�W\ISPJ�PU]LZ[TLU[�PU�[OL�HK]HUJLTLU[�VM�̂ VTLU�[V�HJOPL]L�

economic growth, development and equality. In the area of gender responsive 
I\KNL[PUN��P[�OHZ�[HRLU�[OYLL�HTIP[PV\Z�Z[LWZ!

1. .LUKLY� PZZ\LZ�OH]L�ILLU�LTILKKLK� PU� [OL�4LKP\T�;LYT�)\KNL[�-YHTL^VYR� �4;)-��
\ZLK�PU�[OL�WYLWHYH[PVU�VM�[OL�UH[PVUHS�I\KNL[��

2. (�9LJ\YYLU[��*HWP[HS��.LUKLY�HUK�7V]LY[`��9*.7��TVKLS�VY�KH[HIHZL�OHZ�ILLU�KL]LSVWLK�PU�^OPJO�HSS�
L_WLUKP[\YL� P[LTZ�HYL�KPZHNNYLNH[LK� [V� PUKPJH[L�^OH[�WLYJLU[HNL�VM�HSSVJH[LK� M\UKZ�NVLZ� [V�ILULÄ[�
women.

3. (�.LUKLY�)\KNL[�9LWVY[�PZ�W\ISPZOLK�HSVUNZPKL�[OL�I\KNL[��0[�L_WSHPUZ�OV^�KPɈLYLU[�HJ[P]P[PLZ�VM�]HYPV\Z�
government ministries/divisions have implications for women’s advancement and rights. The 2013 
Report reviews how 40 ministries have dealt with women’s advancement and women’s rights issues in 
[OLPY�YLZWLJ[P]L�I\KNL[Z�

;OL�.9)�7YVJLZZ� 0U� VYKLY� [V� PTWYV]L� [OL� LɉJPLUJ`� HUK�LɈLJ[P]LULZZ�VM� W\ISPJ� L_WLUKP[\YL� [V� LUZ\YL� [OL�
H[[HPUTLU[�VM�[OL�NVHSZ�ZL[�V\[�PU�[OL�UH[PVUHS�WVSPJ`�KVJ\TLU[��)HUNSHKLZO�PU[YVK\JLK�4;)-��^OPJO�PUJS\KLZ�
HSS�TPUPZ[YPLZ�MYVT��������������;OL�-PUHUJL�+P]PZPVU�VM�[OL�4PUPZ[Y`�VM�-PUHUJL�NLULYHSS`�PZZ\LZ�)\KNL[�*PYJ\SHY�
�� �)*����H[� [OL�ILNPUUPUN�VM� [OL�ZLJVUK�X\HY[LY�VM� [OL� YLSL]HU[�ÄUHUJPHS�`LHY�HUK� YLX\LZ[Z�HSS�TPUPZ[YPLZ� [V�
WYLWHYL�[OLPY�I\KNL[Z�HJJVYKPUNS �̀�

1. (Z�H�ÄYZ[�Z[LW� [OL�JVUJLYULK�TPUPZ[Y`�KP]PZPVU�WYLWHYLZ�H�I\KNL[� MYHTL^VYR� PU�HJJVYKHUJL�^P[O� [OL�
N\PKLSPULZ� JVU[HPULK� PU� [OL�)*���� ;OL�4PUPZ[Y`� )\KNL[� -YHTL^VYR� �4)-�� PZ� KP]PKLK� PU[V� [^V�THQVY�
WHY[Z�HUK�Ä]L�ZLJ[PVUZ�HZ�ZOV^U�ILSV �̂�7HY[�(�PZ�WYLWHYLK�I`�[OL�JVUJLYULK�TPUPZ[Y`�KP]PZPVU�HUK�P[Z�
departments and agencies prepare Part B.

1  Dr. Kaniz Saddique, “A Case Study of Gender Responsive Budgeting in Bangladesh,” The Commonwealth, 2014, http://www.bpw-international.org/
images/pdf/GRB%20Bangladesh%20Case%20Study.pdf.

Table: The Ministry Budget Framework (MBF)

4)-�¶�7HY[�( 4)-�¶�7HY[�)
Section 1 4PZZPVU� :[H[LTLU[� HUK� THQVY� M\UJ[PVUZ�

of the ministry/division
Section 5.1 Recent achievements of the 

department/ agencies under the 
ministry

Section 2 4LKP\T� [LYT� Z[YH[LNPJ� VIQLJ[P]LZ� HUK�
RL`�HJ[P]P[PLZ

Section 5.2. Key activities, outputs related to the 
HJ[P]P[`�HUK�YLSH[LK�Z[YH[LNPJ�VIQLJ[P]LZ

Section 3 Poverty and gender reporting Section 5.3. Output indicators and targets

Section 4 Priority spending areas/ programmes Section 5.4. -VY^HYK�I\KNL[�LZ[PTH[LZ
-VYT�� Key performance indicators of the 

ministry/division
Section 5.5. 3PZ[� VM� WYVNYHTTLZ�WYVQLJ[Z� VM� [OL�

department/agency
-VYT�� Preliminary revenue estimates and 

WYVQLJ[PVUZ
-VYT�� Preliminary expenditure estimates 

HUK�WYVQLJ[PVUZ�MVY�[OL�KLWHY[TLU[Z�
agencies under the ministry

2. (Z�JHU�IL�ZLLU� MYVT�[OL� [HISL�HIV]L��)\KNL[�*PYJ\SHY��� YLX\PYLZ� [OH[�HSS�KLWHY[TLU[Z�HUK�HNLUJPLZ�
WYLWHYL�HU�LZ[PTH[LK�HUK�WYVQLJ[LK�WYVIHISL�L_WLUKP[\YLZ�MVY�HSS�[OLPY�WYVQLJ[Z�HJ[P]P[PLZ��\ZPUN�-VYT����
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;OL�JVS\TUZ� �HUK����VM�-VYT���PUKPJH[L�[OL�PTWHJ[Z�VM�WYVQLJ[Z��WYVNYHTTLZ�HUK�HJ[P]P[PLZ�VU�̂ VTLU»Z�
HK]HUJLTLU[�� ,HJO� TPUPZ[Y`�KP]PZPVU� HZZPNUZ� H� WLYJLU[HNL� [V� LHJO� VM� [OLPY� WYVQLJ[Z�WYVNYHTTLZ�
PUKPJH[PUN�^OH[� WVY[PVU� VM� [OL� [V[HS� HSSVJH[PVU� �L_WLUKP[\YL�� PZ� L_WLJ[LK� [V� KPYLJ[S`� ILULÄ[�^VTLU»Z�
HK]HUJLTLU[�HUK�YPNO[Z��;OL�N\PKLSPUL�MVY�HZZLZZPUN�[OL�WYVQLJ[Z�HUK�WYVNYHTTL�ILULÄ[Z�[V�^VTLU»Z�
HK]HUJLTLU[�PZ�HZ�MVSSV^Z!

Zero percent 'RHV�QRW�LPSURYH�ZRPHQ·V�DGYDQFHPHQW��RQ�WKH�EDVLV�RI����FULWHULD�(See Annex 
1).

1-33 percent /RZ�OHYHO�EHQHÀW�IRU�ZRPHQ��RQ�WKH�EDVLV�RI�ZRPHQ·V�DGYDQFHPHQW�FULWHULD�
34-66 percent 0HGLXP�OHYHO�RI�EHQHÀW�IRU�ZRPHQ
67-99 percent +LJK�OHYHO�RI�EHQHÀW�IRU�ZRPHQ
100 percent 6SHFLÀFDOO\�DLPHG�DW�SURPRWLQJ�ZRPHQ·V�DGYDQFHPHQW��3RRU�ZRPHQ�DUH�H[SOLF-

LWO\�QDPHG�DV�EHQHÀFLDULHV�

Limitations of the GRB process in Bangladesh 

���;OL�4;)-�WYVJLZZ�NLUKLY�HUHS`ZPZ�PU�:LJ[PVU����^OPJO�WYV]PKLZ�NLUKLY�HUHS`ZPZ�VM�THQVY�HJ[P]P[PLZ�VM�[OL�
TPUPZ[Y`�KP]PZPVU��OHZ�HJOPL]LK�VUS`�SPTP[LK�HUHS`[PJ�YPNVY��0[�YPZRZ�ILJVTPUN�H�YV\[PUL�MVYT�ÄSSPUN�L_LYJPZL�̂ P[OV\[�
HU`�JYP[PJHS�[OPURPUN�PU]VS]LK�PU�P[��;OL�NV]LYUTLU[�VɉJPHSZ�NLULYHSS`�[LUK�[V�MVSSV^�[OL�MVYTH[�PU�H�TLJOHUPJHS�
THUULY�^P[OV\[�NP]PUN�T\JO�LɈVY[�[V�PTWYV]L�[OL�HUHS`ZPZ��

���0U�[OL�4;)-��TPUPZ[YPLZ�KP]PZPVUZ�VM[LU�JSHPT�[V�IL�OH]PUN�WVZP[P]L�PTWHJ[Z�VU�^VTLU»Z�HK]HUJLTLU[�HUK�
YPNO[Z�I\[�H[�[PTLZ�[OLYL�PZ�SHJR�VM�L]PKLUJL�[V�IHJR�\W�Z\JO�JSHPTZ�K\L�[V�SPTP[LK�H]HPSHIPSP[`�VM�OHYK�KH[H��

���.LUKLY�HUHS`ZPZ�VM�[OL�THPU�HJ[P]P[PLZ�VM�[OL�TPUPZ[YPLZ�KP]PZPVUZ�HZ�JVUK\J[LK�PU�[OL�4;)-�PZ�HSZV�UV[�OH]PUN�
HU`�PUÅ\LUJL�VU�[OL�HSSVJH[PVU�VM�M\UKZ�[V�HK]HUJL�^VTLU»Z�YPNO[Z��0U�TVZ[�VM�[OL�JHZLZ��^VTLU»Z�ULLKZ�HYL�
UV[� PUJVYWVYH[LK�PU�[OL�KLZPNU�WOHZL�HUK�JVUZLX\LU[S`�M\UK�HSSVJH[PVUZ�HUK�L_WLUKP[\YLZ�HYL�NLUKLY�ISPUK��
Only at later stages the impact on women and men is considered. 

0U�������[OL�-PUHUJL�+P]PZPVU�VM�[OL�4PUPZ[Y`�VM�-PUHUJL�KL]LSVWLK�[OL�9LJ\YYLU[��*HWP[HS��.LUKLY�HUK�7V]LY[`�
�9*.7��KH[HIHZL�[V�PTWYV]L�[OL�TVUP[VYPUN�HUK�YLWVY[PUN�MHJPSP[`�VU�ÄUHUJPHS�YLZV\YJLZ�HSSVJH[LK�[V�WYVTV[L�
NLUKLY�LX\P[ �̀�;OL�ÄUHS�KVJ\TLU[�WYVK\JLK�\UKLY�4;)-�WYVJLZZ�PUJS\KLZ�H�[HISL�NLULYH[LK�MYVT�[OL�9*.7�
KH[HIHZL��PKLU[PM`PUN�[OL�NLUKLY�YLSH[LK�L_WLUKP[\YL�HSSVJH[PVUZ�^P[OPU�[OL�TPUPZ[Y`�KP]PZPVU»Z�I\KNL[�

Gender Budget Report 

:PUJL�[OL�ÄUHUJPHS�̀ LHY����� �����HU�HUHS`ZPZ�VU�NLUKLY�I\KNL[PUN�HSVUN�̂ P[O�[OL�HUU\HS�I\KNL[�PZ�ILPUN�WSHJLK�
PU� [OL�7HYSPHTLU[� HUK� P[� PZ� UV^�\UKLY[HRLU�I`����TPUPZ[YPLZ�� ;OL�KVJ\TLU[Z�L_WSHPU�OV^�]HYPV\Z�HJ[P]P[PLZ�
\UKLY[HRLU�I`�KPɈLYLU[�TPUPZ[YPLZ�KP]PZPVUZ�THKL�HU�PTWHJ[�VU�^VTLU»Z�HK]HUJLTLU[�HUK�YPNO[Z��;OL�V\[SPUL�
VM�[OL�NLUKLY�I\KNL[�YLWVY[�PZ�HZ�MVSSV^Z!

1. ;OL�YVSLZ�HUK�YLZWVUZPIPSP[PLZ�VM�[OL�TPUPZ[Y`�KP]PZPVU"
2. /V^�[OL�HJ[P]P[PLZ�VM�[OL�TPUPZ[Y`�KP]PZPVU�PTWHJ[Z�^VTLU»Z�HK]HUJLTLU[�HUK�YPNO[Z"
3. >OV�ILULÄ[Z�VY�TH`�ILULÄ[�MYVT�[OLZL�HJ[P]P[PLZ�HUK�OV �̂�PU�H�NLUKLY�KPZHNNYLNH[LK�THUULY"
4. /V^�[OL�Z[YH[LNPJ�VIQLJ[P]LZ�VM�[OL�TPUPZ[YPLZ�KP]PZPVUZ�HYL�YLSH[LK�[V�^VTLU»Z�HK]HUJLTLU[�HUK�

YPNO[Z"
5. 0UMVYTH[PVU�VU�NLUKLY�KPZHNNYLNH[LK�HWWVY[PVUTLU[�VM�I\KNL[HY`�HSSVJH[PVU�VM�[OL�TPUPZ[Y`�KP]PZPVU"
6. (�KLZJYPW[PVU�VM�[OL�TPUPZ[Y`�KP]PZPVU»Z�Z\JJLZZ�PU�HKKYLZZPUN�^VTLU»Z�HK]HUJLTLU["�HUK
7. 9LJVTTLUKH[PVUZ�VU� Z[YLUN[OLUPUN� [OL� YVSLZ� VM� [OL�TPUPZ[YPLZ�KP]PZPVUZ� PU� \UKLY[HRPUN� HJ[P]P[PLZ� MVY�

women’s advancement.

What has worked in Bangladesh?

�࠮ ;OL�.V]LYUTLU[�VM�)HUNSHKLZO�THPUZ[YLHTLK�NLUKLY�PU�[OL�4LKP\T�;LYT�)\KNL[�-YHTL^VYR��4;)-��
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ZPUJL����������.9)�PUP[PH[LK�HZ�WHY[�VM�[OL�I\KNL[�YLMVYT�WYVJLZZ�PU�MV\Y�TPUPZ[YPLZ�HUK�NYHK\HSS`�
expanded. 

�࠮ Budget Circular 1 provides scope for ministries to incorporate gender perspectives into their 
programmes.

�࠮ .LUKLY�;YHPUPUN�^HZ�WYV]PKLK�[V�VɉJPHSZ�I`�5.6Z�HUK�+L]LSVWTLU[�WHY[ULYZ��

�࠮ ,HJO�TPUPZ[Y`�KP]PZPVU�OHZ�H�NLUKLY�MVJHS�WVPU[�WLYZVU�^OV�PZ�YLZWVUZPISL�MVY�LUZ\YPUN�PU[LY�TPUPZ[LYPHS�
JV�VYKPUH[PVU�VU�NLUKLY�PZZ\LZ��;OL`�HYL�UV[�WHY[�VM�[OL�.9)�WYVJLZZ�HUK�[OLPY�JHWHJP[`�PZ�^LHR��
6UNVPUN�[YHPUPUN�PZ�YLX\PYLK�[V�Z[YLUN[OLU�[OL�JHWHJP[PLZ�VM�[OL�.LUKLY�-VJHS�7VPU[Z�PU�L]LY`�TPUPZ[Y �̀��

�࠮ .LUKLY�)\KNL[�9LWVY[�HSVUN^P[O�I\KNL[�PU[YVK\JLK�PU���� ����PZ�WSHJLK�PU�[OL�7HYSPHTLU[�L]LY`�`LHY��
;OL�YLWVY[�PZ�IHZLK�VU�Z[HUKHYK�JYP[LYPH�WYLWHYLK�I`�4PUPZ[Y`�VM�-PUHUJL��

Women’s Advancement Criteria for BC-1 - Bangladesh

1. (JJLZZ� [V�OLHS[O�JHYL�HUK� PTWYV]LK�U\[YP[PVU�¶�(YL� ZWLJPÄJ�HJ[PVUZ�ILPUN� [HRLU� [V�LɈLJ[P]LS`�HKKYLZZ�
women’s reproductive and general health needs? Will activities improve the nutritional status of women, 
particularly pregnant and lactating women?

2. (JJLZZ�[V�W\ISPJ�WYVWLY[PLZ�HUK�ZLY]PJLZ�¶� 0Z�HJJLZZ�[V�W\ISPJ�WYVWLY[PLZ� �ROHZ� P�L��NV]LYUTLU[�V^ULK�
SHUK��^L[SHUK��ZVJPHS�HɈVYLZ[H[PVU�L[J��HUK�ZLY]PJLZ��LK\JH[PVU��OLHS[O��LSLJ[YPJP[ �̀�JSLHU�^H[LY��L[J���ILPUN�
expanded?

3. (JJLZZ�[V�LK\JH[PVU�HUK�[YHPUPUN�¶�/H]L�VWWVY[\UP[PLZ�[V�HJJLZZ�LK\JH[PVU�HUK�[YHPUPUN�ILLU�JYLH[LK�VY�
expanded for girls/women?

4. 9LK\JL�KHPS`�^VYRPUN�OV\YZ�VM�^VTLU�¶�/H]L�HU`�Z[LWZ�WYVNYHTTLZ�ILLU�\UKLY[HRLU�[V�YLK\JL�[OL�KHPS`�
^VYRPUN�OV\YZ�VM�^VTLU&�0M�ZV��^OH[�HYL�[OL`�VY�OV^�KV�[OL`�HJOPL]L�[OL�NVHS&

5. >VTLU»Z�WHY[PJPWH[PVU� PU� SHIV\Y�THYRL[�HUK� PUJVTL�NLULYH[PUN�HJ[P]P[PLZ�¶�/H]L�ULJLZZHY`�Z[LWZ�ILLU�
\UKLY[HRLU�[V�PUJYLHZL�HJJLZZ�HUK�THRL�P[�LHZPLY�MVY�^VTLU�[V�LU[LY�[OL�SHIV\Y�THYRL[�HUK�\UKLY[HRL�
PUJVTL�NLULYH[PUN�HJ[P]P[PLZ&�/V^�OH]L�[OL`�ILLU�\UKLY[HRLU&

6. ,UOHUJL�ZVJPHS�ZHML[`�MVY�^VTLU�HUK�YLK\JL�WYVIHISL�]\SULYHIPSP[`�HUK�YPZR�¶�/H]L�ULJLZZHY`�Z[LWZ�ILLU�
\UKLY[HRLU�[V�PUJYLHZL�ZVJPHS�ZHML[`�HUK�[V�YLK\JL�WYVIHISL�YPZR�HUK�]\SULYHIPSP[`&�>OH[�ULJLZZHY`�Z[LWZ�
^PSS�OLSW�[V�PUJYLHZL�ZVJPHS�ZHML[`�MVY�^VTLU�HUK��VY�YLK\JL�WYVIHISL�]\SULYHIPSP[`�HUK�YPZRZ�VM�^VTLU��
particularly those resulting from natural calamities?

7. >VTLU»Z�LTWV^LYTLU[�¶�/H]L�Z[LWZ�ILLU�\UKLY[HRLU� [V�KL]LSVW�LUJV\YHNL�^VTLU»Z�LTWV^LYTLU[�
WYVJLZZLZ� [OYV\NO� LUZ\YPUN� WHY[PJPWH[PVU� PU� KLJPZPVU�THRPUN� PU� [OL� MHTPS �̀� ZVJPL[`� HUK�^VYRWSHJL� HUK�
[OYV\NO�PUJYLHZLK�WHY[PJPWH[PVU�PU�WVSP[PJHS�MYHTL^VYRZ&�/V^�OH]L�[OLZL�Z[LWZ�ILLU�\UKLY[HRLU&

8. >VTLU»Z�WHY[PJPWH[PVU�PU�]HYPV\Z�MVY\TZ�¶�/H]L�ULJLZZHY`�Z[LWZ�WYVNYHTTLZ�ILLU�\UKLY[HRLU�PU�VYKLY�[V�
PUJS\KL�NLUKLY�YLSH[LK�PZZ\LZ�H[�UH[PVUHS�HUK�PU[LYUH[PVUHS�MVY\TZ&�/V^�OH]L�[OLZL�PZZ\LZ�ILLU�\UKLY[HRLU&�

9. ,UZ\YL�ZHML[`�HUK� MYLL�TV]LTLU[� MVY�^VTLU�¶�/H]L�ULJLZZHY`�Z[LWZ�ILLU�\UKLY[HRLU� [V�LUZ\YL� MYLL�
TV]LTLU[�MVY�^VTLU�PU�W\ISPJ�WSHJLZ�HUK�[V�LUZ\YL�ZHML[`� PU�MHTPS �̀� PU�W\ISPJ�WSHJLZ�HZ�^LSS�HZ� PU�[OL�
ZVJPL[`&�0M�ZV��OV^�OH]L�[OLZL�Z[LWZ�ILLU�\UKLY[HRLU&

10. 4VUP[VYPUN� HUK� L]HS\H[PVU� ¶� /H]L� ULJLZZHY`�TLHZ\YLZ�Z[LWZ� ILLU� \UKLY[HRLU� PU� VYKLY� [V� Z[YLUN[OLU�
monitoring and evaluation systems pertaining to gender equality issues?

11. 0UJYLHZL�ZVJPHS�Z[H[\Z�VM�^VTLU�¶�/H]L�ULJLZZHY`�TLHZ\YLZ�Z[LWZ�ILLU�\UKLY[HRLU�PU�VYKLY�[V�YHPZL�[OL�
ZVJPHS�Z[H[\Z�VM�^VTLU��MVY�L_HTWSL�YLK\J[PVU�PU�JOPSKOVVK�LHYS`�THYYPHNL�HUK�KV^Y`�&

12. (JJLZZ� [V� SH^� HUK� Q\Z[PJL� MVY� ^VTLU� ¶� /H]L� TLHZ\YLZ�Z[LWZ� ILLU� \UKLY[HRLU� [V� JYLH[L�� L_WHUK�
VWWVY[\UP[PLZ�MVY�^VTLU�[V�HJJLZZ�SH^�HUK�Q\Z[PJL&�/V^�OH]L�[OLZL�Z[LWZ�ILLU�\UKLY[HRLU&

13. 0UMVYTH[PVU�[LJOUVSVN`�MVY�^VTLU�¶�/H]L�ULJLZZHY`�VWWVY[\UP[PLZ�ILLU�JYLH[LK�MVY�^VTLU�[V�HJJLZZ�HUK�
\[PSPZL�[YHPUPUN�VU�PUMVYTH[PVU�[LJOUVSVN`&�/V^�^PSS�HJJLZZ�[V�HUK�\[PSPZH[PVU�VM�[OLZL�[YHPUPUNZ�IL�LUZ\YLK&

14. 9LK\JL�]PVSLUJL�HUK�VWWYLZZPVU�¶�>OH[�Z[LWZ�TLHZ\YLZ�OH]L�ILLU�\UKLY[HRLU�[V�YLK\JL�]PVSLUJL�HUK�
VWWYLZZPVU�HNHPUZ[�^VTLU&�/V^�JHU�]PVSLUJL�VWWYLZZPVU�HNHPUZ[�^VTLU�IL�YLK\JLK�^P[OPU�[OL�MHTPS`�
HUK�PU�[OL�W\ISPJ�ZWHJL&
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CASE STUDY 3: INDIA

Gender Budgeting as a concept was acknowledged by the Government of India in 2000 and the 
JVTTP[TLU[�̂ HZ�YLÅLJ[LK�PU�[OL�)\KNL[�:WLLJO�VM�[OL�[OLU�-PUHUJL�4PUPZ[LY�̂ OPJO�JSLHYS`�Z[H[LK�[OH[�

‘here is an urgent need for improving the access of women to national resources and for ensuring their rightful 
place in the mainstream of economic development’.1

:\IZLX\LU[S �̀�PU�1\S �̀�������[OL�[OLU�+>*+�VYNHUPaLK�H�^VYRZOVW�VU�º,UNLUKLYPUN�5H[PVUHS�)\KNL[Z�PU�[OL�
:V\[O�(ZPH�9LNPVU»�PU�JVSSHIVYH[PVU�^P[O�[OL�<50-,4��J\YYLU[S`�<5�>VTLU���;OPZ�^HZ�[OL�ÄYZ[�Z[LW�[V^HYKZ�
NLUKLY�I\KNL[PUN�PU�0UKPH�^OLYLPU�YLWYLZLU[H[P]LZ�MYVT�[OL�.V]LYUTLU[��<5�HNLUJPLZ��TLKPH��5.6Z��YLZLHYJO�
PUZ[P[\[PVUZ��JP]PS�ZVJPL[`�HUK�TLTILYZ�VM�[OL�7SHUUPUN�*VTTPZZPVU�PU�[OL�:V\[O�(ZPH�YLNPVU�WHY[PJPWH[LK����(M[LY�
[OL�^VYRZOVW��+>*+�LU[Y\Z[LK�[OL�5H[PVUHS�0UZ[P[\[L�VM�7\ISPJ�-PUHUJL�HUK�7VSPJ`��507-
7��PU�6J[VILY������[V�
study gender related economic policy issues. 

;OL�5H[PVUHS�7VSPJ`� MVY�,TWV^LYTLU[�VM�>VTLU�MYVT������^OPSL�V\[SPUPUN� P[Z�VWLYH[PVUHS�Z[YH[LNPLZ�JSLHYS`�
TLU[PVUZ�[OH[�[OL�(J[PVU�7SHU�[V�IL�WYLWHYLK�I`�[OL�*LU[YL�HUK�:[H[L�4PUPZ[YPLZ�ZOV\SK�ZWLJPÄJHSS`�PUJS\KL�H�
gender perspective. It also mentions that the process of resource management will include assessment of the 
ILULÄ[Z�ÅV^PUN�[V�^VTLU�HUK�YLZV\YJL�HSSVJH[PVU�[V�[OL�WYVNYHTTLYZ�YLSH[PUN�[V�[OLT�[OYV\NO�HU�L_LYJPZL�VM�
NLUKLY�I\KNL[PUN��MVSSV^LK�I`�JOHUNLZ�PU�WVSPJPLZ��

:\IZLX\LU[S �̀�[OL�4PUPZ[Y`�VM�-PUHUJL�JVUZ[P[\[LK�HU�,_WLY[�.YV\W�PU������[V�YL]PL^�[OL�*SHZZPÄJH[PVU�:`Z[LT�
MVY�.V]LYUTLU[� ;YHUZHJ[PVUZ�� ;OL`� [YPLK� [V� KL]LSVW� H�TVKLS� [OH[�^V\SK� HSSV^� [OL� PUJS\ZPVU� VM�.9)� PU� [OL�
NV]LYUTLU[��;OL� YLJVTTLUKH[PVUZ�VM� [OL�,_WLY[�.YV\W�^HZ� [HRLU�UV[L�VM�HZ�^HZ� YLÅLJ[LK� PU� [OL�-PUHUJL�
4PUPZ[LY»Z�I\KNL[�ZWLLJO�PU����������WHYH�����¶�º>VTLU»Z�NYV\WZ�OH]L�TL[�TL�HUK�\YNLK�TL�[V�JVUZPKLY�NLUKLY�
I\KNL[PUN��;OPZ�TLHUZ�[OH[�[OL�I\KNL[�KH[H�ZOV\SK�IL�WYLZLU[LK�PU�H�THUULY�[OH[�[OL�NLUKLY�ZLUZP[P]P[PLZ�VM�
[OL�I\KNL[HY`�HSSVJH[PVUZ�HYL�JSLHYS`�OPNOSPNO[LK��(U�L_WLY[�NYV\W�VU�¸*SHZZPÄJH[PVU�:`Z[LT�VM�.V]LYUTLU[�
;YHUZHJ[PVUZ¹� OHZ� Z\ITP[[LK� P[Z� YLWVY[� VU� 1\S`� ��� ������ 0[� OHZ� YLJVTTLUKLK�HWWYVWYPH[L� Z`Z[LTZ� MVY� KH[H�
JVSSLJ[PVU�HUK�YLWYLZLU[H[PVU�PU�[OL�I\KNL[��;OL�NYV\W�OHZ�HSZV�YLJVTTLUKLK�PU[YVK\J[PVU�VM�WLYPVKPJ�ILULÄ[�
PUJPKLUJL�HUHS`ZPZ��.V]LYUTLU[�^PSS�L_HTPUL�[OL�YLJVTTLUKH[PVUZ��HUK�0�OVWL�P[�^PSS�IL�WVZZPISL�MVY�TL�[V�
PTWSLTLU[�ZVTL�VM�[OLT�PU�[OL�)\KNL[�MVY���������»

(Z�H�MVSSV^�\W��HU�0U[LY�+LWHY[TLU[HS�*VTTP[[LL�^HZ�JVUZ[P[\[LK�PU������\UKLY�[OL�JOHPYTHUZOPW�VM�:LJYL[HY`�
,_WLUKP[\YL��^OLYLPU�+>*+�^HZ�HSZV�H�TLTILY��0U����������[OL�4PUPZ[Y`�VM�>VTLU�HUK�*OPSK�+L]LSVWTLU[�
HKVW[LK� ¸)\KNL[PUN� MVY� .LUKLY� ,X\P[`¹� HZ� H� 4PZZPVU� :[H[LTLU[�� (� :[YH[LNPJ� -YHTL^VYR� VM� (J[P]P[PLZ� [V�
PTWSLTLU[�[OPZ�TPZZPVU�^HZ�HSZV�MYHTLK�HUK�KPZZLTPUH[LK�[V�HSS�[OL�+LWHY[TLU[Z�VM�[OL�.V]LYUTLU[�VM�0UKPH�

Achievements since 2005:

(�� 05:;0;<;065(3�:;9<*;<9,�

�࠮ .LUKLY�)\KNL[PUN�*LSSZ��.)*Z��OH]L�ILLU�ZL[�\W�[V�ZLY]L�HZ�MVJHS�WVPU[Z�MVY�JVVYKPUH[PUN�NLUKLY�
I\KNL[PUN�PUP[PH[P]LZ�PU����4PUPZ[YPLZ���+LWHY[TLU[Z��

�࠮ *OHY[LY�MVY�.LUKLY�)\KNL[PUN�*LSSZ��.)*Z��V\[SPUPUN�[OL�JVTWVZP[PVU�VM�.)*Z�HUK�[OLPY�M\UJ[PVUZ�^HZ�
1  “Budget Speech,” Shri Yashwant Sinha, Minister of Finance, 29 February 2000, http://indiabudget.nic.in/bspeech/bs200001.pdf.
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PZZ\LK�I`�[OL�4PUPZ[Y`�VM�-PUHUJL��

B. 4650;6905.�
�9,769;05.

.LUKLY�)\KNL[�:[H[LTLU[���(�ZPNUPÄJHU[�IYLHR[OYV\NO�[V^HYKZ�WYVTV[PUN�.LUKLY�)\KNL[PUN�PU�[OL�JV\U[Y`�̂ HZ�
[OL�PU[YVK\J[PVU�VM�.)�:[H[LTLU[�PU����������;OL�KVJ\TLU[�IYPUNZ�[VNL[OLY�HSS�PUMVYTH[PVU�VU�[OL�HSSVJH[PVUZ�
MVY�^VTLU��0[�ZLY]LZ�HZ�H�YLWVY[PUN�TLJOHUPZT�HUK�WYV]PKLZ�HU�PUKPJH[PVU�VM�[OL�M\UKZ�ÅV^PUN�[V�^VTLU��;OL�
U\TILY�VM�4PUPZ[YPLZ�+LWHY[TLU[Z�YLWVY[PUN�PU�[OL�.)�:[H[LTLU[�OHZ�NVUL�\W�MYVT� �[V����V]LY�H�[LU�`LHYZ�
[PTL�ZWHU��(SZV�[OL�THNUP[\KL�VM�.)�HSSVJH[PVUZ�HZ�H�WLYJLU[HNL�VM�[V[HS�I\KNL[�OHZ�NVUL�\W�MYVT���� �WLYJLU[�
[V������WLYJLU[�

*�� .,5+,9�4(05:;9,(405.�05�79(*;0*,�(9,(:�

• GB at the design stage: It is also important that gender concerns are an integral dimension in the design 
and planning of all Government projects and programmes. A vital strategy towards this is the inclusion 
of the issue of gender in the formats of the Expenditure Finance Committee (EFC) Memorandum of the 
Ministry of Finance (MoF) that is effective from 2014.

• Outcome Budget: Over the years, Outcome Budget has become an integral part of the budgeting 
process and an important document for strengthening the accountability mechanisms within the 
Government. The guideline of the outcome budget has been engendered.  

• Gender Audit Guidelines: The Ministry has formulated a draft Gender Audit Guidelines for undertaking 
gender audit of major programmes, schemes and policies of Government of India. The draft guidelines 
have also been pilot tested and they are under the consideration of the Ministry of Finance and the 
Controller and Auditor General of India. 

+�� .<0+(5*,�(5+�*(7(*0;@�)<03+05.

• While the Ministry of Finance has been instrumental in institutionalizing the GB process in central 
Ministries/ Departments, the Ministry of Women and Child Development as the nodal agency for women, 
has been supporting the process.  A Plan Scheme for Gender Budgeting was launched in the year 2008 
during the Eleventh Five Year Plan period, for conducting trainings/workshops, capacity building, research 
surveys, etc. Under the Scheme, inter alia, the Ministry undertakes many programmes as well as provides 
ÀQDQFLDO�VXSSRUW�WR�&HQWUDO��6WDWH�*RYHUQPHQW�DJHQFLHV��IRU�WKH�SXUSRVH��7KLV�VFKHPH�LV�EHLQJ�FRQWLQXHG�
in the Twelfth Plan (2012-2017). In order to support the Gender Budget Cells and the trainers a Gender 
Budgeting handbook and Manual has been prepared by the Ministry of Women and Child Development. 

• One of the key focus areas of the MWCD has been advocating for setting up of GBCs in all Ministries/
Departments; strengthening internal and external capacities and building expertise of GBCs to undertake 
gender mainstreaming of policies/schemes/ programmes. For this, the MWCD has been engaged in 
conducting a number of trainings, workshops, one to one interactions/discussions with Central Ministries/ 
Departments and development of resource material.  Since 2008 till now MWCD in collaboration with 
State Governments, and various national and state level training institutions have organized more than 
����FDSDFLW\�EXLOGLQJ�ZRUNVKRSV���WUDLQLQJ�SURJUDPPHV�IRU�WKH�*RYHUQPHQW�RIÀFLDOV�DQG�0DVWHU�7UDLQHUV��
$SDUW�IURP�WUDLQLQJ�SURJUDPPHV��WKH�0LQLVWU\�RUJDQL]HV�RQH��WR��RQH�GLVFXVVLRQ�ZLWK�VHQLRU�RIÀFLDOV�RI�DOO�
Ministries including the mainstream ministries to provide orientation on gender issues within their sectors. 
7KLV�RULHQWDWLRQ�VHUYHV�DV�WKH�ÀUVW�VWHS�WR�LQWURGXFH�WKH�FRQFHSW�RI�*HQGHU�%XGJHWLQJ�LQ�WKHVH�0LQLVWULHV�
Departments.

• In order to strengthen the Gender Budget Cells in central Ministries, the Ministry of Women and Child 
Development has prepared a format for preparing Annual Action Plan by the Ministries. All the central 
0LQLVWULHV�DUH�UHTXLUHG�WR�VXEPLW�WKHLU�$QQXDO�$FWLRQ�SODQ�UHÁHFWLQJ�JHQGHU�FRQFHUQV�WKDW�UHTXLUHV�IRFXVHG�
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attention of the concerned Ministry in the prescribed format. The Annual Action plans are analyzed and 
monitored by the Ministry of Women and Child Development. 

Gender Budgeting at the states (sub-national level)

;OL�4PUPZ[Y`�VM�>VTLU�HUK�*OPSK�+L]LSVWTLU[�OHZ�PZZ\LK�N\PKLSPULZ�[V�[OL�Z[H[LZ�[V�WYV]PKL�[OLT�H�YVHKTHW�
MVY�.LUKLY�)\KNL[PUN��9LN\SHY� [YHPUPUN�WYVNYHTTLZ�^VYRZOVWZ� MVY� VɉJLYZ� VM� KPɈLYLU[� KLWHY[TLU[Z� VM� [OL�
:[H[L�.V]LYUTLU[Z��<;Z�LZWLJPHSS`�H[�OPNOLY�SL]LSZ�HYL�VYNHUPaLK�I`�[OL�4PUPZ[Y`�HZ�̂ LSS�HZ�ÄUHUJPHSS`�Z\WWVY[LK�
I`� [OL�4PUPZ[Y �̀� ;YHPUPUN� PUZ[P[\[LZ� HJYVZZ� ZLJ[VYZ� SPRL� Y\YHS� KL]LSVWTLU[� HUK� WHUJOH`H[P� YHQ�� OLHS[O�� SHIVY��
LK\JH[PVU��HNYPJ\S[\YL�W\ISPJ�HKTPUPZ[YH[PVU��ÄUHUJL��WVSPJL�OH]L�PU[YVK\JLK�.LUKLY�)\KNL[PUN�PU�[OLPY�[YHPUPUN�
J\YYPJ\S\T�HUK�OHZ�LUNLUKLYLK�[OLPY�L_PZ[PUN�WYVNYHTTLZ�ILZPKLZ�WYLWHYPUN�[YHPUPUN�THU\HSZ��0U�THU`�Z[H[LZ�
[OL�+LWHY[TLU[Z�VM�-PUHUJL��7SHUUPUN�HUK�:VJPHS�>LSMHYL�HZ�^LSS�HZ�>VTLU�
�*OPSK�+L]LSVWTLU[�HYL�UV^�
WYVHJ[P]LS`�LUNHNLK�PU�[OL�.LUKLY�)\KNL[PUN�HJ[P]P[PLZ��.LUKLY�)\KNL[�:[H[LTLU[Z�HYL�HSZV�WYLWHYLK�I`�[OL�
Z[H[LZ�HZ�WHY[�VM�[OLPY�Z[H[L�I\KNL[Z�HUK�WYLZLU[LK�PU�[OL�:[H[L�(ZZLTIS`�L]LY`�`LHY��

Way Ahead

(S[OV\NO�[OL�0UKPHU�.V]LYUTLU[»Z�L_WLYPLUJL�VM�.LUKLY�)\KNL[PUN�PZ�̂ PKLS`�\ZLK�HZ�H�YLMLYLUJL�WVPU[�MVY�V[OLY�
.)�PUP[PH[P]LZ��[OLYL�ZLLTZ�[V�IL�H�]PZPISL�NHW�IL[^LLU�̂ OH[�̂ HZ�LU]PZPVULK�HUK�̂ OH[�OHZ�ILLU�HJOPL]LK�ZV�MHY��
0UKPH�ULLKZ�[V�Z[YLUN[OLU�P[Z�.)*Z�HUK�L_WSVYL�UL^�HYLHZ�VM�WLYMVYTHUJL�HZZLZZTLU[��Z[YLUN[OLU�YLWVY[PUN�PU�
[OL�.LUKLY�)\KNL[�:[H[LTLU[��MVJ\Z�VU�[OL�\U[V\JOLK�ZLJ[VYZ�SPRL�YL]LU\L�HUK�PUZ[P[\[PVUHSPaL�.LUKLY�(\KP[�
for strengthening the process of Gender Budgeting in India.

What has worked for India?

• Setting up of Gender Budget Cells across all Ministries and Departments and outlining the composition 
and functions of Gender Budget Cells in the form of a Gender Budgeting Charter issued by the Ministry 
of Finance.

• Reporting in the Gender Budget Statement as part of the annual budget.

• Formulation of a scheme/program on Gender Budgeting to support training and research, evaluation, 
impact assessment, gender audit. Intensive capacity building programmes across sectors.

• Development of GB handbook and Manual and wide dissemination – Strengthening apex training 
institutes at the national and sub-national level to train civil servants and resource persons.

• Integration of gender perspective at the design stage itself of all programs and schemes of Government 
of India  through Expenditure Finance Committee Memorandum, Ministry of Finance.

• Gender based outputs and outcomes as an integral part of the Outcome Budget Document prepared by 
each Ministry. Guidelines for the Outcome Budget Document engendered and issued by the Ministry of 
Finance.

• GRB Guidelines prepared by the Ministry of Women and Child Development and issued to all states 
(sub-national governments) to comply with the approach. Regular training programs organized.

• Post Budget Analysis and Gender Audit of the GB Statement by Civil Society Organisations.




